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Saving The Big Three 


BY TEAMSTERS GENERAL PRESIDENT JAMES P. HOFFA 


‘EA merica’s Big Three automakers, 
bad news turned catastrophic in 
November as only 236,000 North 
American-made cars were sold. 

"Pat was a shocking 40-percent 
drop from the number of cars sold 
in November 2007. No industry can 
afford a 40-percent sales decline. 

There are 1.59 million people 
employed by the Big Three, their parts sup- 
pliers and dealerships. As many as 5 million 
people depend on the auto industry for work, 
including Teamsters who haul cars, parts and 
supplies. Letting the domestic auto industry 
collapse would dramatically worsen a reces- 
sion that’s already a year old. 


Free Market Fallacy 

It would be disastrous to allow even one of 
the Big Three to seek bankruptcy protection. 
That would cause the failure of hundreds of 
auto parts companies and dealerships. The 
remaining Big Two automakers, dependent on 
those same parts and dealer networks, would 
go under. Securitized auto loans and their 
insurers would fail, whipsawing fragile credit 
markets. 

There are some free-market wingnuts out 
there who are fine with the Big Three going 
under. We've all heard their arguments: “The 
automakers and autoworkers brought their 
problems on themselves, let them fail.” Or, 
“Don't interfere with the free market.” 


In recent decades, we've taken our eye off 
the ball. Instead of shoring up our manu- 
facturing base, we've favored the interests of 
Wall Street over other sectors of the economy. 
Nowhere is that more evident than in the 
ongoing, multi-trillion-dollar bailout of irre- 
sponsible financial services companies. 


A Strong America 
For those who would pull the plug on our 
domestic automakers, I ask them to consider 
that our economic competitors won't let their 
auto industries vanish. The European Commis- 
sion is offering $6.3 billion in industry loans for 
developing greener cars. The Swedish govern- 
ment said it’s prepared to help out its automak- 
ers. Japan already subsidizes its auto industry 
by keeping the yen artificially low. And China’s 
automakers, which are owned or controlled by 
the government, get research grants and loans 
from state-owned banks. They're asking the 
government for emergency help in the form 
of tax relief, lower gas prices and grants. Not to 
mention that all of these countries have national 
healthcare which further subsidizes companies. 
As our own Congress works out a deal to 
keep the Big Three solvent, I hope they will 
take to heart Franklin Roosevelt’s words: “The 
strength of this nation shall not be diluted by 
the failure of the government to protect the 
economic well-being of its citizens.” 
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Members Overwhelmingly Approve Bakery Contraci— 


Modifications Pave Way for IBC to Exit Bankruptcy 


leamster members from 

across the country voted 

in early November to 
accept modifications of their 
agreements with Interstate 
Brands Corporation (IBC) by 
an overwhelming majority. 
The modification agreement, 
covering more than 9,000 
workers, was the culmina- 
tion of months of work by 
the union negotiating team to 
find an appropriate financial 
partner for IBC that was com- 
mitted to bringing the com- 
pany out of bankruptcy and 
preserving good jobs. 

“IBC Teamsters were faced 


with a difficult decision and 
they voted loud and clear to 
preserve good American jobs,” 
said Jim Hoffa, Teamsters 
General President. “The newly 
ratified agreement paves the 
way for the company to exit 
bankruptcy as a stand-alone 
entity which is the best oppor- 
tunity for our members to keep 
their jobs.” 

Ripplewood Holdings and 
the Teamsters reached a tenta- 
tive agreement in September 
that enabled Ripplewood to 
line up financing with Silver 
Point Capital and present IBC 
management and other stake- 


holders with a plan to bring 
IBC out of bankruptcy. The 
ratification of the labor agree- 
ments clears the way for IBC 
to exit bankruptcy as early as 
December 2008 and no later 
than February 2009. 


Contract Offers Resolution 
For more than four years, 
members working for IBC 
in the Teamsters Bakery and 
Laundry Conference have 
endured solemn news about 
the company’s ongoing bank- 
ruptcy proceedings. Many 
were anxious to vote in the 
new contract, which allows the 
company to proceed that much 
closer to exiting bankruptcy 
status, and further along to 
regaining its position as a 
stand-alone company. Team- 
sters have been delivering IBC 
brands for at least 40 years. 
“Before the contract vote | 
was worried that I would no 
longer have a job,” said Jason 
Miller, a 12-year member who 
works in the Cleveland area as 
a route sales driver. “But with 
this new contract there is some 
security now. Plus anything 
we are giving up we should 
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get back from the company in 
terms of equity.” 

For the first time in a 
‘Teamster agreement with IBC 
the terms of the modification 
agreement include a 7-percent 
“Teamsters Equity Sharing 
Plan.” This is intended to offse 
the wage concessions that are, 
also part of the agreement. 
More importantly, all work 
performed by Teamsters at IB( 
will remain Teamster work an 
benefits and pensions will be 
protected. 

“Our members knew this 
agreement was, by far, the best 
choice in order to provide IBC 
with sound financial footing,” 
said Richard Volpe, Director [gy 
of the Teamsters Bakery and 
Laundry Conference. “We hav 
confidence in Ripplewood 
Holdings and believe that we 
can work together with the 
new management team at 
IBC so that it may survive and nat 
rebuild.” cou 

she 
For more on IBC and the Bak- °°" 
ery and Laundry Conference, 
visit www.teamster.ora/ 
bakervandlaundry.aspx. = 
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New Day at New Era 


r Local 991 Members Ratify Impressive Contract 


1 

havi 

: 

we ancy Phelon isn't a 

- celebrity; she doesn't 


play for a major 
and national sports team or have 
countless endorsements. What 
she does have is a Teamster 
contract. And for her, that’s 
more than enough. 
“This contract makes it 

so we can all do our jobs the 
best we can. I’m happy about 
it, about how we all came 
together to be treated better 
and make this a better place to 
work,” said Phelon, who works 
at the New Era Cap Company’s 
production facility in Jack- 
nbom SON, Alabama. New Era is the 
nation’s leading headwear 
wylé manufacturer, and its work- 
V3! ers produce the caps worn by 

Major League Baseball, the 

National Hockey League and 

other leadings sports teams. 


Phelon and about 325 of 
her coworkers at the Jackson 
production facility recently 
ratified their first three-year 
contract, which includes wage 
increases, incentive based 
pay increases for production 
goals, seniority provisions, 
anti-discrimination language, 
and grievance and arbitration 
procedures. The current health 
and welfare percentages are 
also locked in for the life of the 
agreement. 


Paving the Way 

“They stuck together from the 
beginning and worked hard. 
These are very enthusiastic 
Teamsters and we're happy 

to have quickly negotiated 

an agreement that improves 
their working conditions,” 
said James Gookins, Secre- 


tary-Treasurer of Local 991 in 
Mobile. 

The workers in Jackson 
were able to organize follow- 
ing a historic contract agree- 
ment achieved by the 111 New 
Era workers at the Mobile 
distribution facility who voted 
to join the Teamsters in July 
2007. This contract was the 
result of the tireless efforts of 
the workers, Teamsters Gen- 
eral President Jim Hoffa and 
the NAACP to gain rights for 
these workers. 


Diversity Policy 

The three-year contract 
included higher wages, bet- 
ter health care coverage and 
a strong diversity policy that 
incorporated the NAACP’s 
recommendations. As part 
of that agreement, New Era 
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and the Teamsters mutually 
agreed to neutrality, allowing 
the union to begin organizing 
efforts at the New Era facility 
in Jackson. 

Thanks to the hard-won 
efforts in Mobile, the workers 
in Jackson were able to orga- 
nize and gain a strong Team- 
ster contract that addresses 
their needs. 

“With the cost of every- 
thing going up, the health 
insurance was the main issue 
for us. With this contract we 
don’t have to worry about it 
for the next three years,” said 
Jerece Darrington, a three-year 
New Era worker in Jackson. “I 
enjoy being a Teamster because 
it’s a good change for us to 
hold the company accountable 
and gain equal rights.” 
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America’s Toughest Contestants 
Meet America’s Toughest Trainers 


Alaska Teamsters Train “America's Toughest Jobs” Contestants 


ames B. Dalton Highway 

in Alaska is as unfriendly 

a stretch of road as you 
could imagine. The 500-mile 
route from Fairbanks to Prud- 
hoe Bay alternates between 
pavement, dirt and gravel, 
with 10-12 percent slopes. 
Compound these difficult 
conditions with ice storms, 
high winds, swirling snow that 
races off the North Slope to 
blind drivers and the constant 
threat of avalanches, and Dal- 
ton Highway may just be the 
most dangerous hauling road 
in the United States. 

This was the backdrop that 
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NBC’s reality show “America’s 
Toughest Jobs” chose to set 
its first challenge for its 13 
contestants during the series 
premier. The producers for the 
show wanted the contestants 
to experience what it was like 
to work as a long-haul trucker, 
one of the most dangerous 
occupations in the country. 
To give them the best chance 
at success, NBC asked the best 
truckers in the state to train 
the contestants—the Alaska 
Teamsters-Employer Service 
Training Trust (ATESTT) for 
Local 959. 

“The Alaska Teamsters 
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Training Center was asked to 
train the contestants to drive 
trucks in preparation for the 
show,’ said Mark Johnson, 
Director of Teamsters National 
Training. “The show also uti- 
lized our trucks for the show 
and featured our instructors as 
they helped get the contestants 
through the challenge.” 


Hit the Road Chris 


Six instructors from ATESTT 
coordinated classroom and 
road training for 15 contes- 
tants—~13 contestants and two 
alternates—over the course 
of three days. The contestants 


then had to pass a test to get to ac 
an Alaska commercial driver's k 
permit. [rea 
“The training went pretty thes 
smoothly,” said Don Pestka, — wha 
a 34-year member of Local driv 
959 and instructor in the Fair: on | 
banks, Alaska office. “There ar 
always some people who have the | 
a natural gift for something as 
like this and pick it up pretty  freig 
quickly. Others had some —- Cole 
struggles.” jobs 
Tim Gunderson, the Fair- beer 
banks ATESTT office training 
coordinator had the bad luck ¢ 
trying to train one of the strug Fo! 
gling contestants, a situation AT 
that led to a dramatic confron: Tes 
tation that was featured dur- 
ing the show. ‘he contestant, __ 
Chris, didn’t have any natural 
aptitude for driving a rig and 
required additional time in 
training over the standard 12, 
amount the others received. 
“He was actually afraid of 
the truck,” Gunderson, a 35- 
year Local 959 ‘Teamster. “His 
biggest problem was his atti- doc 
tude—he wanted everything Ces 
handed to him. I gave him _ Stat 
a full day of extra, personal __ kicl 
training beyond what the oth- ary, 
ers received.” ers 
In the most memorable pat to t 
of the show, Chris, frustrated | 
by his continued struggles Tea 
navigating his truck down Dal tha 
ton Highway, began to curse Wo) 
out Gunderson who was ridin} WO 
shotgun and instructing Chris the 
“He was arguing and com- has 
plaining the whole time and __ Vic! 
then began to swearatme itis 
when I was trying to help,” «at 
Gunderson said. “That was it. }) 
No one disrespects me in my Wo 
truck. I threw him out. It wasn lati 
orchestrated or set up, itjust UP 
happened that way. But I have Fre 
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set to admit, it made great TV.” 
Ken Coleman, Secretary- 

Treasurer of Local 959, felt that 

tty the show aptly represented 

a, what the average Alaskan truck 

il driver would endure traveling 

Fair on Dalton Highway. 

reap “I thought it was fitting that 

rave the first challenge on “Ameri- 

1g cas Toughest Jobs” was hauling 

tty freight down Dalton Highway,” 
Coleman said. “The toughest 
jobs in this country have always 

ir- been handled by Teamsters.” 

ing 

ick q) 

trug For more information on 

on ATESTT, visit www.aatea.org/ 

ron- Teamsters.html. 
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Politics Turns Personal 
For Former Teamster 


Zweifel Relies On His Experiences as 
Research and Education Director 


hen it comes to the Teamsters Union, politics is nothing new. But 7 


for one former Teamster member, the 2008 election was beyond 


politics as usual. It was personal. 


That's because Clint Zweifel, former member of Local 688 in St. Louis, 


was among the participants in his state's own contest. Zweifel ran for and won the post of Missouri 
state treasurer, a position he says he would not have were it not for his ties to the Teamsters. Zweifel 
is currently finishing his third term as a member of the Missouri House of Representatives. 

“| walk into this office with a solid understanding of what experiences are like for working 
families in this state,” said Zweifel, who, prior to entering politics, was the Research and Educa- 
tion Director of Local 688. As the Research and Education Director, Zweifel was responsible for, 
among other things, advising members nearing retirement on their personal finances. Those 
experiences, he said, will spill over into his new position. 

“| think that experience gave me a solid analysis and understanding of the challenges families 
face every single day,” Zweifel said, adding that he will work to keep Missouri’s skilled-workers in 


good-paying jobs. 


« UPS Freight Milestone 


12,400 UPS Freight Drivers and Dockworkers Have Signed Cards to Become Teamsters 


of say the campaign to 
5- organize 12,600 UPS 
His Freight drivers and 


ti- dockworkers has been suc- 
ng cessful would be an under- 
statement. Since the campaign 
| _ kicked off nationally in Janu- 
ath. ary, 12,400 UPS Freight work- 
ers have already signed cards 
» par to become Teamsters. 
ted = Of those workers, the 
Teamsters now represent more 
Dal than 11,700 drivers and dock- 
se Workers in 41 states—these 
iding Workers have already ratified 
hris their contract. This campaign 
»m- has been the largest organizing 
d_— Victory in the freight industry 
in 25 years. The contract ratifi- 
cation caps a 50-year struggle 
it. by the Teamsters to organize 
ny Workers at Overnite Transpor- 
vast) tation, which was bought by 
st UPS in 2005 and renamed UPS 
ave Freight. 
Package Division Director 


Ken Hall has said the card- 
check agreement and subse- 
quent success with the UPS 
Freight organizing campaign 
has been one of the highlights 
of his career as a Teamster 
leader. “This campaign is 
about improving the lives of 
12,600 workers at UPS Freight 
and their families,” Hall said. 
In April, just three months 
after the campaign kicked off, 
a new UPS Freight contract 
covering 9,900 workers was 
ratified by an 89-percent mar- 
gin which improves wages, 
benefits and working condi- 
tions. In August, more than 
1,700 UPS Freight workers 
overwhelmingly ratified their 
first-ever contract by a margin 
on 94 percent. The workers 
who voted in August were 


certified after the April ratifica- 


tion vote. 
The Teamsters won a card- 


check agreement from UPS in 
December 2007 and the union 
launched the nationwide cam- 
paign on January 16. 

“These workers have 
been fighting for a union for 
decades, and I couldn't be 
more proud of the hard work 
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they put in to be ‘Teamsters,” 
said Tom Keegel, Teamsters 
General Secretary-Treasurer. 


For more information on the 
campaign, visit www.team- 
ster.ora/upsfreight. 
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New Leadership at 
Joint Council 73 


Artificio In New Leadership Role in New Jersey 


nthony Artificio, the new President of Springfield, New 
Jersey's Joint Council 73, has big plans for New Jersey 
Teamsters. 

“My focus is to look ahead and do everything | can to make 
this Joint Council what it used to be,” Artificio said. “We need 
to refocus our efforts on protecting pensions, organizing and 
working with the 
International Union on 
political issues.” 

After being unani- 
mously nominated to 
be Joint Council 73's 
new President in Sep- 
tember, Artificio took 
the heim of the organi- 
zation that represents 
16 locals and 55,000 
members in the New 
Jersey area. He plans 
on continuing the Joint 
Council's strong record 
of charity work. 

“The Teamsters are 

a major force in this 
community,” he said. 
Artificio's Teamster 
career goes back to when he started driving for Wooster 
Express 42 years ago, and he spent 20 years as a steward and 
is the Secretary-Treasurer of Local 641 in Union, New Jersey. 

“Our union is stronger when we all work together, and 
Anthony has a strong record of cooperation in the name of 
helping our members,” said Jim Hoffa, Teamsters General 
President. “He will be a great asset not only to Joint Council 73, 
but to the Teamsters Union as a whole.” 


For more information, visit www.teamstersic73.org. 


— BILL HAMILTON, DIRECTOR, TEAMSTERS EXPRESS DIVISION 
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Bucking The Trend B 


AEI/Danzas Workers’ Contract Maintains Benefits Filip 
and Provides Wage Increases 


y a vote of 322 to 86, 
B workers at Air Express 

International (AEI), 
formerly Danzas, ratified a 
new five-year national con- 
tract recently that maintains 
a strong benefits package, 
provides wage increases, and 
provides an improved griev- 
ance procedure. The contract 
covers about 700 workers at 
the air freight company. 

“We're very pleased with 
the vote,” said Bill Hamilton, 
Director of the Teamsters 
Express Division. “This is a 
good contract that will benefit 
our members over the next five 
years. In today’s environment, 
solid contracts like this are 
hard to come by.” 

“We have gained record 
benefit-contribution increas- 
es that protect our health, 
welfare and pension benefits 
for years to come,’ said Jerry 
Dowling, an operations agent 
and steward who has worked 


at the company for more thai [ 
20 years. 


Wor 
Building on Past Gains = (W" 
In April 2004, Teamsters at The 
DHL Danzas, the predecessor an il 
to AEI, approved a first-ever _ tests 
master contract. This second in “] 
contract builds on the gains art” 
contained in that first contract wro 
and will provide members and 
their families with more secu- bec 
rity in the years to come. labo 
The new contract matches _ ists, 
the record contribution increas and 
es negotiated in the National cam 
Master Freight Agreement, the 
National Master DHL Agree- 
ment and the National Master 
UPS Agreement. - 


For more information on 
this and other stories in the 
Teamsters Express Division, 


visit www.teamsters.org/ 
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Battle in Seattle 


its Film About WTO Protests Includes Labor's Story 


. new film documents 
thar #& how the world changed 
H# Wasa result of the 1999 
World Trade Organization 
> (WTO) protests in Seattle. 
| The Teamsters Union played 
sor an integral role in those pro- 
er tests, which are documented 
nd in “Battle in Seattle” by Stu- 
is art Townsend, an actor who 
ract wrote and directed the film. 
and “Teamsters and Turtles” 
cu- became the rallying cry as 
labor and environmental- 
ies ists, world poverty advocates 
reas and peace demonstrators 


mon enemy. The event cap- 
tured headlines, and alerted 
the world to an unrecog- 
nized global economic power 
structure. 

“The protests included 
such a diverse collection of 
movements of people,” said 
Townsend during a visit to 
Teamster headquarters in 
Washington, D.C. He met with 
Teamsters General President 
Jim Hoffa and filmed an inter- 
view with him as supplemental 
material to the movie. “I want 
people to know what kind of 


Teamsters Union had in this.” 
Teamster members across 
the country recently relived the 
WTO protests by showing their 
support for this movie and the 

message it delivers. This film 
embodies a historic moment 
when labor unions and a broad 


advocates stood together to 
derail a devastating plan to 
expand the WTO’s reign of 
corporate globalization. 


For more information, visit 


www.battleinseattlemovie. 


com. 
al came together to fight a com- involvement labor and the cross-section of grassroots 
the 
e- 
iter 
New Oe tee Tanine Up With Nonprofit Fe For Wounded Vewian 
g he Teamsters Union is about so much more than just contracts, pensions and work rules. It’s also a collective of working people 


who are willing to go the extra mile for those in their community. That was the case in New Jersey where Teamsters came out in 

full force to help a returning wounded solider. 
When Spc. James Benoit, a soldier in the U.S. Army, returned from his tour of duty in Baghdad, he needed 77 surgical procedures and 

a functional home to suit his disabilities. After spending more than six months in Walter Reed Medical Center, Benoit returned to his home 

state of New Jersey with his wife. It was 


around that time that the soldier was a given 
anew home made possible by Homes for 

Our Troops, a nonpartisan, nonprofit organi- 
zation that works to build specially adapted 
homes for severely injured veterans at no 
cost to the veteran. The organization is 
helped by business and labor groups, includ- 
ing the Teamsters, for money and material 


donations. 


“We were giving back to the community 
to help someone who served to protect 
us,” said Wayne Smith, a steward with 
Springfield, New Jersey-based Local 102. 
He and several of his fellow Teamsters 
helped build the home for Benoit. 

For more information about Homes 
for Our Troops, visit their web site at 


Www,homesforourtroops.org. 
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{VOTE 


~~ THE TEAMSTERS WORKED LONG AND HARD TO 
put a man they claim as their own in the White 
House as an unprecedented number of Teamster 
boots hit the ground to elect Barack Obama 
president of the United States. 
More than 37,000 Teamsters knocked on 
doors, built signs and stuffed envelopes in 20 
battleground states. They moved vans, carried 
pallets of water and drove people to the polls. More than 600 
Teamsters worked as lost-timers. More than a half-million Team- 
sters were visited at their work sites. 

“The amount of time and energy the union devoted to pulling 
in organizers and other staffers—whose jobs they put on hold for 
a time—was incredible to see,” said Blake Zimmerman, a 32-year 
Teamster with Cleveland’s Local 507. 

“The effort was overwhelming,” said Zimmerman, who 
worked on the campaign as a lost-timer. “You couldn’t be a Team- 
ster in the state of Ohio and not be approached by another Team- 
ster at least once about the election.” 

Teamsters talked to Teamsters at their work sites whenever 
they could—sometimes in the middle of the night for workers on 
the night shift. Some assignments started at 3 a.m. Some lasted 
past midnight. Some required driving more than 200 miles. 

Teamsters visited freight hubs in Ohio, UPS facilities in Virginia, 
Disney World drivers in Florida. They canvassed in Cleveland, 
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they phone banked in Philadelphia and they held signs in Seattle. 

Ken Williams is a 25-year Teamster who works as a package 
driver for UPS in Florida. A shop steward, he worked with the 31 
other lost timers and 738 volunteers in the Florida campaign for 
Obama. He visited UPS centers, freight terminals and other job 
sites in the Tampa area an average of five times each. 

‘The work paid off: Florida, where the controversial recount 
narrowly gave George W. Bush the victory in 2000, rewarded the 
Democratic ticket with its 27 electoral votes in 2008. 

Vice presidential candidate Joe Biden shook Williams’ hand a 
a Florida rally for Obama. “We couldn’t have done it without the 
Teamsters,” Biden told Williams. 

Doing what the Teamsters do best will have its reward. On 
January 20, the first staunch ally of organized labor in generation 
will move into the White House. 

“We're ready to take the offense for organized labor,’ Obama 
said on November 13, 2007, in Dubuque, Iowa. “It’s time we hav 
a president who didn’t choke saying the word ‘union’ We need 
to strengthen our unions by letting them do what they do best— 
organize our workers.” 


Union Support Crucial 
Unions have been watching Obama’s back from the start. 

In his book, “The Audacity of Hope,” Obama recalls his unio! 
support when he ran for the U.S. Senate seat from Illinois. 
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ttle. — “So I owe those unions. When their leaders call, I do my best to 
ge call them back right away,” he wrote, adding, “I got into politics to 
1e 3! fight for these folks, and I’m glad a union is around to remind me 
1 for of their struggles.” 
job The Teamsters were one of the first unions to endorse Obama 
for president in February. The endorsement came right after Gen- 
nt eral President Jim Hoffa met with Obama in Austin, Texas. 
ithe “Sen. Obama will stand with the Teamsters when it comes to 
fighting for working families,” Hoffa said. “Together we will rein- 
nda vent the political process and give a voice to those who have been 
tthe ignored by the Bush administration for the past eight years.” 
It wasn’t a snap decision by any means. For months, the Team- 
n ters polled their members and surveyed local union and Joint 
ition Council leaders. The General Executive Board deliberated care- 
fully over the endorsement. 
ma The Teamsters’ nod to Obama was viewed as key to giving him 
hav early momentum, especially with blue-collar workers. 
ed “The Teamsters represent more than 1 million truck drivers, ware- 
st— house workers, police officers and other workers, and its member- 
ship is extremely strong in two upcoming battlegrounds—Ohio . 
and Pennsylvania,” noted New York Times reporter Steven Green- 
house, 
Pundits say the Teamsters’ early support helped Obama win . 
iniol_the presidency. 
“Tt is hard to imagine Barack Obama powering past Hillary 
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Clinton in the primaries without the well-timed endorsements of 
» the Service Employees International Union and the Teamsters,” 
David Weigel, associate editor of Reason magazine, pointed out 
in the Los Angeles Times. 


* Early Momentum 

As crucial primary elections approached, Hoffa barnstormed 

» three states rich in Teamster votes: Ohio, Indiana and Pennsyl- 

* vania. Convoys of Teamster trucks drove the length of each state, 
stopping for rallies outside work sites and local halls. 

A typical stop for the “Working Class Convoy for Change” in 
* early May was a rally at Local 135 in Indianapolis. 

; Hoffa fired up several hundred Teamsters and other Change to Win 
» union members by promising that Obama would stand with them. 
° “You know I looked him in the eye and he said he wanted to 

- work with the Teamsters. He said ‘I will be your champion. I want 
» the Teamsters to believe in me.’ No one else was willing to say 
that,” Hoffa said. 

Adam Riddell, a package truck driver for UPS and a member 
of Local 100 in Cincinnati, said in 20 years as a ‘Teamster, he had 
* not seen unions unite similarly for an election. 

“We will stick together in the future,” Riddell said. 
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Grinding It Out, Day After Day 
From the beginning, the Teamsters worked tirelessly for change. 
Day after day, they ground it out—visiting work sites, knocking 
on doors, passing out fliers and making telephone calls. They 
traveled hundreds of miles and worked long hours. 

That kind of campaigning has been described as “exhausting, 
inefficient, time-consuming and expensive.” It also works better 
than anything else, especially in the weeks just before an election. 

Overall, Teamsters volunteers and lost-timers made 1.6 mil- 
lion phone calls and visited more than 500,000 Teamsters at theit 
work sites. 

Dick Bacon, a retired member of Local 90 in Des Moines, 
Iowa, was approached early in the campaign by Secretary-Trea- 
surer Claudia Pettit and President Matt Ballard about visiting 
UPS work sites. 

“Many younger union members are only just now starting to 
appreciate what unions do for them,” Bacon said. “If McCain ha¢ 
been elected, there would have been an erosion of union power 
in this country, and then it would be too late for these younger 
workers to realize what they lost.” 

In Iowa alone, more than 1,000 Teamsters volunteered for 
Obama. They visited work sites, made phone calls and drove vot- 
ers to the polls. Both Local 90 and Local 238 out of Cedar Rapids 
were always bustling with motivated volunteers, Bacon said. 

“The enthusiasm I saw in people, particularly union men and 
women, was wonderful to see,” Bacon said. “There were a lot of 
minds already made up when J was out talking to people. But I 
changed some minds. That felt good.” 

Keith McCorkle, a 27-year UPS member at Local 391 in 
Greensboro, North Carolina, campaigned for Obama in Septem 
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— DAVE LAUGHTON, SECRETARY-TREASURER, LOCAL 633 
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be aus unteers in those eight states alone. . 


1ge, “T volunteered in all types of neigh- ° 

ing borhoods, middle-class and poor, black, —* 

y white and Latino, and everywhere! went» 
I was warmly received,” said Ken Jen- 

‘ing, nings, one of the more than 3,000 bus : 

tter ber, October and November. drivers at Disney resorts represented by Local 385 in Orlando, 

tion McCorkle visited military towns in North Carolina and Florida. . 

il- northern Florida—Jacksonville, Fayetteville and Goldsboro— “No matter where people are from, we all shared the same : 

theit and found them receptive to his message. goal of electing a president who will stand up for working peo- 


“] was genuinely surprised to find the majority of people were _ ple,’ Jennings said. 
open minded,” McCorkle said. “These were military families 


~a- who eight and four years ago were resistant to even considering Smartest Campaign ‘ 
3  aDemocrat. This time they stayed and listened to what we had The Teamster mobilization effort for Obama wasn’t just the big- —* 
to say, because they knew what we knew—this country neededa _ gest in history. It was the smartest. 
3to change.” The Teamsters worked hard to understand the best way to 
ha¢ In three key battleground states, the numbers tell an impres- talk to their members about Obama. Messages were tested using 
ler Sive story. focus groups and polling. Then the Teamster army of volunteers ~ 
Et In Michigan, 5,000 Teamsters volunteers and lost timers and lost-timers took that message out to the field. 
knocked on doors and visited work sites. They stressed that Obama understands the fundamental 
In Pennsylvania, nearly 3,000 Teamsters worked for the importance of good jobs. He came from a modest background. 
vot’ Obama campaign and canvassed with other Change to Win He believes in collective action. He has a strong record of sup- 
pids union members. porting working families. 
In Ohio, close to 6,000 Teamsters canvassed, visited work sites “Tt was inspiring to talk to people at work sites,” said Steven 
and and phone banked. Chubb, a lost-timer who worked in southern Ohio. “We went to 
of Those crucial states all swung for Obama. freight hubs, factories, police departments, a 7-Up bottling fac- 
| Teamsters helped bring victory to Obama in eight other states _ tory and even a dairy. One guy told me he was concerned about 2 
that had voted for George W. Bush in 2004: Colorado, Florida, losing his gun and I told him that wouldn’t happen. And heeven-  , 
Indiana, Iowa, Nevada, North Carolina, New Mexico and Virginia. __ tually said that he would put the gun issue away and vote for jobs 
tent Teamsters devoted more than 250 lost-timers and 14,000 vol- _ and the economy.” 
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Hoffa Casts 
Electoral Vote 
for Obama 


On Monday, December 15, the Electoral College met and for- 
mally elected Barack Obama president of the United States, 
and Teamsters General President Jim Hoffa was there to 
proudly cast his vote. 

“It was such an honor to be involved in so many aspects 
of this election,” Hoffa said. “When | cast my electoral vote 
for Barack Obama, | knew it was the right thing. It was the 
same feeling | got when the Teamsters Union endorsed his 
candidacy. This historic election will change the course this 
country has taken in the last eight years, and working men 
and women will benefit from that change.” 

Presidents are not elected by a popular vote, but must 
get at least 270 of the 538 electoral votes. Each state gets at 
least two, plus one for each of its House members, which 
is determined by the state’s population. This system was 
devised in 1787. Hoffa cast his vote in the State Senate 
Chambers in the Michigan State Capitol. 

From being named a superdelegate to casting an 
electoral vote to talking with thousands upon thousands of 
Teamsters about the importance of electing Obama, Hoffa 
devoted a great deal of time and effort to the 2008 election. 

“We endorsed Obama and got heavily involved in the 
election because we know he'll be good for the country,” 
Hoffa said. “We know that because he’s a friend of working 
families. As long as the president is watching out for work- 
ing families, this country cannot go wrong.” 
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In Florida, Disney driver Shawn Britton put in countless hours vis- 
iting with Teamsters and then helping with the Obama campaign. 

“People from both sides were receptive to listening to ideas,” 
said Britton, a shop steward. “People were hungry for knowledge 
this time.” 

Fred Crow Jr., who drives a redi-mix truck in northeast Ohio, 
said that Obama’s race wasn’t much of an issue. 


“It really wasn’t that big a deal, the race thing, after all. People 
got it, when we got the information out to them,” said Crow, a 
24-year Teamster from Local 436 in Valley View, Ohio. 


GOTV Early 


The Teamsters helped Obama build an early lead by encouraging W 


voters, where permitted, to go to the polls in the weeks before the 
election. 

In late September, another convoy named the Teamsters Vote 
Early Express started in Toledo on its five-day, eight-city journey. 

Teamster semi-tractor trailers took early vote materials direct- 
ly to Ohio work sites, along with Hoffa, General Secretary-Trea- 
surer Tom Keegel, International Vice President Cheryl Johnson 
and Ohio Conference of Teamsters President Roger Insprucker. 


In downtown Columbus, Hoffa and Keegel received an enthu- 


siastic outdoors greeting from Franklin County Child Support 
Services workers. 

“This is the most important election in a long time, and Team- 
sters are going to make the difference,” Keegel said. 

Teamsters from Local 639 in Washington, D.C. made a spe- 
cial push in nearby Northern Virginia to get out the vote early. 
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Teamsters knocked on doors and visited work sites—UPS facili- 
ties in Alexandria and at Dulles International Airport, Shenan- 
doah’s Pride Dairy and Canada Dry facilities in Springfield, and 
Potomac Disposal in Manassas. 

Art D’Amico, a shop steward and UPS driver, said many 
Teamsters in Virginia voted early for the Obama-Biden ticket. 

“The recent losses in the stock market and 401(k) plans sent 
a strong rebut to the Republican ‘trickle down’ economic theory 
and unregulated ‘free’ markets that don’t work for middle-class 
workers,” D’Amico said. 

Their work paid off. For the first time since 1964, Virginia 
voted for a Democratic president. 

Up to and including Election Day, the Teamsters worked to get 
voters to the polls. In New Hampshire, for example, Manchester's 


- Local 633 sent 150 volunteers—an unprecedented number of its 


members—to work on Obama’s behalf. 

“We've never had a group like this,” said Dave Laughton, Sec- 
tetary-Treasurer of Local 633. “They've been working long hours, 
seven days a week. They want this economy to get going again 
and they want to restore America’s standing in the world.” 

New Hampshire, long a bastion of Republican conservatism, 
Voted overwhelmingly for Obama. 


Sealing the Deal 
Much was written about Obama’s problem with older white 
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working-class men. The facts say something different. 

A much higher percentage of union voters cast their ballots for 
Obama than did the general public—67 percent of union voters 
compared with 52 percent of the popular vote. 

Union members over 65 voted for Obama by a 46-point mar- 
gin. Compare that with nonunion voters over 65. They voted for 
McCain by eight points. 

White non-college graduates who belong to a union voted for 
Obama by 23 points. Among all white non-college voters, Obama 
lost by 18 points. 

Zimmerman said a long-time Republican friend—a Teamster who 
hadn’t voted for a Democrat in 20 years—had voted for Obama. 

“He said he got into the voting booth and thought about 
all the calls he had been bombarded with and the fliers and the 
mail from the Teamsters, and he voted for Obama because of the 
issues affecting working people.” 

“Even after the election, people were coming up to me and 
saying, ‘That flier you gave me really made a difference,” Zim- 
merman said. “It’s a good feeling. It’s very rewarding. I know, 
without a doubt, that the Teamster program in this election made 
a difference.” 

Hoffa said he wasn’t surprised by the outcome. 

“Our 1.4 million members demanded change and we mar- 
shaled our forces in unprecedented numbers for this historic elec- 
tion,” Hoffa said. “There is no doubt that we made the difference.” 


“eeeoeeeeeenweeeeeneeeneee#eeeeeeee 


www.teamster.org | JANUARY/FEBRUARY 2009 | TEAMSTER 


14 


gq" in Motion 


Women’s Conference Sets 


[~\ WAVE IS A FORCE so powerful 
that it can travel enormous dis- 
—_ \ tances, transporting its energy 
LJ \_\across entire oceans. It is fluid, 
always evolving, always on the move, not 
unlike the energetic Teamster women 
who traveled from throughout the United 
States, Canada and Puerto Rico to attend 
the 2008 Teamsters Women’s Conference. 
Each year more women attend the con- 
ference; this year, more than 900 women 
packed the event for four days of speak- 
ers, workshops and panels, all designed to 
educate, inspire and promote involvement 
of women in their union. The theme of 
the eighth annual conference, “Teamster 
Women Making Waves,” meant something 
unique to each woman who attended. 
“A wave is something that comes and 
there’s nothing you can do about it. I believe 
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“Teamster Women Making Waves’ means 
we're a force to be reckoned with. It means 
don't be quiet. If you can mentor a cowork- 
er or anew member, do it,” said Laurie Lee, 
a 16-year UPS clerk and shop steward with 
Local 385 in Orlando, Florida. 

“Teamster Women Making Waves’ 
is just getting out there, hitting it hard, 
showing people what we can do,” said 
Shelly Andersen, a member of BMWED 
Local 1105 from Omaha, Nebraska. “It 
means being an asset to the community 
and to our union.” 


Shore Thing 

While Teamster women focus year-round 
on “making waves,” they were busy cheer- 
ing on Teamsters General President Jim 
Hoffa as he addressed them on the first 
day of the conference. 


www.teamster.org 


“When the Teamster women came in, 
Hurricane Ike got out of town,” Hoffa 
said, referring to the hurricane that nearly 
postponed the annual event. “Nobody can 
stop the Teamsters!” 

Hoffa reported that North America’s 
most powerful labor union welcomed tens 
of thousands of new members in the past 
year, and will organize thousands more, 
thanks to ongoing campaigns around the 
country at companies like First Student 
and UPS Freight. Many of the new mem- 
bers are women. 

Hoffa encouraged Teamster women to 
make waves through their involvement in 
political action and their local unions. 

“One of the biggest issues women 
face today is equal pay for equal work,” 
Hoffa said. “But one of the best civil rights 
developments in the world is a Teamster 
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} contract. We give equal pay for equal work 
and you deserve it.” 

Delivering a rousing speech, Teamsters 
General Secretary-Treasurer Tom Keegel 
expressed his encouragement to “the mighty 
women’s army of Teamsters” in attendance. 

“T've seen strong women,” Keegel said 
amid cheers. “This is a phenomenal con- 
ference and I’m proud to be a Teamster 
fighting for justice for the working people 
of this country.” 

Conference Co-Chairs Cheryl Johnson 
and Ferline Buie, both International Vice 
Presidents, served as the Master of Cer- 
emonies at the event, while guest speakers 
included Ken Wood, International Vice 
President for the Southern Region and 
President of Joint Council 75; Jeff Farmer, 
Director of the Teamsters Organizing 
Department; and Christy Bailey, Director of 
the Teamsters Department of Field Action. 

Rep. Debbie Wasserman Schultz (D-FL) 
also addressed the crowd, and spoke about 
the importance of women’s participation 
in the work world and the political arena. 


“We women can raise hell just as well as 
we can raise children,” Wasserman Schultz 
said. 


Rocking the Boat 

Guest speaker panels at the conference fea- 
tured Teamster women from all walks of 
life, who shared their inspirational stories 
of struggle and success. 

Samsong Abrahamian told of being 
one of the few women working as an air- 
craft mechanic at United Airlines in San 
Francisco. Thousands of mechanics with 
United Airlines nationwide recently voted 
to join the Teamsters. 

“It’s not easy to go to school, take care 
of the house and work, but I said, ‘I can do 
it,” Abrahamian said. “I went to school to 
better myself, got two licenses and now I 
make $2 an hour more than a man.” 

As an employee at New Era Cap 
Company, Felicia Walker described the 
struggles she and her coworkers endured 
before recently organizing as Teamsters. 
Her workplace consists mainly of black 
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women, many of whom are single mothers 
raising children and working full time. 
“We had a strict disciplinary points 
system. I’ve seen people get points after 
having heart attacks at work, having a mis- 
carriage at work, or having to rush home 
because their house was burning down,” 
Walker said. “That’s why we organized 
and that’s why I am helping others do the 
same, to get fairness and decency at work, 
and to change lives.” 


Current Professions 

The health care industry was highlighted 
at the conference this year for its growth 
potential and the importance of Teamster 
membership in this female-dominated 
industry. 

According to the Bureau of Labor 
Statistics, seven of the 20 fastest grow- 
ing occupations are health care related, 
and health care will generate 3 million 
wage and salary jobs between 2006 and 
2016—more than any other industry. 
There’s a shortage of nurses, as well as a 
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Obama Mamas 
Teamster Women Help Put Obama in White House 


“| tell my friends, ‘Think about what we've been through for the past eight years. 
Think about what he stands for. And when you think about it, you know who to vote 
for. You vote for Barack Obama,” said Ineda Edwards, a member of Local 173 in Bra- 
denton, Florida at the 2008 Teamsters Women’s Conference. 

Political activism was a key focus of the annual Women’s Conference, as Team- 
ster women were a critical bloc of support in electing Barack Obama president of the 
United States by a landslide margin. They took part in voter registration, canvassing, 
talking to friends, family members and coworkers and made sure to get themselves to 
the polls to elect President Obama. 

“Obama stands for what we as Teamsters stand for, and without him, we're not 
going anywhere,” said Kathy Armstrong, a 23-year Teamster with Local 745 in Dallas. 
Sabrina Tate was a supporter of Sen. Hillary Clinton during the primaries, but 
when Sen. Obama became the Democratic nominee, she put her support behind him 

100 percent. And even though a woman, Alaska Gov. Sarah Palin, was running for 
vice president on the GOP ticket, many women at the Teamsters Women’s Confer- 
ence were more committed to the issues Sen. Obama would champion as presi- 
dent—improving the economy, standing up for women’s rights and providing acces- 
sible health care—than in the gender of Sen. John McCain's running mate. 

“Where Hillary moved us forward, Palin set women back two steps, with her 
pitbull and lipstick talk,” Tate said. “We've seen what eight years of Republicans got 
us and it's imperative we put Obama and Biden in the White House, and get the good 
word out to as many people as we can.” 
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need for faculty at nursing schools to teact 
the future generation of nurses. Those cur 
rently working in the industry explained 
that Teamster membership is crucial. 

“In our environment, our union is 
what keeps us at the bedside,” said Chris- 
tine Cates, a registered nurse and member 
of Local 332 in Flint, Michigan. “It’s our 
‘Teamster contract that gives our nurse-to- 
patient ratios and it’s our union that makes 


our environment at the bedside, taking can | 


of our patients, the best it’s going to be.” 


Turning the Tide 
Florida Teamsters were overjoyed to play 
host to this year’s Women’s Conference. 
“This of course is the great state of 
Florida—the Sunshine State—and we are 
thrilled to have all these women here. It’s 
very energetic,” said Olga Gonzalez, Presi- 
dent of the Hispanic Chapter for Local 
79 in Tampa. “Year by year, | think we 
understand more as women that the sky 1s 
the limit and women are capable of doing 
anything and everything they want.” 
This is the third year that Mary Duden, 
a member of Local 879 in Hamilton, 


aly 


Ontario, Canada, has attended the confer- 
ence. Duden believes in the necessity of 
a conference devoted solely to women’s 
issues in the workplace. 

“T take the information I receive here 
home and share it with the women and 
the men,” Duden said. “But I think it’s 


* important we have a conference devoted 


to Teamster women because we need to 

get together so we can feel enlightened and 
empowered, not feel intimidated, to show 
we have an important part to play in the 
work force.” 

Rachel Gomez, a 19-year Teamster with 
Local 896 in Los Angeles, is attending her 
seventh Women’s Conference, and takes 
away something new each time. 

“Seven years ago I went to my first 
conference and didn’t know anybody. The 
sisters all came together and took me in. | 
still have those friendships,” Gomez said. 

‘I now empower other women to never 
give up and always be persistent because 
awoman’s place is in her union—and I’m 
living proof of that.” 


— OLGA GONZALEZ, PRESIDENT OF THE HISPANIC CHAPTER FOR LOCAL 79 IN TAMPA 


Sets 


Taking the Plunge 
Through the knowledge 
gained at the Women’s 
Conference, more and more 
Teamster women are finding 


avenues and the motiva- 4 
tion to get involved in their 5 
locals, rise up through the 
ranks and serve their com- ° 
munities. 

“After last year’s con- e 


ference, I helped start the 

women’s committee for our 

local because we want to 

empower the women in our union and 
get them involved,” said Tedi Abbott, a 
12-year UPS Teamster with Local 638 in 
Minneapolis. “We've had meetings, did a 
successful drive for Toys for Tots and have 
helped different shelters in Minneapolis 
that we’ve been donating to.” 

Michele DeShay, a truck driver with 
Gate Gourmet and chief shop steward 
with Local 688 in St. Louis, attended her 
first Women’s Conference this year. The 


2008 Teamsters Women's 
Conference Workshops 


“Take the Plunge ~ How to Make Waves” 

¢ Successful Relationship Strategies 

e A Woman's Place is in the International Labor 
Movement 

¢ The Art of Communications 

¢ “Grievance or Not” That is the Question? 

e A True Leader is Hidden Inside of Me 

¢ Women in Teamster History 

The Silver Tsunami... Are You Prepared? 

The New Dirty Dozen: Laws, Rules and 

Regulations that a Teamster Woman Must Know 

Solving the Retirement Puzzle: What Every Woman 

Needs to Know About Their Future Paycheck! 

Future Teamster Leaders — Using the Next 

Generation to Build Power 
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24-year Teamster began volunteering 

in her community eight years ago. She 
decided to run as an alderperson, and was 
a three-term alderperson prior to being 
elected mayor of a municipality with 2,800 
residents. 

“Ym getting educated, making new 
friends and feeling the excitement,” 
DeShay said. “And when I get home, I’m 
going to spread the word on everything 
I’ve learned.” 
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Idaho Nurses’ 
Three-Year Struggle 
to Join Teamsters 
Results in 

First-Ever Contract 


| www.teamster.org 
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| / / the day he got a call from a groupfior 
\ ¥ fof registered nurses in Idaho 7 
\_/ asking how they could forma ith 
union with the Teamsters. Lok: 
The 110 nurses at Bonner General tral 
Hospital in Sandpoint, Idaho had no ideq “ 
at the time they would become trailblazeieng 
for other nurses in their state. 690), 
The contract they ratified earlier this hizir 
year is believed to be the first labor agree-hurs 
ment for registered nurses in Idaho, a _ Ing. 
right-to-work state, said Holstrom, Presi-Qoo. 
dent of Local 690 in Spokane, Washingto! 1 
Holstrom remembers explaining to thperc 
nurses that the effort would be difficult 
and could take years. None of those obstalhe 
cles mattered in the face of the resolve of The 
the workers. slate 
ance 
how 
mia 
Bon 
mor 
isur 
Justi 
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1S | Registered nurse Leah Lokan said the 
sroupffort was exhausting but well worth it. 
] “We are the first hospital in Idaho 
a with nurses represented by a union,” said 
kan, who was worked at Bonner Gen- 
| eral for 11 years. 
idea “The nurses eagerly accepted this chal- 
jazetenge and pledged, with the help of Local 
4 to do whatever it took to win an orga- 
his nizing campaign,” Holstrom said. “And the 
reenurses were looking beyond just organiz- 
ing. They were committed to negotiating a 
resigood first contract.” 
igtai_ Their first contract was ratified by 97 
© thpercent of the nurses on May 14, 2008. 
lt | 
bstafhe Contract 
» of The two-year agreement, in a right-to-work 
State, includes dues check-off, strong griev- 
ance and arbitration language, minimum 
hours of rest between shifts, and a joint labor- 
management committee, Holstrom said. 
“The commitment of the nurses at 
Bonner General to hang in there for 36 
months to organize and obtain a contract 
is unparalleled in our local union,” said 
justin “Buck” Holliday, Secretary-Treasurer 
of Local 690, 
Lokan said the organizing campaign 
was a challenge. Holstrom reached out 
to Joint Council 28 President Al Hobart 
for assistance in the campaign. Hobart 
received a commitment from Teamsters 
Organizing Division Director Jeff Farmer 
and West Region Organizing Director 
Manny Valenzuela for help. 
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“There was an extreme amount of fear 
hroughout the department about voicing 
our opinions,” Lokan said. “It took a really 
long time to get over that and kind of 
ush through the fear factor. But it became 
apparent throughout the campaign that 
the other nurses really saw the need to 
Organize, and then it was a win.” 
Registered nurse Debbi Hansen said the 
Nurses’ main issues were having a voice in 
the workplace and a grievance procedure. 
“We needed to have some kind of 
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“We needed to have some kind of influence on what 
was happening with our job descriptions, with our 
ability to care for our patients. That was one of the 
most important reasons to unify.” -pee81 HANSEN, LOCAL 690 


influence on what was happening with our 
job descriptions, with our ability to care 
for our patients,” said Hansen, who just 
celebrated her 27-year anniversary with 
the hospital. “That was one of the most 
important reasons to unify.” 

“The nurses love and value their jobs, 
which is why we really wanted to have 
a grievance procedure,” Hansen added. 
“What we wanted was an overall fairness 
for all the nurses, so everyone was treated 
equally and there was no favoritism or dis- 
crimination.” 


Community Support 

Local 690 stepped up its community 
awareness campaign, taking out ads in the 
local paper with the names of 450 com- 
munity members who supported the nurs- 
es. Yard signs, radio talk show appearances 


and letters to the editor also were part of 
the community awareness campaign. 

All those efforts resulted in the nurses 
voting to join Local 690. Then contract 
negotiations began. 

“There was no other contract like this in 
the state we could look to to bargain with,” 
Lokan said. “That was a real struggle for the 
nurses on the negotiating team. But they 
negotiated a good first contract for us.” 

Hansen said the nurses are still learn- 
ing how to use the contract, but she is glad 
they have one, especially during the eco- 
nomic crisis. 

“Tt gives us more security now than we 
had without a contract,” Hansen said. 

“These nurses have been an inspiration 
to all of us,” said Holstrom. “They are com- 
mitted to their work, they fight for what 
they believe in, and they never give up.” 
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ORGANIZING ROUNDUP 


Clean Slate 


Chemical Waste Workers Choose Teamsters 


uan Arencibia is a 
dedicated family man, 
so when the opportunity 
came to ensure a better life for 
his family, he seized it by join- 
ing the Teamsters. 

“The Teamsters is a good 
union and a strong union, and 
I want the best for me and my 
family,’ he said. 

Arencibia and his coworkers 
at Allstate Power-Vac, a chemi- 
cal waste company in Rahway 
and Linden, New Jersey, recently 
voted to join Local 813 in Long 
Island City, New York. The 
nearly 100 workers are opera- 
tors, drivers and field techs who 
clean up industrial spills and 
ensure the proper handling and 
disposal of chemical waste. 

It’s a demanding and 
strenuous job, and the work- 
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ers organized as Teamsters in 
order to gain the respect and 
fairness they deserve. 


United and Determined 
“This group showed unity and 
determination in the face of 
captive audience meetings and 
company resistance. They were 
committed,” said Jimmy Troy, 
an organizer with Local 813. 

“Jimmy did a great job ina 
short amount of time to help 
these workers achieve their 
goal of becoming Teamsters, 
and our local’s members also 
volunteered their time and 
gave their encouragement,” 
said Sylvester Needham, Presi- 
dent of Local 813. 

“We look forward to nego- 
tiating a strong contract for 
our new members.” 
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Need for a Voice 

Frank Madden knows what 
it’s like to have the support 
and backing of a union. Mad- 
den was a Teamster member 
for many years, while working 
at Waste Management and 
Republic Services. When he 
and his coworkers at Allstate 
Power-Vac got to talking about 
forming a union, Madden sug- 
gested the Teamsters. 

“T have never had anything 
but good with the Teamsters. 
I’ve always had a voice and we 
definitely need a voice here, 
somebody to stand behind 
us when we have problems,” 
said Madden, who works 
cleaning up chemical and oil 
spills. Madden is looking for 
40 guaranteed hours of work 
per week, and like most of his 


coworkers, a change to the on- man 


call policy. {lin 
“You're pretty much mar- 673 
ried to the phone; you can’t T 


really do anything. If they call, emp 
you have to go,” said Allan _{o je 
Cohen, who operates a vacuut emp 
truck for Allstate Power-Vac. fami 
The workers are on-call bow: 
one week per month, which _ year 
means at any time, 24 hours awa’ 
a day, they can be called upon the: 
as emergency response to an_ to Ti 
incident, like a chemical spill. and 
However, if they are not called a ray 
to an emergency, they arenot “ 
compensated for their time. ben 
“We need more guidelines Jr.,t 
for the company and for us to 673 
follow. We needed to become “Th 
Teamsters for our future, for wit 
our retirement and fora fair indi 
wage,’ Cohen said. to s¢ 
wer 
they 
do. 
the; 
efits 
I 
pre} 
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LOCAL 673 


Kieft Brothers 


D rivers who deliver con- 

crete pipes and pre-cast 

> on manhole covers in Elmhurst, 
Illinois recently joined Local 

ar- 673 in West Chicago. 

t The Kieft Brothers Inc. 

call, employees unanimously voted 
to join the Teamsters. Their 

-uun employer, which had been 

ac. family-owned until it was 

il bought by a new company two 

-h years ago, was starting to take 

irs away benefits. It was then that 

pon the employees started talking 

an to Teamsters at other locations 

vill. and realized they were getting 

illed a raw deal. 

not “Their issues were pay and 

e. benefits,” said Santiago Perez 

nes Jr, the business agent at Local 

5 to 673 who organized them. 

me “They're making below scale 

or with other companies in the 

\ir industry, and after they talked 
to some other Teamsters who 
were doing the same thing, 
they knew what they needed to 
do, But when the new owner of 
the company took their ben- 
efits, that pretty much did it.” 

Perez said the local is now 

preparing to bargain a first 
contract with the new Local 
673 Teamsters. 


LOCAL 767 


AmeriCold 
Logistics 


nan overwhelming victory, 
AmeriCold workers in Fort 
Worth, Texas secured their 
jobs and gained respect in the 
workplace when they voted 
119-46 to form a union with 
the Teamsters. Nearly 190 
workers will now be represent- 
ed by the most powerful labor 


union in North America. 

“These hardworking 
employees know that through 
the Teamsters Union, workplace 
harassment will stop and they 
will begin to see the dignity and 
respect they deserve,” said Wes- 
ley Jenkins, President of Local 
767 in Forest Hill, Texas. 

Local 767 organized 
workers at three locations of 
AmeriCold Logistics, includ- 
ing Railhead, Gold Spike and 
Meacham. 

“Everyone involved is 
extremely excited about nego- 
tiating and securing a contract 
that has legal and binding 
guarantees, as well as a griev- 
ance procedure,” Jenkins said. 
“Once again, the organizing 
model of the International 
Brotherhood of Teamsters has 
prevailed.” 


LOCAL 745 


Hertz 


y a margin of nearly 6- 

1, workers at Hertz car 
rental at the Dallas-Fort Worth 
Airport voted recently to 
join Local 745 in Dallas. The 
instant return, customer-ser- 
vice representatives, Gold Club 
runners and door greeters 
voted 45-8 to join the Team- 
sters. There are 55 workers in 
the bargaining unit. 

“The workers are con- 
cerned about job security and 
they want to be treated with 
respect,” said Rod Cuevas, 
an organizer with Local 745. 
“The company fought us every 
step of the way. They hired 
two union-busting attorneys 
and held daily meetings with 
the workers to try to convince 
them to vote “no”. But the 
workers remained united.” 

Cuevas credited the help of 


other local unions. 

“Local 495 Secretary-Trea- 
surer (and Director of the 
Western Region Industrial 
‘Trades Division) Bob Len- 
nox flew here to help, as did 
a steward from Local 769 in 
Miami,” Cuevas said. “Local 71 
in Charlotte also helped us. We 
appreciate all their help.” 


LOCAL 714 


Lake County 
Circuit Court 


Ce Court clerks in Lake 
County, Illinois voted 
recently to join the Teamsters. 
There are 127 workers in the 
bargaining unit who are now 
members of Local 714 in Ber- 
wyn, Illinois. 

Business Agent Barbara 
Cornett said the main issues 
the clerks had for joining the 
Teamsters were to gain a voice 
on the job, and to restructure 
the way they are promoted. 

“Even more than money, 
those were the top issues,” Cor- 
nett said. 

In July, Local 714 secured 
a winning contract for clerical 
workers at the Electrical Joint 
Apprenticeship and Training 
Trust in Chicago. The con- 
tract included wage increases, 
increased sick leave, and 
additional strong language 
that ensured just cause for 
terminations. In June, South 
Holland police officers voted 
to join the Teamsters. 


LOCAL 25 


Brand Scaffolding 


unit of drivers and ware- 

house workers at Brand 
Scaffolding in Haverhill, Mas- 
sachusetts voted 4-1 to join 
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Local 25 in Boston. 

“These guys had been 
working in the industry for 
some time and getting paid 
almost 50 percent less than the 
going union rate,” said Sean M. 
O’Brien, Local 25 President. 
“After a few attempts they 
decided to get serious and 
organize.” 

“Tt took us a while to real- 
ize just how valuable the 
Teamsters would be in our 
workplace,” said Stanley Kow- 
alewski, a five-year employee at 
Brand. “But we finally decided 
to vote “yes” for the Teamsters.” 


LOCAL 59 


Safety 
Transportation 


olid-waste workers in 

Cape Cod, Massachusetts, 
who are fed up with being 
treated with disrespect by the 
employer, have voted to join 
Local 59. There are 27 workers 
in the bargaining unit. 

The drivers and mechanics 
at Safety Transportation in Fal- 
mouth, Massachusetts pick up 
garbage at a transfer station and 
transport it to an incinerator. 
They then transport the ash. 

“The workers are con- 
cerned about safety and they 
want to be treated with respect 
and dignity,’ said George 
Belanger, President and busi- 
ness representative at Local 
59. “They also want economic 
issues addressed in the con- 
tract and they want a voice on 
the job. Right now they don’t 
have a say. We will address 
their concerns when we nego- 
tiate their first contract.” 
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“We are facing very difficult times... 
However, this contract maintains our 
strong retirement and health-care 

benefits, a big achievement in such a 
tough economy.” — samrich, Locales 


ACING SEVERE ECONOMIC prob- 
lems in the automobile and carhaul 
industries, carhaul Teamsters rati- 
fied a three-year national agreement 
recently that maintains top-notch Teamster 
health, welfare and pension benefits. 
The 2008-2011 National Master 
+ Automobile Transporters Agreement 
(NMATA) was ratified in October after 75 
percent of voters approved it. The agree- 
ment covers about 8,100 Teamster carhaul 
members. 
“Tt’s a good contract for all carhaul 
» Teamsters,” said Sam Rich, a 31-year 
Teamster with Louisville, Kentucky-based 
Local 89. Rich is a driver with Active 
Transportation. “We are facing very dif- 
ficult times. We have guys with 20-plus 
years who are laid off. However, this con- 
tract maintains our strong retirement and 
health-care benefits, a big achievement in 
such a tough economy.” 


Moving Forward 

“There weren't any concessions in this 
agreement and our pension, health and 
welfare benefits all got contribution 
increases from the employer,” said Harry 
Rice, who drives for Jack Cooper Transport. 
Riee is a 37-year Teamster and member of 
Local 299 in Detroit. “Also, we have no co- 
pay for our medical benefits. This contract 
helps us move forward as a union.” 

“The manufacturers are cutting costs 
at every level, which affects Teamster 
cathaulers from coast to coast,” said Fred 
Zuckerman, Director of the Teamsters 
Carhaul Division. “The agreement secures 
arecord level of employer contributions 
for health, welfare and pension benefits, 
which are the best in the trucking indus- 


jaul Contract Ratitiec 


try. There is no additional cost to Teamster 
carhaulers for these great benefits, an 
increasingly difficult accomplishment.” 

The ratification comes as the auto and 
carhaul industries continue to be battered. 
‘The Big Three auto companies are losing 
billions of dollars and are being forced 
to radically change their operations and 
the way they do business in order to cope 
with customers’ demand for smaller, more 
efficient models. The credit crunch is also 
hurting. The national agreement protects 
carhaul members during the downturn 
and allows members to be in a stronger 
position in three years. 

During the negotiations, the employers 
tested the union at every turn by trying to 
weaken or eliminate the things members 
have fought so hard to achieve in recent 
contracts. However, the union’s national 
negotiating committee stood firm and 
fought back, rejecting the concessionary 
demands. As a result, the contract provides 
the security members and their families 
deserve during this very difficult time. 

The three supplemental agreements 
were also ratified. Each supplement con- 
tains additional protections for members. 

“The goal is to keep our members’ jobs 
as secure as possible and get others back 
to work and be in a position to increase 
Teamster jobs even more when the econo- 
my turns around,” Zuckerman said. “That 
will help all Teamster carhaulers. This 
contract lays the groundwork for a more 
secure future for all our carhaul members 
in the years to come.” 


Major Features 
m Secures a record level of employer con- 
tributions for health, welfare and pension 
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benefits, which are the best in the truck- 
ing industry. Plus, there are no additional 
costs to members; 

@ Protected against wage cuts that were 
proposed by the employers. The contract 
freezes wages for the next two years but 
includes wage increases in the last year of 
the agreement. The wage increase is 40 
cents per hour (includes drivers, yard, ser- 
vice and office), | cent per running mile, 
equivalent for other pay miles; 2 cents 
per loaded mile; 2 cents per frozen mile; 
1.8 percent flat/zone/shuttle/incentive or 
other wage rates (includes tool allowance 
and all other mandatory items in the sup- 
plements including skid drops). There is 
also a COLA (cost-of-living adjustment) 
protection in the last year of agreement; 
@ Workers at Allied, where wages were 
lowered as part of a bankruptcy and sub- 
sequent sale, go to the full contract wage 
rate on June 1, 2010; 

@ Eliminated new-hire wage progression 
proposed in the first tentative agreement; 
@ Secures off-rail traffic that Teamsters 
don’t currently handle. This will provide 
additional work opportunities for Team- 
ster carhaulers; 

@ Allows employers to bid on new work 
and enhance existing opportunities 
through a new Article 22 that utilizes 
the running mile concept. Designed 

to reduce empty and unpaid miles out 
of the system and attract new business 
that will keep the trucks full and rolling. 
Guarantees that a driver will get at least 
the full rate for half of all miles driven 
during the trip; and 

m Allows employees to voluntarily trans- 
fer to other locations and maintain com- 
pany seniority for fringe benefit purposes. 
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who service the community by delivering also 
our kids to school,” said Willie Smith, Presi- wor! 
dent of Local 891 and Secretary-Treasurer 0 cates 


Joint Council 87. in ol 
fora 
Making the Call Ray 


“We pushed; we just kept pushing,” said una 
Greg Morris, a five-year driver and trainer Wor 
at the First Student bus yard in Raymond. ers i 
“Without effort you don’t achieve anything, of s¢ 

Over the summer, Morris attended a : 
First Student training seminar in Jack- _ secu 
sonville, Florida. It was there that he met | Fair 
ae A.) HERRY SHACK AND GREG MORRIS — work” states, workers from three First Stu- __ workers from the First Student yards in _ prio 


School Bus Workers in Mississippi Join Teamsters 


\_\\_, needed a union badly where they —_ dent school bus yards in Raymond, Canton _ Jacksonville. By an overwhelming 10- ush 
\worked and wanted to become and Yazoo City stood together and voted 1 vote, the group of 1,000 Jacksonville assis 
\ = Teamsters. As employees of First overwhelmingly in three separate elections _ school bus workers had recently organized ever 
Student in Raymond, Mississippi, they are to become Teamsters. In one week, 316 as Teamsters. While there, Morris learned 
trained, professional school bus drivers First Student school bus drivers, moni- about the Teamsters and got the contact Car 
and determined to make a positive change _ tors, mechanics and lot employees became _ information for the organizer who helped Like 
in their lives. proud members of Local 891 in Jackson. these workers unite. When he got home, two 
And they did just that. Despite the “Tam thrilled that our new members he made the call. the s 
difficulties still inherent to organizing in in Mississippi took a stand for a better “We need respect, seniority that is fol- drer 


the South, land of the so-called “right-to- future and workplace by voting to join lowed, benefits, living wages and consis- sch 
our great union,” said Jim Hoffa, Team- tency. Each time we got used to our poli- fort 
sters General President. cies and procedures, our branch manager luto 
“Our new members deserve rec- _ would change and it was like starting all driv 
ognition and respect as loyal over again,’ Morris said. drer 
and faithful employees Morris enlisted the help of coworker — turn 
Sherry Shack in motivating his fellow cant 
employees to support the change they all were 
needed in their workplace—not just at the mak 
First Student location in Raymond, but _ her: 
Just 
intl 
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ng also at Canton and Yazoo City. Eventually, 

‘resi- workers from all three locations communi- 

rer o cated with each other over shared concerns 
in order to achieve Teamster membership 
for all. The results were overwhelming. In 
Raymond, all workers who voted did so 

{ unanimously, by a final vote count of 81-0. 

yer Workers in Canton voted 100-7 and work- 

id. ersin Yazoo City made a strong statement 

ing of solidarity by voting 32-3. 

la “We all felt like we needed some job 

- security, proper treatment and say-so. 

net Fairness doesn’t always exist in who gets 

n priority for charter trips. I believe in all of 
us having a chance to move up in getting 

assignments, getting proper raises, what- 

lized ever the case may be,” Shack said. 

ned 

ct Carrying the Future 

iped Like many of her coworkers, Shack works 

ie, two jobs. She starts her mornings before 
the sun has even risen, transporting chil- 

fol- dren to school. She then works in the 

is- school cafeteria, after which she waits 

sli- for the children who stay after school for 

iger tutorials to complete their studies, and 

all drives them home. A mother of two chil- 
dren, Shack puts in a lot of hours and feels 

sy _ turnover at her company would be signifi- 
cantly reduced if she and her coworkers 

all weren't “running around to another job to 

the make ends meet.” Shack believes she and 

ther coworkers aren’t asking for much— 

just the recognition for the part they play 

in their community. 

“A lot of people think we're just bus 
drivers, that this is not a big job, but we're 
taking kids, our future, to school. We're 
» carrying people,” Shack said. “We spend so 
®& much time with them that we see things 
even their parents don’t see, and hear what 
they don’t hear. I just believe these compa- 
#. dies should appreciate us more.” 

There are more than 75,000 school 

j bus and transit Teamsters throughout 

the United States and Canada. At First 
Student, there are more than 21,000 Team- 
Sters and counting. More First Student 
workers are Teamsters than they are mem- 
bers of any other union. Since a national 
campaign to drive up standards in the 
school bus and transit industry began 

in 2006, more than 12,000 workers have 
chosen the Teamsters and thousands more 
) ate organizing. It is this density within 


“7 


the company that has made the ‘Teamsters 
powerful in negotiating contracts that pro- 
vide for fair wages, affordable and decent 
health care, improved safety, a grievance 
procedure, seniority system and more. 


Steel Magnolias 
As more and more workers unite as 
Teamsters, traditional challenges to orga- 
nizing are being overcome. Workers in 
generally hostile territory for organized 
labor—states like Georgia, Florida and 
Idaho—are voting overwhelmingly in 
favor of Teamster representation. Perhaps 
this is because in many of these states, the 
need for union representation is clearly 
reflected in the poor living and working 
conditions. Mississippi consistently ranks 
among the poorest states in the country. 
The “Magnolia State’ has among the low- 
est average household incomes and lowest 
rates of union membership in the nation. 
“We are the lowest paid yard around 
here so I'd like to see wages go up,” said 
Christopher Peters, a driver out of Canton. 
“T don’t have the health insurance plan 
because it costs too much money. I'd basi- 
cally be giving back my paycheck if I had 
it, so I go without insurance.” 
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Eugene Morris, a monitor from Ray- 
mond, agrees. “I want equal pay and some 
sick time. With the Teamsters, we have the 
opportunity to negotiate this.” 

Jacqueline Williams, out of Yazoo City, 
is looking forward to successfully negotiat- 
ing a strong ‘leamster contract. 

“As a driver and substitute teacher, I 
instill in my kids that success is based on 
what decisions you make today,” Williams 
said. “Therefore, we have decided to unite 
as one to have a voice as Teamsters. Now 
success is before us and that includes being 
able to negotiate.” 

And Torsha Daniels, a driver at the 
Canton yard who transports high school 
students, is happy to finally be heard. 

“We needed a voice, and we've shown 
it’s better to say something as a group— 
not just one by one.” 

For more information on the Drive Up 
Standards campaign go to www.driveup- 
standards.org 


ATTENTION TEAMSTER LOCALS: We 

need you to organize First Student yards 
in your jurisdiction NOW. To get a target 
list contact Sean O'Neill at 202-437-5228. 
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i \ Y AN OVERWHELMING major- 
LJ ) ity, Teamster members at 
L) ) Anheuser-Busch’s breweries in 

* the United States recently voted 
to ratify a five-year agreement covering 
more than 6,500 workers. This is the first 
contract that members have voted on 
since the proposed takeover by InBev was 
announced earlier last year. 

“The U.S. beer industry is that much 
stronger now that our members voted to 
keep doing their best work at Anheuser- 
Busch breweries,” said Jim Hoffa, Team- 
sters General President. “American-made 
beer, especially a hallmark brand like 
Anheuser-Busch, needs to succeed in 
America. Our members, by ratifying this 
contract, will be a critical reason for that 
success.” 

Part of the new agreement is an assur- 
ance from Anheuser-Busch that the 12 
breweries in the U.S. will not close at any 
time during the next five years. All 12 
breweries employ members of the Team- 
sters that brew and bottle the multiple 
brands produced by Anheuser-Busch. 
The brewery locations are: Los Angeles; 
St. Louis; Jacksonville, Florida; Newark, 
New Jersey; Houston; Ft. Collins, Colo- 
rado; Williamsburg, Virginia; Cartersville, 
Georgia; Merrimack, New Hampshire; 
Fairfield, California; Columbus, Ohio; and 
TEAMSTER | 
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Teamsters Overwhelming Vote Inte 
to Ratify Anheuser-Busch Contract Prio 


of u 
inB 
cam 
tives 
Insis 
Baldwinsville, New York. its 
“Our negotiating team urged Anheus- 
er-Busch to keep their promises,” said Jackrepr 
Cipriani, International Vice President and with 
Director of the Teamsters Brewery and _ nati 
Soft Drink Workers Conference.“This Belg 
contract will be the first real measure of A are; 
B’s commitment to the communities the toh 
breweries are in.” dot 
cons 
Rally in St. Louis 2 
Prior to beginning the round of bargain- and 
ing sessions in August 2008, Teamsters Dav 
from around the country converged on St at t 
Louis to meet in support of all Anheuser- com 
Busch workers. In a downtown plaza glok 
near the St. Louis arch, more than 1,000 ; 
Teamsters, their families and other union all 
members rallied and cheered as Teamster eg 
officials spoke about the challenges ahead days 
for Anheuser-Busch workers. mer 
“The Bud brand owes their success to Duc 
great unions. We are here today to remind neg 
Anheuser-Busch and InBev to keep their ‘Tuc 
promises and keep St. Louis the national 
headquarters for A-B,” Tom Keegel, Team: Cor 
sters General Secretary-Treasurer, told the Wh: 
crowd. Nov 
“Good jobs like those at A-B help our ict 
local communities grow. They provide ‘nto 
access to good health care and the promist the 
of a secure retirement. The A-B contracts Mer 
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-TOM KEEGEL, TEAMSTERS GENERAL 
SECRETARY-TREASURER 


the cornerstone of the company’s commit- 
ment to St. Louis,” Cipriani said. 

The rally was co-sponsored by Mis- 
souri Jobs with Justice and the Building 
Trades of St. Louis. It included speakers 
from InBev unions worldwide, the St. 
Louis Labor Council and employees from 
all 12 U.S. Anheuser-Busch breweries. 


International Union Solidarity 
Prior to the St. Louis rally, representatives 
of unionized workers at InBev facilities 
in Belgium, South America and Canada 
came together with ‘Teamster representa- 
tives to share strategies for bargaining and 
insight into how InBev management treats 
its workers. 
eus- “We came here to meet with Teamster 
| Jacl representatives to share our experiences 
- and with InBev,” said Roger Van Vlasselaer, 
d__ national coordinator of InBev workers at a 
s Belgian labor union. “InBev shareholders 
of Aare already well organized so it is time now 
the to have the unions organized. We need to 
do this in order to maintain the working 
conditions of our workers.” 

“The rally showed that we are together 
iin- and talking with other unions,” said Tom 
s Davis, a 30-year Teamster and draft brewer 
yn St at the St. Louis brewery. “Since so many 
iser- companies are going global, we need to go 

global, too.” 
00 “The meeting we held prior to the 
ion tally was an invaluable resource for our 
ster Negotiating team,” Cipriani said. “Just two 
read days later we sat down with A-B manage- 
ment to start discussions for our contract. 
sto Due in part to the meetings we had before 
nind Negotiations, we were prepared to fast- 
ieir_ track our discussions.” 
nal 
-anv Contract Vote Brings Victory 
i the When the votes were finally counted on 
November 6, the outcome was a landslide 
our Victory for the new contract that went 
¢ — into immediate effect at all 12 breweries in 
ymis the U.S. By a 2-1 margin, the majority of 
act * Members enthusiastically voted to ratify 


the agreement. 

“We believe that part of the reason 
our members voted for the contract was 
because of the rally in St. Louis,” Cipriani 
said. “We went to St. Louis to honor all 
of the workers at Anheuser-Busch and to 
tell InBev that winning the loyalty of the 
work force is key to the company’s success 
in the 215' century and beyond. Now that 
the votes have been cast, it is clear that our 
members are on board with the plan to 
keep A-B growing and prospering.” 

“T think the new contract is wonder- 
ful,” said Kurt Moody, a member of Local 
896 in Los Angeles. “In the 20 years I have 
been here, it’s the best contract I have 
seen. It was important to me that we not 
only voted in a five-year contract, but that 
we also retained the insurance for retirees. 
Many of our members depend on their 
health care coverage and it would have 
been terrible had our retirees lost that 
coverage.” 

“To get a contract with health and wel- 
fare benefits at this particular time is very 
fortunate,” said Gil Sandoval, a 26-year 
Teamster. “I’m the chief steward at my 
plant and | know that many of our mem- 
bers are relieved and excited about the 
new contract.” 

At the Merrimack brewery, Local 633 
member Monica Walmsley said that, 
for her, the best part of the contract was 
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having assurances on continued health 
care payments. “In today’s economy it is 
wonderful for us to keep the level of health 
care we've had for the next five years. Plus, 
we were all hoping that the contract would 
be longer than three years, so we were very 
pleased when it turned out to be a five- 
year term.” 


New Benchmark 

The beer market continues to grow, 
demonstrating consumer demand for 
American-brewed and bottled beer, even 
with the fluctuations in the financial 
markets. The five-year term, good wages 
and maintenance of good health care 
make the Anheuser-Busch contract a true 
benchmark for future beverage industry 
contracts. 

“The increased wages and funding 
of the pension are great, and the medi- 
cal benefits help both the new and more 
senior workers, like me,” Davis said. “This 
is an awesome contract.” 

“We succeeded because this contract 
provides good wages and benefits plus 
secure retirement plans—all crucial ele- 
ments for our members nationwide,” 
Cipriani said. “As a result of keeping these 
jobs strong, communities where Anheuser- 
Busch breweries are located will continue 
growing. In today’s economy, the stability 
of a Teamster contract is priceless.” 
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HEN THOMAS DAVID took 
a job with Spartan Stores, a 
food distribution chain, in 
Grand Rapids, Michigan more 
than two decades ago, he never thought he'd 
make a career out of being a warehouse hilo 
operator. But for 26 years, David, a member 
of Local 406, also based in Grand Rapids, 
#5) has donned a Spartan Stores uniform. 

The father of two said he is proud to be 
aSpartan employee and even prouder to 
= be a Teamster member. The two, he said, 
go hand-in-hand. 

“Spartan Stores is a fair employer,” David 
said. “A lot of that has to do with our union 
being able to negotiate good agreements. It’s 
agood feeling to walk through these doors 
every day with your head up high, knowing 
you have a good job with high wages.” 


Gloomy Economy 

David’s job isn’t glamorous. Working 

on the receiving docks of a large grocery 
operation is hot, dirty, and often tiring. 
The one thing David can boast about his 
job, however, is the fact that it is steady— 
and that’s more than nearly one in 10 of 
Michigan’s residents can say. 

The state, which currently has the high- 
est unemployment rate in the country, has 
™ seen layoff after layoff thanks to the down- 

turn of the American auto industry and the 
_ outsourcing of American jobs to foreign 
countries. And the trend isn’t restricted to 
the auto industry. Throughout Michigan, 
chains, retailers and corporations are losing 
footing—and employees—rapidly, making 
Spartan Stores all the more unique. The 
store, which currently employs 5,000 work- 
ets in two cities, is growing. 

That’s good news for Local 406, which 
has approximately 650 members working 
for the retailer. 

“Tt means we're secure. Our jobs are 
secure,’ said Ron Holzgen, Secretary-Trea- 
surer of Local 406 and a former driver for 
Spartan Stores. “We don’t take it for granted, 
but we have a sense that this employer is 
going to be here tomorrow and next year 
unlike an awful lot of jobs in this state.” 


Growing Against the 

(Economic) Grain 

Indeed, very few Michigan-based cor- 
porations have a resume or track record 


comparable to Spartan Stores. Founded 

in 1917, the company actually saw growth 
during the Great Depression and hit its 
first billion-dollar sales mark in 1982. 
Twenty-three-year Spartan veteran Darren 
Watkins attributes much of the company’s 
success—including the fact that Spartan 
has few competitors—to the unique geo- 
logic makeup of Michigan. 

“Let’s face it: We're a peninsula,” Wat- 
kins said. “I would guess we would have a 
lot more competition if we weren't the state 
we are. Our geographic location is huge for 
us. It does keep the competitors out.” 

Regardless of the state’s location, though, 
Spartan Stores has been successful due to 
the fact that the company prides itself on 
quality service, an exceptional product and 
good, hard-working people. And the people, 
say Local 406 members, are key. 

“Frankly, when you pay high wages— 
and there isn’t one person on this complex 
who doesn’t have a 40-hour guarantee— 
you can hire good people,” said 20-year 
Spartan employee Jim DeGlopper. “When 
you pay 11 bucks an hour with no guar- 
antee, you don’t get people like this. Our 
work force is really second to none.” 

The average age of Spartan warehouse 
workers is 36.7 years and many say they 
can’t remember the last time a Spartan 
employee has quit their job. 


Working Relationship 

The extremely low turnover rate and 
high seniority comes from a high-quality 
relationship Spartan has with the Team- 
sters Union. Working together, Spartan 
and Local 406 have managed to provide 
steady jobs with good incomes to ware- 
house workers and drivers for more than 
50 years. 

“T think the relationship between Local 
406 and the company didn’t happen by 
accident,” DeGlopper said. “I think it is 
reflective of the fact that this is the best 
management and the best work force 
we've ever had. We worked really hard to 
foster this relationship.” 

Like any retailer, Spartan Stores has 
seen their share of ups and downs, but 
through good times and bad, the company 
has stuck by its product, its promise and 
its work force. The last major strike to 
occur between the corporation and Team- 


sters happened in 1974, with a smaller 
strike during the mid 80s. Since that time, 
all disputes and disagreements between 
management and labor have been settled 
at the bargaining table. 

“We have a very good working relation- 
ship with Spartan Stores,” Holzgen said. 
“This company has been organized by us 
for more than 50 years. Spartan is the kind 
of company that will listen to us when we 
have concerns.” 

Having served as a union steward for 
more than a decade, Spartan hilo operator 
Mark Meek knows the kinds of concerns 
employees have and says there aren't many. 

“We expect to be treated fairly and we've 
extended the same respect that’s been given 
to us,” Meek said. “When you have a busi- 
ness like Spartan Stores, which cares about 
their employees, you feel valued. We do a 
very good job and we're paid fairly for it.” 

Aside from receiving fair pay and 
steady work, Spartan employees have a 
benefit package that includes top-of-the- 
line health care, paid vacations, sick leave 
and a pension plan. 


Teamster Pride 

Although the economy is in crisis, many 
Spartan employees say they feel lucky, 
blessed and privileged to be working for 
an employer that not only values employ- 
ees, but promotes union membership. 

As for Local 406, members say it is 
stronger than ever and a union in which 
workers can feel proud and accomplished. 

And to compliment that pride, Spartan 
employees say worker morale is the high- 
est it’s been in years. Weekend barbecues, 
family birthday parties and other private 
celebrations where Spartan employees are 
the only guests are a common occurrence 
in Grand Rapids. 

As Darren Hopson, a general ware- 
house selector put, it, “You just get com- 
fortable with these guys—they’re like 
family.” 

In other words, Spartan employees say 
it feels good to have a Teamster job. 

“Tm proud to be a Teamster. I’ve never 
been prouder to be a Teamster in my life,” 
said Jim Farr, a general merchandise hilo 
driver. “I’m lucky enough to have a union 
job and, despite the hard economic times, 
I still feel pretty fortunate.” 
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REPORT TO ALL MEMBERS 
OF THE INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS 


FROM: Independent Review Board 
Benjamin R. Civiletti 
Joseph E. diGenova 
William H. Webster 


DATED: November 19, 2008 


1. INTRODUCTION 

This is the Independent Review Board’s (“IRB”) Report 
Number 6 for the year 2008 to you on its activities con- 
ducted pursuant to the Consent Order. In this Report we 
will discuss the progress of existing charges about which we 
have previously informed you. 


II. PROGRESS OF EXISTING CHARGES 


A. DON HAHS - BLET HEADQUARTERS, 

CLEVELAND, OHIO 

We have previously informed you that Don Hahs, an 
officer of the Brotherhood of Locomotive Engineers and 
Trainmen (BLET), a Division of the Teamsters Rail Con- 
ference, allegedly violated his fiduciary duties to the BLET 
and its members, embezzled and converted BLET funds and 
property to his own use and the use of others, and brought 
reproach upon the IBT while President of the BLET by 
embezzling over $58,000 from the BLET. 

After an JBT panel hearing, Mr. Hoffa issued his deci- 
sion removing Mr. Hahs from his current position in the 
BLET until his current term of office has expired in 2010, 
suspending him from membership in the BLET and the IBT 
for a period of one year, and requiring payment of a fine of 
$44,963.97. 

On May 13, 2008, the IRB notified Mr. Hoffa and Mr. 
Hahs that it found the IBT decision to be not inadequate. 
The IRB then made Application 131 to the district court for 
Judge Preska’s review. The matter is with Judge Preska. 


B. ISAAC NIKO — LOCAL 85, SAN FRANCISCO, 
CALIFORNIA 
We have previously informed you that Local 85 mem- 
ber Isaac Niko allegedly brought reproach upon the IBT 
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by assaulting a Local 85 member outside Local 85’s union 
hiring hall on February 15, 2008, and assaulting another 
Local 85 member while they were working at the Moscone 
Convention Center in 2006. Mr. Hoffa filed the charges, 
a panel was appointed to hear the charges, and a hearing 
was held. 

On August 19, 2008, Mr. Hoffa suspended Mr. Niko 
from membership in Local 85, the IBY and all other IBT 
affiliates for a period of one year and from eligibility for job 
referrals from the Local Union’s hiring hall during his sus- 
pension. At the end of his suspension, Mr. Niko must pay 
a fine to the IBT of $2,500.00 and a fine to the Teamsters 
Benefit Trust Fund of $1,000.00 to offset the Fund’s pay- 
ments for medical treatment received by the Local 85 mem- 
ber assaulted on February 15, 2008. After the IRB notified 
Mr. Hoffa that the sanction did not adequately reflect the 
seriousness of the misconduct, he increased the period of 
Niko’s suspension from membership and from obtaining 
job referrals through Local 85’s referral system to two years. 
On November 19, 2008, the IRB notified Mr. Hoffa that his 
decision with modified penalties was not inadequate. 


C. WILLIAM A. MOORE - LOCAL 696, TOPEKA, 

KANSAS 

In the last issue of the Teamster magazine we reported 
that William A. Moore, International Representative, Secre- 
tary-Treasurer of the Missouri-Kansas-Nebraska Conference, 
and President of Local 696, failed to cooperate with the IRB 
during his sworn examination on May 26, 2004, when he 
gave intentionally false testimony concerning the last time he 
had seen permanently barred IBT member Dane Passo. On 
September 22, 2008, Mr. Hoffa decided to adopt the charge. 
Before a panel was appointed to hear the proposed charge, 
the IBT forwarded to the IRB a signed proposed agreement to 
resolve the charge wherein Mr. Moore accepted a two month 
suspension from Union office and employment. After the IRB 
notified the IBT that the proposed sanction was inadequate in 
light of the seriousness of the charge, Mr. Moore agreed to a 
twelve month suspension from Union office and employment. 
The approved agreement has been sent to the district court 
for review by Judge Preska. 


D. ROBERT A. HOGAN - LOCAL 714, BERWYN, 

ILLINOIS 

We have previously informed you that Robert A. Hogan, 
Joint Council 25 Vice President and Local 714 Secretary- 
Treasurer, allegedly failed to act appropriately after he cre- 
ated a situation likely to result in a violation of the Consent 
Order when he rehired Robert Riley to work at Local 714 
and failed to take any action to prevent, and, after learn- 
ing, to address Mr. Riley’s ongoing contact with William T. 
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Hogan, Jr., a prohibited person under the Consent Order. 

The IRB held a hearing on April 2, 2008, and while 
the IRB was in the process of issuing a decision, the IRB 
received a proposed agreement between Mr. Hogan and the 
IRB. Mr. Hogan agreed to permanently resign all positions 
with Local 714 and Joint Council 25 and for a period of 
two years he would not hold any officer position with the 
IBT or any IBT affiliated entity. He further agreed not to be 
an officer or employee of Local 727 for five years. The IRB 
found the agreement serves to resolve the matter and made 
Application 133 to Judge Preska for review of the agree- 
ment. The matter is with Judge Preska. 


E, LOCAL 714 - BERWYN, ILLINOIS 

We have previously informed you that the IRB rec- 
ommended to General President Hoffa that Local 714 be 
placed in trusteeship. The report concluded that the Local 
was being conducted in a manner to jeopardize the interests 
of the Local, the Local was not being run for the benefit of 
the members, and at five Local 714 employers the Local 
failed to perform duties of a bargaining representative. By 
failing to perform the duties of a collective bargaining rep- 
resentative at five companies, there were non-union workers 
performing bargaining unit work. The Local acquiesced in 
the employers’ use of the non-union workers for whom no 
dues were paid to the Local and no employer benefit fund 
contributions were made. 

To determine whether a trusteeship should be continued, 
a hearing was held on August 4, 2008, and on September 
29, 2008, Mr. Hoffa decided to continue the trusteeship. 


I. TOLL-FREE HOTLINE 

Since our last report to you, the hotline has received 
approximately 80 calls reporting alleged improprieties. As 
in the past, all calls which appeared to fall within IRB juris- 
diction were referred for investigation. Activities which 
should be reported for investigation include, but are not 
limited to, association with organized crime, corruption, 
racketeering, embezzlement, extortion, assault, or failure to 
investigate any of these. 

To assure that all calls are treated confidentially, the sys- 
tem recording hotline calls is located in a cipher-locked IRB 
room on a dedicated line and accessed by IRB staff only. It 
is not manned by an investigator; however, the recorded 
information if complete and within IRB jurisdiction is for- 
warded directly to the Investigations Office. 

Please continue to use the toll-free hotline to report 
improprieties which fall within IRB jurisdiction by calling 1- 
800-CALL-IRB (1-800-225-5472). If you are calling from 
within Washington, DC, dial 202-434-8085. 


IV. CONCLUSION 

As always, our task is to ensure that the goals of the 
Consent Order are fulfilled. In doing so, it is our desire to 
keep the IBT membership fully informed about our activities 
through these reports and also through use of the website at 
www.irbcases.org. 

If you have any information concerning allegations of 
wrongdoing or corruption, you may call the toll-free hot- 
line noted above, use the IRB facsimile number 202-434- 
8084, or write to either the IRB Chief Investigator or the 
IRB office: 


Charles M. Carberry, Chief Investigator 
17 Battery Place, Suite 331 
New York, NY 10004 


Independent Review Board 
444 North Capitol Street, N.W. 
Suite 528 

Washington, DC 20001 
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The Meaning Of 


Spike Henry Gives the Gift of Life 


!~\ samember of Local 375 in Buf- 
je \ \ falo, New York, a former member 
/ of the military and a lay minister, 

LI \\robert “Spike” Henry under- 
stands the importance of sacrifice. 

Like most, Henry has made plenty of 
sacrifices, both big and small, throughout 
his life. Nothing, however, could have 
prepared him for the sacrifice he made 
for the wife of a fellow Teamster, Kathleen 
Brenon, nearly two years ago when he gave 
her the gift of a kidney. 

In need of the organ because of a 
debilitating medical condition, Kathleen 
was scared, but not alone. Supporting her 
in the ordeal was her husband, Gary Bre- 
non, also a member of Local 375. He and 
Henry work together at R.A. Miller Hard- 
wood. While working, Gary mentioned to 
coworkers that his wife was in need of a 
kidney and without thinking twice, Henry 
selflessly jumped at the opportunity 

to help a friend and brother 
‘Teamster. 
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“1 told him that if my blood matched, I 
would be a donor,” said Henry, explaining 
that he had only met Kathleen a handful 
of times previous to the transplant. 

After discovering that his blood and 
tissue type did indeed match Kathleen’s 
by 90 percent, Henry had to undergo 
extensive medical testing. Once Henry was 
given the go-ahead to donate his organ, 
things simply fell into place. The surgery 
went off without a hitch and today, both 
donor and recipient are in good health 
and high spirits. 


Importance of Sacrifice 

“Not everybody jumps and offers to do 

something like give somebody an organ,” 

Kathleen said, adding that today she is 

back to work and feels healthier than ever. 

“Everyone asks me how I’m doing, but 

no one asks him how he’s doing. He went 

through a trauma just like I did.” 
But Kathleen and Henry share more 

than just the traumatic experience of 


herhood} 


a kidney transplant. Because Kathleen 
accepted Henry’s organ, she has taken ot 
some of his traits—a medical phenom- 
ena that doctors told the pair to expect. 
Among those traits is the fact that after 
giving up his kidney, Henry, a one-time 
avid coffee drinker, no longer cares for ¢ 
beverage. Kathleen, on the other hand, 
who never used to consume coffee, now 
drinks it on a regular basis. 

Though he can be credited with giv- 
ing Kathleen a much higher quality of li 
Henry doesn’t consider himself any kind 
of hero or life-saver. Giving the gift of a 
kidney, he said, is just part of what make 
him who he is: someone who understa 
the importance of sacrifice. 

“When I look back on it, I realized 0 
of the reasons I donated the kidney was 
brotherly love,” Henry said. “We call it th 
brotherhood of the Teamsters and there 
are times when you realize that being 
a brother takes sacrifice” 


A Helping Hang 


: Give to the Teamsters Disaster Relief Fund 


Disaster Relief Fund 

c/o International 
Brotherhood of Teamsters 
25 Louisiana Ave. N.W. 
Washington, D.C. 20001 


Visit the | 


Register with the site as a 
to access these and other members-only features. 


and related sites at: 


Fedxmx.com 
www.DriveUpStandards.com 
ASAforTeamsters.com 
FedExWatch.com 


HorizonAlaskaTeamsters.com 
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Big Challenges 


A MESSAGE FROM THE GENERAL PRESIDENT JAMES P HOFFA. = 


‘imges sure are bad when an econom- 
r ic recovery plan that cost nearly 

$800 billion is just “a good start.” 
i I’m not being critical here. Presi- 

_ dent Obama himself said that the 

_ $789 billion American Recovery 
and Reinvestment Act was only “a 
very good start.” America’s economy 
"= desperately needs the massive 
stimulus. Americans have stopped buying 
things—cars, houses and all kinds of manu- 
factured products. Since consumer spending 
accounts for 70 percent of our economy, that’s 
a big problem. 


Restoring the Economy 
President Obama understood that the gov- 
ernment had to step in because private busi- 
nesses on their own couldn't get the economy 
going again. Working families will find much 
to like in the American Recovery and Rein- 
vestment Act. About 3.5 million jobs will be 
created or saved by government investments 
in infrastructure, health care and clean energy. 
More than a half-million teachers’ jobs will 
be saved by aid to states and school districts. 
And 95 percent of all working households will 
receive a tax cut. 

But fundamental changes still need to be 
made to restore our economy to a position of 
strength. It’s no secret to any Teamster that our 


government let our production capacity move 
overseas. They abandoned the factories, skilled 
workers, systems and processes that once 
made us into an economic powerhouse. As a 
result, the only new jobs we created were in the 
low-wage retail and service sectors. That’s why 
average wages fell during the last decade. 


Employee Free Choice Act 

American employers also went on a crusade 
against unions. There’s no question that the 
decline in union density pushed down wages 
throughout the country. 

So what do we do now? 

Making the Employee Free Choice Act the 
law of the land would spur unionization and 
push up wages. More government investment 
in high-technology and energy will create 
more good-paying jobs for working people. 
Reforming our trade policy so that we quit 
sending our factories overseas would go a 
long way to restoring our industrial base. 

These are big challenges and the stimulus 
bill is a good start. Working families have 
placed their trust in our government to do the 
right thing. It’s time that government placed 
their trust in America’s working families and 
pass the Employee Free Choice Act. 


Spe 
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Freight Unity 


Members Overwhelmingly Approve Job Security Plan 


amster freight members 

have overwhelmingly 

approved a plan aimed 
at protecting the jobs and 
retirement security of tens of 
thousands of Teamsters who 
work at the companies of YRC 
Worldwide Inc. (YRCW). The 
workers at Yellow, Roadway, 
Holland and New Penn rati- 
fied the plan by 77-23 percent 
with more than 75 percent of 
the 40,000 affected members 
casting ballots. 

The plan calls for a reduc- 
tion in gross wages and mile- 
age rates of 10 percent—that 
took effect January 1 and will 
run through March 31, 2013, 
plus suspension of a cost-of- 
living adjustment. The wage 
reductions apply to all YRCW 
workers, including manage- 
ment. There is no change to 
health, welfare and pension 
contributions. 

“T voted for the plan so that 
I can keep my job, and make 
sure my family has health 
insurance and that J have a 
pension when I retire,” said 
Eddie Pogor, a member of 
Local 707 in Hempstead, New 


York who is a city driver based 
at Roadway’s Brooklyn termi- 
nal. “This economy is tough 
everywhere right now and we 
need to hold on to these good 
freight jobs.” 

The union’s leadership 
responded to the situation by 
finding a solution now, before 
it’s too late. 


“As Teamsters, when we have 
a problem we tackle it head-on 
and do what we think is best 
for our membership and we've 
done that with this plan to pro- 
tect our members’ futures,” said 


Tom Keegel, Teamsters General 
Secretary- Treasurer, 


Worst Economy in Decades 
“While we never want to see 
wage reductions, this vote 
shows that our members 
understand that we are fac- 
ing the worst economy since 
the 1930s and that the com- 


pany needs some help to get 
through this difficult period,” 
said Tyson Johnson, Direc- 
tor of the Teamsters National 
Freight Division. 

The plan has a provision 
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that will allow Teamster med 
bers to recover lost wages if | 
YRCW’’s stock price goes up! 
the future. This would be do} 
through stock options that | 
have been granted to membé 
and will be first exercisable if 
2010. In addition, union met 
bers have protections, includ 
ing language on monitoring 
and enforcement rights. 
“We are facing the worst 
economy in our lifetime, so 
we needed to act now to pro: 
tect our members and their 
families,” said Tom Keegel, 
‘Teamsters General Secretary: 
Treasurer. “We worked hard 
to draft a plan that holds the 
company accountable, requit 
equal sacrifice among all 
YRCW employees, gave us th 
ability to obtain stock in the 
company, and placed restric- 
tions on where the savings ca the’ 
be used, among other protec 
tions for our members.” 
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For more information, visit 
www.teamster.org/content/ 
freight. 
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“ Teamsters Move 
The President 


the Labor Plays Big Role in Inauguration 
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MP amsters played important 
B roles in helping Barack 
@ Obama along the way to 
the White House—literally. 
Teamster Carlyle Smith 
(pictured at right) drove the 
Amtrak train carrying the 
Obama family from Philadel- 
phia to Washington, D.C., on 
the Saturday before the inau- 
guration. Teamster Roy Gross 
was one of 41 people invited by 
Obama to ride on the train and 
participate in the inaugural fes- 
tivities for the next three days. 
“This day is going down in 
istory for me,” said Smith, a 


_ member of the Brotherhood 


of Locomotive Engineers and 
Trainmen (BLET) who has 
worked on Amtrak for 10 
years. “By being the engineer I 
was able to show that African- 
Americans can be rail engi- 
heers and be part of showing 


how Amtrak has become a fix- 
ture in how people get around.” 

Roy Gross took the ride 
of his life because he had met 
Obama at a forum at Macomb 
Community College. Obama 
asked Gross, a business agent 
with Local 299 in Detroit, to 
introduce him at the Demo- 
cratic National Convention in 
August. Along the train route, 
Obama explained at a rally that 
he had invited along the 41— 
most of whom he’d met on the 
campaign trail—because he 
wanted to take their story to 
Washington. 

“There’s Roy Gross, a 
truck driver from Michigan,” 
Obama said to the crowd in 
Wilmington, Delaware. “His 
friends have lost their jobs 
as the plants have shuttered 
their doors. He wants to see 
American industry build the 


next generation of cars. We will 
carry his story to Washington.” 


Inaugural Parade 
Inauguration day started well 
before dawn for Teamsters 
from the Washington area 
who volunteered to march 
down Pennsylvania Ave. in 
the inaugural parade. Despite 
below-freezing temperatures, 
more than 200 members from 
Change to Win, the AFL-CIO 
and the National Education 
Association (NEA) joined 
together in celebration of 
Obamia’s historic inauguration. 
The group donned pro- 
labor gear and held signs 
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declaring the benefits orga- 
nized labor bestows upon the 
masses, including good-paying 
jobs, a strong economy and 
affordable health care for all. 
After passing President 
Obama, First Lady Michelle 
Obama and Vice President Joe 
Biden, the marchers wound 
their way through the streets of 
Washington, D.C. where they, 
along with inauguration and 
parade spectators, broke out 
into a chorus of chants. The 
words “Yes we did!” echoed in 
the streets of the nation’s capi- 
tol, as the sun set on what was 
arguably one of the most his- 
toric days in American history. 
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Press Success 


LA Times Press Operators Ratify Contract 


BF «ith Denson has worked 
a the Los Angeles Times 
as a press operator for 
28 years, and is now, for the 
first time, doing his job under 
a union contract. 

“The majority of us have 
been employees of the LA Times 
for decades. We are dedicated, do 
our job and have won numerous 
awards for quality,’ Denson said. 

Recently, the 250 men and 
women who work in the press- 
rooms of the LA Times, and 
who joined the Teamsters in 
January 2007, overwhelmingly 
ratified their first contract that 
provides for bonus payments, 
maintenance of health care, 


Delivering 


a grievance procedure and 
seniority system. The press 
operators work at the LA Times 
facilities in Costa Mesa and 
Los Angeles, California, and 
are members of the Graphic 
Communications Conference 
(GCC) of the Teamsters. 
“These workers have the 
strength of the Teamsters 
Union behind them. And they 
have their wages, benefits and 
grievance procedures spelled 
out in a contract for the first 
time in many years,” said 
George Tedeschi, President 
of the GCC and a Teamsters 
International Vice President. 
“The stability of having a job 


A Strong Message 


FedEx Workers Testify Before Blue Ribbon Commission 


os Angeles FedEx workers 
recently testified before a 
mmaBlue Ribbon Commission 
hearing about their struggles 
to make ends meet and remain 
in the middle class since the 
company has frozen their 
defined benefit pension plan, 
increased out-of-pocket medi- 
cal costs, diminished insur- 
ance coverage and summarily 
cut pay. 
Dan Forrand, a 15-year 

FedEx employee, testified 
how he had initially planned 
to retire at age 62, but when 
the company froze his defined 
benefit pension plan on June 
1, changing to a less-lucrative 
company-controlled cash bal- 
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ance plan, Forrand was faced 
with some hard facts. 

“T could afford to retire at 
age 62 under the defined ben- 
efit pension plan but, with the 
stroke of a pen, and with little 
warning and no input or dis- 
cussion from employees, FedEx 
changed our retirement plan,” 
Forrand testified. “Now I won't 
be able to afford to retire at 62.” 

The workers who testified — 
four FedEx Express senior air- 
craft maintenance technicians 
(AMTs) and one FedEx Freight 
driver—also voiced their deter- 
mination to form a union with 
the Teamsters to “get it in writ- 
ing” by achieving a contract that 
would guarantee job security, 
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that is covered by a Teamster 
contract is priceless.” 


Strong Foundation 

The contract was ratified 140- 
57, and the day of the ratifica- 
tion the owner of the LA Times, 
the Tribune Corporation, filed 
for bankruptcy. In a time when 
newspaper circulations nation- 
wide are in decline and revenues 
falling, the press operators 


retirement benefits and afford- 
able health care. The hearing 
was co-sponsored by the Team- 
sters, the Los Angeles County 
Federation of Labor and Clergy 
and Laity for Economic Justice, 
Los Angeles (CLUE LA). 


Political, Religious 
Support 

The workers testified before a 
distinguished panel of com- 


Ea! 


were relieved to have a signed a 
Teamster contract that provides 
security for the future. 
“Everyone knows the econ- 
omy is terrible right now, but 
we were able to maintain wages 
get the bonus and get the best 
contract we could have gotten. 


We didn’t have to make conces. ~ 


sions; we got seniority and a 
grievance procedure; and we're 
looking to get only stronger as 


missioners: U.S. Rep. Linda 
Sanchez (D-CA); Los Angeles 
City Councilman Bill Rosen- 
dahl; and Bishop Mary Ann 
Swenson of the United Meth- 
odist Church, Greater Los 
Angeles area. The commission 
ers expressed their commit- 
ment to helping the workers 
stay in the middle class and wi 
produce a final formal report 
based upon the testimonies. 
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we go,’ said Denson, who works 
out of the Los Angeles facility. 

Denson notes that press 
operators work hard at a job 
that requires great agility and 
stamina, and as newspapers 
tighten operations across the 
country, they work under even 
greater demands. There is no 
stopping the presses; it is a 24- 
hour operation. 

“The most valuable part 
of our contract, I think, is the 
grievance procedure,” said 
Ronnie Pineda, a 30-year LA 
Times press operator in Costa 
Mesa. “It’s a more effective 
avenue to resolve issues with 
the company. We never really 
had that before.” 


“Tam hopeful that we can 
make it easier for workers like 
FedEx workers to join and 
form a union,” said Rep. San- 
chez, who will take the infor- 
mation from the hearing back 
to Washington to share with 
her colleagues. 

Los Angeles FedEx Express 
senior AMTs Forrand, Eric 
Herzog, Withbourn Hunter 
and Roger Valle, and FedEx 
Freight driver Rudy Hernan- 
dez, testified along with noted 
economic experts. Hernandez 
spoke of the workers’ desire to 
form a union. 

“I want to be a Teamster 
because of my family,” Her- 
nandez said. “I want to be able 
to care for them now with 
affordable health care so if they 
get sick I could do so without 
wiping out what money I have 
in the bank.” 


Safeway Warehouse Workers Win Big 


Local 117 Goes to Bat for Forklift Workers 


l na case with far-reaching 
| implications for the gro- 

@ cery industry, Local 117 
members at Safeway scored 
an important victory recently 
when an arbitrator ruled that 
the employer had violated the 
workers’ collective bargaining 
agreement by permitting sub- 
contractors to operate forklifts 
to unload third-party carriers. 

“This ruling affirms 
that our grocery contract is 
strong in protecting the sanc- 
tity of our members’ work,” 
said Tracey A. Thompson, 
Local 117 Secretary-Trea- 
surer. “There is nothing more 
important to our members 
than job security. This victory 
benefits not just the members 
at Safeway, but every union 
member working in the gro- 
cery industry.” 

The dispute began in April 
2007 when Safeway allowed 
employees of Staffworks, a 
third-party subcontracting 


company, to operate forklifts in 
unloading third-party carriers, 
a job historically performed by 
Teamsters, at its Bellevue and 
Auburn distribution centers. 
Led by a devoted team of stew- 
ards, along with Local 117 Busi- 
ness Representative Tom Gall- 
was and Staff Attorney Anna 
Jancewicz, Local 117 quickly 
moved to file a grievance on the 
issue, and aggressively pursued 
the case through arbitration. 

“Subcontracting of bar- 
gaining unit work undermines 
the collective bargaining agree- 
ment as a whole and all of the 
benefits that it confers upon 
bargaining unit employees,” 
Jancewicz said. 


Subcontracting 

The arbitrator agreed. To rem- 
edy the violation, Safeway was 
directed to reassign all forklift 
operation work associated with 
the movement of product at the 
Bellevue and Auburn distribu- 
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tion centers to members of the 
Local 117 bargaining unit. 

“Subcontracting is a huge 
issue all across the U.S., in all 
industries, but especially in 
the grocery industry. Protec- 
tion against subcontracting 
is essential if the collective 
bargaining agreement is to 
have any meaning,’ said John 
A. Williams, Director of the 
Teamsters Warehouse Divi- 
sion. “This ruling gives us a 
powerful tool to use in future 
disputes involving subcon- 
tracting in the grocery indus- 
try and beyond.” 

“Everybody down at 
Safeway is happy about the 
outcome and everybody has a 
dream about what could hap- 
pen next,” said Mike Holden, a 
Local 117 steward who works 
at the warehouse. “It could 
lead to more opportunities for 
us. The union deserves a lot of 
thanks for putting forth such a 
strong effort to win this.” 
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Parking Workers Win in Appeals Court 


Local 641 Stands with Workers in Lengthy Battle 


Bhe Third Circuit Court 
of Appeals ruled in favor 
@ of Teamsters at Five Star 
Parking at Newark Liberty 
International Airport in New 
Jersey, and represented by 
Local 641. In 2004, Five Star 
parking reduced the wages of 
their union employees by 12.5 
percent. After meeting with 
the negotiating committee for 
two days for an approximate 
total of three hours, manage- 
ment declared an impasse. 

An arbitrator ruled in favor 
of Local 723, but Five Star 
appealed to the U.S. District 
Court, which ruled in favor of 
Five Star. At that point, Local 
723 merged with Local 641 
in Union, New Jersey. Local 
641 continued the fight for 
the employees’ lost wages and 
appealed to the Third Circuit 


ruled on the case. 
“Local 723 fought hard for 
these members, and Local 641 


‘aarti 
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Court of Appeals, which ruled 
in favor of the union. The local 
has won every appeal since the 
Third Circuit Court of Appeals 


picked that fight right back up —_- worked so hard for.” 
when we merged,” said Antho- 
ny Artificio, Secretary-Trea- 
surer of Local 641, and Presi- 
dent of Joint Council 73. “I’m 
proud that the local helped 


these members get what they 


their lost money, estimated 
between $1.5 and $2 million. 


Local 665 Teamsters Approve Four-Year Deal in San Francisco 


MI ore than 1,700 Teamster parking workers in San Francisco 
recently voted by 98 percent to ratify a contract making 
them the highest-paid parking employees in the country. 


The Teamsters, represented by Local 665 in Daly City, California, 


work in downtown San Francisco and at the city's international 
airport. The two groups ratified their four-year contracts in 
separate meetings, bringing job stability and increased wages to 
Teamsters employed by more than two dozen Bay Area parking 
employers. 

“In a down economy, this was a particularly hard-fought 
battle,” said Ernie Yates, Loca! 665 Secretary-Treasurer. “Our 
members stuck together, and the employers realized they had 
a fight on their hands if a settlement wasn't reached before the 
holiday season arrived.” 

Wages for most financial district parking valets and garage 
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workers will reach $21.46 an hour by the last year of the contract. 
Major employers in the agreement include Ampco System Park- 

ing, Standard Parking, Central Parking, Imperial Parking and Ace 
Parking Management. 

“With the economy the way itis, we're lucky that we've got 
four years where we don't have to worry,” said Patrick Maher, a 
Teamster who has worked for the Savoy Corp. since 1974. “In this 
contract, we didn't lose anything.” 

Included in the new package are improvements for both the 
pension plan and the 401(k). Local 665 members will also enjoy a 
continuation of health benefits over the four years, with improve- 
ments fully maintained by the employers. Stability in job assign- 
ments will come about with new contract provisions which pre- 
vent new hires from displacing long-term Teamsters in any of the 
city's more than 300 garages and lots. 


In December, Five Star Park 
ing agreed to follow the court's 
directive and pay all employees 
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IN MEMORIAM 


Teamsters Mourn Union 
Leader and Civil Rights 
Activist Joe Konowe 


J oseph Konowe, retired Director of the Teamsters Industrial! Trades Division and for- 
mer Special Assistant to James R. Hoffa, died January 6 at his home in Margate, 
Florida. He was 95. Konowe, who helped spearhead the Teamsters involvement in civil 
rights and political action, remained active in the community long after retirement, 
serving as a hospital volunteer well into his 90s. 
Konowe began his career in the labor movement as a cofounder and organizer 


Corporate Watchdog 


Capital Strategies Department: Leading the 


Fight for Corporate Reform 


e Teamster Capital 

[sce Department 

is the union's watchdog 
in corporate boardrooms, a 
leader in the fight for corpo- 
rate reform and the voice of 
Teamster power in the capital 
markets. 

“Teamster affiliated pen- 
sion and benefit funds have 
more than $100 billion in 
assets invested in the capital 
markets,” said Tom Keegel, 
Teamsters General Secretary- 
Treasurer. “We must be vigilant 
in safeguarding the retirement 
security of our members by 
demanding a higher level of 
corporate responsibility to 
investors like us.” 

In today’s global economy 
where everything is for sale, the 
Teamsters Capital Strategies 
Department closely moni- 
tors corporate transactions 
that put members’ livelihoods 
and retirement security on 


the line. Whether it is a buy- 
out of Anheuser-Busch by 
InBev or a merger of Allied 
Waste and Republic Services, 
Teamster members and funds 
have much at stake in an ever- 
changing corporate landscape. 


Economic Slowdown 

The department provides a voice 
for Teamster shareholders—pro- 
moting reforms that help build 
long-term value for Teamster 
investments. In 2008, these ini- 
tiatives were aimed at increasing 
director accountability, reining 
in executive pay, demanding 
political transparency, strength- 
ening rail security and bolster- 
ing shareholder rights. 

“The near collapse of our 
financial markets and the 
resulting economic slowdown 
reinforce what the Teamsters 
have long warned about cor- 
porate governance,” said Carin 
Zelenko, Director of the Capi- 


tal Strategies Department. “You 
cannot have the fox guarding 
the henhouse. We need stron- 
ger regulations of our financial 
markets, greater disclosure 

and transparency of corporate 
finances and transactions, and 
true independent oversight on 
corporate boards.” 

Sustained investor engage- 
ment by Teamsters, primarily 
in the UK, helped move First- 
Group—now the Teamsters’ 
third largest employer and 
the largest private school bus 
operator in the US—to adopt 
a freedom of association policy 
and independent monitor- 
ing system at its U.S. opera- 
tions—creating a more neutral 
environment for workers to 
organize. The department 
continues to provide updates 
to top FirstGroup investors-——a 
group representing more than 
20 percent of the company’s 
holdings—to ensure corporate 
responsibility and account- 
ability. 


Hidden Costs at FedEx 
The Teamsters Capital Strate- 
gies Department is drawing 
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of the Retail, Wholesale, Department Store Union, C10 in 1930. He became Presi- 
dent of his own local in 1937, and in 1953 was given a charter with the International 
Brotherhood of Teamsters, where he worked until July 1993. In 1937 he also became 
a General Organizer for the CIO and met James R. Hoffa for the first time. The two 
would develop an enduring friendship. 
In his 40 years with the Teamsters Union, Konowe served in many capacities: as 
Secretary- Treasurer of Local 210 in New York City, General Organizer, and Admin- 
istration Assistant to General President James R. Hoffa. Hoffa trusted him with 
many assignments and relied on him to help keep things on track. Konowe helped 
organize civil rights activities and met with Dr. Martin Luther King Jr. on behalf of 
the Teamsters. A highlight of Konowe’s life was his service to the state of Israel. 
Israel honored him with the Medal of the Negev, an award given to non-citizens for 
extraordinary service. 


investor attention to the high 
costs of FedEx Ground’s 
unlawful and unsustainable 
business model, which mis- 
classifies its employee drivers 
as independent contractors. 
It’s a business strategy that 
robs workers of decent wages, 
benefits, rights and protections 
while also cheating state and 
federal governments out of 
millions and possibly billions 
of dollars in tax revenue. 
Under scrutiny by state 
and federal courts, the IRS, 
and other regulatory agencies, 
the company’s short-sighted 
business plan has exposed 
shareholders to stagger- 
ing financial liabilities and 
corporate reputational risks. 
In September the Teamsters 
released a report, “It’s Time 
for Board Independence at 
FedEx,” and received strong 
support for a shareholder res- 
olution calling on the board 
to nominate an independent 
chairman to serve as an 
effective check on CEO Fred 
Smith’s illegal and unsustain- 
able business strategy. 


| MARCH/APRIL 2009 | TEAMSTER 


a 


Teamsters Reach Organizing 
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More Than 43,000 Workers Join Union in 2008 


et ~ | HE TEAMSTERS UNION REACHED A LANDMARK 
—— ;—— in 2008: organizing 43,449 workers into the union, 
providing tens of thousands of workers with a 
more secure future for themselves and for their 
families. 
“We announced two goals for the Teamsters 
in 2008: to organize 40,000 workers and to elect 
Lg Barack Obama president of the United States,” said 
Jim Hoffa, Teamsters General President. “I am proud to say that 
thanks to the hard work by so many in our union, the Teamsters 
delivered on both promises.” 
“T’m excited to be part of the Teamsters and having the backing 
of the most powerful union in North America,” said Doug Roth, 
a first officer who flies a Boeing 747 for the cargo carrier Atlas Air. 
By a more than 2-1 margin, Roth and about 900 of his fellow crew- 
members at Atlas and at Polar Air Cargo voted to join the Teamsters. 
“We had been represented by an association that didn’t under- 
stand our needs and didn’t represent our interests, but the Team- 
sters have the experience, knowledge and expertise to 
provide us with top-notch representation,” Roth said. 


Powerful Union 
| Nearly 9,000 school bus workers joined the Teamsters 
in 2008. Among them, drivers, monitors, mechanics 
= and fuel attendants at First Student in Parkville, Mis- 
souri, joined Local 838 in Kansas City. 
“We made clear with this vote what we wanted,” 
said Teresa Swearngin, a Parkville First Student 
driver. “We united for negotiations to improve our 
wages, health care and to eliminate favoritism. 
We also want a grievance process. We're excited 
about making all of this happen now that we're 
Teamsters.” 

Don Ramsey, a United Airlines mechanic 
E in Denver, was one of 8,600 mechanics at the 
company who chose the Teamsters to help 
strengthen his voice at work. 
“The Teamsters are more powerful than other unions, 
especially when it comes to politics so we can fight the outsourcing 
of our jobs,” said Ramsey, a member of Local 961. “In today’s envi- 
ronment of corporate greed, we need as much strength and leader- 
ship as possible. I believe the Teamsters possess that strength.” 
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Organizing Core Industries 

The union’s successful, bold organizing plan focused on the 
union’s core industries—particularly those in the global supply 
chain—and under the leadership of Hoffa and the Teamsters 
Organizing Department, involved the whole union. The bulk 
of the organizing resulted from coordinated, focused and dis- 
ciplined campaigns in which numerous local unions and Joint 
Councils took part. 

“In order to organize on the scale needed to grow this union, 
we all have to be organizers at all levels—at the International 
Union, in divisions and conferences, and in Joint Councils and 
locals,” Hoffa said. 

Organizing has been a central focus of Hoffa’s administration, 
culminating in 2005 when the Teamsters Union co-founded the 
Change to Win federation with a key emphasis on organizing and 
growth. 


Tremendous Growth 
Hoffa’s growth agenda has paid off. The union has achieved an 
annual increase in organizing every year since, with 2008 mark- 
ing a record-breaking year. Contributing to the great success in 
organizing in 2008 were several key campaigns (see accompany- 
ing box). 

“It’s because we have been able to build partnerships among 
Teamsters that we’ve been able to have this success,” said Tom 
Keegel, Teamsters General Secretary-Treasurer. 
“No one part of this union has the resources 
to take on these big employers by themselves. 
That’s why these have to be campaigns of the 
whole union—working together and pooling 
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our resources, we can get it done.” 

Another key to the success of national campaigns is that they 
have motivated workers to take bold actions in their industries. 
Hundreds of volunteer member organizers have led movements 
through worker-to-worker contacts between Teamsters and 
unorganized workers in the same craft. These were followed up 
with major actions like the school bus drivers summit to sup- 
port First Student workers organizing in Jacksonville, Florida. 
Also, United Airlines mechanics rallied in San Francisco during 
their organizing campaign, where San Francisco Mayor Gavin 
Newsom joined General President Hoffa. At the ports of Oaklan 
and Los Angeles/Long Beach, worker movements joined com- 
munity movements so that thousands of Teamsters and their 
allies marched in support of port drivers to promote clean air fot 
communities near the ports. These movements are generating 
momentum for Teamster organizing, giving hope to nonunion 
workers, and raising standards across the board. 

“It’s bigger than just our yard, even bigger than our whole 
company,’ said Gloria Beasley, a First Student bus driver and nev 
member of Local 512 in Jacksonville, Florida. “You get a sense 
that we’re changing the whole industry—if not the whole world 


‘We've Only Just Begun’ 

The Teamsters are on the verge of explosive growth by organizini 
port drivers, airline workers, and school bus and transit workers 
among other major cam- 

», paigns of the whole union. 

“We are organizing ona 
scale that will significantly 
grow Teamster power for 
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our members and attract more workers to our union who want 
hey that power too,” said Jeff Farmer, Director of Organizing. “And 
ies. with an Obama administration in Washington raising the hopes 
ents of America’s workers, we anticipate even greater opportunities to 

help them realize the American dream.” 
up “The most exciting thing is that we've really only just begun,” 
»~ Farmer said. “We've all worked hard to win this historic organiz- 
a. ing success. But we can’t let up as we take on the challenge of 


ing continuing to grow at a record pace.” 


in Workers everywhere are benefiting from the Teamsters’ disci- 
klan plined and focused organizing efforts. 
n- “We formed our union with the Teamsters so we could have 


r  anopportunity to negotiate for fair pay, benefits and equal treat- 

ir foi ment,” said Nicole Miles, a monitor at First Student in Parkville, 

ig Missouri and a Local 838 member. “Coming from a Teamster 

on family, ] supported the Teamsters because I wanted to be part of 
aunion that will support me. I’m proud of our vote to join the 

> Teamsters.” 

Iney ~—- In Southern California, drivers, mechanics and car wash- 

seers with First Transit, the company’s transit division, voted 

orld. overwhelmingly in favor of representation by Local 542 in San 
Diego. The 167 workers in El Cajon, California are now looking 
forward to addressing their needs, including better wages, health 

\izin care and a say in their workplace. 

kers “I want to improve the lives of my coworkers. Many have 

1- _ kids, no sick leave and no paycheck left after paying for the 

on. health insurance,” said Eddie Duenez, a two-year driver with 

ona First Transit in El Cajon. “Teamster representation is what we've 

all been needing here.” 


Local Campaigns 

There were also smaller, local-by-local organizing victories in 
2008. Many locals took on campaigns that increased the strength 
of existing members or improved regional standards. 

For example, 11 workers at Badgerland Supply Inc. in Hart- 
land, Wisconsin joined Local 200 and secured an outstanding 
five-year contract that included significant wage, benefit and 
retirement package increases. 

Badgerland Supply was one of Southeastern Wisconsin's last 
nonunion wallboard suppliers. With the organizing victory, Local 
200 now represents more than 80 percent of the wallboard supply 
industry in the region. 

“Our work organizing this industry has led to Local 200 lead- 
ing the way in establishing an industry area standard for wages 
and benefits for wallboard supply workers,” said Tom Millonzi, 
Secretary-Treasurer of Local 200. “These workers will see drastic 
improvements in wages and benefits under their new collective 
bargaining agreement.” 


www.teamster.org 


| MARCH/APRIL 2009 | TEAMSTER 11 


FP 


The workers will see, at minimum, a 22.86-percent wage fut 
increase in the first year of the contract with an average increase ai) 
The Big Cam al ns of 3 percent per year during the last three years of the agreement. res 
——o = iY g The workers will also receive overtime pay after eight hours cot 
0 ay each day and time-and-a-half for work on Saturdays regardless 0 

* the number of hours worked during the week. Additionally, the _ ste 
workers are enrolled in an outstanding 401(k) program to which 
the employer contributes all the funds with nothing required Mi 
from the employee. Perhaps even more importantly, the newest He 
members of Local 200 will also be able to work jobs that were 
previously not available to Badgerland as a nonunion company. ! firs 

“Tam proud to be part of the Teamsters Union,” said Matt Wolf, sai 
a delivery driver with Badgerland. “This opens up so many more jot_ arc 


In 2008, there were organizing victories at 450 separate 
locations. This year is shaping up to be another banner 
year for Teamster organizing efforts. 

The following is a list of the largest victories in 2008, 
including the strategic national campaigns (with mul- 
tiple locations organized). The larger campaigns of 2008 
included: 


& 


© UPS Freight: More than 120 local unions under the sites for us, and provides us with more opportunities to work.” pai 
eae : : a ; has 
leadership of International Vice President Ken Hall, in Adding to Existing Ranks sn 
partnership with the Package and Freight Divisions and : ‘ ; 
Organizing Department, organized 12,400 drivers and In the Boston area, workers at American Steel and Aluminum 
‘ ' Corp. voted to join Local 25 in Boston. Im 


dockworkers. Thanks to an organizing rights agreement 

negotiated with UPS, these workers chose to become . ; 

Teamsters without the years of conflict and struggle they Middletown, Pennsylvania (Local 776); Albany, New York (Local tor 

endured when the company was Overnite Transportation. 294); and Ashland, Virginia (Local 592)—were already Teamsters. 

* School bus and transit workers at private and public “Our message to the Boston-area workers was, ‘Here’s what res 

organizations, including First Student, First Transit, MV you guys have and here's what Teamsters at these three other loa W 

Transportation and STA, were organized this year as part of tions have,” said Steve South, assistant business agent/organizer_ da’ 

“Drive Up Standards,” the Teamsters’ National School Bus with Local 25. “I tell them, “The Teamsters have better working 

and Transit Campaign. More than 40 Teamster locals have conditions, a retirement plan, a grievance procedure and the | 
5 


organized more than 8,700 workers so far this year, bring- backing of 1.4 million members. 


American Steel and Aluminum workers at three other locations— Pet 


ing the total for the campaign to more than 14,000 workers “The workers near Boston got the message,” South said. “The 
organized since the campaign began in May 2006. travel to these other locations and talk with the other Teamsters. 
¢ United Airlines mechanics: 8,600 United Airlines The result: The Boston-area workers voted 19-0 for a brighter 
mechanics at 50 stations across the country turned out in 
record numbers (more than 70 percent) to win Teamster 
representation. 

¢ Atlas Air and Polar Air Cargo: Nearly 900 crewmembers 
voted to join the union by a more 
than 2-1 margin, giving the Airline 
Division even more momentum to 
organize the airline industry. 

¢ JBM Bluegrass in Indianapo- 
lis, where 925 satellite installers 
contracted to DirecTV, joined 
Local 135. 

¢ Canadian National Rail: 
Teamsters Canada added 3,200 
workers at Canadian National 
Rail in 2008. 


i 
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future as Teamsters. The Boston-area workers want to negotiate 
“ase fair wages and improved benefits. The workers had been rep- 
resented by an ineffective association, but it was an ineffective 
its company union. 
“We used the same strategy of showing what our existing Team- 
the sters got with a good Teamster contract earlier in 2008,” South said. 
hich In the earlier victory, workers at Penske Logistics in Bedford, 
i Massachusetts, who transport medical supplies for Cardinal 
vest’ Health, voted 14-1 to join Local 25. 
e “This is a groundbreaking victory because Local 25 is the 
iny, first local to organize the Penske workers at Cardinal Health,” 
Nol{, said Sean M. O’Brien, President of Local 25. “Other locals from 
re jo) around the country have been in touch with us about this cam- 
paign and are watching the results closely. The Teamsters Union 
has the potential to organize 700 drivers nationwide, and this vic- 
tory gives local unions momentum.” 


nent 


ess 0 


Improving Lives 
ms— Peter Baranko, a first officer with Atlas Air, said the workers’ vic- 
ycal__ tory at his carrier will change lives for the better. 
ste’ “Having the Teamsters represent us means professionals rep- 
jat__Tesenting professionals,” said Baranko, a five-year Atlas employee. 
‘low “With the Teamsters, our leadership is not removed from day-to- 
izet_ day operations like our previous association was. The Teamsters 


also have a cargo focus, which will help all of us.” 

Terri Ertzner, a member of Local 554 in Omaha, Nebraska, 
is a school bus driver and dispatcher at First Student in that city. 
Ertzner retired from the telephone company and has been driving 
a school bus for about four years as a second career. 

“1 joined the Teamsters because I know the union will help make 
my workplace a fairer place to work,” Ertzner said. “I’m proud to 
belong to an organization that wants to make my workplace a better 
place to work. The Teamsters have the clout and experience to give 
us a stronger voice so we can fight for what we need.” 

Amy Christensen, another driver at First Transit in Omaha, 
said she supported the Teamsters “to put everything on a level 
playing field.” 

“Before the Teamsters, the rules changed constantly—it 
depended on who you talked to and what day it was,” she said. 
“With a written contract, it spells out on both sides what’s expect- 
ed from employers and employees.” 

Christensen said that by nature she stays on the sidelines, but 
the Teamster organizing campaign was different. 

“It is something I believe in. I attended meetings and helped 
with the organizing campaign. I feel proud to be a Teamster. It’s 
something I’m glad to tell people. I still wear my Teamster gear. A 
union is a collection of workers that share the same view and are 
simply standing up for their rights. We want what’s fair.” 


q “ff a] s ia ‘ 
v ow & &e i our Vv aii t 


— TERR} ERTZNER, LOCAL 554, OMAHA, NEBRASKA 
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EN MEMBERS THINK OF 
the Teamsters Union on 
political issues, they think 
of the big ones...the elec- 
== tion of President Obama, the Employee 

# Free Choice Act, fighting against unsafe 
re Mexican trucks, unfair trade and other 
important issues. 

\ The Teamsters Union has always been 
active politically on the national level, but 

many members are not aware of what is 
done at every other level of government, 
from city councils to state legislatures. 

State legislatures have reconvened for 
the 2009 legislative sessions and Teamsters 
are making their voices heard across the 
country. A political program that assists 
locals and Joint Councils in securing 
legislative victories at the state level was 
tecently introduced by the Teamsters. 

“This new state political program has 
the potential to improve the lives of our 
members and working families across 
the country,” said Christy Bailey, Director 
of the Department of Field and Political 
Action, which oversees the program. 

Each local or Joint Council may have 


different priorities for their state’s legis- 
lative session, but there are some issues 
popping up in more states this year 
that the Teamsters Union is particularly 
experienced on—issues such as worker 
misclassification; collective bargaining 
rights; the privatization of public ser- 
vices; and green jobs. 

“These are issues that, in one way or 
another, affect every Teamster member,’ said 
Jim Hoffa, Teamsters General President. 

“This new political program gives 
labor lobbyists and Teamster legislative 
directors the ability to pool our resources 
and share ideas and information on how 
to best use our political contacts,” said Bill 
Black, Legislative and Community Affairs 
Director for Joint Council 43 in Detroit. 


Available Resources 

At locals and Joint Councils across the 
country, dozens of full-time lobbyists are 
working on labor issues in statehouses, 
political and legislative coordinators at 
locals are getting more involved and rank- 
and-file members are doing more lobby- 
ing themselves. 


www.teamster.org 


New Teamster Political 
Program Focuses on 
State Legislatures 


“Many of the issues that we face as a 
union, and many of the issues our mem- 
bers face, are controlled by state legisla- 
tures rather than at the national level,” said 
Randy Pines, political director for Local 
79 and an organizer for Joint Council 75, 
both in Tampa, Florida. 

The new state political program is 
refining a process that some locals have 
had in place for years, and showing the ins 
and outs of the process to locals and Joint 
Councils that have less political experi- 
ence. Staff with the Department of Field 
and Political Action are available to attend 
local and Joint Council meetings, legisla- 
tive hearings, and national and state legis- 
lative events. 

The department can also provide 
resources, such as model legislation, policy 
papers and other research, to Teamster 
state lobbyists and legislative and political 
coordinators. They plan on promoting 
further communication and coordination 
through state lobbyist meetings, monthly 
conference calls, and a new web site for 
Teamster state lobbyists and legislative and 
political coordinators. 
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“Through this program, we will coor- 
dinate more with locals and Joint Councils 
and we'll work with anyone that needs 
help,” Bailey said. “One thing we want to 
make clear is that this program won't con- 
flict with the priorities of the local. Locals 
are going to set the tone.” 


Worker Misclassification 

At both the national and state level, the 
misclassification of employees as indepen- 
dent contractors is an increasingly wide- 
spread practice used by some employers 
to avoid paying state and federal taxes. 

It also cheats workers out of the benefits 
and protections they are entitled to, such 
as unemployment insurance and work- 
ers’ compensation, and is used to prevent 
workers from forming unions. 

“The biggest issue for us this year is 
the misclassification of employees. That 
affects virtually all of the different trades 
we represent,’ said Kim Quick, President 
of Local 554 in Omaha, Nebraska. 

States lose hundreds of millions of dol- 
Jars in revenue each year due to the misclas- 
sification of workers, and employers who 
play by the rules are put at a competitive 
disadvantage. Properly classifying workers 
as employees in all industries will help level 
the playing field among union and non- 
union competitors and open the door for 
increased organizing opportunities. 

Quick said his local has been working 
with the International Union on a misclas- 
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sification bill and believes the new state 
political program will help get it passed 
and implemented. 

“Our local and our members will 
definitely benefit from the state political 
program,” Quick said. “Labor, of course, 
isn't the only group involved in legisla- 
tive issues. Big business, the Chamber of 
Commerce and other organizations also 
coordinate, so we should, too.” 


Privatizing Public Services 
As more and more states experience budget 
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“This state political 
program that the 
International has put 
together will be able 
to help locals that have 
no political experience 
as well as the ones 
that have extensive 
experience.” 


— RANDY PINES, POLITICAL DIRECTOR, 
LOCAL 79 AND ORGANIZER FOR 
JOINT COUNCIL 75 


crises, the privatization of public services 
has become a more attractive option for 
freeing up money immediately. However, 
this short-sighted action causes public bod 
ies to lose control of revenue-generating 
assets. Furthermore, it puts people out of 
work—often people with good union jobs 
who play a vital role in their communities. 

Recently, the state of Pennsylvania 
attempted to lease the Pennsylvania Turn 
pike to a foreign company. This would 
have had a devastating effect on the 
Teamsters who work for the turnpike, so 
Teamsters marched, signed petitions, held 
rallies and got politically active to make 
their voice heard on this issue. 

In the end, the public jobs were not 
privatized thanks to Teamster action, but 
now other union workers are facing simi- 
lar situations in their own states. In order 
to combat turning good public jobs over 
to private companies, labor unions need 
to coordinate at the state level, and that's 
where the Teamsters state political pro- 
gram comes in. 


Politics and Organizing 

Pines, the Florida political director and org@ 

nizer, is in a unique position to know abou! 

the confluence of politics and organizing. 
“| always believed that organizing and 

politics go hand in hand,” he said. “Years 

ago, I was working on an organizing cam 
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paign for a public/private partnership 
and I was told by the company that we 
couldn't use the break room for an elec- 
tion because the Florida Department of 
Transportation said we couldn't.” 

So Pines got on the phone with his 


contacts in the state capital to remedy the 
situation. Before becoming an organizer, 

he was a political liaison for more than 25 
years, so his contacts are extensive. After a 


- few well-placed calls, the issue was resolved 


and the workers held their election in the 
break room. The Teamsters won. 
It helped that Pines was right on the 


| issue and the employer was wrong, but as 


many in the labor movement know, that 
doesn’t always mean things will go the 
tight way. 

“This was just one small issue at one 
local where politics and organizing came 
together, but it happens with every local 
and in every state,” Pines said. “This state 
political program that the International 
has put together will be able to help locals 
that have no political experience as well as 
the ones that have extensive experience.” 


Green Jobs 


a The green jobs economy is on the rise, 
| with 20 percent of jobs projected to be 


“green” within 20 years. President Barack 
Obama is also fully committed to invest- 
ing in green jobs as well as in energy effi- 


- Clency and alternative energy measures. 


- 


Legislative Priorities’) * | 


The legislative priorities of the Teamsters Union for the 111th Congress are all 
within reach with a worker friendly president and Congress. Teamster legislative 
priorities include: 


Pension Relief: The Teamsters Union applauds the passage of legislation that pro- 
vides short-term relief for multi-employer pension plans, the Worker, Retiree, and 
Employer Recovery Act of 2008 (Public Law 110-458). However, given the uncertain 
economic conditions, long-term relief is needed for multi-employer pension plans, to 
ensure the solvency for future retirees. The Teamsters Union supports further chang- 
es in the law that would allow for long-term relief for plans decimated by the 
decline in the stock market. 


Employee Free Choice Act: The Teamsters support the Employee Free Choice 
Act, which would allow workers to choose whether they want to form a union 
by simply signing their name on a card with a majority of their coworkers. 


Worker Misclassification: In many industries, employers have wrongly 
classified employees as “independent contractors.” This classification 
deprives workers of much-needed benefits and security, such as health 
insurance, retirement and unemployment. The Teamsters Union supports 
legislation that closes the current loophole that allows employers to mis- 
classify workers as independent contractors. 


Outsourcing Aircraft Maintenance: Far too often, the airline industry relies 
on foreign repair stations for aircraft maintenance. This raises serious 

. safety and security concerns, and the Federal Aviation Administration at 
present does not adequately oversee foreign repair stations. The industry's reliance 
on outsourcing aircraft maintenance has grown from 34 percent in 2003 to 71 percent 
in 2007. The Teamsters Union supports legislation that would impose a moratorium on 
outsourcing and/or contracting out to foreign maintenance and repair stations of all 
aircraft maintenance and repair work. 


Equal Application of Labor Laws: FedEx drivers and package handlers are classified 
under the Railway Labor Act (as opposed to the National Labor Relations Act), giving 
them less opportunity to unionize. The Teamsters Union supports legislation to pro- 
vide uniformity among express delivery companies in the application of the nation’s 
jabor laws. A change would allow employees to unionize on a location-by-location 
basis rather than nationwide, as current law dictates. 


Mexican Truck Pilot Program: Our most critical issue related to the Federal Motor 
Carrier Safety Administration, and one that continues to pose a danger on our nation’s 
roadways, is the Mexican truck pilot program, which grants up to 100 Mexican car- 
riers operating authority beyond the currently permitted border commercial zones. 
Mexican trucks and drivers do not even meet U.S. safety standards, yet despite 
disapproval from Congress, this program has been allowed to run. The Teamsters 
support the immediate termination of this pilot program. At presstime, the U.S. House 
of Representatives voted to shut down the program. The Senate must still vote to shut 
down the program for the ban to take effect. 


Fair Trade: Our trade policy is broken and must be fixed. We need trade policies that 
will ensure the implementation and enforcement of the International Labor Organi- 
zation’s Core Labor Standards and Conventions and that provide incentives for jobs 
to stay in the U.S. and not shipped overseas. The Teamsters Union supports strong 
enforcement and strengthening of our trade laws and existing trade agreements. We 
also support a new model on trade to ensure that living standards are raised and jobs 
are created here at home and abroad. 
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A Lisa Kinard, Director of the 
Teamsters Department of Federal 
Legislation and Regulation 


Lisa Kinard, the new Director of the Teamsters 
Department of Federal Legislation and Regula- 
tion, recently spoke with Teamster magazine 
about the union’s political agenda. 


Why did working for the Teamsters Union appeal to you? 
| was attracted to the Teamsters Union's progressive 
record on policy issues and its diverse membership. 


How do you think the Teamsters’ political agenda fares 
this year as opposed to last year? 

| think that this year’s agenda has a far greater chance of advancement in Congress 
and in the administration than last year. We have more Democratic seats in the 
House and are one vote short of the 60 needed in the Senate to prevent filibusters. 
For example, we are working hard to ensure passage of the Employee Free Choice 
Act. The other legislative priorities, such as supporting legislation to end unfair 
practices in the transportation industry, have a far greater chance of enactment. 
The political agenda ties in with President Obama's promise to strengthen the middle 
class through the recently created White House Task Force on Middle Class Working 
Families. There was no such office under the Bush administration. 


Are there issues that members should be paying more attention to? 

Yes, | believe health-care reform will be a major focus this year, and that will poten- 
tially inpact members’ health plans. In addition, it will address patient delivery, 
health-care costs and employer-sponsored plans. 


Have you found rank-and-file members willing to get involved politically? 
Yes, | have found members to be willing and enthusiastic, and most importantly, 
well-connected politically! 


Are there any issues that Teamster members can get involved in right now? 

Yes, we are asking Teamster members to coalesce around the Employee Free Choice 
Act; legislation to support a moratorium on the outsourcing of airline maintenance 

to foreign repair stations; a change in the Railway Labor Act to eliminate the unfair 
practices of FedEx Express toward its workers; and continued opposition to the 
Colombia, Panama, and South Korea trade agreements. 
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Many of these new jobs will be in 
industries that Teamsters already repre- | 
sent, including the manufacturing, con- — 
struction, transportation, warehousing, 
and solid waste and recycling industries. 

The Teamsters are already involved 
in initiatives to grow their “green-collar” | 
job membership— initiatives such as the 
Clean Trucks Program at the ports of Los, 
Angeles/Long Beach. 

“The Teamsters Union must continue 
to explore our role in the sustainable greet 
jobs supply chain while protecting mem- 
bers across the country in this difficult 


economic climate,” Hoffa said. trar 
resf 
School Bus Campaign ing 


The campaign to organize school bus 
workers across the country has been a hug Lot 
success, with the Teamsters Union now _ In| 
representing more than 35,000 members me 
in the private school bus industry. First- _ ed| 
Group, a private school bus company, is dire 
now the third-largest Teamster employer. _ lob! 
The industry, however, is known for its pol 
high turnover rate, which presents major 
safety problems. two 
The state political program will coor- | dor 
dinate with Teamster school bus drivers, an) 
union lobbyists and the International Wo 
Union to ensure that member jobs are and 
protected when school district transporta’ con 
tion contracts switch from one providerto 
another. The program will also be used to gett 
pressure school districts to require school the 


transportation contracts to be awarded to 
responsible contractors who provide a liv- 
ing wage and health care to drivers. 


hug Lobbyist Meeting 
w~ In December, a Teamster state lobbyist 
ers meeting was held in Chicago and attend- 
st- ed by a number of political and legislative 
is directors at Joint Councils and locals, 
ver, lobbyists and others within the union’s 
ori}, political arm. 
yor “The first conference like this was held 
two years ago, and it has grown tremen- 
or- | dously since then,” Bailey said. “It’s impor- 
“rs, tant to provide an opportunity for those 
working on political issues to get together 
e and exchange ideas and work toward 
ort common goals.” 
The Teamsters Rail Conference is also 
-d tg getting involved and had representatives at 
1001 the Chicago meeting. John Tolman, Vice 
President and National Legislative Repre- 
sentative of the Brotherhood of Locomo- 
~ tive Engineers and Trainmen, said the state 
legislative board chairmen in the Teamsters 
Rail Conference are being plugged into the 
State political program and will be able to 
share rail legislation expertise with anyone 
** around the country who needs it. 


‘Our Time’ 

“Corporate America is pulling every nasty 
trick in the book to get an upper hand on 
unions. This program is one of many ways 
the Teamsters Union levels the playing 
field for workers,” said Tom Keegel, Team- 
sters General Secretary-Treasurer. 


Workers will always be under assault by 
big business and their political cronies, but 
things are looking up now with Democrat- 
ic majorities in the U.S. House and Senate 
and a Democrat in the White House. 

“It’s going to help having Obama in the 
White House because he can leverage that 
federal money over states who are mis- 
treating workers or allowing them to be 
mistreated,” Pines said. 

“We now have a way to get together 
and share our ideas of how to get these 
things done by sharing what has and 
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“Corporate America is pulling every nasty trick 
in the book to get an upper hand on unions. This 
program is one of many ways the Teamsters Union 
levels the playing field for workers.” 


— TOM KEEGEL, TEAMSTERS GENERAL SECRETARY-TREASURER 


hasn’t worked in other places. This is a 
completely new idea of how we do busi- 
ness and how the International Union 
works with locals and Joint Councils,” 
Black said. 

“The resources available at the Inter- 
national Brotherhood of Teamsters are 
phenomenal. Other unions just don’t have 
the depth that we have,” Pines said. “The 
emphasis on many issues needs to be on 
the state level. This is the time to do a full- 
court press. This is our time. We have to 
run with it.” 
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Delivering Change 


130 HFS Drivers and Warehouse Workers Join Local 70 


"B® odney Martinez works 
I » long hours so that 
M@ @ Starbucks can sell its 
customers fresh, hot pastries in 
the mornings. The nine-year 
driver for HFS North America 
in Fremont, California, deliv- 
ers cookies, doughnuts and 
dairy products to Starbucks 
stores throughout the Greater 
Bay Area. Martinez and his 
coworkers joined the Team- 
sters because they knew the 
union could deliver the change 


they needed in their workplace. 


“My number one concern 
is the fact that nobody really 
looks out for us as far as how 
decisions are made, whether it’s 
changing schedules or taking on 
product; no one looks at how it 
affects us,” Martinez said. 
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The 130 drivers and ware- 
house workers recently voted 
by more than an 8-1] margin to 
join Local 70 in Oakland. 

“This is a welcome win for 
these workers. To see some- 
thing like this when economic 
times are bad speaks volumes 
for what the Teamsters have 
to offer workers and about the 
strength of the organizing pro- 
gram within our union,” said 
Chuck Mack, International 
Vice President, and Secretary- 
Treasurer of Local 70. 


Securing Respect 

The workers voted overwhelm- 
ingly for Teamster representa- 
tion in order to secure the fair- 
ness, respect and voice on the 
job that they have been lacking. 
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Adriana Becera works in the 
warehouse, and over the course 
of the nearly three years she’s 
worked at HFS, has grown 
weary at the lack of attention 
she says is paid to her and her 
coworkers’ concerns. 

“If [ go to the manager and 
say there is a problem, they say 
they will fix it, but we have the 
same problems year after year,” 
Becera said. 

According to the workers, 
more accounts are being taken 
on, which means there is more 
product to handle, without 
additional time. 

“It’s impossible to do the 
job in the time we have, espe- 
cially when there’s traffic or it’s 
raining, but there’s the push 
to do it. That’s why we banded 


together as a union,” said 
Pedro Perez, a four-year deliv- 
ery driver. 

Such a push can cause the 
workers to become susceptible 
to injury. Martinez has been 
off work with an injury, and 
says more than a dozen of his 
coworkers have been injured i 
the past six months. 

“This is about respect, 
respect for us,” said Jose Gon- 
zalez, an 11-year driver. A fel- 
low driver, Alejandro Salazar 
agrees. 

“We're happy because we 
now have people who are lis- 
tening to us,” Salazar said. “We 
were looking for change. We 
needed a union.” 
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LOCAL 728 


Mail Contractors 
of America 


= drivers who haul U.S. 
mail for Mail Contractors 
of America (MCA) out of the 
Atlanta terminal have voted for 
Teamster representation. The 
116 truck drivers are members 
of Local 728 in Atlanta. 
Gaining respect on the job, 
having a voice against arbi- 
trary work rules and achieving 
improvements in wage rates 
and benefits were some of the 
reasons why employees voted 
for Teamster representation. 
Rep. John Lewis (D-GA) 
recently wrote to the MCA’s 
terminal manager in Atlanta 
encouraging the company 
to respect workers rights. 
The company has U.S. Postal 
Service contracts nationwide 
and is based in Little Rock, 
Arkansas. 


LOCAL 542 


First Transit 


D rivers, mechanics, car 
washers and reservation- 
ists with First Transit have 
voted overwhelmingly in favor 
of representation by Local 542 
in San Diego. The 167 drivers, 
mechanics and car washers in 
El Cajon recently joined Local 
542 and a few weeks later, 13 
reservationists at the same 
location also joined Local 542. 
The workers are now looking 
forward to addressing their 
heeds, including better wages, 
health care and a say in their 
Workplace. 

“After we filed for an elec- 
tion with the first group, the 
Teservationists came to us say- 
ing they wanted to be Team- 
sters, and we helped them 
make this happen,” said Phillip 


Farias, President of Local 542. 
“We proudly welcome these 
workers to the Teamsters.” 

“This is yet another exam- 
ple of the hard work that the 
International Union has put 
in, along with Local 542, to 
put the Teamsters on the move 
with bus and transit workers 
across the country,” said Jim 
Santangelo, International Vice 
President and President of 
Joint Council 42. 


Badgerland 
Supply Inc. 


leven workers at Badger- 

land Supply Inc. in Hart- 
land, Wisconsin, joined Team- 
sters Local 200 and secured an 
outstanding five-year contract 
that included significant wage, 
benefit and retirement package 
increases. 

Badgerland Supply was one 
of Southeastern Wisconsin’s 
last nonunion wallboard sup- 
pliers. With this organizing 
victory, Local 200 now repre- 
sents more than 80 percent of 
the wallboard supply industry 
in the region. 

“Our work organizing this 
industry has led to Local 200 
leading the way in establish- 
ing an industry area standard 
for wages and benefits for 
wallboard supply workers,” 
said Tom Millonzi, Secre- 
tary-Treasurer of Local 200. 
“These workers will see drastic 
improvements in wages and 
benefits under their new col- 
lective bargaining agreement.” 


LOCAL 480 


Crystal Springs 
orkers at Crystal Springs 
Water in Nashville 


claimed victory recently when 
they overwhelmingly voted for 
Teamster representation. 

“The workers wanted 
respect on the job, and they 
will get that with a Teamster 
contract,” said David Mot- 
tern, President of Local 480 in 
Nashville. “This election was 
truly a team effort between the 
drivers and warehouse workers 
at Crystal Springs and the local 
union.” 

“Secretary-Treasurer Len- 
don Grisham and Organizer 
Dudley Blankenship both 
did a great job helping these 
workers with their organizing 
campaign. Now the next step is 
working on their first collective 
bargaining agreement.” 

There are a total of 20 
workers at Crystal Springs 
Water in Nashville, a division 
of D.S. Water of America, Inc. 
These new members will be 
part of the Teamsters Brewery 
and Soft Drink Workers Con- 
ference. 


LOCAL 25 


American Steel 
and Aluminum 
Corp. 


arehouse workers and 

drivers at a steel com- 
pany in Norwood, Massachu- 
setts voted unanimously to 
join Local 25 in Boston. The 
workers at American Steel and 
Aluminum Corp. voted 19-0 
to join Local 25 and are look- 
ing forward to negotiating fair 
wages and improved benefits. 
There are 19 warehouse work- 
ers and drivers in the bargain- 
ing unit. 

“We welcome the drivers 
and warehouse workers to 
Local 25, and we look forward 
to helping them achieve their 
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goals with their first contract,” 
said Sean M. O’Brien, Local 25 
President. 

The Local 25 workers 
join employees at three other 


American Steel and Aluminum 


plants who are Teamsters: 
Middletown, Pennsylvania 
(Local 776); Albany, New York 
(Local 294); and Ashland, Vir- 
ginia (Local 592). 


LOCAL 745 


Vanguard Auto 
Rental 


orkers at Vanguard Auto 

Rental at the Dallas-Fort 
Worth Airport voted to join 
Local 745. 

Vanguard operates as 
National/Alamo car rental. The 
rental/return agents, greeters 
and exit booth agents voted by 
a 2-1 margin to join Dallas- 
based Local 745. There are 39 
workers in the bargaining unit. 

“The workers are seeking 
job security and respect,” said 
Rod Cuevas, an organizer 
with Local 745. “I’m proud 
of them because they stuck 
together despite the compa- 
ny’s strong antiunion tactics. 
The workers didn’t fall for the 
company’s lies.” 

This victory follows 
another for Local 745 in the 
rental industry, at the Hertz car 
rental offices at the Dallas-Fort 
Worth Airport. At Hertz, the 
instant return, customer-ser- 
vice representatives, Gold Club 
runners and door greeters 
voted 45-8 to join the Team- 
sters. There are 55 workers in 
the Hertz bargaining unit. 
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900 Atlas Air, Polar Air Cargo 


Crewmembers Vote To Become Teamsters 
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anding 


N THE LATEST organizing victory for Seeir 
the fast-growing Airline Division, 90 helpe 
flight crewmembers of Atlas Air and joini 
Polar Air Cargo recently joined the want 
Teamsters by more than a 2-1 margin. “T 
The two air carriers are the operating local 
entities for Atlas Air Worldwide Holding: led tl 
based in Purchase, New York. Atlas is the to de 
world’s largest Boeing 747 cargo carrier. toget 
“We're thrilled that Atlas Air and Pola’ Li 
Air Cargo crewmembers have chosen als A 
to become Teamsters,” said Capt. David _ space 
Bourne, Teamsters Airline Division Dire¢ tant- 
tor. “Our long history with, and our focus 
on, the freight and transportation indus- 
try give us the leverage to provide the Ath Prof 
Air Worldwide flight crewmembers with “We 
powerful representation. With 1.4 million men 
members, we represent every link in the | crew 
global supply chain. That gives us syner- their 
gies that we can leverage with employers. Presi 
Bourne praised the efforts of the Atlay. T 
and Polar crewmembers, now members | learr 
of Local 1224 in Wilmington, Ohio, who) the s 
worked so hard to organize their brother vide: 
and sisters for the ‘Teamsters. * 
“The campaign that brought 900 Atlas mitt 
Air and Polar Air Cargo pilots to the safet 
Teamsters will be a model for future orgt C 
nizing efforts in the aviation industry,’ Atlas 
Bourne said. was | 
lora 
A Brighter Future “ 
“The guys on the line are just really excited effor 
to be Teamsters now,’ said Bob Ulrich, an tract 
Atlas pilot who helped lead the organizing _ Sters 
campaign. “They're looking forward toa prof 
brighter future and to actually having som 
body who cares about our representation” The 
“We're excited,” said Paul Kvernplassen A st 
also an Atlas crewmember involved heavil ship 
in the effort to join the Teamsters. “We're ng ¢ 
looking forward to the new changes, put’ “am 
ting it together, working with the compat bers 
to get a fair and equitable contract.” Rich 
The crewmembers had been dissatis- Pete 
fied with their representation and they 2 
wanted a change in leadership, a change Mos 
in how decisions are made and a change “Th: 
in the structure and face of their union. A 


'y for Seeing what Local 1224 had accomplished 
1, 90{ helped convince the crewmembers that 
and joining that local was something they 
he wanted to do. 
1. “It’s incredible what they’ve done as a 
ting local,” said Dave Allen, an Atlas pilot who 
lings led the organizing campaign. “They want 
the todo something, they put something 
ier. together and they do it.” 
Pola’ Local 1224, the Airline Profession- 
1 als Association, was generous with their 
vid space, time, expertise and—most impor- 
Direc tant—enthusiasm. 
rocus 
dus- 
>» Atk Professional Negotiators 
vith “We are happy to provide our newest 
illion members, the Atlas Air Worldwide flight 
the | crews, with representation that will fit 
1er-| their specific needs,” said Joe Muckle, 
vers) President of Local 1224. 
Atlas ©The Atlas Worldwide crewmembers 
ers | learned that Local 1224 provides many of 
who’ the services that an all-pilot union pro- 
then’ vides, and more. 

“They have a very robust safety com- 
Atlat mittee,” Allen said. “They have a complete 
safety package.” 

One of the things that attracted the 
Atlas Worldwide pilots to the Teamsters 
was the promise of a professional negotia- 
tor at the bargaining table. 

“A huge component of the organizing 
“ited effort was driven by a desire for the con- 
tract,” Allen said. “Now that we’re Team- 
zing Sters, we're going right to the table with a 
professional negotiator.” 


Orgt 


an 


a 
SOME 
on’ The Campaign 
sssea A strong and well-respected new leader- 
eavil ship structure arose through the organiz- 
e’re ing campaign. The heart and soul of the 
sut- Campaign consisted of seven crewmem- 
1patl bers: Allen, Kvernplassen, Ulrich, Steve 
Richards, Patrick Petersen, Doug Roth and 
tis Pete Baranko. 
ny “The Mercury Team earned the trust of 
ige Most of their crewmembers,” Bourne said. 
nge ‘They did an outstanding job.” 
mn. A second team, the Gemini Team, 
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“Now that we're 
Teamsters, we're going 
right to the table with a 
professional negotiator.” 
— DAVE ALLEN, ATLAS PILOT 


formed the foundation for communica- 
tions. Over time it grew to more than 60 
committee members. The two teams col- 
lected more than 90 percent of the autho- 
rization cards from the Atlas unit. 

A major challenge was the global nature 
of the worksite for the crewmembers. Both 
Atlas and Polar carry cargo to scores of 
countries worldwide. That made it hard 
to determine geographic locations for the 
pilots and collect addresses. The Mercury 
Team members used their computer skills 
to set up AtlasforTeamsters.com, which 
crewmembers could easily access and came 
to view the site as an authoritative and reli- 
able source of information. 

Direct mail and phone calls were a big 
part of the get-out-the-vote effort. Gen- 
eral President Jim Hoffa recorded a phone 
call and a special get-out-the-vote message 
on the AtlasforTeamsters web site. The 
Gemini Team reached out to crewmem- 
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bers by calling them on the telephone. 
There were also a series of road shows at 
major hubs such as Anchorage, Chicago 
and Miami. 


Single-Carrier Status 

The organizing campaign passed a major 
hurdle when the National Mediation 
Board (NMB) ruled that Atlas and Polar 
were a single carrier, merging the two pilot 
groups. That meant they would comprise 
a single bargaining unit. The Atlas for 
Teamsters committee had petitioned the 
NMB for single-carrier status. 

“We were the same company with the 
same training, the same bosses, the same 
board of directors,” said Kvernplassen. 
“The company was using us against each 
other and it had to stop. Getting single- 
carrier status recognized what everyone 
on the line knew—we were one company.” 

“Getting single-carrier status was huge. _ 
It allowed the crewmembers to create a 
cohesive group that will be able to deal 
with the company’s management through 
one representative. 

“As a strong and emerging aviation 
union, the Teamsters have the resources 
and the structure to negotiate a good con- 
tract with the employer and to police that 
contract once it’s accepted.” 


| MARCH/APRIL 2009 | TEAMSTER 23 


HEN FIRE CHIEF Kevin 
Yoder of the Newton Fire 
Department of North Caro- 
lina needs a new fire-fight- 
ing vehicle, he looks for a truck that is 
high-quality, dependable and has a good 
safety record. 

That is why the last four trucks Yoder 
and the Newton Fire Department have 
purchased have been from the Sutphen 
Corporation, an Ohio-based company 
that uses Teamster labor for the creation of 
its product. 

Sutphen has been in business for more 
than 100 years and has made a name for 
itself by making only the highest-quality 


trucks. Combined with an impeccable 
safety record and service that is second-to- 
none, Sutphen trucks are, as Yoder attests, 
the cream of the crop. 

“We've had a Jot of success in the 
dependability of Sutphen trucks,” Yoder 
said. “We have nothing but good things to 
say about the service Sutphen provides. 
They are always supportive to help and 
respond quickly.” 


Working Relationship 

Standing behind the Sutphen name are 
hardworking Teamsters. The Teamsters 
Union and Sutphen have had a strong, 
working relationship for the past 40 years, 


FIRED UP 


TEAMSTERS BUILD ‘CADILLAC OF FIRE TRUCKS’ 
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making Sutphen trucks the only Teamster 
made fire trucks in the world. 

That, along with Sutphen’s reputation 
for quality, makes the company’s trucks 
the best in the industry, according to Aller 
Price, President of Local 284 in Columbu 
Ohio. 

“T feel fantastic about the product our 
members make and the relationship the 
union has with the company,’ Price said. 
“Sutphen trucks are the best in the nation: 

Sutphen trucks are so good that they at 
referred to as the “Cadillac of fire trucks.” 

Although fire engines were the start 


fire: 
truc 
and 
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of Sutphen’s humble beginnings, the cor- js 


poration now builds eight differgay 


aster fire-fighting vehicles, including ladder 
trucks, aerial platform vehicles, pumpers 
Hon and heavy rescue machines. Each vehicle 
ks  Sadaptable to different types of fire-fight- 
Alle: ing applications, making Sutphen vehicles 
nby Some of the most versatile in the industry. 


our Reputation and Pride 

he _ Just as with any quality product, a lot goes 
id. into making a fire truck, especially one 
tion’ With such a strong reputation—and Team- 
ey a sters do it all. 


ks," 


“Sutphen employees do everything, 
from what they call the storeroom, where 
parts are kept, to the manufacturing of the 
actual truck,” Price said. “They start with 
a raw piece of steel and build it from the 
ground up. Everything you see on the out- 
side is manufactured by us.” 

And once a truck is off the assembly 
line, workers at the Sutphen plant put it 
through a series of tests to ensure every 
part of it—from blinking lights and loud 
sirens to the bucket truck and wheel bear- 
ings—functions properly. 


Teamster Emblem 

While it’s no doubt that Teamsters around 
the country are known for dedication to 
their craft, members of Local 284 are known 
the world over for the product they create, 
their hard work and their attention to detail. 

That’s because every Sutphen fire truck 
produced since the beginning of the mil- 
lennium dons the Teamster emblem next 
to the Sutphen logo. 

“Eight years ago, we negotiated in the 
contract placing a union-made, Teamster 
plaque on each truck,” said Tom Backer, 
shop steward and Sutphen electrician. 
“Every truck has a label with our name on 
it and that’s a little extra incentive to make 
sure we do a good job.” 

The Sutphen and Teamster names have 
simultaneously been spread throughout 
North America, Europe, the Middle East 


and Africa. To date, Sutphen has shipped 
their product to more than 10 countries 
around the world, the most recent of 
which were Canada and Iraq. 


Locally Owned, Locally Made 
While Sutphen’s customers reside around 
the world, the corporation has made and 
kept a commitment to its home in the 
Midwest. 

A locally-owned and family-run com- 
pany, Sutphen has been in business for 
more than 100 years. Current Sutphen 
president, Drew Sutphen, is the great- 
grandson of C.H. Sutphen, who started 
the business in 1890. According to Price, 
Drew Sutphen understands the impor- 
tance of keeping business local. 


amy ve ve 


— ALLEN PRICE, LOCAL 284 PRESIDENT 
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“The bottom line is, Sutphen is in our 
backyard,” Price said. “Sutphen is doing a 
good job of keeping everything in-house 
and not shipping manufacturing or con- 
struction overseas.” 

In fact, with the exception of the truck’s 
chassis, nearly every piece of a Sutphen 
fire truck is manufactured in-house by 
members of Local 284. 

“We have skilled body guys that weld 
and fabricate the body. We have electri- 
cians and plumbers that finish out the 
work,” Backer said. 


Community Impact 

As someone who works on a daily basis 
with those who collectively create Sutphen 
fire trucks, Backer has seen the impact 


Sutphen has had on his community. Since fept 
the beginning, Sutphen has employed ton 
members of its community. At Sutphen, — pro 
outsourcing is not an option. 

So strong is the Sutphen brand that, The 
despite the current economic situation, Wit 
the company is actually growing. only 

Sutphen currently employs 107 peo- _ but 
ple—up from 66 employees just four yean) rept 
ago. And next month, the company plans figh 
on adding seven new jobs. . 

Backer credits Sutphen’s strong sales teani eS, 
high employee morale and the company’s pe 
quality reputation for the ongoing success, — fere 

“In order to compete with nonunion =~ 
facilities, we obviously have to put out —_ Sone 
a better product. We have to put out the — lant 
Cadillac of fire trucks,” he said.“Our __ of th 
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reputation in the fire industry is second 
to none. We build a good truck, a good 
product, and we stand behind it.” 


The Heroes of Heroes 

With each order, Sutphen customers not 
only receive the Cadillac of all fire engines, 
but accompanying each truck is a Sutphen 
representative that personally trains fire- 


fighters on how to use their new apparatus. 


For Yoder and other Sutphen custom- 
ets, a skillfully trained Sutphen engineer is 
aperk that can sometimes mean the dif- 
ference between life and death. 

“Having an engineer come out and per- 
sonally train our firefighters is very impor- 
tant and, to be honest with you, that is one 
of the selling points of Sutphen that is most 
important to us,” Yoder said. “The ability 
to have that engineer teach our apparatus 
operators saves a lot of time and increases 
the proficiency of our crew when they are 
working under emergency conditions.” 

As a delivery engineer for Sutphen, Jim 


Durban has the privilege of spending one- 


on-one time with fire fighters around the 
country. Durban understands the impor- 


tance of the high-quality product made by 
Sutphen. He also understands the impor- 
tance of his Teamster job. 


Collaborative Process 

Durban must train Sutphen customers on 
the ins and outs of each truck, including 
the mechanics, bucket, lights and sirens of 
each vehicle. He has traveled around the 
country to do this, and can work with as 
many as 30 firemen in one day. 

Famed author Kurt Vonnegut once 
wrote, “I can think of no more stirring 
symbol of man’s humanity to man than a 
fire engine” and according to Durban, that 
statement couldn't be truer. 

Although building fire trucks pays the 
bills and puts food on the table, members 
of Local 284 know that what they do is 
more than just a job—it’s a collabora- 
tive process that has the potential to save 
communities and lives. 

“You get satisfaction knowing that 
youre helping a community and helping 
firemen know their trade better,” Dur- 
ban said. “Whenever I see a large fire on 
TV and I see that one of our trucks was 
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working the fire, I feel good knowing that 
I helped train those guys. That training 
may have helped to save a building, a 
community or possibly even a life.” 


Union Made 

The fact that Sutphen trucks are union 
made doesn’t go unnoticed. Although 
Sutphen supplies trucks to fire crews 
around the world, some of their most loyal 
customers choose Sutphen because of the 
company’s union connection. 

A number of communities in Florida, 
Arizona and Canada purchase only from 
Sutphen for that reason. 

“Many firemen are union; they know 
what it means to work union and they 
want to support that,” Durban said. 

A veteran of more than 30 years, 
Durban said he couldn’t be more proud 
to be a Teamster and work for the Sut- 
phen Corporation. 

“There aren’t too many fire truck man- 
ufacturers that are union,” he said. “I don’t 
boast about it, but if asked, I am proud to 
tell people, ‘Yes, 1am a Teamster member 


2 


and I build Sutphen fire trucks. 
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Teamsters Organize First Truckload Carrier in Decades 


HEN OVER-THE-ROAD 
driver Rob Moore began 
working at USF Glen Moore 
in early 2008, the company 
was nonunion. Moore, who knew about 
the benefits of being a freight Teamster 
from his brother, called the union to see 
about getting his terminal organized. 

Now, about a year later, Moore and his 
coworkers are members of Local 955 and 
have a solid contract, which they ratified 
this past summer. 

“With a Teamster contract, we are get- 
ting paid fairly and we are getting paid 
for layovers, breakdowns and other down 
time that we didn’t get paid for in the 
past,” said Moore, a steward whose brother 
works at Yellow Freight. 

In late August, by a 10-1 margin, Moore 
and other drivers at USF Glen Moore in 
Kansas City, Missouri ratified their first 
Teamster contract at the truckload carrier. 


Historic Victory 
“This is historic because it’s the first truck- 
load carrier the Teamsters have organized 


in decades,” said Jim Williams, President 
of Local 955 in Kansas City. 

Workers voted 30-3 to ratify the five- 
year contract. The workers voted to join 
the union in July 2008. 

“The guys are really excited about hav- 
ing their first Teamster contract,” Williams 
said. “Many of the workers have been 
paying more than $100 a week for health 
insurance and now they will pay just $50 
per month under the Central States health 
plan” 

The largest freight employers, such as 
Yellow and Roadway Express, are less- 
than-truckload (LTL) carriers, which 
mean they transport freight from numer- 
ous customers. Truckload involves trans- 
porting freight from a single customer or 
carrier. 


Room to Grow 

“This victory is exciting because we 
believe USF Glen Moore will grow and 
open new terminals, which will give our 
union more organizing possibilities in 
the truckload sector,” said Tyson John- 
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son, Director of the Teamsters National / 
Freight Division. “This is great news for 
our freight members and future freight |), , 
members.” the. 

This past fall, 90 drivers at the Kansas) 
City terminal were Teamsters and that 
number was expected to increase to aba) jy 
200 through additional hiring in early j 
2009. Also, the company is expected to 
open several more terminals soon across 
the country, so there is a potential for 
more Teamster freight jobs. rece 

Moore said he’s grateful to be work- cost 
ing under a strong Teamster contract, |’) 
especially during these difficult economit 4,4 
times. 

“We're bringing home a good payched Con 
now under this contract and we have hyo 
decent health care benefits that are mudi imp 
more affordable,” Moore said. “We also | , » 
got an increase in the mileage rate which, , 
means more money.” heal 
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Teamster Pride offe 
“[’m proud to be a Teamster,” Moore said, 
“You know you're going to get paid for — pj}, 


nal | the work you do 
fF You don’t have 
ht Jo worry about 
the company 
Messing with what you earn, 
and if they do, you have the Teamsters to 
represent you.” 

Y Moore used to work for nonunion 

(0 freight companies, which were inferior 
Fos employers. 


y 
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r «yp . . 
I'm getting paid a lot more now and 
receiving health insurance at a reasonable 
ts | cost? he said. “Also, I always know where 
a I'm going now—we have dedicated runs 


and dedicated lanes.” 


cel Contract Highlights 


> . . 
> | The new contract contains many major 


Le Mprovements, including: 
idl * An increase in the mileage rate; 
i 


* A significant reduction in the cost of 
health insurance; 

* The Teamsters 401(k) plan will be 
offered; 
* Workers will be paid for delay time and 
OF) other time in which they had not been 


paid in the past; and 
* A new grievance procedure with 
arbitration. 

Rick Totten, another over-the-road ite 
driver at the company, said times are 
tough in the freight industry. This victory 
at a truckload carrier is an opportunity to 
grow Teamster freight jobs. Totten was a 
Teamster freight member at Consolidated 
Freightways before the company went 
out of business. He also worked at two j 
nonunion companies before joining USF 
Glen Moore. 

“I’m glad to be back in the Teamsters,” 
said Totten, who is also a steward. “Right 
now the economy is bad and this victory 
helps. We will be spreading the word to 
other drivers at truckload companies about 
the benefits of joining the Teamsters.” 


ws 


— RICK TOTTEN 
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REPORT TO ALL MEMBERS 
OF THE INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS 


FROM: Independent Review Board 
Benjamin R. Civiletti 
Joseph E, diGenova 
William H. Webster 


DATED: February 2, 2009 


I. INTRODUCTION 

This is the Independent Review Board’s (“IRB”) Report 
Number 1 for 2009 to you on its activities conducted pur- 
suant to the Consent Order. In this Report we will dis- 
cuss matters that have currently come before us, including 
two new reports and the progress of existing charges about 
which we have previously informed you. 


Il. NEW REPORTS 


A. PETER INNAURATO - LOCAL 107, 
PHILADELPHIA, PENNSYLVANIA 
On December 29, 2008, the IRB issued an Investigative 
Report to General President Hoffa recommending that 
Peter Innaurato be charged with bringing reproach upon 
the IBT and violating his membership oath while an IBT 
member by knowingly associating with Joseph Massimi- 
no, a member of the Philadelphia La Cosa Nostra fam- 
ily. On January 5, 2009, Mr. Hoffa notified the IRB that 
he adopted and filed the charges against Mr. Innaurato 
and he returned the charges to the IRB for a hearing. On 
January 13, 2009, the IRB forwarded a Notice of Hearing 
to Mr. Innaurato and scheduled the hearing for February 
11, 2009. 


B. RICHARD RADEK — BLET VICE PRESIDENT 
On January 15, 2009, the IRB issued an Investigative 

Report to General President Hoffa recommending that 

BLET Vice President Richard Radek be charged with bring- 
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ing reproach upon the IBT, breaching his fiduciary duty, 
and embezzling over $6,700 in union funds by causing the 
BLET to pay for meals which had no union purpose and 
receiving an allowance which covered the cost of his home 
office supplies while at the same time causing the BLET to 
directly pay for his home office supplies. On January 16, 
2009, Mr. Hoffa notified the IRB that he filed the charges 
against Mr. Radek and that a pane! would be appointed to 
hear the charges. 


Ill. PROGRESS OF EXISTING CHARGES 


A. DON HAHS - BLET HEADQUARTERS, 

CLEVELAND, OHIO 

We have previously informed you that Don Hahs, an 
officer of the Brotherhood of Locomotive Engineers and 
Trainmen (BLET), a Division of the Teamsters Rail Con- 
ference, allegedly violated his fiduciary duties to the BLET 
and its members, embezzled and converted BLET funds and 
property to his own use and the use of others, and brought 
reproach upon the IBT while President of the BLET by 
embezzling over $58,000 from the BLET. 

After an IBT panel hearing, Mr. Hoffa issued his deci- 
sion removing Mr. Hahs from his current position in the 
BLET until his current term of office has expired in 2010, 
suspending him from membership in the BLET and the IBT 
for a period of one year, and requiring payment of a fine of 
$44,963.97. 

On May 13, 2008, the IRB notified Mr. Hoffa and Mr. 
Hahs that it found the IBT decision to be not inadequate. 
The IRB then made Application 131 to the district court for 
Judge Preska’s review. The matter is with Judge Preska. 


B. WILLIAM A. MOORE ~ LOCAL 696, 

TOPEKA, KANSAS 

We have previously informed you that William A. 
Moore, International Representative, Secretary-Treasurer 
of the Missouri-Kansas-Nebraska Conference, and Presi- 
dent of Local 696, failed to cooperate with the IRB during 
his sworn examination on May 26, 2004, when he gave 
intentionally false testimony concerning the last time he 
had seen permanently barred IBT member Dane Passo. On 
September 22, 2008, Mr. Hoffa decided to adopt the charge. 
Before a panel was appointed to hear the proposed charge, 
the IBT forwarded to the IRB a signed proposed agreement 
to resolve the charge wherein Mr. Moore accepted a two 
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month suspension from Union office and employment. 
After the IRB notified the IBT that the proposed sanction 
was inadequate, Mr. Moore agreed to a twelve month sus- 
pension from Union office and employment. The IRB found 
the agreement served to resolve the matter. On November 
26, 2008, Judge Preska approved the agreement. 


C. ROBERT A. HOGAN - LOCAL 714, 

BERWYN, ILLINOIS 

We have previously informed you that Robert A. Hogan, 
Joint Council 25 Vice President and Local 714 Secretary- 
Treasurer, allegedly failed to act appropriately after he cre- 
ated a situation likely to result in a violation of the Consent 
Order when he rehired Robert Riley to work at Local 714 
and failed to take any action to prevent, and, after learn- 
ing, to address Mr. Riley’s ongoing contact with William T. 
Hogan, Jr., a prohibited person under the Consent Order. 

The IRB held a hearing on April 2, 2008, and while 
the IRB was in the process of issuing a decision, the IRB 
received a proposed agreement between Mr. Hogan and the 
IRB. Mr. Hogan agreed to permanently resign all positions 
with Local 714 and Joint Council 25 and for a period of 
two years he would not hold any officer position with the 
IBT or any IBT affiliated entity. He further agreed not to be 
an officer or employee of Local 727 for five years. The IRB 
found the agreement serves to resolve the matter and made 
Application 133 to Judge Preska for review of the agree- 
ment. The matter is with Judge Preska. 


IV. TOLL-FREE HOTLINE 


Since our last report to you, the hotline has received 
approximately 70 calls reporting alleged improprieties. As 
in the past, all calls which appeared to fall within IRB juris- 
diction were referred for investigation. Activities which 
should be reported for investigation include, but are not 
limited to, association with organized crime, corruption, 
racketeering, embezzlement, extortion, assault, or failure to 
investigate any of these. 

To assure that all calls are treated confidentially, the sys- 
tem recording hotline calls is located in a cipher-locked IRB 
room on a dedicated line and accessed by IRB staff only. It 
is not manned by an investigator; however, the recorded 
information if complete and within IRB jurisdiction is for- 
warded directly to the Investigations Office. 

Please continue to use the toll-free hotline to report 
improprieties which fall within IRB jurisdiction by calling 


1-800-CALL-IRB (1-800-225-5472). If you are calling 
from within Washington, DC, dial 202-434-8085. 


V. CONCLUSION 


As always, our task is to ensure that the goals of the 
Consent Order are fulfilled. In doing so, it is our desire to 
keep the IBT membership fully informed about our activities 
through these reports and also through use of the website at 
www.irbcases.org. 

If you have any information concerning allegations of 
wrongdoing or corruption, you may call the toll-free hot- 
line noted above, use the IRB facsimile number 202-434- 
8084, or write to either the IRB Chief Investigator or the 
IRB office: 


Charles M. Carberry, Chief Investigator 
17 Battery Place, Suite 331 
New York, NY 10004 


Independent Review Board 
444 North Capitol Street, N.W. 
Suite 528 

Washington, DC 20001 
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lor Local 164 retiree David Ross, it 
= began with one patch. 
Ross has loved trucks and every- 
thing associated with them since he 
was just a boy. In 1969 when he was 14 years 
old, Ross was visiting his grandparents in 
Ohio when he acquired his first patch. 

“T noticed the logo on the side of a 
Bellevue Trucking dump truck, and really 
liked it,” Ross said. “I also noticed that the 
drivers were wearing the patch on their 
uniforms.” 

When Ross got home, he wrote Bellev- 
ue Trucking in Holland, Ohio and asked if 
the company would send him a patch. The 
patch he received soon after would turn 
out to be the start of a hobby Ross would 
continue for the rest of his life. 


Retired Teamster, Full-Time Collector 
Ross worked part time at L.J. Beal & Son, a 
trucking company in Brooklyn, Michigan, 
until he finished high school. After gradu- 
ation, the company immediately hired 
him full time and he became a member of 
Teamsters Local 164. Ross remained with 
the company as a mechanic for 30 years 
before retiring. 

Over those 30 years, Ross’ collection 
grew to more than 9,500 patches from 
US., Canadian and international trucking 
companies—and he has no plans of slow- 
ing down in his retirement. Ross takes his 
collection on the road to trucking shows 
for others to enjoy, and to help him get 


A Patch-Work Hobby 


Teamster Retiree Collects More Than 9,500 Trucking Patches 


leads on patches that may be missing from 
his collection. 

“Unfortunately, with trucking com- 
panies going out of business on a regular 
basis, it has become a race to get patches 
for those companies before they close 
their doors,” Ross said. “I reach out to for- 
mer drivers to see if they have any patches 
they wouldn't mind donating.” 

In 1996, Ross received a unique oppor- 
tunity when his former business agent at 
Local 164, Bill Bernard, was able to have 
Ross display his collection at a Joint Council 
43 meeting. General President Jim Hoffa, 
who attended the meeting, spent some time 
reviewing the collection with Ross. 

“Tt was a real thrill meeting President 
Hoffa,” Ross said. “He took the 
time to look through the col- 
lection with me and listen to 
some of the stories behind 
the patches.” 

To donate trucking 
patches to the collection, 
please mail them with a 
short description to David 
Ross, at P.O. Box 621, 
Shipshewana, IN 
46565 or contact 
him at 260- 
768-4643. 
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Americas Middle Class 


and Post 


America Needs 


the Employee Free 


| Arobust middle class, economic growth 1. Helps America’s working 
Bee s i = families improve their 
& shared prosperity. 1 standard of living. 


Workers in unions earn 
30 percent higher wages 
and are 59 percent 


When workers are free to choose to join a union, our economy 
can work for everyone again. That's why we need the Employee 


Free Choice Act—federal legislation that would help level the more likely to have 
playing field and give workers the freedom to choose to join a employer-provided 
union, so they can earn better wages and benefits. health insurance.** 


Choice Act 


)_ Fixes a broken system 3, Restores fairness 
that gives corporations and the promise of 
far too much power. the American Dream, 
When workers try and with a robust middle 
organize, they are often class, economic 
harassed and intimidated; growth, and shared 
25 percent of companies prosperity. 
unlawfully fire prounion 
workers.*** 


www.teamster.org 
www.FreeChoiceAct.org 


* Average compensation for CEOs of top S00 U.S. companies. See wwwForbes.com. ** Bureau of Labor Statistics union wage and employee benefits data, 2007. See www.bls.gov. “*" Kate Bronfenbrenner, Uneasy Terrain, 2000 


Early Retiree 
Health Plan 


The IBT is pleased to announce the availability of TEAMStar Early Retiree Health Plan. 
This plan makes limited benefit, basic hospital, medical and surgical insurance available to 
Teamster members and their families. It is designed for those who have retired before age 
65 and find themselves caught in the gap — not yet eligible for Medicare and either totall 
without health insurance or seriously underinsured. 


The TEAMStar Early Retiree Health Plan provides coverage for hospital and surgical expens@iyt: 
(including hospital benefits up to $100,000 per sickness or accident), outpatient nonsurgicé N 
charges, ambulance charges, and an accidental death benefit. This coverage is offered at & 
group rates available to Teamster members only. 


This is a limited benefit policy and does not cover all your health care expenses. 
For a free information packet, call 1-800-808-3239 
There is no obligation and no agent will call on you. 


This plan is available in all states including D.C., except for CT, ME, MN, NH, TX and VT. 
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Cross Border Battle 


A MESSAGE FROM GENERAL PRESIDENT JAMES P. HOFFA 


B March 16, the Mexican govern- 
“ment announced that they will 
ly tariffs to 90 U.S. agricultural 
and industrial products from 40 
states. This was done in direct 
refaliation to the wise decision of 
(@ongress and the Obama admin- 
istration to terminate the NAFTA 
truck pilot program begun by the 
Bush administration. 

The Teamsters have remained on the fore- 
front of the fight against cross-border truck- 
ing with Mexico because we know firsthand 
how unsafe they would make U.S highways. 
We said all along that the program should 
be halted until the numerous safety, security, 
environmental and driver-training issues 
were resolved. More than 15 years have gone 
by since NAFTA was passed, and still Mexico 
has failed to meet their end of the bargain— 
something the press seems to be missing. 


Congress Halts Program 
National publications are reporting about the 
Mexican tariffs, but many of the news pieces 
are missing the point. Few are actually talk- 
ing about why Congress moved to halt the 
program. Instead, the publications are slanted 
toward the big-business concerns of potential 
trade wars with our Mexican neighbors. 
Instead of applying tariffs to the U.S. 
exports, the Mexican government should 


consider better training for their drivers. They 
should consider that their drivers should not 
be driven to the point of exhaustion (there are 
no hours-of-service regulations for Mexican 
drivers). The Mexican government should 
consider sending their drivers in cleaner and 
safer trucks, not trucks with bald tires and 
emitting dirty diesel fumes into the air. 


Serious Safety Concerns 

Sen. Byron Dorgan (D-ND) issued a state- 
ment after the Mexican announcement on 
the tariffs, saying, “Congress shut down the 
pilot Mexican trucking program over seri- 
ous safety concerns, and no trade agreement 
should obligate us to compromise our high- 
way safety.” 

I could not agree more. 

We stand with Congress for voting to ban 
unsafe Mexican trucks as part of the omnibus 
fiscal year 2009 appropriations bill. There is 
no doubt that while the Mexican government 
boldly applies their tariffs, they would be far 
better off raising their safety standards and 
meeting their obligations under NAFTA. In 
fact, a NAFTA panel ruled in 2001 that the 
U.S. can keep the border closed because Mexi- 
co does not meet U.S. safety standards. 
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Cross Border Update 


Teamsters Score Victory, Close Border to Dangerous Mexican Trucks 


ard work paid off 

recently when Con- 

gress voted on March 
10 to shut down the Bush 
administration's pilot project 
to open the border to trucks 
from Mexico. 

The project was a failure, 
with inadequate oversight by 
the federal government and 
an insufficient number of 


trucks participating. Just a few 
dozen hand-picked trucks were 
allowed to travel beyond the 
border, too few for the govern- 
ment to reach valid conclusions 
about the safety of Mexican 
trucks, according to the Trans- 
portation Department Office 
of the Inspector General. 

The Teamsters kept up the 
long fight to close the border 


to dangerous trucks from 
Mexico, and Congress listened 
to the union. Once lawmakers 
voted to cut off funding for the 
pilot project, President Barack 
Obama immediately ordered 
the pilot project ended. 

“The Mexican government 
has not held up their end of 
the bargain to meet U.S. stan- 
dards,” said Jim Hoffa, General 
President. “Mexican trucks are 
unsafe and Mexican drivers are 
not required to meet the same 
criteria that American drivers 
must meet to earn a commer- 
cial drivers license. It’s long 
past time to close the border to 
these unguided missiles.” 


Retaliation 
The Mexican government 
retaliated by raising tariffs on 
selected exports from the U.S. 

“According to the govern- 
ment’s trade statistics, Mexico 
has a $453 billion trade surplus 
with us over the past 10 years,” 
Hoffa said. “It’s disingenuous 
for them to complain that we're 
being unfair to them. 

“We know that the presi- 
dent and Congress agree with 


GENERAL EXECUTIVE BOARD 


us, with the driving public, 
with highway safety advocat 
with other trucking groups 
and with environmentalists 
that Mexican trucks need to 
meet our safety and environ- 
mental standards before they 
can travel freely on our high- 
ways. American highway safe S 
comes first,” Hoffa said. 
Efforts to reopen the border 
are likely to be complicated by 
the drug war that’s spilling over 
the Mexican border. About 7,00" 
people have died in drug-relaté 0 
killings in the past two years. t 
Recently, a warning to the, ate « 
trucking industry was issued and 
by the Transportation Securit) the 
Administration’s Highway fact 
Information Sharing and And Wor 
ysis Center. “Rising violenceit by \ 
Mexico and abroad is forcing Loc 
foreign companies to change | beet 
their operating procedures __ Visit 
and shipping routes, while als for 
tightening security for their an 
employees,” the warning said. &ffic 


“ 


Tea 


> thar 
For more on this story, visi wit! 


James P. Hoffa VICE PRESIDENTS Fredrick P. Potter Jr. TEAMSTERS CANADA CENTRAL REGION EASTERN REGION 
General President AT-LARGE 3400 Highway 35 Robert Bouvier John T. Coli Jack Cipriani 
25 Louisiana Ave, N.W. Randy Cammack Executive Plaza, Suite7 — President 5940 W. Montrose Ave. P.O. Box 35405 
Washington, D.C. 20001 845 Oak Park Road Hazlet, NJ 07730 Teamsters Canada Chicago, IL 60634 Greensboro, NC 27425 

Covina, CA 91724 2540 Daniel Johnson 
C. Thomas Keegel Fred Simpson Suite 804 Patrick W. Flynn William Hamilton 
General Secretary- Fred Gegare 20300 Civic Center Dr. _ Laval, Quebec 4217 South Halsted St. 2845 Southampton Rd. 
Treasurer 1546 Main Street Suite 320 Canada H7T 283 Chicago, IL 60609 Philadelphia, PA 19154 
25 Louisiana Ave. N.W. Green Bay, WI 54302 Southfield, M1 
Washington, D.C. 20001 48076-4169 Tom Fraser Cheryl Johnson Daniel J. Kane Sr. 

Ken Hall 1890 Meyerside Drive 25 Louisiana Ave. N.W. 1308 Pierce Street 

267 Staunton Ave.S.W. George Tedeschi Mississauga, Ontario Washington, D.C. 20001 Rahway, NJ 07065 

South Charleston, WV 25 Louisiana Ave. N.W, Canada LST 1B4 

25303 Washington, D.C. 20001 Walter A. Lytle John Murphy 

Don McGill 2644 Cass Street 348 D Street 

Carroll E. Haynes 490 E. Broadway Fort Wayne, IN 46808 Boston, MA 02127 

50 Calhoun Avenue Vancouver, B.C. 

New Rochelle, NY Canada V5T 1X3 Gordon Sweeton 

10801 1601 Maiden Lane 

Joplin, MO 64802 


TEAMSTER 


| MAY/JUNE 2009 | www.teamster.org 


www.teamster.org. ) the 
) busi 
O'( 
“Th 
tho: 
SOUTHERN REGION TRUSTEES 10 i 
‘Tyson Johnson Ferline Buie 80 1 
1007 Jonelle Street 2120 Bladensbuy 
Dallas, TX 75217 Rd. N.E. con 
Washington, DC? f ri 
Ken Wood 
5818 E. MLK Jr. Blvd. Frank Gallegos 
Tampa, FL 33619 207 North Sanbo* 


WESTERN REGION 
J. Allen Hobart 
14675 Interurban 
Ave. S. 

Suite 301 

Tukwila, WA 98168 


Chuck Mack 
P.O. Box 2270 
Oakland, CA 94621 


Jim Santangelo 
818 S. Oak Park Road 
Covina, CA 91724 


Salinas, CA 93905 #f | 
Henry B. Perry} ~=Wh 
976 E. Brooks Até 
Memphis, TN 3air “Tec 
ent 
Tea! 
Cof 


1 ta 

ron 
they 
igh- 
sale 


order 
d by 
OVE 
7,00 
“elate 
rs, 
the 
ued 
>urit 
y 
Ana 
1cé I 
cing 
nge 
=> 
e als 
eir 
said 


visit 


a ge 


Sweet Smell Of Saas 


Teamsters Yield Nation's Best Coffee 


of men and women from 

the Air Force Director- 
ate of Logistics, Installations 
and Mission Support visited 
the Eight O’Clock Coffee 
factory in Maryland. The 
workers there are represented 
by Washington, D.C.-based 
Local 730. The Air Force has 
been sending their people to 
visit this Teamster worksite 
for years because the factory 
can be held up as a model of 
efficiency. 

“This company is fairer 
than any company we deal 
with,” said Ritchie Brooks, 
the Local 730 President and 
business agent for the Eight 
O'Clock Coffee workers. 
“They’re not afraid to ask 
those who do the work how to 

| do it better. What makes this 


n March, a small group 
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for everyone.” 


#1 Coffee 

When Consumer Reports 

tecently taste-tested 19 differ- 

| ent kinds of coffee and ranked 
Teamster-made Eight O’Clock 

Coffee’s 100% Colombian 


the best (in addition to being 
their best buy), the Maryland 
factory doubled their volume 
overnight. If not for the struc- 
ture they had in place before 
their business boomed, they 
couldn’t have taken care of 
their customers, according to 
Eight O’Clock management. 
The partnership between 

the company and the union, 
according to both sides, keeps 
the company running well, 
keeps turnover low, and pro- 
duces an exceptional product. 

“This is a great job, and 
the partnership between the 
Teamsters and Eight O’Clock 
is a big part of what makes 
it great,’ said Bob Morgan, 
an Eight O’Clock Teamster 
steward. 

Coffee is a hugely com- 
petitive industry, and Eight 
O'Clock is competing mostly 
with brands that have non- 
union workers. Support your 
Teamster brothers and sisters 
by supporting this brand. 
Sign up for their Accumul8 
Rewards Program by visiting 


http://Accumulaterewards.com. 
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White Wave Members Splash into New Year 
with Excellent Contract 


egotiations for a second three-year agreement at White 

Wave Foods inc. in Mt. Crawford, Virginia were set to get 
under way as news reports gave the same account on a daily 
basis: the economy was suffering. 

However, John D. Farrish, Secretary-Treasurer of Local 
29 in Waynesboro, Virginia, was confident these 250 dairy 
employees could maintain what they had negotiated in their 
first three-year contract. But with the help of International 
Vice President and Dairy Division Director Fred Gegare, who 
flew to Virginia to assist with the negotiations, the second 
contract exceeds the first. 

“This is a contract to be proud of,” Gegare said. “We had 
no give backs, and we changed a lot of language for the bet- 
ter in wages, retirements and health care. The employees do 
a great job and their contract reflects their hard work.” 


Solid Health Plan 

These Teamsters who make Silk Soy Milk, International Delight 
creamers and other specialty drinks voted 174-27 to ratify the 
contract, which went into effect February 1. Among the high- 
lights were: wage increases of 60 cents up to $1.35 per hour in 
general wages, depending on the job classification; 24 hours 
notice for overtime; shift differentials up to 75 cents an hour; 
and the workers were able to keep their health care insurance 
through Joint Council 83 Health and Welfare of Virginia. 

“The members were able to maintain their co-pays for the 
first year of the contract, with small increases in subsequent 
years,” Farrish said. “Another significant accomplishment 
was that at new hire orientations, we now have the right to 
have a union steward present for up to 15 minutes paid on the 
clock, which is pretty impressive in a right-to-work state.” 

“We did not want to lose our good health insurance plan, 
which was important to us,” said Dennis Tucker, a Local 29 
steward who has been employed at White Wave Foods as a 
maintenance mechanic for more than 10 years. 
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Carhaul Victory 


Allied Workers Win $1 Million Grievance 


ith the severe reces- 
sion that’s under 
way, times are tough 


for Teamster carhaul mem- 
bers. Vehicle sales are way 
down and members have been 
laid off. However, Teamster 
leaders continue to fight for 
their members, and the effort 
paid off recently with a $1 
million grievance victory. 

The result: about 3,300 
members at Allied Systems will 
receive about $300 each. 

Union leaders successfully 
challenged bonuses Allied paid 
to supervisors, resulting in 
the victory. As a result of the 
Teamsters’ victory, the com- 
pany has ended its bonuses to 
supervisors. 


“This is a big victory for 
our 3,300 members at Allied,” 
said Fred Zuckerman, Direc- 
tor of the Carhaul Division. 
“Our carhaul members made 
sacrifices and they expected 
management to do the same. 
So when the company violated 
the agreement we filed a griev- 
ance. With the continued sup- 
port of our members, we held 
the company accountable.” 

“This couldn’t have come 
at a better time,” said Simon 
Perez, an Allied driver for four 
years and member of Local 710 
in Chicago. “I was on layoff for 
a period of time recently, so 
the timing of this victory was 
good. I can use the money.” 

In 2007, Allied Systems, its 
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affiliated companies and the 
Teamsters entered into a wage 
concession agreement as part 
of Allied’s bankruptcy reorga- 
nization. In that agreement, 
Allied agreed that, except in 
very limited circumstances, its 
supervisory and non-bargain- 
ing unit employees would not 
receive wage increases while 
the Teamster concessions are 
in effect. This commitment 

is generally referred to as the 
“equal sacrifice” commitment. 


Union Takes Action 

On September 4, 2008, the 
Teamsters filed a grievance 
against Allied for violations 
relating to the equal sacrifice 
commitment. The Team- 


sters claimed that Allied had 
breached the agreement by 
paying performance bonuses 
to some of its supervisory 
employees. Allied admitted thi 
it paid performance bonuses, 
but asserted that the payments 
did not violate the agreement 
because they were not “wage 
increases.” Allied instead char 
acterized the payments as a 
component of a so-called “vat 
able wage” program that had 
been in effect since 2005. 

The Teamsters did not agré 
with Allied’s justification and 
pursued the grievance through 
the contractual grievance/arbr 
tration provisions. The Team- 
sters and Allied were not able 
to resolve the grievance at the 
local level hearing, so the mat- 
ter was referred to the Nationa 
Automobile Transporters Joint 
Arbitration Committee. 

After conducting a hearing 
on this dispute, the National 
Committee issued a decision 
on March 2, 2009 holding that 
Allied’s payment of “variable 
wages” to supervisory person 
nel violated the agreement's 
“equal sacrifice” provisions. 
The National Committee 
ordered Allied to pay $300 to 
each employee who was on the 
seniority lists on the date the 
grievance was filed. 

Asa result of the decision, 
Allied has terminated the “vatt 
able wage” program altogether 


For more information, visit 
www.teamister.org/content/ 
carhaul. 
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Grant Brings New 
Interest To Training 


Government Funds Help Union Offer Hazmat Education 


Jith a $1.6-million 

| grant from the 
ads SW us. Department 
Y of Transportation's Pipeline 
SES" and Hazardous Materials 


Safety Administration (DOT- 
PHMSA), the Teamsters Safe- 
ty and Health Department's 
Worker Training Program has 
set high training goals. 
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Teamster Member Completes 5 Million Miles 


aring 


rthur Cage, a member of Local 667 out of Memphis, believes 
na 


2 that Teamster drivers are the best in the business—and 

ion he would know. A Teamster for more than 30 years, Cage was 

; that recently recognized for driving 5 million safe miles. While such 
ble an honor is a once-in-a-lifetime achievement, Cage’s accom- 
son plishment has a unique twist: he drove those 5 million safe miles 


t's for one company—Roadway Express—and is the only person in 
1S. the U.S. to have ever done so. 
“It’s the most rewarding thing I've ever done,” Cage said. 
) to "This job means a lot to me and doing it safely is everything. 
nthe Driving is my passion. It's so rewarding and I've had so much fun 


the doing it, that it doesn’t seem like it's been 38 years.” 

Cage has been driving professionally for most of his adult life, 
on, but his passion for driving developed when he was a child—in 
‘vane fact, some might say it’s in his blood. The person who taught 
Cage how to drive so successfully was his father, a man wha 


>thet 
spent 36 years behind the wheel of a truck. As a youngster, Cage 
often spent hours with his father and brothers on the road. 
A strong union with a solid reputation for safety, Cage believes 
it that Teamsters are leaders when it comes to safety and he cred- 
ant! its much of his success to safe driving programs established by 


the union. 


This program has been 
training Teamsters in hazard- 
ous materials safety since the 
1980s, but with the addition 
of the DOT grant the program 
has seen a renewed interest in 
hazmat training. The goal of 
the DOT Hazardous Materials 
Instructor Training (DOT- 
HMIT) Program is to train 
those who will provide hazmat 
safety training to their cowork- 
ers. Through the cooperation 
of the Joint Councils and 
locals, this Train-the- Trainer 
(TTT) program delivers high 
quality training to tankhaul, 
freight, warehouse and con- 
struction members who work 
with hazardous materials. 

“With this grant we hope to 
train a cadre of workers in the 
proper handling and transport- 
ing of hazardous materials, and 
in doing so, reduce the risk of 
injuries or illnesses resulting 


from incidental releases of haz- 
ardous materials,” said LaMont 
Byrd, Director of the Safety 
and Health Department. 

Since being awarded this 
grant in September 2008, the 
Teamsters Union has held TTT 
classes in locals in California 
and Nevada and additional 
classes are being scheduled. 
Upon completion of the train- 
ing courses, the instructors 
serve as mentors to new hazmat 
transportation instructors 
selected from the local unions 
affiliated with the Joint Coun- 
cils. By the end of September 
2009, the union expects to have 
trained hundreds of Teamsters 
in hazmat safety. 


For the complete story, visit 
TeamsterMagazine.com/ 
training-grant. 


“The idea of being a Teamster, to me, Is to be affiliated with 
the best drivers in the world. If you’re a Teamster driver, | look at 
you as being the best in the business,” Cage said. 

For the complete story, visit eamsterMagazine.com/driven- 
succeed. 


| being the E 
— ARTHUR CAGE, LOCAL 667 
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Joint Council 42 Lends Support To Veterans 


C TEAMSTER NEWS 


Teamster Leaders Host State Legislators at Helmets to Hardhats Forum 


undreds of Teamsters 

and veterans joined 

California legisla- 
tors and city leaders in Long 
Beach, California in February 
to show support for Helmets 
to Hardhats, a nonprofit pro- 
gram that connects military 
service members to quality 
career opportunities in the 
building and construction 
trades. 

The Teamsters Union, 
America’s 14 other building 
and construction trade organi- 
zations and more than 80,000 
employers work with repre- 
sentatives from the program 
to connect National Guard, 
Reservists, transitioning active 
duty and retired military veter- 
ans to jobs that provide family- 
supporting wages and benefits 


IN MEMORIAM 


in the construction industry. 
The Teamsters and the state of 
California are among the pro- 
gram’s most avid supporters. 
“Teamsters have supported 
and served in America’s armed 
forces for more than a century,” 
said Jim Santangelo, Inter- 
national Vice President and 
President of Joint Council 42. 
“Now that the task has turned 
into rebuilding our economy, 
we are proud to announce our 
support and assistance to our 
returning sons and daughters.” 


Making A Difference 
Many veterans have already 
benefited from the Helmets to 
Hardhats program, returning 
from service to find a valuable 
resource in this tough econo- 
my. Dan Lorenzo retired from 


Teamsters Mourn Loss of Tony Lock 
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the Marine Corps in 2000 and 
found it difficult to find a job 
that suited his skill set. He was 
working for a staffing agency 
and wasn’t getting any satisfac- 
tion from the position. 

“I was miserable,” Lorenzo 


eamsters nationwide are mourning the loss of longtime Teamster 

Anthony “Tony” Lock. Standing 6-foot-7, Lock is remembered as 
a “gentle giant” by his friends and colleagues, with some describing 
him as brilliant when it comes to union matters. 

“He's one of the best bargaining strategists I've ever met. He men- 
tored a whole generation of us in grocery negotiations—not only on the 
West Coast but nationwide,” said Rome Aloise, Secretary-Treasurer of 
Local 853 in San Leandro, California. Aloise and Lock worked together 
for many years. “Tony Lock earned a lot of credibility for the Teamsters 
Union with employers. He was always known as a man of his word. He 
was someone who employers and members alike trusted.” 

Tony Lock wore many hats in his time with the Teamsters Union. 


He was the Western Conference Warehouse Division Director, International Warehouse Divi- 
sion Director, principal officer of Local 104 in Phoenix and, most recently, Union Chairman of the 
Western Conference of Teamsters Pension Trust. 
“Tony was a great man and a dedicated Teamster who never stopped working for his union 
brothers and sisters,” said Jim Hoffa, General President. “He will be greatly missed.” 


TEAMSTER | MAY/JUNE 2009 | www.teamster.org 


S\°P ORT OUR TROOPS 


said. “But then one day I | 
saw an ad looking for a field | ern: 
recruiter for Helmets to Hard: diffe 
hats. I applied and beat out — mos 
135 other applicants. I work — ever 
out of Local 36 now and J love goir 
my job. It’s a great feeling wak said 
ing up in the morning with thi 
knowledge that I am making 
a real difference in someone’ { 
life that day” ) 

At the meeting, Santangelo 
stressed that the union would 
not only depend on volunteer | 
to ensure the success of the 
Helmets to Hardhats program) P 
but would call on elected offi) W 
cials in the state and federal th 
government for support. U 

“T applaud the Teamsters | ©) 
for supporting the Helmets to. 
Hardhats program for our vet) 9 


erans coming home from thet! 2 
service to our country,” said 
California Assemblyman Ed * 
Hernandez (D — 57th Districll 5 
ff 
t 
For more information, visit 9 
www.helmetstohardhats.o' | b 
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I's Unanimous, Again 


Connecticut Southern Members Ratify 


First BLET Contract 


7 ; hen operating 
employees at the 
Connecticut South- 


ern Railroad make deci- 
sions, they stick together. 
When faced with a decision 


_ on joining the union, they 


eld 
lard 
ut 
ork 
[ love 
wak 
thth 
ing 


voted unanimously to join 
the Brotherhood of Locomo- 
tive Engineers and Trainmen 
(BLET). When it came time 
to vote on a contract, they 
again voted unanimously to 
tatify their first-ever collec- 
tive bargaining agreement 
with the BLET. 

“At the Connecticut South- 
ern we come from a variety of 
different backgrounds, but the 
most rewarding part is seeing 
everyone coming together and 
going in the same direction,” 
said Bill Drotar, a Connecticut 


Southern locomotive engineer 
since October 2003. 

The agreement spans 39 
months and provides members 
with 10-percent wage increases 
over the first 27 months of the 
agreement. 


Good Feeling 
“It was a good feeling for these 
members at the ratification 
meetings to know that the 
BLET was on hand to repre- 
sent their needs in a timely 
fashion,” said Ben Martin, the 
BLET General Chairman of 
the Connecticut Southern/New 
England Central/New York, 
Susquehanna & Western Gen- 
eral Committee of Adjustment. 
In addition to wage increas- 
es, the agreement also provides 
members with absolute protec- 


tion of vacation pay, flex days 
(personal/sick time), paid holi- 
days, jury duty, bereavement 
leave and health care. 


“T congratulate the negotiat- 
ing team for securing a strong 
first contract, and commend 
the Connecticut Southern 
membership for their solidar- 
ity throughout the negotiating 
process,” said Ed Rodzwicz, 
National President of the BLET. 

“Work rules and discipline 


rules are a big deal to us. 

We are no longer an at-will 
work force,” Drotar said. “We 
have definite, clear-cut wage 
increases and work rules that 
are carved in stone. The con- 
tract’s like a security blanket 
that protects everyone here.” 


For the complete story, visit 
TeamsterMagazine.com/ 
united-we-stand. 


" Good Jobs, Green Jobs 


Teamsters Play Major Role at National Conference 
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ppearing at the national “Good Jobs, 
Green Jobs” conference, General 
President Jim Hoffa vowed to work closely 
with labor and environmental allies in 
the fight to create more green jobs in the 
United States and to make sure they are 
union jobs. 

“We must define the rules of the new 
green economy,” Hoffa said, addressing 
2,700 attendees of the conference in Wash- 
ington, D.C. “We want job creation that 
won't harm workers or our planet.” 

Conference attendees included labor, 
environmental, agency, community, and 
faith-based advocates who are working 
together to urgently push forward the new 
green economy to not only save the planet 
but also protect people's livelihoods. The 


event was organized by the Blue-Green 
Alliance, made up of labor unions and 
environmental groups. The Teamsters 
Union was a major sponsor of this year's 
conference and Teamster leaders and 
staff members presented information at 
workshops. 


Global Supply Chain 

Members of the Teamsters Union work 
across the entire global supply chain in 
ports, warehouses, rail, trucking, airlines, 
package delivery, waste and recycling. 
The Teamsters are uniquely positioned to 
address worker issues, climate change 
and infrastructure problems within the 
global supply chain because of the hun- 
dreds of thousands of members the union 


www.teamster.org 


represents. The Teamsters Union has been 
at the forefront of the green economy, 
strengthening ties to environmental allies 
and building coalitions to bring about 
important change. 

“We have an opportunity to fix some of 
the damage from the past eight years,” 
Hoffa said. “We were told, no pollution 
meant no jobs. The pundits said that if we 
wanted clean air, the economy would suf- 
fer and jobs would be sent overseas. Well 
look what happened. We let the big corpo- 
rations pollute and the jobs went overseas 
anyway. We didn’t enforce environmental 
regulations and the economy still went in 
the toilet. The middle class got destroyed 
and the environment is on the brink of 
disaster. Now is the time for change.” 


For the conference photos, visit Teams- 
terMagazine.com/green-jobs-photos. 
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“The fight for passage of this important legislation is really about the survival 


of the middle class and the American Dream.” 
—JIM HOFFA, GENERAL PRESIDENT 


TIS MY HOPE THAT ALL TEAMSTERS GET 
involved in the fight to pass the Employee Free 
Choice Act,” said Jim Hoffa, General President. 
“The fight for passage of this important legisla- 
tion is really about the survival of the middle 
class and the American Dream.” 

The Employee Free Choice Act would restore fairness and the 
promise of the American Dream to millions of people who have 
been shut out for far too long. This legislation would swell the 
tanks of the American middle class while being the engine for 
economic growth and shared prosperity. 

The periods of greatest prosperity in the U.S. have occurred 
when the middle class is the strongest. When the last important 
piece of pro-worker, pro-middle class legislation—the Wagner 
Act, which protected the right to organize labor unions, to engage 
in collective bargaining and to participate in strikes—passed dur- 
ing the Great Depression, the nation faced an increasingly high 
unemployment rate and a wider divide between the rich and the 
poor. The Wagner Act, also known as the National Labor Rela- 
tions Act, was an important piece of the plan that helped working 
Americans and got the economy back in order. 

The Wagner Act today is a shadow of its former self. As laws 
(like the Landrum-Griffin and Taft-Hartley acts) chipped away at 
Wagner and unions, they also chipped away at the middle class. 
The Employee Free Choice Act will level the playing field and put 


le 
Ba 


| power back in the hands of America’s workers. 


If passed, this commonsense legislation will make it easier for 
workers to choose to form a union to bargain with their employ- 
ers for better wages, health care and job security. It will also help 
employees secure a contract in a reasonable period of time and 
toughen penalties against employers who violate the law. 

The legislation is supported by President Barack Obama, Vice 
President Joe Biden, Secretary of Labor Hilda Solis, a majority of 
US. Senators and Representatives, and a majority of the Ameri- 
can people. The Teamsters Union also fully supports changing 
the current company-dominated system for allowing workers to 
choose a union. This important legislation helps working fami- 
lies improve their standard of living by making it easier to form 
aunion, but the bill is in danger of being blocked and Teamsters 
are calling on all union members to help get it passed. 

“Even with the support of so many, a flood of corporate cash 
is being spent on a misinformation campaign on this issue. Sup- 
pressing unions is part of a larger effort by CEOs and business 
interests to prevent working people from getting their fair share,” 
Hoffa said. 


Union Workers Make 28 Percent More 

Working people are struggling to make ends meet today, and are 
in danger of seeing the American Dream disappear. Too often, 
corporations and their CEOs aren't treating workers fairly. They 
cut back on health care benefits and give raises that don’t even 
keep up with the cost of living, while CEO salaries and corporate 
profits go higher and higher. 

“These millionaire CEOs and others fighting the Employee 
Free Choice Act bully their employees who want a union, but 
these CEOs wouldn't work one day without a written contract 
that protected their benefits,” said Tom Keegel, General Secre- 
tary-Treasurer. “Due to this mindset, the American middle class 
has lost a lot of ground and is in danger of losing more if we 
don’t all get involved in this fight.” 

An important way to help average people get their fair share is 
to remove unfair barriers to union representation and collective 
bargaining. The wages of workers in unions are 28 percent higher 
than those not in unions, and union workers are 62 percent more 
likely to have employer health coverage, and four times as likely 
to have a pension. 

“The nation’s economic mess didn’t originate on the shop 
floor or from a union contract. It started at the highest levels of 
management. Their harmful ideas hurt the bottom line of their 
corporations. Wanting to deny workers the option of forming 
a union without management interference is another of their 
bright ideas,” Keegel said. 


Setting the Record Straight 

The corporate interests against the Employee Free Choice Act 
have incorrectly portrayed the bill as eliminating workers’ rights 
to a secret ballot election. This is simply not true. The legislation 
gives workers, not bosses, the choice in how they decide whether 
to form a union, either through a majority of workers signing 
cards in support of the union, or through an election. 

In reality, the corporate interests who are opposed to this bill 
don’t want their employees to have a real opportunity of securing 
fair pay, health insurance, job security and a chance of living the 
American Dream. 

Greedy CEOs are engaged in an unprecedented campaign to 
mislead the public on the Employee Free Choice Act and anyone 
who supports it. 

Please help the Teamsters Union make sure the middle class 
survives the current economic crisis by getting involved to pass 
the Employee Free Choice Act. 
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Astroturf Groups 


pposition to the Employee Free Choice 

Act is well-funded and fierce. Repubii- 
cans out of work since the election sense an 
opportunity to raise money from anti-worker 
multinationals, and are starting up new 
groups to fight this legislation almost every 
week. One pundit called Employee Free 
Choice “the Full Employment Act for Anti- 
Labor Political Operatives.” 

The opposition is made up of Astroturf 
groups, so-called because they pretend to 
be grassroots organizations when they are 
actually backed by big business. They have 
names like “Workforce Fairness Institute,” 
“Save American Jobs Project,” “Alliance to 
Save Main Street Jobs.” 

Astroturf groups make clever arguments 
that sound like they're for the average work- 
er. The Center for a Democratic Workplace, 
which uses Wal-Mart's advertising agency, 
pretends to care about workers. It claims the 
Employee Free Choice Act would take away 
their right to the secret ballot. But it’s just fol- 
lowing Wal-Mart's orders to make sure work- 
ers don't have the right to majority sign-up. 


The Center for a Democratic Workplace 
wants anything but what their name implies. 
One of the first organizations created to fight 
the Employee Free Choice Act, it has already 
spent between $6.5 million and $10 million 
since 2007. 

That's just a drop in the tidal wave of 
corporate cash aimed at drowning Employ- 
ee Free Choice. 


Chamber of Commerce Opposition 
The Chamber of Commerce is the grand- 
daddy of all the groups that want to destroy 
organized labor. They will stop at nothing 

to fight workers’ rights. This organization is 

a business advocate that is against raising 
the minimum wage, for free trade, anti-union 
and against environmental regulations. The 
Center for Responsibility and Ethics in Wash- 
ington has asked the U.S. Justice Department 
to investigate the Chamber for making imper- 
missible corporate contributions. 

The Chamber's Workforce Freedom 
Initiative expects to spend $20 million fight- 
ing the Employee Free Choice Act this year. 
Given that the chamber is asking for dona- 
tions in $100,000 increments, it's not unlikely. 


The Chamber is joined by another wealthy 
business group, the National Federation of 
Independent Businesses. 

The Center for Union Facts is an espe- 
cially nasty Astroturf group, known for its 
sleazy ads, scare tactics and misleading 
web sites. It's actually considered a charity 
by the Internal Revenue Service. Change ta 
Win and the AFL-CIO filed a joint complaint 
with the IRS in February against the Center 
for Union Facts because it campaigned for 
Republican Senate candidates during the 
last election. The two federations alleged 
the Center for Union Facts should have its 
tax status revoked. 

The Center for Union Facts spun off 
another anti-union Astroturf group last yea 
the Employee Freedom Action Committee 
(EFAC). The group ran television commer- 
cials that were so blatantly false that Team 
sters General President Jim Hoffa issued a 
statement demanding they be taken down. 

“It does not serve the public interest to 
run commercials that lie about legislation 
important to working families,” Hoffa said. 

For more information on these groups, 
visit http://TeamsterMagazine.com/astro- 
turf-groups. 


Get Invo lved | Easy Ways for Teamsters to Make Their Voice Heard on the Employee Free Choice Act 


here are many ways for Teamsters 

to get involved and show support for 
this important legislation. Members of 
Congress and community leaders need 
to hear from real people why unions are 
important, and the sooner the better. 
Teamsters at all levels of the union are 
involved in the fight, from rank-and-file 
members to the General President, and 
even the Teamsters Rail Conference. 

“A group of our legislative represen- 
tatives went to Capitol Hill and lobbied 
for the passage of the Employee Free 
Choice Act,” said Jeff Bainter, north- 
east coordinator for the Brotherhood of 
Maintenance of Way Employes Division. 
“Although the Employee Free Choice 
Act doesn't apply to Railway Labor Act 
agreements, such as those with the 
railroads, we feel that as a division of the 
Teamster Union, we are part of the Team- 
ster family and we wanted to contribute.” 


Contact your Members of Congress 

It's extremely important to let your 
elected Representatives and Senators 
know that you support the Employee 
Free Choice Act. When calling or writ- 
ing, it’s always helpful to include your 
own story about how you have ben- 
efited from a union, or your own story 
about management intimidation during 
a union election. 

The web site for the Teamsters 
Union, at www.teamster.org, has a 
wealth of valuable material on writ- 
ing, e-mailing or talking to your elected 
representatives. If you want to get 
directly in touch with your congressional 
representative's office, you can call the 
Capitol switchboard at 800-828-0498 or 
e-mail them at www.usa.gov/Contact/ 
Elected.shtml. 
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Write a Letter to the Editor 

The battle over the bill isn't only tak- 
ing place in the halls of Congress. The 
misinformation campaign is far reaching, 
with many newspaper running myths 
about the act as fact. We can help cor- 
rect those myths while at the same time 
helping our communities understand 
why the Employee Free Choice Act is 
necessary to fix a broken system. 

Newspapers welcome letters from 
readers. You can usually find out how to 
send a letter to the editor by looking on 
the newspaper's opinion page. Sample 
letters that you can adapt and responses 
to the most common arguments are on 
the Teamsters Union web page devoted 
to the Employee Free Choice Act. 


EMPLOYEE 
FREE CHOICE ACT 


Debunking the Myths 


IG BUSINESS IS POURING TENS OF MILLIONS of dollars 

into a misinformation campaign against the Employee Free 
Choice Act. Many of the “facts” put out by these corporations are 
distortions or outright fabrications about what the legislation 
would do. Here are some of the most common myths: 


MYTH: The Employee Free Choice Act would eliminate 
the use of a secret ballot within the workplace. 

TRUTH: Opponents of the Employee Free Choice Act claim it 
would eliminate the right of a secret ballot from American work- 
ers, That’s just not true. The current company-dominated system 
denies workers a true free choice. Under the current system, when 
a majority of workers sign cards saying they want a union, it is an 
employer’s decision whether to hold a secret-ballot election or 
majority sign-up. Leaving the decision in the hands of employers 
gives company officials the upper hand by allowing them time to 
organize and administer vicious anti-union campaigns. 

Rather than sticking with a status quo that is clearly not work- 
ing, the Employee Free Choice Act aims to certify a union by 
using majority sign-up, and this in no way strips the right of a 
secret ballot election from working men and women. Language 
in the legislation gives workers the right to a secret ballot election 
if 30 percent of employees in a bargaining unit want one; other- 
wise, unions would be established when a majority of workers 
sign authorization cards. 

A primary goal of the Employee Free Choice Act is to elimi- 
nate harassment and intimidation in the workplace. In fact, a 
U.S. House Committee on Education and Labor report points 
out that the overall purpose of the Employee Free Choice Act is 
“allowing employees to make their own decision about whether 
they want to bargain together—to advocate for fairer wages, 
benefits and working conditions—without the threat or fear of 
harassment and retribution and fear of losing their livelihood.” 


MYTH: Majority sign-up undermines workplace democracy. 
TRUTH: Conservative think tanks have been spreading false 
statements about the Employee Free Choice Act, hoping to scare 
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Free Choice Act 


working families into opposing the legislation that would benefit 
them. Opponents say the Employee Free Choice Act—which 
would allow workers to form unions by signing authorization 
cards—undermines democracy in the workplace. This is not 
true. The Employee Free Choice Act would offer workers, not 
corporations, a quick, effective way to choose whether and how 
they want to form a union. 

“The current system is unfair, unbalanced and full of discrep- 
ancies,” Hoffa said. “How can you label the current system ‘free’ 
when employees are intimidated, harassed or told they are going 
to lose their jobs if they vote for a union?” 

Furthermore, majority sign-up is not a new approach when it 
comes to union formation; in fact, majority sign-up dates back 
to the passage of the National Labor Relations Act in 1935. For 
years, some responsible employers have taken a position of allow- 
ing employees to choose, by majority decision, whether to have 
a union. Those companies have found that majority sign-up is 
an effective way to allow workers the freedom to make their own 
decision—and it results in less hostility and polarization in the 
workplace than the NLRB process. 


MYTH: The Employee Free Choice Act will cause the 
unemployment rate to increase. 

TRUTH: To promote the bogus claim that an increase in union 
membership means an increase in unemployment, anti-union 
groups are circulating a report that was paid for and conducted 
by groups opposed to the Employee Free Choice Act. In real- 

ity, however, many economists say this legislation would have a 
positive impact on the economy. In fact, there has been much 
research on this subject, and recent research finds no link 
between unemployment and unionization rates. It is quite easy to 
find examples of countries with high unionization rates and low 
levels of unemployment. 


For more information on these and other myths associated with 
the Employee Free Choice Act, visit http://TeamsterMagazine. 
com/Employee-Free-Choice-Myths. 
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How Would the Employee Free Choice Act Help? 


T SHOULD COME AS NO SURPRISE to anyone in the the workers signed authorization cards in 2007. Before the | WO 


labor movement that companies where workers want election, the company held mandatory meetings that employ-- WF 
a union use all kinds of dirty tricks to discourage their ees had to attend once a week. Anti-union films were shown, | tof 
employees from organizing. The public relations blitz company lawyers came in and the company implied that if the Ma 
by anti-worker forces, however, would have you believe that union was voted in, they would close the location and move — rid 
the status quo is just fine. the business to another region. The company offered some — dri 


The time from when workers file for an election and when —_ workers management positions but told them their “hands Ou 
the election is held is fraught with peril for those who want a would be tied on these positions if the union came in.” 
union. A March 2009 study by the Center for Economic and OUTCOME: The union lost the election by two votes and filed. We 
Policy Research shows that illegal firings are quitecommonin __ six unfair labor practice charges, five of which were upheld by Wt 
organizing campaigns. In 2007, the most recent year for which _ the NLRB. The company agreed to re-run the election, but Wo! 


data is available, 30 percent of union election campaigns had the damage had already been done, and the company hired —_ age 
an illegal firing. new workers (and no doubt made sure they were anti-union), tho 
One of the most common tactics used by employers dur- atte 
ing an election is called a “captive audience” meeting. These WORK SITE: Baptista’s Bakery Inc. in Franklin, Wisconsin | uni 
are meetings held during work hours to distribute and broad- | WHAT HAPPENED: The week the petition was filed during OU 
cast anti-union propaganda to employees. this 2005-2006 campaign, six workers were laid off.A con- — Th 
But firing union supporters and captive audience meetings sultant was brought in who passed out surveys to employees _ 
are only a small portion of the dirty tricks companies use to with $10 gift cards attached. The company held captive- We 
discourage their employees from voting in a union. Here are audience meetings with workers who would be voting in the l Lot 
just a few stories where management misconduct likely could _ election. , Wt 
have been prevented through the reforms in the Employee OUTCOME: After a three-vote union loss in an election with — 
Free Choice Act. challenged ballots, the NLRB ordered a new election. The 
local declined to participate when the new employee list pro- 
WORK SITE: Montana Silversmiths in Columbus, Montana duced by management had double the amount of names as — 


WHAT HAPPENED: The Teamsters got signed authorization the original. 
cards from 60 percent of the 107-member work force, then 
the company laid off several union supporters, held one-on- WORK SITE: Swift Transportation in Wilmington, California 


one meetings with workers, and hired an outside consultant WHAT HAPPENED: In this ongoing campaign that was started 
to hold captive-audience meetings featuring anti-union vid- in September 2008, management has already fired four union | 
eos and literature. supporters. Management threatens to replace the current com 


OUTCOME: After starting the campaign after an ammonia pany drivers with independent operators and close up the shop” 
spill in the plant and other safety issues in this 2008 cam- if the union is voted in. The company plays on immigration 


paign, the union lost the election. fears of their workers by having the company “investigator,” a 
retired highway patrolman, interrogate workers. 
WORK SITE: Red Cross in Cleveland OUTCOME: Cards are still being collected in this campaign 


WHAT HAPPENED: The local filed for an election with 80 per- —_ and unfair labor practice charges have been filed against the 

cent of the 180 workers signing authorization cards, then the company. 

employer started holding meetings and embarked on a cam- 

paign to tell the workers that a union wouldn’t do them any WORK SITE: DMI Industries in Fargo, North Dakota : 

good. Supervisors brought employees to the polls to vote. WHAT HAPPENED: After a majority of workers signed | | 
| 


OUTCOME: The union won the election by six votes, but due authorization cards due to safety issues regarding overloaded 

to company delays, the entire process of organizing and nego- _ cranes, the company fired workers—including firing one 

tiating a contract took from 2003-2007. union leader the day before the election. Three anti-union — 
attorneys were kept on site by the company. 

WORK SITE: U.S. Foodservice in Twinsburg, Ohio OUTCOME: A few months after the union lost the election in ~ 


WHAT HAPPENED: Workers were tired of favoritism, inequi- this 2007 campaign, a worker was killed on the job while he 
ties in pay and lack of seniority, so more than 70 percent of was unloading scrap metal. 
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WORK SITE: Waste Management in Little Rock, Arkansas 
WHAT HAPPENED: Anti-union workers were encouraged 

to harass pro-union workers during this 2008 campaign. 
Managers from other sites were brought in for one-on-one 
tide-alongs with workers. Video surveillance was performed of 
drivers on routes. 

QUTCOME: Union lost election by 15 votes. 


WORK SITE: MBI in Omaha, Nebraska 

WHAT HAPPENED: In this ongoing campaign, 12 of the 15 
workers in the unit started out supporting the union. Man- 
agement sent letters to the workers telling them to keep their 
thoughts to themselves, held captive-audience meetings with 
attorneys present, fired a number of people in the bargaining 
unit and many other actions. 

OUTCOME: No determination yet as challenges are pending. 
The vote was six for the Teamsters, seven against. 


WORK SITE: Student Transportation of America in 
Londonderry, New Hampshire 


_ WHAT HAPPENED: During the campaign, managers suspended 


and terminated union supporters, held captive audience meet- 
ings, took routes away from union supporters, hired new work- 
ers as soon as an election was announced. 

OUTCOME: Teamsters won 26-19 but the company filed objec- 
tions due to “inclement weather.” 


WORK SITE: Student Transportation of America in Hudson, 
New Hampshire 

WHAT HAPPENED: A majority of workers expressed support 
for the union, then the company told two union supporters not 
to return to work and are “on hold,” though there is no written 
statement on their status. Captive-audience meetings have been 
held and management has told the workers there’s nothing a 
union can do for them. The organizing drive has been chilled, 
but there is still union support among the workers. 

OUTCOME: The campaign is ongoing and unfair labor practice 
charges have been filed. 


For more stories on employer intimidation and harassment 
during union elections, visit http://TeamsterMagazine.com. 
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OR TEAMSTER ORGANIZERS, the 

work of organizing isn’t just a job. 

It's a way of life, through which 

hope is delivered to thousands of 
hardworking people, including the more 
than 43,000 workers who became Team- 
sters in 2008. 

Rick Hernandez, an International 
Union organizer, draws motivation from 
the tangible results of his work. 

“We bring hope to workers by encour- 
aging them that they can achieve goals 
they never thought possible,” Hernandez 
said. “The best feeling for me was when | 
house-called a single mother of three kids 
who drove a bus and was living in Sec- 
tion 8 housing. Three years later, she’s a 
Teamster who owns her own home, and 
has gone from poverty to the middle class. 
That’s an inspiration for what we can do 
when we organize the unorganized.” 


Just Getting Started 

Hernandez and his fellow Teamster 
organizers and officials from throughout 
North America descended upon Wash- 
ington, D.C. recently for the sixth annual 
Teamsters Organizers Conference, held 
just steps from the Capitol and Interna- 
tional Union headquarters. For organiz- 
ers who spend most of their year helping 
workers achieve better working condi- 
tions, the conference was appropriately 
titled, “Teamsters: Delivering Hope to 
America’s Workers.” The three-day confer- 
ence featured a packed schedule of speak- 
ers, workshops, lobbying and a rally by the 
more than 350 attendees. 

“You are the reason we organized 
43,000 workers last year, and we're just 
getting started,” said Jim Hoffa, General 
President. Hoffa talked about the many 
successful campaigns of the union in the 
past year, including organizing at First 
Student, UPS Freight, United Airlines and 
Atlas Air, among many others. 

General Secretary-Treasurer Tom 
Keegel commended the organizers for 
their dedication. 

“IT can think of no more noble cause 
than fighting for justice for working fami- 
lies,” Keegel said. “You give thousands of 
workers a chance at the American Dream.” 

Jeff Farmer, Director of Organizing, 


noted that the union’s goals for 2008 were 
to organize a record 40,000 workers and 
“elect an organizer to the White House.” 
With both goals having been accom- 
plished, in 2009 the focus will be on orga- 
nizing just as many workers and ensuring 
the passage of the Employee Free Choice 
Act, critical legislation that would make it 
easier for workers to form a union in their 
workplace. 


Political Power 

Recognizing the urgent need for this leg- 
islation, Sen. Barbara Boxer (D-CA), a co- 
sponsor, addressed the Teamster audience 
at the conference. 

“We are going to win this fight because 
it’s the right thing to do and it’s the Ameri- 
can thing to do,” Sen. Boxer said. “For the 
good of the country, we must pass the 
Employee Free Choice Act.” 

Sen. Tom Harkin (D-IA), who intro- 
duced the legislation in the Senate, spoke 
passionately of his support for worker 
rights and why he stands behind the 
Employee Free Choice Act. 

“People should be able to organize in 
unions simply by signing a card, saying ‘I 
want to organize with my fellow employ- 
ees to form a collective bargaining unit,” 
Sen. Harkin said. “The time is not the 
future. The time is right now to pass the 
Employee Free Choice Act.” 

In addition to Sen. Boxer and Sen. 
Harkin, the Teamsters were addressed by 
Sen. Sherrod Brown (D-OH); Rep. Elijah 
Cummings (D-MD); Rep. Linda Sanchez 
(D-CA); and Rep. Lois Capps (D-CA), 
along with numerous religious, academic 
and community leaders. 


Teamsters in Action 

Standing in the shadow of the Capitol, 

the conference was all about action. The 
hundreds of Teamsters in attendance pro- 
duced handwritten letters to Senators who 
have not yet expressed support, urging 
them to vote for the Employee Free Choice 
Act. These Teamsters also had more than 
40 meetings on Capitol Hill with mem- 
bers of Congress and rallied outside the 
National Restaurant Association (NRA) to 
denounce the organization’s anti-worker 
and anti-union lobbying activity and to 


raise awareness of the plight of thousands 
of workers across the country that work at 
USS. Foodservice. 

The Teamsters represent 4,000 workers 
at 26 U.S. Foodservice distribution centers 
and are currently organizing more work- 
ers at this company. After the rally, U.S. 
Foodservice workers and Teamster repre- 
sentatives delivered a letter calling on the 
NRA to end its anti-worker lobbying and 
informing U.S. Foodservice that it must 
cease violating worker rights. 

“People need help and want change,” 
said Tameula Smith, a former school bus 
driver who is currently an organizer on 
the bus campaign. “Outside, at the rally we 
had, I got emotional. No matter how small 
my part is in this, I’m glad to help.” 


A Better Tomorrow 

Talk to a Jeamster organizer and you will 
hear stories of workers suffering through 
indignities at work; stories of workers 
rationing their medication to afford to 
pay the bills; stories of the ray of hope for 
a better future that persists, and which 
defines Americans in these tough eco- 
nomic times. 

“We've delivered hope to all kinds of 
workers,” said Chris Rosell, a former UPS 
driver who's worked as an organizer on 
the school bus, FedEx and United Airlines 
campaigns among others, in recalling 
a worker who did not have a personal 
address to provide organizers because he 
was homeless. 

“The workers I’ve organized have mainly 
been women, single and divorced, who 
have children and are the sole breadwinners 
of the household,” said Organizer Vangie 
Moreno. “We feel that once we organize 
them and they have a better quality of life 
as a result of a Teamster contract, that gives 
them hope for a better tomorrow.” 

Kelly Ruiz knows firsthand what it is 
like to be a worker in America today. Hav- 
ing attended her first Teamsters Organizers 
Conference in Washington, D.C., the newly 
organized Teamster believes more workers 
like her should have hope for the future. 

“With the economy as bad as it is, now 
is the time to organize,” Ruiz said. “It’s 
always a good time, but this is the best 
time to join a union.” 
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NMODU Aftiliates 
With Teamsters 


Newspaper And Mail Deliverers Union 
Becomes Teamsters Local 1901 


/ \ NEWSPAPER DELIVERY driver for 
/ A\ nearly 30 years, Tom McTague 
knows about the hard times and 
EF the good times with the union. 
“When | first joined the Newspaper and 
Mail Deliverers Union (NMDU) in 1979 
our ranks were much larger. It’s difficult 
to stand alone these days, but now, being 
part of the Teamsters Union, we stand with 
more than a million other union mem- 
bers. It’s a plus for us to be affiliated with a 
large, strong union with many resources,” 
McTague said. “We're a trucking outfit and 
the Teamsters are the best fit for us.” 
McTague is a member of the newest 
Teamster affiliate, Local 1901—formerly 
known as the NUDU. The NMDU mem- 
bers voted overwhelmingly in favor of 
affiliating with the Teamsters Union in 
February and their 1,500 members, who 
deliver bulk newspapers to retail outlets 
in New Jersey, New York and Connecticut, 
join more than 14,000 Teamsters already 


in the union’s Newspaper Division. 

Other members of the NMDU have 
a long family history with the union and 
are hopeful about the Teamster affiliation. 
Glenn LaChance, a member since 1980, is 
carrying on the legacy of numerous rela- 
tives in the industry. 

“T believe it is the right time for us to 
affiliate with the Teamsters,” LaChance 
said. “There is safety in numbers. Our 
union once had more than 5,000 mem- 
bers, and after seeing the Graphic Com- 
munications Union (GCC) merge and 
knowing that the Teamsters are the best 
and strongest union, we knew affiliating 
was the right choice. We wanted every- 
thing that comes with the twin horses— 
organizing power, political clout, strategic 
planning and more.” 

“We needed to affiliate in order for us 
to grow,’ said Tony Scott, a 29-year mem- 


ber who delivers the New York Daily News. 


“I was the assistant chairman of my unit 
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at the Daily News for the past five years. 
Companies know we aren't as strong as we 
used to be. Now, being Teamsters, we will 
have greater strength.” 

“T know the value of holding a union 
job,” Scott said. “My father was a union 
man, too. A lot of our guys are pumped 
about being ‘Teamsters—some might have 
been skeptical before, but not anymore. 
The affiliation is a positive move.” 


Why Being Teamsters Makes Sens? 
With the printing industry, especially ) 
newspapers, consolidating at a rapid pace, 
the need for quality work performed by 
dedicated employees is an important 
component of success. The merger of the 
Graphic Communications International 
Union into the Teamsters and now the 
affiliation of the NMDU brings two pow- 
erful unions into the Teamster family. 
“We've created a force to be reckoned 
with in the printing industry,” said Joe 
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Molinero, Director of the Teamsters 
Newspaper, Magazine and Electronic 
Workers Conference. “Years ago there 

was a group, the Allied Printing Trades 
Council, which gathered together differ- 
ent facets of the printing industry. Now, 
our very own union is spearheading this 
idea. For more than 45 years we had been 
representing the drivers of newspapers in 
several states, but when the members of 
the GCC voted to merge with the Team- 


nsé’ sters this added several other dimensions 


to the printing employees we represented. 
se, Now we have the printers, typesetters and 
bindery workers, too.” 

“One of the last parts of the puzzle was 
the members of the NMDU,” Molinero 
said. “For example, GCC members write 

and print the New York Daily News and 
New York Post and now Teamsters will 
also deliver it.” 

Joseph Panattieri, a 26-year member 
who works at the New York Post, believes 


in the power of belonging to the Team- 
sters. “With our members combined with 
the pressmen already belonging to the 
GCC, the New York Post is 90 percent 
Teamsters. There is safety in numbers.” 

Local 1901 also delivers product for 
The New York Times, the Jersey Journal, 
New York Newsday, The Wall Street Jour- 
nal, The New Jersey Star-Ledger, El Diario 
and other papers. 


Benefits of Teamster Membership 
Now that NMDU members are part of the 
‘leamsters they will immediately be able to 
access services of the union’s Washington, 
D.C. headquarters that will help them 
grow their local union. 

“We have the most complete line of 
services that are available to our affili- 
ated local unions, more so than any other 
union in the country,” said Jim Hoffa, 
General President. “Probably one of our 
most important assets is our Organizing 
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Department that can create an organiz- 
ing plan for any local union in any type 
of job category. Their work, in coordi- 
nation with our Strategic Research and 
Campaigns Department, gives our locals 
a huge advantage over any competition.” 

In recent weeks the officers of the 
NMDU have already visited with repre- 
sentatives from the Teamsters Organizing 
and Strategic departments and are creating 
plans to counteract the industry's attempts 
to weaken the union. 

“We are working together on an orga- 
nizing campaign to help the NUDU 
counteract the nonunion distribution 
facilities that are sprouting up and cutting 
their union standards,” said Rebecca Hans- 
com, National Campaigns Manager for the 
Organizing Department. 

Closer to home, members of Local 1901 
can enjoy access to courses where they can 
upgrade their computer skills, take English 
as a second language or participate in a 
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CDL training school at no cost to them. 
These are the benefits of being affiliated 
with Joint Council 16 in New York. 

“We will provide Local 1901 with an 
umbrella of services to benefit their mem- 
bers,” said George Miranda, President of 
Joint Council 16. “We already have a lob- 
byist on staff that represents us on state 
and city issues, which is a huge asset for 
the 120,000 Teamster members at the 32 
local unions in our organization.” 


Proud Teamsters 

When the NMDU let the Teamsters Union 
know that they were interested in affiliating, 
Teamsters International Vice President John 


Murphy was assigned to coordinate the pro- 


gram. Murphy had a lot of prior experience, 
having headed up the merger programs 


with the Brotherhood of Locomotive Engi- 


neers and Trainmen and the Brotherhood 

of Maintenance of Way Employes, and 

assisted with the affiliation of the GCIU. 
“First and foremost, NMDU President 
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Doug Panattieri Jr. and the other members 


of the NMDU Official Family (similar 
to the Executive Board at a local union) 


made sure we understood that the NUYDU 


needed to retain its unique history and as 
much independence as possible, but also 
that the Teamsters Union needed to pro- 
vide significant benefits to their members 
and retirees,” Murphy said. 

“We believe that this affiliation agree- 
ment fulfills these priorities. The NUDU, 
as an autonomous local union, now will 
have access to our dynamic Organizing 
and Strategic departments, our Commu- 
nications, Training and Capital Strategies 
departments, and countless other ser- 
vices,’ Murphy said. “We will take our lead 
from the NMDU’s leadership, and be able 
to implement their ideas with new and 
innovative solutions.” 


Active Retirees 
The NMDU has more than 1,200 active 
retirees in its ranks. 


www.teamster.org 


“We needed to affiliate with a larger 
union,” said Henry Kaplan, a member 
since 1959 and now an active retiree. 
“When I was a steward at the Daily News 
I would tell my brothers there that you've 
got to get the ‘you in union and get 
active.” 


The vote for affiliation was ultimately 
won by a large majority of NUDU mem- 
bers in February. And now the members 
are fully committed to the future of the 
union as Teamsters Local 1901. 

“1 have never witnessed such great 
enthusiasm among our members as I did 
once we voted to become Teamsters,” said 
Doug Panattieri, Local 1901/NMDU Pres- 
ident. “Everyone knows that although we 
work very hard, the big newspaper pub- 
lishers are having a rough time financially. 
We need to ensure that every newspaper 
delivered in the New York tri-state area Is 
done by a union member—and we are on 
our way there with the help of the Team- 
sters Union.” 


ce a 


— DOUG PANATTIERI, 


Successful Past Affiliations 


he Teamsters Union of today is not only the product of 
vigorous organizing but of mergers and affiliations that 
have occurred over its 106-year history. 

Originally the result of the merger between the Team 
Drivers International Union and the Teamsters National 
Union in 1903, the union grew over the years by expansions 
in the trucking and warehouse industries as well as mergers 
with the Newspaper Drivers Union, Brewery and Soft Drink 
Workers Union and others. 

In 2004, the members of the Brotherhood of Locomotive 
Engineers voted, by an 80 percent majority, to merge with the 
Teamsters. 

A historic merger, it enabled the union, for the first time, 
to represent every mode of transportation in the United 
States. The locomotive engineers and trainmen joined their 
brothers and sisters in the freight, airline, port and ware- 
house divisions in truly having a Teamster hand on every 
product that traverses the United States. 

Later in 2004, the members of the Brotherhood of Main- 
tenance of Way Employes also voted overwhelmingly to join 
the Teamsters. 


Responsible for the building of railway tracks, bridges, 
railyards and all rail-related structures, the Brotherhood had 
a proud, independent history. But they recognized, as did the 
locomotive engineers, that aggressive corporations were 
shrinking the industry and that it was better to jain America’s 
premier transportation union rather than remaining alone. 

The most recent merger was with the Graphic Commu- 
nications International Union (GCIU). Representing a broad 
reach of workers in the printing trades—from printing to bind- 
ing and more—the GCIU members voted ta join the Teamsters 
in early 2005. 

“In many printing facilities across the country, GCIU 
and Teamster members work side-by-side,” said Jim Hoffa, 
General President, at the time of the merger. “Now, these 
two great unions have begun a partnership that strength- 
ens our ability to represent workers throughout the printing 
industries.” 

Today, the affiliation of the NMDU adds more strength 
and better negotiating power for workers in America’s print- 
ing industry. 
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Driving Up Standards 


260 Durham School Bus Workers Join Local 330 


AMPA orey Kropp loves driv- 

| ™ ing kids to school, 

ee a job she’s done for 

e the past 16 years. She 
would like to continue to do 
the work she loves, but in a fair 
work environment. To make 
this a reality, Kropp and her 
coworkers knew they needed 
to organize. 

“We needed to be ina 
union, and who’s more known 
for representing transportation 
workers than the Teamsters?” 
Kropp said. 


pa 


Kropp and her fellow 
school bus drivers, aides and 
mechanics with Durham 
School Services provide trans- 
portation for District 300 in 
the Elgin, Illinois area. They 
recently voted by a nearly 2-1 
margin to join Local 330 in 
Elgin. With this victory, the 
workers celebrated the cul- 
mination of more than two 
years of hard work to join the 
Teamsters, efforts which were 
impeded by legal action and 
attempts by the company to 
keep the 260 workers from 
gaining representation. 


~The workers’ rights were 


- 
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repeatedly violated through 
captive audience meetings and 
the distribution of anti-union 
materials by Durham, the North 
American subsidiary of Nation- 
al Express Group, a transpor- 
tation company based in the 
United Kingdom. Their efforts 
underscore the need for legisla- 
tion like the Employee Free 
Choice Act, which would allow 
workers to form their union 
while restricting the delay tactics 
and aggressive anti-unioniza- 
tion efforts by companies. 

“Tm so proud that these 
workers have kept up the fight 
in the face of so many obsta- 
cles,” said Dominic Romanazzi, 
President of Local 330. 

During their campaign, and 
with the help of Local 330, the 
workers gained the outspoken 
support of key political leaders 
on the Kane County Board, 
and held numerous rallies and 
garnered media attention for 


Metheir determination to become 


Teamsters. 
“These 
workers 
never backed 
down, and 
with assistance 
from all levels 
of our union, 
were able to 
gain strong 
Teamster 
representation,” 
said John T. Coli, 
© International 
Vice President 
and President of 
Joint Council 25. 


re FF 


Keeping Companies 
Accountable 

Since the Teamsters’ campaign 
to improve safety, service and 
work standards in the private 
school bus and transit indus- 
try began in 2006, more than 
16,000 workers have become 
Teamsters. Much of the orga- 
nizing has taken place at First 
Student and First Transit, whose 
parent company is United 
Kingdom-based FirstGroup, 
the number one school bus 
transportation provider in the 
United States. 

As a result of Teamster expo: 
sure of FirstGroup anti-union 
practices and other activities, 
FirstGroup has taken action to 
address the anti-union culture 
in its U.S. based affiliates, pub- 
lishing a Corporate and Social 
Responsibility Policy in 2007 
and establishing an indepen- 
dent compliance monitoring 
system led by Professor William 
Gould, the former Chair of the 
National Labor Relations Board 
His role is to address complaint 
arising out of violations of com: 
pany policy. 

“Although there is still room 
for improvement, FirstGroup 
has improved leaps and bound 
from its treatment of workers 
when we first started organiz- 
ing at this company and is now 
respecting workers’ rights to 
form their union,” said Jeff 
Farmer, Director of Organiz- 
ing. “We are confident that 
National Express (Durham's 
parent company) will come 
around, and follow the lead of 
its top competitor in respecting 
the fundamental rights of its 
workers to form a union.” 
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LOCAL 70 


Stericycle 


hirty-five workers at Ste- 

ricycle in San Leandro, 
California voted 23-12 to join 
Local 70 in Oakland, seeking a 
voice to help address difficul- 
ties in the workplace. 

The workers, who drive for 
Stericycle, a medical waste dis- 


’ posal company, were subjected 


to unbearable conditions. 

An investigation of the San 
Leandro Stericycle location 
by the Occupational Safety 
and Health Administration 
(OSHA) found numerous vio- 
lations that resulted in more 
than $16,000 in fines. The 
workers were also subjected 
to constant anti-union tactics 
from management. 

“The NLRB election pro- 
cess was full of delays that only 
prolonged the workers’ expo- 
sure to union-busting,” said 
Pilar Barton, a strategic orga- 
nizer from Joint Council 7 in 
San Francisco who worked on 
the campaign. “The workers 
stayed united through the ups 
and downs of this campaign. 
Now we can get to work on 
getting our newest members 
safe working conditions, dig- 
nity in the workplace and a 
living wage.” 


LOCAL 5 


First Student 


Ss bus drivers and moni- 


tors at three First Student 
locations in Louisiana have 
voted overwhelmingly to join 
Local 5 in Baton Rouge. The 


workers voted in favor of joining 
the Teamsters 52-0 in Zachary; 
53-1 in Baton Rouge’s Central 
yard; and 23-4 in Port Allen. The 
workers united around a shared 
need for fair wages, affordable 
health insurance and tairness on 
the job. The group consists of 
172 workers. 

“T have a feeling of pride 
that we all stuck together,” said 
Patricia Mulkey, a driver at the 
Zachary yard. “We need health 
insurance we can afford and 
for the conditions of our buses 
to improve. I’m glad we have 
the Teamsters to assist us in 
negotiations.” 

Keith Partin, Secretary- 
Treasurer of Local 5, said the 
workers stood strong, and 
that the help of International 
Union organizers was invalu- 
able in achieving this victory. 

“These new members exer- 
cised their rights to organize 
and we fully support the local 
union in their negotiations,” 
said Willie Smith, Secretary- 
Treasurer of Joint Council 87. 


LOCAL 364 


South Bend Indiana 
Community School 


S outh Bend, Indiana Com- 
munity School food ser- 
vice workers have voted over- 
whelmingly to join Teamsters 
Local 364. The workers voted 
87-29 to join the Teamsters. 
There are 146 workers in the 
bargaining unit. 

Local 364 now represents 
nearly 600 South Bend Com- 
munity School workers, 


including para-professionals, 
school system secretaries and 
Title One workers. 

“We had a great group to 
work with,” said Bob Warnock 
Ill, President of Local 364. 
“They truly wanted to become 
Teamsters. They are very 
excited and we welcome them 
to Local 364.” 


LOCAL 676 


Greenwich and 
Ocean Townships 


| na Local 676, which 
covers the Camden-south- 
ern New Jersey areas, recently 
added 25 new members. The 
members are public works, 
police dispatchers and tele- 
communicators. 

Public works employees in 
Greenwich Township voted 13- 
0 to join the Teamsters. The bar- 
gaining unit has 15 employees, 
who tend the grounds, streets 
and parks of the township. 

Police dispatchers and 
telecommunicators in Ocean 
Township voted 10-0 to join 
the Teamsters. The bargaining 
unit has 10 employees. 


LOCAL 25 


Angelica Textiles 


Ror helpers at a hospi- 
tal linen service in the Bos- 


ton area voted unanimously to 
join their coworkers as mem- 
bers of Local 25 in Boston. 

The four helpers at Angelica 
Textiles in Somerville, Massa- 
chusetts voted 4-0 to join Local 


25. They will be covered under 
a contract that already pro- 
vides protections for 39 drivers 
at the company. 

“The helpers wanted the 
same collective-bargaining 
rights that the drivers have— 
protections covering wages, 
hours and working condi- 
tions,” said George Slicis, busi- 
ness agent for the drivers. 

Jose Perez, a steward for the 
drivers, helped with the latest 
organizing victory. 

“Jose did a great job for 
his coworkers,” said Sean M. 
O’Brien, Local 25 President. 
“We need more of our members 
like Jose to step up and help us 
with wall-to-wall organizing” 


Newby Island | 
Landfill 


he workers at the Newby 

Island Landfill in San Jose 
recently voted to join Local 
350. There are 28 workers in 
the bargaining unit. 

“The workers are seeking 
fair wages, improved benefits 
and they want to be treated with 
respect,” said Larry Daugherty, 
President of Local 350. 

Workers want to nego- 
tiate a Teamster contract 
that will help put an end to 
management's unfair treat- 
ment and stop the favoritism 
that is going on, Daugherty 
said. Workers also want to have 
their seniority recognized. 
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UST FILLS THE AIR amid the 
| humming of belt motors as 
} | Teamsters help lead a recycling 
revolution on the waterfront in 
San Francisco. 

A labyrinth of moving belts topped 
with paper, bottles, cans and metal whirr 
as masked workers sort the materials in a 
disciplined frenzy. More than 160 mem- 
bers of Local 350 in Daly City, California 
keep Norcal Waste System’s Recycle Cen- 
tral plant running smoothly, enabling San 
Francisco to press on toward its goal of 
recycling 75 percent of area waste by 2010. 
As of early 2009, the city was at 70 percent 
recycling. 

The city of San Francisco is leading the 
nation in recycling efforts, and Teamsters 
are making it all possible. 

“This partnership between the Team- 
sters, Norcal and the city of San Fran- 


Greening 


cisco shows we can rebuild our economy 
with new green technologies that create 
good jobs, support energy independence 
and protect the environment,” said Bob 
Morales, Local 350 Secretary-Treasurer 
who also serves as Director of the Team- 
sters Solid Waste, Recycling and Related 
Industries Division. “We want to work in 
other communities to build on the success 
we have achieved here in San Francisco. 
Recycling is the future of our industry and 
we need to make sure these jobs are good- 
paying Teamster jobs.” 


Helping the Planet 

Local 350 member John FE. Andrews likes 
the fact that his job at the 200,000-square- 
foot state-of-the-art recycling center helps 
the planet. Andrews, who grew up in the 
tough Bayview-Hunters Point neighbor- 
hood of San Francisco, also appreciates 
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that his Teamster job provides security he 
wouldn't have otherwise found. 

Andrews knows first-hand the ben- 
efits of “green” jobs that also pay well and 
include a unionized work force where 
workers get the job protections and rights 
they deserve. 

“Providing good pay and benefits to 
workers is important to keep you moti- 
vated and it helps make sure you're getting 
quality workers and quality work,” the 
father of three said. “I look at my job as 
more of a career. It makes me want to goto 
work. The pay is definitely a big part of it” 

The center’s mission also makes 
Andrews stand tall. 

“T’ve been to my son’s school to talk 
about the importance of recycling,” said 
Andrews, who is an oiler/greaser at the 
center, responsible for keeping the equip- 
ment running smoothly. Before that, his 
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job was to make sure glass, plastics and 
paper were separated. 


Excellent Pay, Benefits 

Andrews, who started working at Nor- 

cal in 1999, is also proud of the fact that 
he makes $29.50 an hour, has paid sick 
days and good health insurance. That’s 
excellent for a guy who grew up in the 
neighborhood where the center is located, 
where career opportunities are very lim- 
ited and poverty is rampant. 

The city donated the land for the center 
provided that any company bidding for the 
site would ensure labor peace by agreeing to 
afair process for workers to choose a union. 
That led to an agreement with Local 350. 
The winning company also needed to hire 
residents of three of the city’s most econom- 
ically challenged neighborhoods. The center 
opened in 2003. 

“The key thing was the parties—the city, 
Norcal and the Teamsters—worked togeth- 
er,’ said Kevin Drew, a city recycling official. 
“That's the kind of collaboration we need to 


—BOB MORALES, DIRECTOR OF THE 
TEAMSTERS SOLID WASTE, RECYCLING 
AND RELATED INDUSTRIES DIVISION 


reach our recycling goals and create sustain- 
able jobs for our communities.” 

“The Teamster jobs at Norcal are the 
kind of jobs we try to promote here at the 
city because you need good-paying jobs to 
support families in San Francisco,” Drew 
said. “The Teamsters at Norcal do a great 
job helping the city reach its recycling 
goals. We will continue to build on this 
partnership with the Teamsters and Norcal 
to reach 75 percent recycling by 2010, and 
we hope we can serve as a model to the 
rest of the country.” 


No Comparison 

There is no comparison between the 
Teamster-represented center and non- 
union recycling jobs, where workers have 
little or no protections in handling hazard- 
ous materials, and where they endure low 
pay, few benefits and often horrible work- 
ing conditions. 

“Employees are able to buy homes 
in the San Francisco area, which is a big 
challenge, and I’m able to provide for my 
wife and three young children,” Andrews 
said. “I was blessed to get this job. It’s very 
desirable.” 

Not all recycling jobs are sustainable 
green jobs, according to “High Road or 
Low Road? Job Quality in the New Green 
Economy,’ a report commissioned by 
Change to Win and the Teamsters Union. 

For example, at the recycling operation 
of Community Recycling and Resource 
Recovery Inc. (CRRR) in Sun Valley, 
California, the current starting pay rate 
for sorters is $8.25 an hour, only 25 cents 
above the state’s minimum wage, and 
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strong Teamster contract. 


Some workers at CRRR’s recycling 
operation report they are not given safety 
equipment, and fear for their jobs if they 
complain to their supervisors about this 


and other problems. 


‘Strongest’ Contracts 


Rudy Orozco began working at Norcal 
in 1987, starting out at $5.05 per hour. 
Now he earns $35 an hour as a Teamster, 
enough to support a family in the San 
Francisco area and help send his son to 
Stanford University thanks to his job at 


Recycle Central. 


“Our Teamster contracts are the stron- 
gest in the industry,” Orozco said. “We are 
paid the highest, get the best benefits and 
we're backed by the Teamsters Union.” 

Orozco is a weight master at the center 
who weighs all the materials that come in 


workers report they have no paid sick days 
and cannot afford health insurance. By 

contrast, members of Local 396 employed 
as drivers in the hauling operations have a 


24 + ‘TEAMSTER | MAY/JUNE 2009 | www.teamster.org 


on trucks. He has also been an equipment 
operator, driving a truck which loads 
recyclables onto “walking floors” which 
feed the large conveyor belts where the 
material is sorted. 

At Recycle Central, Orozco said work- 
ers process 750 tons of recyclables—glass, 
paper, metal, aluminum, milk cartons, 
mixed plastics, cardboard and wood— 
each day. During the holiday season, that 
figure soars to 900 tons daily. 


Teamster Family 

Orozco said the Teamster work force is 
like a family. They celebrate one another’s 
birthdays on a monthly basis and regularly 
hold potlucks in the break room. 

“One of the most precious things is 
the diversity in our work force,” Orozco 
said. “We have Asians, African-Americans, 
Latinos, Samoans and others working 
together.” 

Employees are proud to work at “the 
Rolls-Royce of recycling centers” while 
earning excellent wages and benefits to 


support their families, he said. N 

“T am the son of a Mexican immigrant ecei 
and I am proud to send my son to Stan- part 
ford University,’ Orozco said. “We pay hd ince: 
his tuition and he also receives scholar- erst 
ships. My daughter also went to college _ start 
and is a medical assistant. My Teamster _ fefo 
job has allowed me to provide my childret wor! 
with the knowledge and preparation they the | 


need for the 215 century. |alsoowna {987 
home in the San Francisco area.” ther 
Mutual Respect with 


Norcal President and CEO Michael Uni 
Sangiacomo explained his company’s lot his ¢ 
relationship with the Teamsters in the —_ [ort 
High Road or Low Road report. teers 
“To ensure that we have the quality Tear 
labor force needed to implement these po 1 
grams and achieve our goals of service ant the 1 
environmental protection, we partner will 
labor organizations like the Teamsters to _ thro 
provide adequately trained and motivated lent 
people who will perform a very difficult We, 
but critical job in an exemplary manner.’ «han 


BS } 


Norcal’s Recycle Central workers 
srant receive a good pension and can also 
an- participate in a 401(k) plan. There is an 
y hal incentive program which allows work- 
u- ers to own shares in the company. The 
ge starting wage at the center is $20 an hour. 
ter Before working at Recycle Central, Orozco 
ildra worked at Norcal’s West Coast Recycling, 
they the predecessor to Recycle Central. In 
a 1987, the company had 20 employees; now 

there are 160 workers. 

“None of this could have happened 
without the support of the Teamsters 
Union,” said Orozco, who has paid back 

s lon his gratitude by serving as shop steward 

for the past 10 years. Orozco also volun- 
teers to help other waste workers become 

y Teamsters. 

epm Thanks to the Teamsters, workers have 

eal the respect of management, he said. 

“will “We have our issues, but we work 

sto through them,” he said. “We have an excel- 

ated lent grievance procedure to resolve issues. 

ilt We end meetings with management with a 

er. handshake.” 


Teamsters Fight for More Recycling 


he Teamsters have begun a coalition and political effort to increase the national 
recycling rate to create Teamster jobs. 

“To make an impact, we need a bold new step, so we are calling for a national 
recycling goal of 75 percent by 2015,” said Bob Morales, Director of the Teamsters 
Solid Waste, Recycling and Related Industries Division. “This could be a catalyst for 
entrepreneurial activity and market development. Being from San Francisco, | am 
especially aware of the job creation potential of increased recycling.” 

Recycling also is an example of how the combined political and grassroots 
power of both the labor and environmental movements could achieve a common 
goal. Many of the Teamsters’ allies among environmental justice and environmental 
groups are very committed to increasing recycling. 

Given the economic and environmental impacts of landfills and incinerators, 
increased recycling is inevitable. However, this is an industry that can take the low 
road to non-union and poorly paid jobs. By helping to lead the effort, the Teamsters 
Union is fighting for high-road alternatives, such as the partnership in San Francisco 
between Norcal, the city and Local 350, which created over 160 Teamster jobs. 
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More than 600 Public Employees, Police Officers Join The Teamsters In Florida 


OR FAR TOO LONG, Hernando 
County, Florida public employees 
served their community while 
enduring unfair working condi- 
"tions, a lack of job security and a weak 
voice on the job. 

They had enough of that one-sided 
equation, so they did something about it. 
Realizing that they would be stronger as 
aunited force, the workers voted by a 3-1 
margin in March to form a union with 
Local 79 in Tampa. 

“We joined the Teamsters because we 
wanted someone to stand up for us,” said 
Rachelle “Shelly” Jones, an accounting tech- 
nician who has worked for the county for 
about four years. “This is the opportunity 
for our employees to receive the respect they 
have earned and truly deserve.” 

Jones said she feels “tall” being a 
Teamster. “You stand tall. You feel proud 
because we are going to have a voice.” 

The workers voted 331-110 to join the 
Teamsters. The non-professional bargain- 
ing unit includes about 550 employees 
who work in various departments such as 
fecreation, the courts, public works and 
utilities. A smaller group of professional 
employees voted 5-2 to join the Teamsters. 


‘Long Time Coming’ 

Its been a long time coming—it’s some- 
thing we've needed for a long time,” said 
him “J.D” Worley, a seven-year employee 
who works at the county’s landfill. “We 
look forward to a long and prosperous 


relationship with the union. As Teamsters, 
we will help ourselves, as well as the coun- 
ty, grow and prosper.” 

“This victory was a cooperative effort 
between the new members, the Joint 
Council, our local union and the Interna- 
tional Union,” said Ken Wood, President 
of Local 79 and Joint Council 75. “A strong 
committee of workers was developed, 
gained more confidence and built the sup- 
port that was needed for this victory. We 
look forward to providing the top-notch 
Teamster representation these workers 
need and deserve.” 

The workers are seeking job security. 
Recently, the county laid off workers with 
no regard to seniority. The workers are 
also seeking consistent work rules and 
they want to be treated with respect and 
dignity at work. 

“These brothers and sisters provide 
valuable services to the citizens of Her- 
nando County each and every day, and 
they deserve to be treated with respect for 
the great work they do,” said John Sholtes, 
a Local 79 business agent who was the 
campaign coordinator. “The workers came 
together, took ownership of their union 
and remained united and focused through- 
out the campaign. This is their victory.” 

Dan Oliver, a maintenance techni- 
cian and 20-year county employee, said 
he’s been looking forward to becoming a 
Teamster for years. Having the backing of 
the Teamsters is important to add clarity 
and fairness to the job. For example, the 
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county’s written job descriptions have 
been vague. “The attitude has been, ‘it’s 
whatever we tell you to do. The work rules 
have been inconsistent and I’m confident 
that as Teamsters, we will bring fairness to 
our workplace.” 


A Written Contract 

Oliver noted that the county administrator 
took the job while insisting on having a 
written contract. “We want to also have a 
written contract that spells out our rights,” 
Oliver said. 

Penny Oliver, Dan’s wife, is a county 
recreation specialist. She helps coordinate 
the annual father-daughter dance, Hal- 
loween festivities and other special events. 
She also helps set up the county’s 35 recre- 
ational programs, such as tennis, tae kwon 
do and cheerleading. 

Penny said the number one issue is 
job security. Workers with more seniority 
have been laid off ahead of workers who 
recently got hired, she said. 

“] want my 11 years working for the 
county to matter,” she said. “We also want 
a strong grievance procedure. In the past, 
you would go to the human resources 
department and they decide whether you 
have a valid grievance. We need a policy 
that is spelled out, one that protects us 
from unfair management decisions.” 

“Everyone I have met with the Team- 
sters has been great. It’s a breath of fresh 
air. The union is all about people really 
caring about people.” 
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— RACHELLE “SHELLY” JONES, LOCAL 79 


Fighting for Fairness 

Brad Davis, a 12-year employee, works as a 
maintenance technician. He works on just 
about everything: air conditioners, heaters, 
electrical, plumbing, carpentry, “a jack of 
all trades,” he said. 

Davis said he has worked hard over the 
years and expects to be treated with fair- 
ness in return. However, he said that fre- 
quently hasn’t happened in the past, which 
is a major source of frustration. 

“We need some sort of fair grievance 
process,” Davis said. “Because of the ‘good 
old boy system, you're not recognized for 
your hard work unless you know some- 
body. Other people get promoted and you 
don’t get a chance to bid on those jobs. 
We need fairness across the board. This 
campaign was not about the money. We 


TEAMSTER | MAY/JUNE 2009 | 


just want to be treated fairly. If you treat 
people fair, they will work even harder.” 

Jones, the Olivers and Davis were all 
part of the organizing committee. They 


spent countless hours knocking on doors, 


making telephone calls and reaching out 
to their coworkers. Jones said the days of 
workers feeling powerless and alone are 
over. 

“This is no longer about the county 


telling us, “This is what we're giving you," 


Jones said. “With the Teamsters, you have 
somebody in your corner saying, “This is 
what the county wants and this is what 
we're going to fight for.” 


Panama City 
Jeff Candage has worked on many cam- 
paigns helping police officers in Florida 
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form a union with the Teamsters. But the 
overwhelming decision by Panama City 
police officers to join the Teamsters was 

extraordinary because it occurred in an 

extremely anti-union part of Florida. 

“This was like the United States beat- 
ing the Russians at hockey in the Olym- 
pics,” said Candage, a business agent with 
Local 385 in Orlando. “I can’t say enough 
about how unwelcome unions are there: 

In February, officers voted 46-17 to 
join the Teamsters. A few weeks later, the 
election was certified and the officers 
now belong to Local 991 based in Mobik, 
Alabama. There are 66 officers in the bat 
gaining unit. 

The campaign started in early 2008 
when a core group of 12 Panama City 
officers were determined to form a union 
They were tired of working for years and 
only receiving a raise to cover the cost 
of health insurance and not the cost of 
living—in fact, a rookie officer would 
be earning as much as a veteran of mort 
than 10 years. The city was threatening ti 
not let the officers take their patrol cars 
home. Work schedules were not constanl 
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and were changed very rapidly without 
regard to the officers’ families. 

Detective Brian Raffield was one of the 
core group of officers who did exhaustive 
research on which union to join. That 
initial research began in early 2008. It was 
acollective decision by the core members 
to choose the Teamsters. 

“It was the reputation of the Team- 
sters—their ability to take care of their 
members that won us over,” Raffield said. 


Speaking the Same Language 

In Florida, Local 385 was known for its 
success in organizing police officers, so 
Raffield and his colleagues contacted 

them first. Candage, officers and retired 
officers from Local 385 worked in coordi- 
nation with Local 991 and Joint Council 
75 on the campaign. The law enforcement 
background that Local 385 provided was 
instrumental to the campaign. The Team- 
sters from Local 385 made the nearly six- 
hour drive from the Daytona Beach area 
to Panama City very frequently. 

“We speak their language and it’s a lot 
easier for those of us who have been in 
the law enforcement profession to be on 
the ground in these campaigns,” Candage 
said. “We were able to really establish a 
good rapport with the officers in Panama 
City.” 

The Panama City officers also had a 
great rapport with Jim Gookins, Secre- 
lary-Treasurer of Local 991. 

“Jim explained the process to them so 
thoroughly and met with them whenever 
they needed,” Candage said. “And Jim 
understood how to conduct a campaign 
ina rabidly anti-union area.” 


Domino Effect 

‘We are now seeing workers knocking on 
our doors, especially in law enforcement, 
fom the surrounding areas,” Gookins 
said. “We are hoping for a domino effect.” 

Raffield said the officers are looking 
forward to negotiating their first contract. 
He said the Panama City officers are fac- 
ing problems that have been unresolved 
for more than 30 years. 

“Low wages, poor disciplinary tac- 
tics—these are the same issues the officers 
were dealing with in 1979!” Raffield said. 
‘Its time for all this to change.” 


Teamster Legal Defense Fund Benefits Law Enforcement 


Weis in the law enforcement field is one of the most dangerous, challenging 
and unpredictable jobs out there. While Teamster representation is becoming 
increasingly important, those in the profession can use all the support they can get. 
That's what makes the Teamsters Legal Defense Fund, a program in place for mem- 
bers in law enforcement, such a great idea. 

“My daughter is a 22-year veteran of the Minneapolis Police Department, so | 
know the importance of giving those in law enforcement every protection available. 
These folks lay their life on the line 24/7. There are no workers more deserving of a 
program like this,” said Tom Keegel, General Secretary-Treasurer. “We're able to 
use this plan as an organizing tool because it’s such a rare service.” 

Through the union's national network of attorneys who have expertise within the 
law enforcement industry, Teamsters belonging to the fund are guaranteed quality 
legal representation in work-related incidents to defend against criminal and civil 
charges. Of the more than 25,000 Teamsters in law enforcement, approximately 
2,700 are members of the fund. 

“The Teamsters Legal Defense Fund provides our members with constant pro- 
tection as long as they're acting in the capacity of law enforcement officers,” said 
Sue Mauren, a fund trustee and Secretary-Treasurer of Local 320 in Minneapolis. 
“And it covers a wide variety of law enforcement professionals, from officers and 
deputies to prison guards and parole officers—and everyone in between.” 

When a Teamster deputy in Florida recently had to fire at a suspect who was try- 
ing to run him over with his car, Maria Kazouris, a Legal Defense Fund attorney ready 
to assist Teamster law enforcement members, was on the scene shortly after it hap- 
pened. 

“We've represented several Teamsters in situations like that,” Kazouris said. 
“My experience with labor, plus an understanding of the law, helps in situations like 
this. | am often phoned while an incident is actually occurring. These situations can 
be highly charged and officers need immediate legal representation.” 

“Since we represent members in law enforcement, we need to give them every 
too! they need to accomplish their jobs,” said Mike Stapleton, another fund trustee 
and the President of Local 385 in Orlando. “These folks do incredibly important work 
protecting the public and they deserve to be protected at work because they're so 
open to being charged or sued on the job.” 
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IRB REPORT 2 


REPORT TO ALL MEMBERS 
OF THE INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS 


FROM: Independent Review Board 
Benjamin R. Civiletti 
Joseph E. diGenova 
William H. Webster 


DATED: April 6, 2009 


I. INTRODUCTION 

This is the Independent Review Board’s (“IRB”) Report 
Number 2 for 2009 to you on its activities conducted pur- 
suant to the Consent Order. In this Report we will discuss 
matters that have currently come before us, including the 
progress of existing charges about which we have previously 
informed you. 


Il. PROGRESS OF EXISTING CHARGES 


A. DON HAHS - BLET HEADQUARTERS, 

CLEVELAND, OHIO 

We have previously informed you that Don Hahs, an 
officer of the Brotherhood of Locomotive Engineers and 
Trainmen (BLET), a Division of the Teamsters Rail Con- 
ference, allegedly violated his fiduciary duties to the BLET 
and its members, embezzled and converted BLET funds and 
property to his own use and the use of others, and brought 
reproach upon the IBT while President of the BLET by 
embezzling over $58,000 from the BLET. 

After an IBT panel hearing, Mr. Hoffa issued his deci- 
sion removing Mr. Hahs from his current position in the 
BLET until his current term of office has expired in 2010, 
suspending him from membership in the BLET and the IBT 
for a period of one year, and requiring payment of a fine of 
$44,963.97. 
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On May 13, 2008, the IRB notified Mr. Hoffa and Mr. 
Hahs that it found the IBT decision to be not inadequate. 
The IRB then made Application 131 to the district court for 
Judge Preska’s review. The matter is with Judge Preska. 


B. RICHARD RADEK - BLET VICE PRESIDENT 

We have previously informed you that BLET Vice Presi- 
dent Richard Radek allegedly brought reproach upon the 
IBT, breached his fiduciary duty, and embezzled over $6,700 
in union funds by causing the BLET to pay for meals which 
had no union purpose and receiving an allowance which 
covered the cost of his home office supplies while at the 
same time causing the BLET to directly pay for his home 
office supplies. General President Hoffa filed the charg- 
es against Mr. Radek, a panel was appointed to hear the 
charges, and a hearing scheduled for April 1, 2009 has been 
rescheduled for April 20, 2009. 


C. PETER INNAURATO - LOCAL 107, 

PHILADELPHIA, PENNSYLVANIA 

We have previously informed you that that Peter Innau- 
rato allegedly brought reproach upon the IBT and violated 
his membership oath while an IBT member by knowingly 
associating with Joseph Massimino, a member of the Phila- 
delphia La Cosa Nostra family. On January 5, 2009, Mr. 
Hoffa notified the IRB that he adopted and filed the charges 
against Mr. Innaurato and he returned the charges to the 
IRB for a hearing. On January 13, 2009, the IRB forwarded 
a Notice of Hearing to Mr. Innaurato and scheduled a hear- 
ing for February 11, 2009. After the unopened package was 
returned to the IRB, the IRB sent Mr. Innaurato an updated 
Notice of Hearing and rescheduled the hearing for March 
11, 2009. On March 5S, 2009, the IRB notified Mr. Innau- 
rato that the hearing had been postponed to May 21, 2009. 


D. ROBERT A. HOGAN - LOCAL 714, BERWYN, 
ILLINOIS 
We have previously informed you that Robert A. Hogan, 
Joint Council 25 Vice President and Local 714 Secretary- 
Treasurer, allegedly failed to act appropriately after he cre- 
ated a situation likely to result in a violation of the Consent 
Order when he rehired Robert Riley to work at Local 714 
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and failed to take any action to prevent, and, after learn- 
ing, to address Mr. Riley’s ongoing contact with William T. 
Hogan, Jr, a prohibited person under the Consent Order. 

The IRB held a hearing on April 2, 2008, and while 
the IRB was in the process of issuing a decision, the IRB 
received a proposed agreement between Mr. Hogan and the 
IRB. Mr. Hogan agreed to permanently resign all positions 
with Local 714 and Joint Council 25 and for a period of 
two years he would not hold any officer position with the 
IBT or any IBT affiliated entity. He further agreed not to be 
an officer or employee of Local 727 for five years. The IRB 
found the agreement serves to resolve the matter and made 
Application 133 to Judge Preska for review of the agree- 
ment. The matter is with Judge Preska. 


WW. TOLL-FREE HOTLINE 

Since our last report to you, the hotline has received 
approximately 80 calls reporting alleged improprieties. As 
in the past, all calls which appeared to fall within IRB juris- 
diction were referred for investigation. Activities which 
should be reported for investigation include, but are not 
limited to, association with organized crime, corruption, 
racketeering, embezzlement, extortion, assault, or failure to 
investigate any of these. 

To assure that all calls are treated confidentially, the sys- 
tem recording hotline calls is located in a cipher-locked IRB 
room on a dedicated line and accessed by IRB staff only. It 
is not manned by an investigator; however, the recorded 
information if complete and within IRB jurisdiction is for- 
warded directly to the Investigations Office. 

Please continue to use the toll-free hotline to report 
improprieties which fall within IRB jurisdiction by calling 1- 
800-CALL-IRB (1-800-225-5472). If you are calling from 
within Washington, DC, dial 202-434-8085. 


IV. CONCLUSION 

As always, our task is to ensure that the goals of the 
Consent Order are fulfilled. In doing so, it is our desire to 
keep the IBT membership fully informed about our activities 
through these reports and also through use of the website at 
www.irbcases.org. 


If you have any information concerning allegations of 
wrongdoing or corruption, you may call the toll-free hot- 
line noted above, use the IRB facsimile number 202-434- 
8084, or write to either the IRB Chief Investigator or the 
IRB office: 


Charles M. Carberry, Chief Investigator 
17 Battery Place, Suite 331 
New York, NY 10004 


Independent Review Board 

444 North Capito! Street, N.W. 
Suite 528 

Washington, DC 20001 
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at are KOUBECK AND MIKE 
WALDERN modestly describe 
what happened as “two guys at the 
right place at the right time.” But 
for Jesus Vega Jr., what these two Local 377 
business agents did meant a whole lot more. 

“Tm not exaggerating; there were about 
15 to 20 cars that went by and didn’t even 
stop,’ Vega said. “I’m very thankful to them. 

Koubeck and Waldern were leaving the 
Local 377 offices in Youngstown, Ohio 
after a long day of work when they came 
upon a car stopped at the traffic light off 
Teamster Drive. 

“There were flames and melted red hot 
stuff dropping underneath the car and 
then it started coming through the hood. 
We were wondering why the guy wasn’t 
getting out,’ Waldern said. 

Inside the car, Vega was busy dialing 
911 on his cell phone, and felt relieved to 
see the two Teamsters come up to his car 
to help out. Vega, who was injured in a 


7 
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Freed From Fire 


» 


1990 motorcycle accident, is paraplegic 
and operates his 1993 Chevrolet Lumina 
Z34 using hand controls. In the backseat 


was Vega’s wheelchair, which Koubeck and 


Waldern quickly unfolded and assembled. 

“They ran over to make sure I got out 
of the car. I told them I’m in a wheelchair 
and they can’t snatch me out of the car,” 
Vega said. “I was impressed they put the 
wheelchair together pretty fast, even faster 
than I do it” 


Finding ‘Butters’ 

Vega was disappointed that he had just 
filled up his generally well-maintained car 
with a tank of gas and believes an electri- 
cal shortage may have caused the motor 
compartment to catch on fire. More 
disappointing was the fact that in all the 
commotion, Butters, his mother’s beloved 
dachsfuund, had escaped from the vehicle 
and was nowhere to be found. 


Teamster Business 
Agents To The Rescue 


“The fire department came within 
minutes and when the truck came, the dq 
disappeared, so we thought the truck ran 
over her,” Waldern said. 

Once they had brought Vega to safety, 
the business agents helped search for But. 
ters, who eventually returned to the scent 
alive and well. 

Since the incident, Vega has visited the 
Local 377 offices to thank Koubeck and 
Waldern for their efforts. 

“Before this, I knew that the Teamsters 
was a union—the strongest union in the 
United States—but nothing more specific 
Vega said. “I know they’re hardworking 
people just like anybody else, and I was 
glad I was able to thank them for what thé 
did for me.” 
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Retiree Health Program 
Open Enrollment Period Begins July 1, 2009! 


The International Brotherhood of Teamsters is proud to announce 
another open enrollment period for the TEAMStar Retiree Health 
Program from July 1, 2009 to August 31, 2009. 


During this period, all Medicare-eligible Teamster retirees, their 
spouses or surviving spouses are GUARANTEED ACCEPTANCE with 
no waiting periods regardless of preexisting health conditions! 


Here are some additional service features made available to all Teamsters 
and their spouses under the TEAMStar Retiree Health Program: 


¢ Group Buying Power — TEAMStar rates are not available to 
the general public. In fact, the 2009 rate schedules are the 
same as the 2008 rate. There is no rate increase to the rate 
schedules for 2009! 


¢ “Automatic” Claims Filing PLUS — Eliminate paperwork 
hassles associated with Medicare Part B claims filing and 
maximize eligible benefits. 


¢ Freedom of Choice — There are no provider lists or referral 
process. We believe it is important for you to choose your own 
doctors and hospitals. 


« Nationwide Acceptance — TEAMStar is recognized and 
accepted by providers nationwide. 


* Choice of Plans — Choose a plan that fits your needs. 
TEAMStar offers various plans to supplement your Medicare. 
In some states, we offer plans with a deductible, designed to 
help save premium dollars for Teamsters. 


} 
/ To enroll in the TEAMStar Retiree Health Program, please 
y visit www.teamstar.com or call 1-800-808-3239 and request 
an enrollment packet. 


Policyholder Testimonials 


“| have never had a problem with the “It is the best program, in all aspects. 
care and service | have received. It gives ‘ey | recommend it to anyone.’ 
me peace of mind.” -Vincent, Local 584 Member 


i] - Mario, Local 617 Member 


“| rate your program and health serviceas 7 “Our needs are always taken care of, in 
one of the highest standards. Thank you “ f good time and accurately. We appreciate 


for being my provider over the years.” Hye a it more as we grow older.’ 
- Thomas, Local 315 Member Gee 4 - Maxine, Spouse of Local 962 Member 


To get additional information or an enrollment packet, 
visit our website at www.teamstar.com or Call 1-800-808-3239. cc:c0.s0109 
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Visit the 


TeamsterMagazine.com 


Preview articles that will be in upcoming issues 
of the Teamster magazine, like a story on why 
Central Park’s carriage drivers joined New York’s 


Local 553. 
Read about Teamster history. 
Send in photos of creative picket signs. 


- Find out who made these Teamster earrings, 
and why. 


» Send in photos of your Teamster tattoo. 


at 


Plus, read updates on the Employee 


Free Choice Act, Teamster charity event 


information, stories of your extraordinary 
Teamster brothers and sisters from around 


the union, and much more, at 


http.//TeamsterMagazine.com 
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Delivering Fairness 


A MESSAGE FROM GENERAL PRESIDENT JAMES P. HOFFA 


erporate lobbyists have a time- 
fionored trick of slipping a few 
words into major legislation just 
before Congress adjourns. Twelve 
years ago, a few last-minute words 
Strengthened FedEx’s hand against 
anions. 

In October 1996, senators were 
rushing to adjourn so they could campaign for 
office back home. But first they had to finish a 
bill that funded airports — something they all 
wanted to pass. Just before the Senate recessed, 
FedEx lobbyists managed to add the words 
“express carrier” back into the bill. That meant 
that FedEx Express’s labor relations for all 
employees would be governed by the Railway 
Labor Act, which is meant to cover railroads 
and airlines. Non-airline employees working 
for competitors of FedEx Express were gov- 
erned by the other set of rules under which 
workers can form unions — the National Labor 
Relations Act. 


Anti-Union Ideology 

Under the Railway Labor Act, workers can 
only form national bargaining units. Under 
the National Labor Relations Act, workers 
can form bargaining units at individual com- 
pany locations. It is much, much harder for 
workers at a company like FedEx Express to 
organize under the Railway Labor Act. Sen. 
Edward M. Kennedy recognized the injustice 
and took to the Senate floor. “Federal Express 
is notorious for its anti-union ideology, but 
there is no justification for Congress becom- 
ing an accomplice in its union-busting tactic, 


he said. The bill passed anyway. 

It is well past time to right that wrong. 
Fortunately, Congress now seems inclined 
to restore fairness to the freight and package 
delivery industry. The House recently voted 
overwhelmingly to apply one set of rules to 
all express delivery companies. The Teamsters 
Union urges the Senate do the same so FedEx 
Express will have to treat non-airline workers 
the same way all of its competitors do — under 
the National Labor Relations Act. 


Do the Right Thing 
FedEx Express’s exemption from the law that 
governs its competitors is absurd. Today, a 
whole slew of FedEx workers who never so 
much as touch an airplane are forced to orga- 
nize under a law designed for airline and rail- 
road workers. It is also unfair. FedEx Express 
package car drivers, tractor trailer drivers, 
loaders, unloaders, sorters and truck mechan- 
ics have an uphill battle to join a union. The 
workers who perform the exact same tasks 

at FedEx’s competitors do not face the same 
legal obstacles. 

FedEx’s chief spokesman has even threat- 
ened to “destroy” anyone who gets in the 
company’s way on this legislation. The com- 
pany is gearing up to launch a multi-million 
dollar ad campaign to get its way. The Senate 
should resist the blandishments of FedEx lob- 
byists and do the right thing for all workers in 
the freight and package delivery industry. 
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First Observers 


Teamsters Trained to Protect Our Nation Against Terrorism 


@eamsters are now serving 
in a program authorized 
by Congress to help 

strengthen our nation’s critical 
infrastructure against potential 
risks from terrorist attacks. 

The First Observer program 
is intended to protect our 
nation’s transportation systems 
where Teamsters work every 
day. The U.S. Department of 
Homeland Security’s Trans- 
portation Security Administra- 
tion awarded a First Observer 
grant to a consortium of con- 
tractors including the ‘Team- 
sters Union. 

Under the program, 
Teamsters are trained to spot 
unusual behavior and how 
to report suspicious activity 
through proper channels. 
Membership feedback on 
the training will be used to 
ensure training meets the 
needs of all ‘Teamsters and 
other transportation pro- 
fessionals. Members who 
complete the training will 
be registered as a Teamster 
First Observer in the national 
database for future security 
notices and feedback. 


As of late May, members 
of Local 771 in Lancaster, 
Pennsylvania and Local 667 
in Memphis were trained as 
part of an initial field testing. 
The union’s General Execu- 
tive Board was briefed on the 
new program during the 2009 
Unity Conference. At Unity, 
members, as well as three 
International Vice Presidents, 
received the updated one-hour 
training. 

At the request of Interna- 
tional Vice President Jim San- 
tangelo, 500 members of Local 
848 will be trained in June and 
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200 more members will receive 
the training at the Joint Coun- 
cil 42 meeting in July. 


Big Goals 

“We hope to train as many 
eligible Teamsters as we can, 
and those would be members 
who drive trucks, work as toll 
collectors or spend time along 
the nation’s highways and 
roads,” said Mark Johnson, the 
Teamsters National Training 
Director. “Our members cover 
millions of miles each week 
and they play a valuable role in 
keeping our country safer.” 


GENERAL EXECUTIVE BOARD 
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“As Teamsters, we are the i 
leaders in the community,” UF 
said Gary Murley, a 19-year BY 
member of Local 667 whois grou 
a road driver at YRC World- mai 
wide Inc.’s Yellow-Roadway. __ year, 
Murley recently took the sters 
course. “Every time we have deep 
an opportunity to step up and = R 
help the community, we need thin; 


to do that. We're the first to see 
things out of the ordinary.” 
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First Observer training was LaG’ 
developed by the Teamsters in ark, 
partnership with Total Security Seat 
Services International Inc., _ lulu, 
which has special expertise in had 

vulnerability and threat - 

assessment, security plan- usu 
ning, anti-terrorism plan-  peac 
ning and training to safe- gre 
guard America’s public and mait 
private institutions. men 

“I commend our Team Cali 
ster First Observer team, — 
said Tom Keegel, Teamstess lear 

General Secretary-Trea- cont 

surer. “We are committed viou 

to protecting our country Uni 
first and then our nationd relat 
infrastructure, which is s0_ trac 
critical in protecting our prot 
members’ jobs.” buil 
fron 
that 
said 
SOUTHERN REGION TRUSTEES 
Ferline Buie Sters 
1007 jonelle Street 2120 Bladensburg 
Dallas, TX 75217 Rd. N.E. tatiy 
Washington, peas 
Ken Wood ua 
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Rome A. Aloise Henry B. Perry Jt Pro 
2100 Merced St. 976 E. Brooks Ave. 
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J. Allen Hobart Wal 
14675 Interurban i. 
Ave. S, , all 
Suite 301 : fro . 
Tukwila, WA 98168 T 
Jim Santangelo 
818 S. Oak Park Road 
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Against All Odds 


Airline Division Saves Nearly 100 Jobs Despite Inherited Weak Contract 


the en United Airlines 
y, issued request for 
>ar proposals (RFPs) for 
ois ground support and building 


rld- maintenance work earlier this 

ray, year, members of the Team- 
sters Airline Division took a 

ave deep breath. 

pani RFPs generally mean one 

need thing: outsourcing. And because 

tose the RFPs were issued for nine 

y.’ airport locations including 

g wis LaGuardia, JFK, Boston, New- 


ersin ark, Philadelphia, Portland, 
curity Seattle, San Diego and Hono- 
c., lulu, Teamster airline officials 
sei had reason for concern. 

at “When you say REP, you're 
lan- usually saying RIP: rest in 


lan- peace,” said Phillip Stewart, 
afe- aground support/building 
ic ani _ maintenance shop steward and 
member of South El Monte, 
feam- California’s Local 986. 
am, -_—‘ To make matters worse, the 
nsten’ Teamsters inherited a weak 
“a- contract from AMFA, the pre- 
tted vious union that represented 
ntry United Airlines mechanics and 
iond related employees. The con- 
issd tract contained no language 
yur protecting ground support and 
building maintenance work 
from being outsourced. 
“We assumed a contract 
that had a lot of holes in it,” 
) said Clacy Griswold, a Team- 
: sters Airline Division represen- 
, lative. “With no contract lan- 
Suage to protect these jobs, we 
sit knew we were in a tight spot.” 


‘ 


mE Proactive Stance 
Nae Rather than sit back and 
watch jobs—more than 100 in 
| all—be outsourced, members 
from the Airline Division, led 


by Griswold, took a proac- 


tive stance to the situation 


by forming a Ground Sup- 


port/Building Maintenance 
Committee. That committee 
met with management at 
United Airlines to discuss what 
options the union had to save 


jobs from outsourcing. 


The committee, comprised 
of rank-and-file members, 
shop stewards, business agents 
and other airline representa- 
tives, met with United Airlines 
officials in February and April 
to hash out a plan. 

“During those meetings, 
the company and the union 
took a look at innovative ways 
of keeping stations open. We 
crunched a lot of numbers,” 
Griswold said. “Due to the 
fact that we had no contract 
language protecting these posi- 


tions, we had to think outside 
of the box. We looked at cre- 
ative ways to be more efficient.” 
Among other things, the 
union discussed using cross- 
utilization, or combining 
skill sets, to make work more 
cost-effective. Though the idea 
is still relatively new to the 
airline industry, it is currently 
being used at stations in Cali- 
fornia and has shown positive 
results. 


Hard Work Pays Off 

The hard work and brain 
power of the Ground Sup- 
port/Building Maintenance 
Committee paid off. In April, 
United Airlines announced 
that it would keep open seven 
of the nine stations it originally 
planned to close, resulting in 
nearly 90 jobs saved. 
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Although some jobs will 
be lost, many throughout the 
Airline Division are calling 
United’s decision a victory. 

“Tn the face of the econom- 
ic climate and absence of con- 
tractual language, I think the 
Teamsters prevailed; we forged 
ahead for the greater good,” 
Stewart said. “I want to be very 
sober about the fact that we 
did lose two locations, but in 
the end, I think the Teamsters 
made the right choice. If we 
had not taken any action, those 
nine cities would have shut 
down and all jobs would have 
been lost.” 


For the rest of the story, visit 
TeamsterMagazine.con/ 
against-all-odds. 


| TEAMSTER 


é& TEAMSTER NEWS 


U.S. Foodservice Victory 


Employees Win Representation After 


Year-Long Fight 


bout 250 U.S. Foodser- 
vice workers in Arizona 
have some celebrating 


to do. 

That’s because after a 
year-long battle, 250 workers 
at a facility in Phoenix have 
won Teamster representation 
thanks to a settlement handed 
down by the National Labor 
Relations Board. 

The settlement, announced 
on May 18, 2009, includes 
recognition for all workers in 
the bargaining unit, as well as 
reinstatement and back pay 
for employees who were ter- 
minated during the organizing 
campaign. 

The campaign to form a 
union was a grassroots effort 
that started when workers at 
the facility faced favoritism 
and job insecurity. 

During the campaign, the 
company launched a massive 
anti-union effort, implement- 


ing tactics that included threats 
and intimidation from man- 
agement, captive audience 
meetings and, in some cases, 
termination of employees who 
took a pro-union stance. 

Behavior by U.S. Foodser- 
vice was so egregious that the 
NLRB issued almost 200 labor 
complaints against the company 
throughout the course 
of the campaign, including a 
Gissel bargaining order—a 
court mandate forcing a com- 
pany to bargain with a union. 
That order led to the May 18 
settlement. 

“This is a huge victory for 
the employees at U.S Foodser- 
vice who fought so long and 
hard to form a union,” said 
Ryan Proctor, a U.S. Foodser- 
vice employee and proud new 
Teamster. “Now we will have 
the opportunity to negotiate 
a contract for better working 
conditions, but most impor- 


Candidates On Call 


Local 237 Holds Political Forum for Members 


tantly, we have finally gained 
the dignity and respect we 
deserve.” 


Negotiations 
Negotiations for a first con- 
tract with U.S. Foodservice are 
expected to commence shortly. 
“We look forward to going 
to the bargaining table to estab- 
lish a just and long-term rela- 
tionship with the U.S. Food- 
service Arizona Division. [ am 
confident that we will reach an 
agreement that will be good 
for both the employees and the 
company,’ said John Williams, 
Warehouse Division Director. 


(Mis MI b 


Although Proctor now 
has the union representation 
he and many of his cowork- 
ers fought so desperately to 
achieve, he and others plan 
on keeping a promise that 
they aren't going to stop with 
U.S. Foodservice in Arizona. 
The warehouse workers have 
vowed to help other U.S. Foot: 
service employees organize. 

“The goal is to implement 
a national agreement,” Proc- 
tor said. “We won't stop with 
just one contract. No worker 
deserves to be treated the way 
we were treated.” 


represents approximately 30,000 public employees and retirees in New York City, put on their first political forum recently. 


F: public employees, there is nothing more critical than participation in the political process. That's why Local 237, which 


On April 18 at the Hilton New York Hotel, more than 500 Teamsters took part in Local 237’s forum. With news crews in 
tow, the event provided an intimate preview of candidates running for New York City mayor, comptroller and public advocate. 
“We came here because we care about this city,” said Gregory Floyd, President of New York City’s Local 237, in his welcom- 
ing remarks. “As the largest Teamster local in the nation, it is our obligation to lead.” 
Floyd told the audience that the local’s voting muscle is flexed for city elections in November, 
when the union will again work tirelessly to elect worker-friendly candidates. 


Local 237 will continue to host political forums in the Big Apple as November elections approach. 
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For the full story, visit 
www.local237.org 
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Specialty Food Distribution Workers Join Local 952 


orkers at Tree of Life, a specialty foods distribution cen- 
Wi in Los Angeles, recently voted to join the Teamsters 

Union. The 69 workers are now members of Local 952 in 
Orange, California. 

“| think the biggest thing this victory shows is the perseverance 
of this work group,” said Patrick Kelly, Local 952 Secretary-Trea- 
surer, “This group has never been union before and they worked 
hard over the last five years to gain representation.” 

Tree of Life employees say the primary reason they sought union 
representation was for greater respect on the job site. They are also 

#. — seeking job security and fair compensation. 

“The issue of job security definitely put our work group over the top,” said Frank Borba, a Tree of Life employee. “Nobody can 

afford to lose their job, especially in this economy. We sought Teamster representation because of the reputation the Teamsters have 
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to gain respect and to negotiate strong contracts with job-protection language.” 


. Teamsters End 
Stalemate In Buffalo 


Foo! Teamsters Come to the Aid of Rural/Metro 
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EMTs and Paramedics 


f i umerous rallies, politi- 
IAB cal pressure and com- 
Wi munity support all were 
instrumental in helping Local 
375 in Buffalo, New York reach 
an agreement with Rural/ 
Metro Medical Services after a 
nearly year-long stalemate. 
The agreement marked the 
end of an effort to secure an 
agreement with Rural/Metro. 
Since June 30, 2008, 400 
Rural/Metro paramedics and 
emergency medical technicians 
(EMTs) had been working with- 
out a contract since their five- 


year agreement had expired. A great benefits.” 
One-year, retroactive agreement “We value the com- 
Was negotiated to cover this time | munities we serve, we 
Period and expires on June 30, work hard for Rural/ 


2009, The second agreement is 
for four years and takes effect 
July 1, 2009, 

Mike Wach, President of 


Local 375, thanked the workers 
for their hard work in building 
Teamster power that enabled 
the bargaining committee to 
leverage an improved wage 
package. 

“These dedicated para- 
medics and EMTs are 
heroes—they provide 
daily lifesaving ser- 
vices to their commu- 
nity; Wach said. “They 
deserve to be rewarded 
with a great contract 
that guarantees fair and 
good wages, and other 


Metro,” said Don Roth, 
a Rural/Metro worker. 
“We deserve a fair con- 
tract and we got one.” 


Community Support 
The Teamsters and Rural/ 
Metro, with the help of a federal 
mediator, reached the tentative 
agreement on April 27, 2009. That 
was the first time the two sides 
had met since November 2008. 
The campaign to secure a 
fair contract kicked into gear in 
December, when Buffalo Team- 
sters attended Rural/Metro’s 
annual shareholders meeting in 
Scottsdale, Arizona to directly 
address the company’s board of 
directors and executives. 
Members of Local 375 made 
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sure that the top executives run- 
ning the company were made 
aware of their frustration with 
Buffalo management's reluc- 
tance to reach a new agreement 
with improved wages. 

Rallies were held every Fri- 
day at various hospitals in and 
around Buffalo and local leaders 
met with Buffalo Mayor Byron 
Brown to voice their concerns, 
said Tony Vaccaro, Recording 
Secretary for Local 375. The 
workers also had a lot of com- 
munity support, which helped 
tremendously, Vaccaro added. 
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Proud Eagle Members Ratify Contract 


Brewery Drivers Win Wage Increases 
embers of Local 175 distributor for Budweiser and 
in Charleston, West Yuengling breweries in the 
Virginia recently state. The beer distributor's 


employees had been repre- 
sented by the Teamsters Union 


for the distributor. “Plus, none 
of us in the unit have to spend 
money on insurance co-pays. 
We weren’t sure what to think 
since the new company that 

bought the distributorship has 


for decades, but recently the 
company had been bought by 
a nonunion entity. 

“We planned on holding 
strong with our members’ 
benefits and wages, and our 


ratified a new, five-year agree- 
ment with Proud Eagle Inc., a 


Art Imitates Life 


Teamster Leader Plays Himself in Film “Milk” 


his entire life. The 77-year-old retired President of Local 

921, which merged into Local 853 in 2002, still lives with 
his wife in one of the best known gay and lesbian communities 
in the world. It was here that the true story behind the critically 
acclaimed film 
“Milk” unfolded. 
It was a story 
in which Baird 
played an integral 
role, a role that he 
would portray on 
the silver screen 
nearly 32 years 
after Harvey Milk 
made history. 

In the summer 


\ lian Baird has lived in the Castro District of San Francisco 
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two other facilities, both of 
which are nonunion.” 
The multi-year contract 


negotiating committee was 
tough, resulting in a new con- 
tract with wage increases and 
a lock on health care benefits,” 
said Ken Hall, International 
Vice President and President of 
Local 175. 

“At first the company asked 
for cuts in our vacations, 
but we fought back. I’m very 
pleased with the economic 
improvements in the new con- 
tract,” said John Larch, a mem- 
ber of the negotiating team 
and a 30-year driver/salesman 


entire term—a huge selling 
point with all members, plus 
co-pays for insurance will be 
company-paid and pension 


the employer. 


Integral Part of Success 
“J am real glad that we have 
five years that everybody 
knows we have security,” said 


of 1974, the Teamsters Union was locked in a battle with Coors, 
which was refusing to bargain with their Teamster distribution 
workers. Baird knew that Milk, a camera shop owner on Castro 
Street who was running for city supervisor, had become a political 
force. Baird enlisted the help of Milk and asked what it would take 
for Milk to get the gay community to support a Coors boycott. 

“He told me that we had his support and he only had one 
request; he wanted the Teamsters to hire openly gay drivers in 
San Francisco,” Baird said. “| immediately agreed.” With Milk’s 
support, the boycott took hold and continued for three years, 
spreading across California. And the union kept its word, hiring 
gay drivers within a week after Baird and Milk made the pact. 

Baird and the Teamsters Union supported Milk in his run for 
city supervisor in 1977 when he became the first openly gay man 
to be elected to public office in California. So when representa- 
tives from the film “Milk” contacted Baird and asked him to 
share his story with the cast, he was happy to agree. 

“| was invited to dinner with Sean Penn, James Franco and 
all the actors working on the 
film,” Baird said. “Director Gus 
Van Sant decided after meeting 
me that he wanted me to play 
myself in the film. | was thrilled 
and accepted.” 


For the complete story, visit 
TeamsterMagazine.com/ 
art-imitates-life. 
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Joe Dingess, a five-year mem- 
ber of the local. “I sat in on 
other negotiations and this 
went much better than we 
thought it might.” 

There are 47 members in 
the bargaining unit. Most are 
drivers/salesman while oth- 
ers are merchandisers/helpers 
on the routes. Some drivers 
have assigned routes they have 
worked for years and part of 
the contract guarantees that 
those routes will stay with 
them. 

“On top of wage increases 
and good benefits, the com- 
pany is now maxing out their 
contributions to our pensions,” 
said Chad Stewart, a steward 
and 16-year employee of 
the beer distributor. “In past 
years we have had three-year 
terms on the contract, but the 
employer wanted to have a five 
year term. In order to for us 
to accept that, though, we had 
the employer agree to extra 
pay increases. Now we are 
getting ready for our busy sea- 
son—Memorial Day through 
summer—so it’s good that all 
of our guys are happy with the 
new contract.” 

“Our new contract with 
Proud Eagle is further evi- 
dence to our members that 
we will fight for their right to 
have good wages and benefits,” 
Hall said. “Even during this 
time of economic uncertainty, 
many companies continue to 
turn a profit and, in the case 
of Proud Eagle, our members 
have been an integral part of 
their success for many years. 
For the next five years, these 
Teamsters will continue to 
receive the wages and benefits 
they have worked hard to 
achieve.” 


Infrastructure Gains 
For Northeast Rail 


High-Speed Rail One Component 


@AB ince President Obama 

M& took office, the nation’s 
ed ri system has taken on 
a much higher priority than 
in prior administrations. The 
current administration has 
allocated $8 billion in stimulus 
funds for the Amtrak system. 
The funds are targeted mainly 
toward infrastructure repair 
and modernization—work 
that clearly falls under the 
purview of the Brotherhood of 
Maintenance of Way Employes 
Division (BMWED) of the 
Teamsters Rail Conference. 

“The stimulus funding that 
Amtrak is receiving is over and 
above the normally budgeted 
amount for structural improve- 
ments,” said Jedd Dodd, Gener- 
al Chairman of the BMWED’s 
Pennsylvania Federation. We 
are already seeing an increase 
in hiring.” 

Work has already begun 
on part of the Northeast cor- 
ridor near Newark, New Jersey 
where maintenance of way 
crews have been positioned to 
work on replacing the ties and 
track beds. The work is part 
of the $50 million allocated 
for concrete tie replacement in 
New England. 


Concrete Tie Replacement 
At the rail yard in Linden, New 
Jersey, an active concrete tie 
replacement crew is currently 
tasked to improve the track 
bed of passenger rail lines that 
carry Amtrak and New Jersey 
Transit passengers along the 
Northeast corridor. 

“We have a gang of about 


30 guys each day of which 20 
or so operate the track laying 
machine (TLM) while the oth- 
ers work as watchmen along 
the track,” said L.A. Watkins, a 
29-year BMWED member who 
supervises the work of the con- 
crete tie replacement machine. 

Several blocks in length, the 
TLM scoops up the worn out 
ties and replaces them with new 
ties. New concrete ties and other 
upgrades will prepare the track 
bed for faster trains. 

“Late last year we had been 
replacing around 700 ties a day, 
but now we have days when we 
hit 1,900,” Watkins said. 

Keeping the tie crew alert 
and aware of train movement 
in the yard near them are their 
Teamsters working as watchmen 
every few yards along the track. 
Armed with signs and portable 
air horns, the watchmen are 
critical to the safety of the main- 
tenance crews. 
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“Our watch- 
men are the life- 
guards of the rail- 
road. We couldn't 
work without our 
crew of watchmen 
helping us,” said 
Wes Wilkins, a 
30-year BMWED 
member from 

the Philadelphia 
area, just as yet 
another passenger 
train sounded its 
horn and bustled 
through the yard. 

A high-speed rail line 
requires both a complete track 
bed, but also a superior electri- 
cal source in order to power 
and guide the locomotive. This 
deficiency, combined with the 
age of the infrastructure itself 
(such as passenger rail tunnels 
dating back to the Civil War) 
contribute to the many bottle- 
necks along the corridor. 

“The deferred maintenance 
of the rails that occurred dur- 
ing the Bush administration is 
hampering the introduction of 
faster, more efficient engines,” 
said Fred Simpson, Internation- 
al Vice President and BMWED 
President. “We have to get con- 
trol of our rail system so that we 
may improve it.” 


For the complete story, visit 
TeamsterMagazine.com/ 
infrastructure-improvements- 
table-northeast-corridor. 
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“l heard a lot of skepticism in 2006 
when we announced we were going to 
organize at UPS Freight. Now we have 
99 percent of those workers organized. 
We organized at UPS Freight and we 
can do it here.” 


— KEN HALL, INTERNATIONAL VICE PRESIDENT AND PACKAGE 
DIVISION DIRECTOR 


~~ |ROM THE HALLS OF CONGRESS TO LOCAL UNION 
— halls, the Teamsters are waging an all-out effort to 
organize FedEx workers across all of the company’s 
divisions. 
| This will be a long campaign, and Teamster mem- 


bers from all locals will be called upon to help. 

General President Jim Hoffa and International Vice President 
and Package Division Director Ken Hall laid out the union’s plan 
to organize all workers across FedEx’s many divisions at this 
year’s Unity Conference. 

“Tt is imperative that we organize this company both to pre- 
serve standards in our current contracts and to raise the standards 
across the package delivery and freight industries,’ Hoffa said. 


Past Victories 
Hall said he has been asked how the union can afford to take 
on FedEx. 

“My question to them is, can we really afford NOT to take on 
this company?” Hall said. “First and foremost, this is about those 
workers who work for a CEO who makes Forbes magazine’s bil- 
lionaire list every year and is screwing the workers by taking away 
their pensions, their health insurance, reducing them to part-time 
so he can take their benefits away. We're going to address that.” 

Hall told members skeptical of the FedEx campaign to think 
about UPS Freight. 

“I heard a lot of skepticism in 2006 when we announced we 
were going to organize at UPS Freight,” Hall said. “Now we have 
99 percent of those workers organized. We organized at UPS 
Freight and we can do it here.” 

Hall and Hoffa noted that this campaign will have battles 
fought in Congress and the courts, where two issues important to 
FedEx workers are being tackled: correcting a loophole in current 
federal law that would make it easier for FedEx Express workers 
to organize, and prohibiting FedEx from classifying its drivers as 
independent contractors. 
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Why this Campaign is so Important 
Bill Gardner was fired from his job last year as a FedEx Home Deliv- 
ery driver. FedEx employees Eric Herzog, Rudy Hernandez and Joe 
Nuno all have been subjected to the company’s anti-union tactics. 

All are actively seeking to form a union with the Teamsters, 
although it could cost Herzog, Hernandez and Nuno their jobs. 

“No one should have to go through this type of intimida- 
tion and bullying to form a union,” said Herzog, a senior aircraft 
maintenance technician at FedEx Express’s Los Angeles terminal. 
Herzog said his benefits have been eroding from year to year. “We 
just want a voice at the table and the chance to bargain with the 
company.” 

“Why does this multi-billion dollar company so strongly oppose 
the union?” Hernandez asked. “The answer: corporate greed.” 

“FedEx has unfortunately fallen into the ever-so-popular 
corporate trend of greed and carelessness which has brought the 
middle class to its current turmoil,” Hernandez said. 

“We can’t give up on this fight. We are on the right side,” said 
Gardner, a member of Local 25 in Boston. “We need the help of 
all the Teamsters, for with solidarity we can defeat this enemy.” 
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Nuno had this message for FedEx CEO Fred Smith and other 
FedEx officials: “We are the Teamsters whether you like it or not. 
We will organize at FedEx.” 


Express Carrier Legislation 
First on the legislative front, Congress is considering legislation 
that would remove FedEx from its status as the only company of 
its kind allowed to classify its package delivery workers under the 
Railway Labor Act. 

The measure is called the Express Carrier Employee Protec- 
tion Act, and it is currently part of the FAA reauthorization bill. 

The U.S. House of Representatives passed the bill on May 21.A 
companion bill is expected to be introduced in the Senate this year. 

Right now, all FedEx Express workers are under the Railway 
Labor Act, the labor law covering workers whose work relates 
directly to aircraft operations, regardless of whether they ever 
touch an aircraft. This means workers from all classes and crafts 
must form a union nationally—a tough hurdle to get over for 
approximately 80,000 FedEx Express workers who are scattered 
all over the country. 
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Under the proposed legislation, workers who need an FAA 
license to work, like mechanics, will remain under the RLA. All 
other workers (sorters, drivers, loaders, truck mechanics and 
package-delivery drivers) will be placed under the National Labor 
Relations Act, just like at UPS. Under the NLRA, these workers 
can form unions locally. 

Workers who remain under the RLA will still have to organize 
nationally, but the Teamsters have successfully organized other 
aircraft mechanics in the past—such as United Airlines, UPS and, 
most recently, Horizon Air. 


Teamster Action on Capitol Hill for Express Carrier 
Currently, the Teamsters are busy meeting with members of Con- 
gress, writing letters and testifying at hearings on measures that 
would make it easier for FedEx employees to organize. 

Hall testified before a U.S. Senate subcommittee on May 13 
urging them to support the express carrier legislation. For more 
on Hall’s testimony, see the story in this issue. 

Hoffa and Hall praised the House for passing the bill, but said 
the work is not done. FedEx has vowed to fight hard to keep the 
Senate from including the express carrier legislation in the bill. 

“The Teamsters hope the U.S. Senate will throw its support 
behind the express carrier measure and pass the FAA Reauthori- 
zation bill quickly,” Hall said. “Nearly 80,000 FedEx Express work- 
ers remain penalized by this unfair loophole. It’s time Congress 
fixed this egregious problem.” 


Smith's Blackmail 

Fred Smith, billionaire and CEO of FedEx, is so concerned about 
this legislation that he recently threatened to blackmail legislators 
in Congress who support the amendment. 

FedEx stated in one of its SEC filings that they would cancel a 
$10 billion order to purchase Boeing 777 planes if FedEx workers 
were moved under the NLRA. 

In other words, Smith decided to play politics with American 
jobs at Boeing, GE (the manufacturer of Boeing’s engines), and 
the dozens of other American manufacturers who supply compo- 
nents of Boeing's planes. 


Misclassification of FedEx Drivers 

Another big issue in the FedEx campaign is how the company 
misclassifies its ground drivers as independent contractors. The 
Teamsters Union has several of its departments working on this 


issue at both the state and federal levels. 

By misclassifying workers as independent contractors, compa- 
nies like FedEx avoid withholding income taxes and paying Social 
Security and Medicare taxes. 

This egregious practice also hurts responsible employers who 
pay their worker-related taxes, provide basic workplace protec- 
tions to employees and respect their workers’ right to join a 
union. 

Workers misclassified ee 
as independent contrac- Fedex 
fomworkplace heath and | hting us and has 
safety laws, no legal rights refused to bargain 
to equal opportunity inthe and even appealed 
workplace, no rights tojob- |. se nA ; 
protected family and medical 1 the federal court 

case. But | am not 


leave and no rights to orga- 

nize and collectively bargain. ae s 
giving up my fight. 

—— FORMER FEDEX HOME 


DELIVERY DRIVER BILL GARDNER 


Class-Action Lawsuit 
Gardner is part of the first 
group of FedEx drivers who 
successfully organized with 
the Teamsters. The election was certified in 2007 by the National 
Labor Relations Board but FedEx has refused to bargain. 

Gardner is a lead plaintiff in the national class-action law- 
suit against FedEx. He and other workers allege they have been 
misclassified as independent contractors instead of full-time 
employees. This designation allows FedEx to get away without 
providing benefits to workers and from paying taxes to local and 
state governments. 

“FedEx is still fighting us and has refused to bargain and even 
appealed in the federal court case,” said Gardner. “But I am not 
giving up my fight.” 

The Teamsters will also be ramping up the campaign to see 
that FedEx Ground drivers are properly classified as employees 
rather than independent contractors. 

Currently more than 30 states have initiated investigations or 
proceedings against FedEx based on their flawed owner-operator 
contractor model. The Teamsters Union is working with policy- 
makers in state capitols across the country to increase worker 
protections and stiffen penalties against companies like FedEx 
Ground. 
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What You Can Do 

It will take commitments from the multiple divisions and depart- 
ments of the International Union, all Joint Councils and local 
unions to make this campaign a success. The Package Division is 
spearheading the FedEx campaign on all fronts, 

At Unity, Hall discussed 
with local leaders what 
members can do and noted 
that while all locals would 
be asked to play a large 
role, UPS Teamsters will be 
asked to do even more. 

Out of the gate, this 
campaign will be tasking 

y UPS Teamsters and other 

” supporters to get involved 
in political actions that will 
impact the union’s very 
ability to organize the many 
different kinds of FedEx 
workers who need a union. 
so only 2 percent of that 


of life that we have 


Worked SO fara Tor. 


— FEDEX EMPLOYEE ERIC HERZOG 


“Only FedEx pilots are unionized 


company’s 200,000 employees in the U.S. are working under a 
contract,” Hall said. “This makes going to the bargaining table 
with unionized companies such as UPS much more challenging.” 
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As on other campaigns, such as the recent success at UPS 
Freight, UPS Teamsters will be educated and mobilized to act on 
behalf of their nonunion counterparts at FedEx. In the future, 
they may be asked to invite FedEx workers to their locals to atteil 
meetings, leaflet at work sites and hold rallies. 

Hoffa said FedEx workers are calling Teamster locals every da) 
seeking the same representation that UPS workers have. 

“Tt is important for every local leader and Teamster members 
to educate themselves on this campaign,” Hoffa said. “If a FedEx 
worker reaches out to you or your local for help, the Teamsters 
Union expects you to help them.” 


Never Giving Up 
Gardner, Herzog, Hernandez and Nuno spoke at Unity about 
their determination to become Teamsters, The ranks of FedEx 
workers brave enough to join them is growing larger every day, 
even though it has meant anti-union intimidation and the pos- 
sible loss of their jobs. 

Why would they stick their necks out? Herzog put it this way 
“T don’t know what the future holds but it worries me how every 
year our benefits are deteriorating while our company continues 
to prosper and grow. 

“I want to join the Teamsters because we are in the struggle d 
our lives to preserve our middle-class quality of life that we have 
worked so hard for,’ Herzog said. 
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Union Urges Congress to 
Keep Both Measures in 
FAA Reauthorization Bill 


Pecisse Division Director Ken Hall 
testified before a U.S. Senate sub- 
committee on May 13 urging them to 
support two key pieces of legislation 
currently part of the FAA Reauthorization 
Bill, H.R. 915. Hall stressed the impor- 
tance of the Express Carrier Employee 
Protection Act and creating a single 
regulatory standard when it comes to 
aircraft maintenance outsourcing. 

“These two areas are of concern to 
Teamsters and the American public,” Hall 
said in his testimony before the Senate 
Aviation Operations, Safety and Security 
Subcommittee. 

Hall said the express carrier legisla- 
tion is needed because it closes a loop- 
hole in current law allowing one com- 
pany, FedEx, to misclassify thousands of 
its workers under the wrong labor law. 
This law has allowed FedEx to have an 
unfair competitive advantage and deprive 
its workers of rights that similarly situated 
employees working for other package 
delivery companies enjoy. 


Private sector labor-management 
relations in the U.S. are governed by two 
laws: the Railway Labor Act (RLA) and the 
National Labor Relations Act (NLRA). The 
express carrier legislation restores the 
original intent of the RLA by stipulating that 
employees of an express carrier are cov- 
ered by the RLA only if their work relates 
directly to aircraft operations. Employees 
whose jobs don't involve aircraft opera- 
tions are covered under the NLRA. 


Fair and Reasonable 

Hall testified that the loophole in the cur- 
rent law means the majority of FedEx 
Express employees are deprived of the 
right to secure union representation in 
the same manner as their counterparts 
at other delivery companies. “The Team- 
sters believe that this legislation is fair 
and reasonable,” Hall testified. 

“For example, UPS employees who 
work as package car drivers, tractor 
trailer drivers, loaders, unloaders, sort- 
ers and truck mechanics can organize 
under the NLRA,” Hall testified. “Employ- 
ees at FedEx Express who perform pre- 
cisely the same work requiring the same 
skill sets are treated dramatically differ- 
ent under our labor laws and are subject 
to the Railway Labor Act, even though 
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they never touch an airplane. 

“Employees performing the same 
work, employed by companies that pro- 
vide the same services, should have the 
same right to decide whether to form or 
join a union,” Hall testified. 

Hall also urged Congress to address 
the dangerous trend of outsourcing heavy 
aircraft maintenance on American com- 
mercial aircraft to foreign repair stations. 
Noting that the practice “has eroded 
passenger safety, increased homeland 
security risk and decimated a skilled 
workforce of American aircraft mechan- 
ics,” Hall outlined the Teamsters’ strong 
support of specific safety measures 
included in the FAA Reauthorization bill. 
These include putting an end to non- 
certified stations, both in the U.S. and 
abroad; requiring foreign stations to be 
inspected at least twice a year by FAA 
inspectors; and requiring that workers at 
foreign facilities be held to the same drug 
and alcohol testing rules as workers at 
U.S. stations. 

“This is the only way to ensure the 
safety of America’s flying public and to 
protect our homeland from the threats 
originating in a foreign repair station as 
a result of lax regulatory standards,” Hall 
told the subcommittee. 


| JULY/AUGUST 2009 | TEAMSTER 13 


14 


i 
CAG 


EF Th 


e Horizon 


a 


s 


Mechanics and Related at Horizon Air Join Teamsters 


~_10R MOST AIRLINE MECHANICS, 
safety isn’t just a precaution; it is a 
[ way of life. 

a Whether on the shop floor, 
at the terminal gate or while in flight, 
mechanics understand that what they do 
while on the job directly affects those who 
fly. And, as the old saying goes, it certainly 
is better to be safe than sorry. 

That's why when management at Hori- 
zon Air, a passenger airline based in Port- 
land, Oregon, restructured the company’s 
quality control department, quality control 
inspector Mike Zdan knew something had 
to give. 

A mechanic at Horizon Air for 18 
years, Zdan knows safety and he knows 
the processes that must be done to make 
aircraft safe for the flying public—and 
grouping quality control with mainte- 
nance is not one of them. 

“Quality control has always been 
separate from maintenance. We need that 
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separation so that there is a checks-and- 
balances system on the work that is done,’ 
Zdan said. “The new system the company 
implemented, which combines the two 
departments, has the potential to put 
planes in jeopardy.” 

For Zdan, the restructuring of the depart- 
ments was a final straw. Although Zdan and 
his coworkers had union representation 
through Aircraft Mechanics Fraternal Asso- 
ciation (AMFA) and contract language that 
forbade the restructuring of maintenance 
and quality control departments, the com- 
pany walked right through the contract. 

AMFA did nothing to stop Horizon 
Air from changing the protocol—a move 
that angered not only Zdan, but many of 
his coworkers. 

“I was very disappointed with the way 
operations were taking place. I wasn’t satis- 
fied with the contract that was negotiated 
or the representation we had,” said Hori- 
zon Air Mechanic Rich Chase. 
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Outsourcing Concerns 
Along with the majority of his coworkers, 
Chase had concerns that went beyond safety. 

Like most airlines today, Horizon Airis 
struggling financially. To save money, the 
industry trend is to outsource work to for 
eign repair stations where labor is cheap 
and standards are less strict. 

While Horizon Air has yet to outsource 
maintenance work, many mechanics felt 
the issue wasn’t a matter of if, but when. 
They questioned whether AMFA had the 
power to stand up to the company on 
the issue of outsourcing, considering the 
association couldn't even fight company 
changes that took place internally. 

“Securing strong scope—or anti-out- 
sourcing—language was the most impor- 
tant issue to us during this campaign and 
I think most guys will tell you that,” Chase 
said. “Our AMFA-negotiated contract had 
some scope language, but it was weak and 
relatively minor. Although we expressed 


“The Teamsters prove that they don‘ just talk the 
talk; they walk the walk. They are honest and 
serious about representing us and they have the 
strength to stand up to the company.” 


— RICH CHASE, HORIZON AIR MECHANIE 


what we were looking for, AMFA addressed 
none of our concerns. We knew we had to 
make a change.” 

With nobody else to turn to, mechan- 
ics at Horizon Air called on the Teamsters 
for help. 


Time for Change 

Under the direction of organizer Stephanie 
Patiga, Horizon mechanics and related 
formed an organizing committee and 
began a six-month-long campaign to join 
the Teamsters. They had their work was cut 
out for them—AMFA ran a brutal mud- 
slinging campaign of their own—but said 
time spent organizing was worth it. 

“The more I worked on the campaign, 
the more I saw Teamster representatives 
going above and beyond. Teamster organiz- 
ers worked late into the night; they gave up 
their evenings and their weekends for peo- 
ple like me,” Chase said. “Their enthusiasm 
showed me that change was possible.” 


Among other things, the Teamsters 
showed their power by inviting Horizon 
mechanic Ryan Hurley to Washington, D.C. 
where he and members of the Teamsters 
Aviation Mechanics Coalition (TAMC) 
lobbied Congress to pass anti-outsourcing 
legislation. The Teamsters also dominated 
a debate with AMFA and stepped up when 
the company attempted to make a unilateral 
change to its uniform policy. 

Most importantly, the Teamsters ran 
a campaign free of insults against their 
competition. 

“T felt it was a very professional cam- 
paign,” Zdan said. “The Teamsters didn't 
smear AMEFA or that association’s sup- 
porters. They simply put out facts and let 
our bargaining unit decide for themselves 
who was the best union.” 


Victory 
On April 20, that decision was made when 
mechanics and related occupations at Hori- 
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zon Air voted 245-187 to become Teamsters. 


More than 80 percent of the 484-member 
bargaining unit voted. Zdan and Chase 
couldn't be happier with the outcome. 

“T feel this is our best chance to get what 
we want and need,” Chase said. “The Team- 
sters prove that they don’t just talk the talk; 
they walk the walk. They are honest and 
serious about representing us and they have 
the strength to stand up to the company.” 

Although the campaign is over, much 
work still needs to be done. Horizon 
mechanics, who are now members of Local 
986, based in Los Angeles, California, have 
begun the process to elect shop stewards and 
will soon establish a negotiating committee. 

“T look forward to obtaining a good, 
solid contract that we can be proud of,” 
Zdan said. “I’ve got a lot of time invested 
in this company and I don’t want to hurt 
the company. I just want a contract that 
is fair and equitable to both parties and I 
think the Teamsters can provide that.” 
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HE OFFICERS AT THE COOK 
County Jail in Chicago have a 
tough job watching over more 
than 9,000 inmates at the largest 
single site county jail in the country, so 
when they needed a union that could fight 
for their rights they chose the Teamsters. 
“With the Teamsters, we have the best 
chance of getting a fair contract and the 
j leamsters will stand up for us against 


= the administration so that our rights are 


wa protected,” said Mark Robinson, the chief 
steward who has been a Cook County cor- 
tections officer for more than five years. 

Robinson and his coworkers at the five- 
tity-block jail that once held Al Capone, 
serial killer John Wayne Gacy and other 
infamous criminals voted recently to join 
Local 714 in Berwyn, Illinois. There are 
about 3,200 corrections officers in the bar- 
gaining unit. 

“The Teamster difference is that the 
Teamsters is a union that actually backs 
its officers,” said Officer Jesse Lopez, a 12- 
year veteran of the Cook County Sheriff's 
Office, which runs the jail, located on 96 
actes in the nation’s third largest city. 

For the past nine years, the officers 
had been under contract with the Metro- 
politan Alliance of Police (MAP), which 
did not provide effective representation, 
the officers said. In March, the officers 
those the Teamsters over MAP and the 
American Federation of State, County and 
Municipal Employees (AFSCME) by an 
overwhelming margin. 

“Local 714 and all the local unions in 
Joint Council 25 joined together and coor- 
dinated their efforts and resources to help 

2 these officers form their union with the 


“For far too long the corrections officers have not 
received adequate service and representation. These 
officers put their lives on the line every day and we 
look forward to helping them improve their working 
conditions through a Teamster contract. This is a 


great group of Teamsters.” 
— BILLY LOGAN, ORGANIZING DIRECTOR, JOINT COUNCIL 25 


Teamsters,” said John T. Coli, Joint Coun- 
cil 25 President. “The corrections officers 
work hard every day under very, very dif- 
ficult and dangerous conditions to protect 
the community. They deserve to be treated 
with respect and dignity, and as Teamsters 
they will achieve that.” 

Billy Logan, organizing director for 
Joint Council 25, said it’s good to know 
that the corrections officers will soon have 
a strong Teamster contract. 

“For far too long the corrections offi- 
cers have not received adequate service 
and representation,” Logan said. “These 
officers put their lives on the line every 
day and we look forward to helping them 
improve their working conditions through 
a Teamster contract. This is a great group 
of Teamsters.” 


‘Feeling of Strength’ 

Patrick Fitzgerald, an officer who has 
worked at the jail for nearly two years, said 
things will be very different as Teamsters. 

“Our old union had a sit-back-and-do- 
nothing approach to things,” Fitzgerald 
said. “They never took the time to fight 
any of the issues. More often than not, 
they would side with the administration. 
The Teamsters are a large and strong 
union with the necessary experience. 
Being Teamsters gives us a feeling of 
strength. We know we have a large group 
of people standing behind us when we 
want to get our point across.” 

The officers were tired of the poor 
service from the previous union, which 
included a long turnaround time for 
addressing their grievances, said Barb Cor- 
nett, a business agent with Local 714. 


“The officers also want to receive 
enhanced training like the training the court 
service deputies receive,” said Cornett, who 
was a 20-year police officer. “The enhanced 
training will give the corrections officers 
more job opportunities. Also, during the 
past several years, the court service deputies 
have passed the corrections officers in pay. 
The corrections officers want fair pay.” 

Local 714 represents the court service 
deputies, and the corrections officers have 
seen how the Teamsters have improved the 
court officers’ pay and working conditions. 
Also, Local 714 represented the correc- 
tions officers prior to MAP taking over 
representation nine years ago. Many of the 
veteran corrections officers regret losing 
that Teamster representation. 

“We need to return to the way things 
were when we had the Teamsters before,” 
Lopez said. 

Nick Palomino, a corrections officer 
at the jail for nearly 10 years, said he has 
been familiar with Teamster strength his 
whole life. 

“My father, Lupo, was a member of 
Local 714 for 19 years. He worked for a 
manufacturing company,’ Palomino said. 
“My brother worked at the same company 
and is now an officer at the jail. Coming 
from a family of Teamsters, I’ve always 
been impressed with the Teamsters.” 

Palomino points to the gains the court 
service officers have made as Teamsters as 
a hopeful sign that the corrections officers 
can make similar advances in the future. 

“The Teamsters will back up the cor- 
rections officers,” he said. “I'd like to see 
some improvements for all the corrections 
officers.” 
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A Safer Workplace 


Improving safety is a big concern for offi- 
cers. “We need to improve the condition 
of the building. Some of the areas are very 
old,” Palomino said. 

Denise Hobbs, an officer for more than 
two years, agrees that safety is a major 
concern. 

“From what I’ve seen, we often come 
second to the safety of the inmates,” 
Hobbs said. 

Hobbs, like other officers, has to deal 
with a volatile mix of violent offenders and 
inmates who suffer from mental illness and 
substance abuse. She has worked in the 
women’s division and now works in the 
maximum security/mental health division. 

“It’s a very dangerous environment,” she 
said. “I had fights last night on my tier.” 

Hobbs said the senior 
officers have told her sto- 
ries about the strength of 
the Teamsters. 

“T knew we would 
get the best representa- 
tion from the Team- 
sters,” she said. “I kept 
on hearing, “We need 
the Teamsters back.’ 
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Everyone kept saying, ‘It never used to be 
like this when we were Teamsters.” 


Legal Support 

Another big problem is officers who face 
lawsuits by inmates. If an inmate feels his 
civil rights were violated, often they sue 
officers. 

“The officers have had to pay for their 
legal defense,” she said. 

Fortunately, the Teamsters Union 
offers its Team Legal Defense Plan, which 
provides top quality, affordable, nation- 
wide legal assistance for Teamsters in law 
enforcement. The plan provides represen- 
tation for duty-related civil and criminal 
incidents and preparation for grand jury 
hearings. 

Anthony McGee, an officer for nearly 


+ <3 


four years, initially supported a different 
union. 

“Through the leadership of my chief 
steward, I was able to see the error in my 
ways and I soon supported the Teamsters, 
he said. “I believe the Teamsters have the 
officers’ best interests in mind. The Tean- 
sters’ record speaks for itself. The Team- 
sters have the proven ability to fight for the 
common man.” 

McGee, who works in the intake/depar 
ture section, said he is looking forward to 
his first Teamster contract. 

“T feel the current contract that we're 
under has a total lack of respect for the 
officers,” McGee said. “I believe in basic 
fairness. We need clear contract language 
with no ambiguity.” 

Lopez said officers supported the Team: 
sters because the Teamsters worked hardto 
clarify and solidify its message of bringing 
help to the officers. Lopez was active on the 
campaign early on, and he helped bring 
fliers into the jail so that officers would be 
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familiar with the Teamsters. 
“I knew from my previous experience 
with the Teamsters that we needed the 


’ Teamsters back,” he said. 


“Pm relieved to be a Teamster again,” 
he said. “It’s a feeling of relief knowing 
that we have a union that’s going to do 
something.” 

Gus Horemis, the lead organizer in the 
campaign who is training to be a business 
agent, said the officers want aggressive 
tepresentation and they know the Team- 
sters can provide that. 

“The officers are an intelligent group,’ 
Horemis said. “You're dealing with a 
show-me crowd, We showed them what 
the Teamsters will accomplish for them.” 


Fair Treatment 

With the Teamsters, Robinson said, offi- 
cers will be able to negotiate a strong con- 
tract that will lift morale. 

“I just want to see the officers treated 
fairly,’ he said. “We need representation 
that will give us something to make the day 
alittle better when we come into work.” 

Officers are entitled to take medical 
time off, similar to sick time, but they 
often face harassment from jail adminis- 


“Officers do a hard job here and there's a lot of good 
people here. We want to make sure we're treated 
right. We know Local 714's history. We know they 
will fight to get us a fair contract.” 


— MARK ROBINSON, CHIEF STEWARD AND COOK COUNTY CORRECTIONS OFFICER 


trators for taking the time off, Robinson 
said. Also, the administration has been 
cutting the minimum staffing levels, 
which increases the stress level for officers 

“Tn a sense, we're the inmates now,’ 
Robinson said of the cumulative effect of 
the harmful policies. 

“Officers do a hard job here and there’s 
a lot of good people here. We want to 
make sure we're treated right,” he said. 
“We know Local 714’s history. We know 
they will fight to get us a fair contract.” 

McGee and the other officers said it 
feels great to be Teamsters. 

“T feel like I’m part of a brotherhood,” 
he said. “The camaraderie of the officers 


will only be enhanced as Teamsters. Our 
biggest challenge will be uniting every- 
one, but I’m confident we can do that 
as Teamsters. Once we get everyone on 
board and on the same page, there’s no 
battle we can’t win and no mountain we 
can’t climb.” 

Hobbs agreed that the mood has 
improved, and officers have more hope as 
Teamsters. 

“We're holding our heads up a little 
higher,” she said. 


= : 


“o i 
far’ oe 
_ * 4 
® 5 


Ss 
iY, >. 


4 
ae ee <j 
a” 


Cleaning Up 


Waste Workers Join Local 311 


hey perform hard 

| work vital to public 

| health and sanitation, 

f handling residential, 
yard and bulk waste. And when 
it came to fighting for their 
rights, these workers wasted no 
time in uniting. 

About 200 workers at Ecol- 
ogy Services in Anne Arundel 
and Howard Counties in 
Maryland recently voted by 
more than a 2-1 margin to join 
Local 311 in Baltimore. 

“T think the vote sums up 
everything. We did this to help 
us all get a better work situa- 
tion, to see better working con- 
ditions and respect,” said James 
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Myles, a driver. “We joined the 
‘Teamsters to let them know 
we're equal, to turn this com- 
pany around and do things the 
right way.” 


Patience Prevails 
The vote came after a difficult 
year for the workers. A previ- 
ous unsuccessful vote resulted 
in objections by Local 311 and 
the workers, which prevailed 
through two labor board appeals 
and a hearing, and included 
charges against the company for 
inappropriate action during the 
organizing campaign. 

Among the objections: that 
the company provided workers 
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the day off with pay the day 
of the election, and did not 
post a mandatory day of work, 
which had been previously 
agreed upon by the company 
and Local 311. Following a 
favorable decision by the labor 
board, the workers finally had 
a fair election, resulting in an 
overwhelming 115-57 vote for 
representation by Local 311. 
“Pm awful proud of them, 
that after all this time these 
workers stood together, 
because when they stand 
together they can make good 
things happen,” said Neil 
Dixon, President of Local 311. 
“The local worked very 
hard for this victory for these 
workers. They never gave 
up, and this victory is thanks 
to their resilience,” said Bob 
Morales, Director of the Solid 
Waste, Recycling and Related 
Industries Division. 


Bringing it Home Loc 
The Ecology Services worker Bi 
united over common con- 
cerns, recognizing the need 1} 
for affordable health care and) fd 
improved wages, but most of] vote 
all, respect and fair treatment) becc 
on the job. Loci 
A recent meeting held by |The 
Local 311 to accept contract | Tear 
proposals was attended by __ | rity 
more than 100 workers. This | bya 
participation is key,asthe | “ 
workers stand up for proper | dedi 
treatment on the job, and hop# driv 
to negotiate a fair contract. | now 
“It’s been tough fighting. | wel 
We've been through a lot. We | ther 
were to the point where we | repr 
didn’t want to feel our job wat Vol 
on the line when we walked | and 
into the office to say some- I 
thing,” Myles said. “It was up | U.S, 
to us to bring it home, and we) City 
brought it home.” am. 
goo 
| ster; 
j nati 


LOCAL 997 


" Bimbo Bakeries 


d D rivers and mechanics with 

and! &¥ Bimbo Bakeries recently 

t of | voted by nearly a 2-1 margin to 

1ent) become members of Teamsters 
Local 997 in Fort Worth, Texas. 

by |The 73 workers joined the 

ct | Teamsters in seeking job secu- 
tity and protections provided 

his | by a strong Teamster contract. 

“We're honored that these 

er | dedicated and united bakery 

hop! drivers and mechanics are 
now a part of our union and 

1g. | we look forward to providing 

We} them with strong Teamster 

e _tepresentation,” said Richard 

wai) Volpe, Director of the Bakery 

sd | and Laundry Conference. 

Bimbo Bakeries USA is the 

up | USS. division of the Mexico 

| we} City-based Grupo Bimbo, 
amajor producer of baked 
goods. More than 4,000 Team- 
sters work at Bimbo Bakeries 
nationwide. 


PPB LOCAL 25 


Medford CPL 


ya 3-1 margin, driv- 

ers who deliver Dunkin’ 
Donuts to satellite outlets 
have voted to join Local 25 in 
Boston. 

The drivers at Medford 
CPL, Inc. in Medford, Mas- 
sachusetts voted 12-4 to join 
Local 25. There are 18 drivers 
in the bargaining unit. 

The drivers deliver donuts 
to satellite outlets, often 
located inside gas stations or 
convenience stores. The work- 
ers are looking to negotiate 

fair wages and improvements 
in safety and to gain respect in 
their workplace. 


LOCAL 445 


Walden, New York 
Police Department 


olice officers in Walden, 

New York have voted by 
a 17-1 margin to join New- 
burgh-based Local 445, mark- 
ing the local’s third organizing 
victory for 2009. This follows a 
recent victory for housekeep- 
ing staff at West Point’s Army 
Hospital. The staff voted by a 
29-0 margin to be represented 
by Local 445. In March, oil 
delivery drivers at Wallace Oil 
in Middletown voted 16-2 to 
join the local. 

In the past two years, Local 
445 has won 25 of the 26 elec- 
tions it has faced, increasing 
its membership by more than 
1,200 new workers. The local 
now represents 3,600 members 
throughout the Hudson Valley. 

“These were tough but 
rewarding victories,” said Adri- 
an Huff, Secretary-Treasurer of 
Local 445. “Management threw 
everything in the book at us, 
but the employees hung in 
there and saw through the lies 
and threats.” 


LOCAL 638 


First Student 


irst Student school bus 

drivers and monitors in 
Brooklyn Park, Minnesota 
have voted overwhelmingly, 
102-33, in favor of representa- 
tion by the Teamsters Union, 
seeking fair pay, affordable 
health insurance, respect and 
a voice in their workplace. The 
167 workers are now members 
of Local 638 in Minneapolis. 

“T knew there had to bea 
change and we needed to speak 
up,” said Michael Mendenhall, 
a three-year driver with First 


Student in Brooklyn Park. 
“This was a big team effort and 
there was a lot of motivation to 
vote Teamsters.” 

According to Mark Rime, 
Secretary-Treasurer of Local 
638, this is the first group of 
First Student workers that 
Local 638 has organized, and 
hopefully the beginning of 
more workers deciding to join 
the union. 

“There is a movement of 
school bus workers in Min- 
nesota, and across the nation, 
who are driving up standards 
in this industry by uniting as 
Teamsters,” said Jeff Farmer, 
Teamsters Director of Orga- 
nizing and former Director of 
Organizing for Joint Council 
32 in Minnesota. 


LOCAL 23 


Marshalls 
Bridgewater 
Merchants, Inc. 


SC maintenance 
workers at Marshalls 
Bridgewater Merchants Inc. in 
Bridgewater, Virginia, a ware- 
house that supplies Marshalls 
and T.J. Maxx stores with 
merchandise, recently voted to 
become members of Local 29 
in Waynesboro, Virginia. 

The workers cited job pro- 
tection, respect and fairness on 
the job as the primary reasons 
for seeking representation. 

“We chose the Teamsters 
because we were looking for a 
union that had power, a union 
that was going to put its foot 
down and stand up for us,” 
said Kenneth Siever, a Mar- 
shalls employee. 

“] really applaud these 
workers for sticking together 
and sticking behind their belief 
that life could be better. They 


“The Teamsters 
name recognition 
was critical in 
our success—the 
workers know 
the power of the 
Teamsters.” 


— JOE GRONEK, SECRETARY- 
TREASURER OF LOCAL 402. 


were intimidated terribly by 
the employer throughout the 
campaign, but chose to join 
the ‘Teamsters despite that 
intimidation,” said John Far- 
rish, Secretary-Treasurer of 
Local 29. 


LOCAL 402 


Evergreen 
Trucking 


mployees of Evergreen 

Trucking in Courtland, 
Alabama, recently voted to join 
Local 402 in Muscle Shoals. 

The drivers, dispatchers and 
mechanics work at a “spotting 
service,” responsible for mov- 
ing tractor-trailer rigs in and 
out of an International Paper | 
plant located across the street 
from their yard. There are 20 
workers in the bargaining unit. 

“The Teamsters name rec- 
ognition was critical in our 
success—the workers know 
the power of the Teamsters,” 
said Joe Gronek, Secretary- 
Treasurer of Local 402. 

The workers want more job 
security, fair wages and over- 
time. Right now, they are on a 
60-hour schedule and do not 
receive overtime after working 
40 hours. 
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EADERS ATTENDING THE 2009 
Unity Conference celebrated 
the election of President Barack 
Obama and the 43,000-plus Team- 
sters organized last year, but everyone left 
focused on the tasks at hand—more orga- 
nizing success this year and passage of the 
Employee Free Choice Act. 

“We will continue to make organiz- 
ing our top priority and we need to pass 
the Employee Free Choice Act,” said Jim 
Hoffa, Teamsters General President. “We 
have much more hard work ahead of us.” 

More than 1,200 Teamsters—principal 
officers, rank-and-file members, organiz- 
ers, business agents and others—from the 
United States, Canada and Puerto Rico 
attended this year’s Unity Conference. 
Unlike the past eight years, when Presi- 
dent Bush was in office, this year’s event 


had an air of optimism with President 
Obama now presiding at 1600 Pennsylva- 
nia Avenue. 

Hoffa told attendees he has visited the 
White House five times as of early May. 


On one occasion, Hoffa said, Obama and 
Vice President Joe Biden told him and 
other union leaders, “Welcome back to 
your White House.” 

Still, Hoffa cautioned, much work lies 
ahead and Teamsters cannot rest with the 
Obama victory. Teamsters everywhere 
need to help pass the Employee Free 
Choice Act, and must hold members of 
Congress accountable. 

General Secretary-Treasurer Tom 
Keegel, celebrating 50 years as a Teamster, 
implored leaders to continue fighting for 
justice for workers, recalling the Team- 
sters’ Minneapolis General Strike of 1934, 
which paved the way for organizing truck 
drivers and the growth of the Teamsters. 

“Teamsters never give up, never give 
in, and Teamsters never back down froma 
fight,” Keegel said. 


if 


for 


Vice President Joe Biden 

The Vice President, who addressed the 
conference via video, leads the White 
House Task Force on Working Families, 
unveiled in late January at a White House 
ceremony attended by Hoffa. The new 
task force is focusing on stabilizing the 
economy and making it work for Ameri- 
ca’s workers again, and Hoffa is playing a 
key advisory role. Biden said the Obama 
administration has numerous goals to 


strengthen workers, including health-care 


teform and signing the Employee Free 
Choice Act. 

“We can’t have a strong middle class 
without a strong union movement,” he 
said, slowing enunciating the letters, “U- 
N-I-O-N.” 

Although the political landscape has 


changed dramatically for the better, leaders 


attending Unity. Bailey is a member of the 
executive board of the Teamsters Graphic 
Communications Conference (GCC) 
M767 in Kent, Washington. 

“Tf you lose your job, you don't lose your 
union,” Bailey said. “There are so many job 


U.S. Rep. Maxine Waters, a California 
Democrat and longtime Teamster sup- 
porter, told the leaders they must hold 
Congress accountable to make the changes 
that got them elected. 

“You can’t let them forget,” Waters said. 
“You must remind them that they were 
elected to change things.” 


Organizing Triumphs 

Organizing Director Jeff Farmer told the 
attendees that the union accomplished its 
two union-wide goals in 2008: organizing 
more than 40,000 workers and electing 
Obama as president. 

“As Teamsters, we delivered,” Farmer 
said. “The goals for 2009 include organiz- 
ing another 40,000-plus workers and pass- 
ing the Employee Free Choice Act.” 

In 2009, as of early May, 10,000 workers 


2009 UNITY CONFERENCE FOCUSES ON ORGANIZING, POLITICAL VICTORIES 


were reminded throughout Unity of the 


dire economic conditions facing the coun- 


try and Teamsters everywhere. Teamsters 


in distressed industries such as freight, car- 


haul and newspapers have been especially 
hit hard. 


Outside the hall, Rebecca Bailey, a jour- 


neyman pressman at The Seattle Times, 
said she found out she was laid off while 


opportunities in the Teamsters.” Bailey said 


she tries to convince younger workers to not 


withdraw from the union if they lose their 
jobs. Remaining in the union can help them 
find new work, she said. 


Economist Weighs In 

Robert Kuttner, an economist and found- 
ing co-editor of The American Prospect, 
brought home the struggle workers face 
every day during a 40-minute discussion 
on the economy. 

“For the past 30 years, financial elites 
have had too much power and our work- 
ing people have had too little,” Kuttner 
said of three decades of anti-worker laws 
and policies. Kuttner cited misclassifica- 
tion of workers, flagrant union busting, 
trucking deregulation and other devas- 
tating trends that have hurt workers and 


benefited the financial elites. The problems 


have been magnified by fraud and exploi- 
tation on Wall Street by big business. 


had already organized with the Teamsters, 
including 2,800 school bus and transit 
workers, 3,200 Cook County, Illinois Cor- 
rections officers and 500 mechanics at 
Horizon Airlines. There is strong organiz- 
ing momentum, and the union has a goal 
of training and mobilizing 1,000 member 
organizers this year to help reach the 
40,000 level again, Farmer said. 
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The campaign to organize 8,000 fleet 
service workers at Continental Airlines is 
under way. Two Continental fleet service 
workers, Gary Welch and Mark Cline, 
received standing ovations during Unity. 

“The Teamsters Union is the only union 
that has the resources needed to reach our 
outstations and be successful in winning at 
Continental,” said Welch, based in Houston. 

“We now know what the real Teamster 
difference is and know that we will be 
‘Teamsters, Continental Ramp believes in 
the Teamsters Union!” 

International Vice President Ken Hall, 
Director of the union’s Package Division, 
addressed members about the union’s cam- 
paign to organize the mechanics and related 
craft and class employees at FedEx Express. 


Speakers 
Andrew Cuomo, New York Attorney Gen- 
eral, a strong supporter of working families, 


TEAMSTER 


told leaders that his office is working hard to 
prosecute the wrongdoers on Wall Street in 
an effort to restore confidence in the finan- 
cial system. Cuomo said he is also fighting 
against anti-worker laws and policies, such 
as misclassification of workers and the 
inequality of wages in the United States. 

“The working families have built this 
nation,’ Cuomo said. “It is the American 
worker that makes this country run, not 
the CEOs.” 

International Vice President Fred Pot- 
ter, the union’s new Port Division Director, 
talked about the importance of neutral- 
ity agreements—in which the company 
agrees to refrain from speaking negatively 
about the union to its employees—in 
organizing campaigns. 

“These types of agreements help level the 
playing field in organizing campaigns, and 
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the UPS Freight campaign is a great exam: (0! 
ple of what we can achieve,” Potter said. "4 
International Vice President John Coli “VY! 


shared his experiences working with loca, I" 
state and federal officials. That effort is “““W 
more important than ever to tap into the "™ 
federal stimulus money that’s available. °"'" 
“There’s a lot of government money _# 
out there,” Coli said, urging leaders to ‘ohn 
Unit 


focus on forging political ties. “We need 
to be aware of the opportunities out there a 
We need to get a piece of the pie and cre- [hn 
ate more Teamster jobs.” of th 

President Hoffa honored three mem- 
bers of the crew that crash landed a Boeirg f 
747 in a field near Bogota, Colombia on ‘© 


July 7, 2008. Captains Bryant Beebe, Ivan 
Dankha and Richard Dunlap managed 
to get the 747 fully loaded with 73 tons of 
flowers on the ground after losing power 
in three engines. All eight crewmembers 


on board survived. This was the only 
off-airport B747 crash in history to have 


Col Survivors. David Bourne, Airline Division 


Director, will take plaques to two other 
crew members who are still recovering 


Council 25 is lobbying at the Illinois state 
Capitol in Springfield, where the union 
has successfully fought for the interests 
of public-sector Teamsters. Coli cited the 
recent organizing victory at Cook County 


Corrections, where nearly 3,200 officers 
joined Local 714. 

Jim Santangelo, International Vice 
President and President of Joint Council 
42 in Southern California, said his Joint 
Council works closely with the 22 local 
unions on charitable causes, political 


the ftom the accident and could not attend the 
Unity Conference. 

International Vice President Chery] 
ohnson, who is retiring, was honored at 
eq Unity by President Hoffa for her 40 years 
here of Service to the Teamsters. Hoffa noted 
ohnson’s many roles, including Director 


7 of the Human Rights Commission (HRC). actions, a very effective phone-banking 

m- Johnson introduced the new HRC Direc- system, organizing campaigns, scholarship 
pei, 0% Antonio Christian. Western Region programs and the Helmets to Hardhats 

jn __ Vice President Chuck Mack also retired. leaders at the 2009 Unity Conference said. program, which helps veterans transition 


Working Together 

Joint Councils are more important than 
ever to the Teamsters Union and they must 
work closer with local unions to share 
resources and to better serve members, 


During a meeting of Joint Council and 
local union leaders held before the general 
session of unity, Teamsters discussed ways 
the two groups could work closer together 
by using successful strategies employed in 
previous campaigns. 

Hoffa cited the success of the UPS 
Freight campaign, in which 12,600 work- 
ers at the former Overnite Transportation 
now belong to the Teamsters, because 
Joint Councils across the country worked 
together and they worked with their local 
unions and the International Union to 
organize the various terminals. 

International Vice President John Coli, 
President of Joint Council 25 in Chicago, 
said Joint Councils teaming up with local 
unions are helping to pool resources and 
increase clout. An example within Joint 


to Teamster jobs. 

“We help coordinate these programs 
and services and our message to local 
unions is that they have to participate on 
behalf of their members,” he said. 

Throughout Unity, leaders talked about 
the importance—and the responsibil- 
ity—of Teamsters working together to 
grow the union. 

Outside the meeting hall, John Sholtes, 
an organizer with Local 79 in Tampa, 
Florida, helped sum up the message. 

“As James R. Hoffa said back in the 
late 1950s, we need to ‘organize, organize, 
organize,” Sholtes said. “We need to in 
order to grow and increase our influence 
on society. We can accomplish this by 
strengthening our middle class through 
collective bargaining on a massive scale.” 
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Is a Comfortable Retirement a Thing of the Past for Working Americans? 


avey Grubbs is a 46-year old 
> truck driver with 25 years on the 
} job delivering cars for Allied Sys- 
tems. A father of three and mem- 
ber of Local 391 in Greensboro, North 
Carolina, he said he’s “a hard working man 
looking for a way so I don’t have to do it 
until I die.” 
Grubbs blames the current economic 
, ‘isis on deregulation in the banking 
“industry and says, unfortunately, “Taxpay- 
ers are going to have to suffer through it.” 
He has seen his self-contributory 401(k) 
go down 53 percent since 2007. As a 
participant in the Central States Pension 
Fund, he was already expecting to delay 
his retirement because of the necessary 
steps taken several years ago to preserve 
the fund. 

“With changes that have been made I 
feel Central States will become solvent. We 
need to move legislation forward that buys 
more time for the market to come back,” 
he said. “I’m going to have to continue 
working and hope that the market turns 
atound and our investments rebound.” 

Wall Street’s collapse has laid bare the 
inadequacies of our nation’s retirement 
system. While all eyes are on White House 
and congressional efforts to get the coun- 
try back on track, the worst retirement cri- 

‘sis since before Social Security was created 
in 1935 looms large on the horizon. 
Unless an economic turnaround 
emerges soon, Washington will have to 
act to prevent thousands of pension funds 
nationwide from going belly up and to 
1804 bolster retirement savings. And once 


again, Teamsters are leading the charge to 
defend the gains made by generations of 
working people and their unions. 

“The free marketers, free traders, 
trickle downers and deregulators have 
failed to deliver on their promise of long- 
term prosperity, said Tom Keegel, General 
Secretary- Treasurer. “Now it’s up to us to 
clean up their mess and make things right 
for the people who built this great country 
of ours and who truly care for it.” 


Current Crisis Jeopardizes 
Retirement Security 

Things have gotten so bad that the only 
people who can retire when they planned 
to and get the income they expected are 
Teamsters and others in defined benefit 
pension plans. Take Mike Furtado, a 
longtime Local 853 member who works 

at Dairy Berkeley Farms in Hayward, Cali- 
fornia. With 38 years in the Western States 
Pension Fund and getting ready to retire in 
the next few years, he said, “I’m fortunate 
and happy to have the Teamsters in our 
corner. We get the best people to advise us 
on how to invest.” 

Anyone with a 401(k)—the corporate 
answer to the more expensive, reliable 
defined benefit pension—now knows 
that they alone do not provide adequate 
retirement savings. At the same time, 
defined benefit pensions, the bedrock of 
union-won retirement security, continue 
to be under attack by those responsible for 
bringing on the global recession. 

Remember the historic three-year 
decline in the U.S. stock market earlier this 


decade? If that was a perfect storm, today’s 
economic crisis is a tsunami that is wip- 
ing out retirement savings and pensions 
worldwide. 

Pension funds are invested in stocks, 
bonds and other securities that have all 
been hit hard. The stock market lost 56 
percent of its value between the high of 
September 2007 and the beginning of 
March 2009. Much of that $13-trillion loss 
is showing up in reduced 401(k)s and the 
now dangerously low funding levels of 
defined benefit pension plans. 

A measure of the predicament pension 
funds now find themselves in is, in the 
last year alone, the funding ratio (the ratio 
between what a pension plan is worth and 
what it must pay today’s and tomorrow’s 
retirees) for the 100 largest U.S. sponsors of 
traditional defined benefit plans, fell from 
99.6 percent to 71.7 percent, according to 
Watson Wyatt, a leading global consulting 
firm. And things are just as bad in 2009 as 
pension funds, like all institutional invest- 
ments, experienced a terrible first quarter. 
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Without relief from Washington, 
underfunded pension plans may be forced 
to cut back on future payouts because of 
Pension Protection Act rules that took 
effect last year. 


Congress Focuses 

on Retirement Policy 

Behind all of these percentages, statistics 
and rules are real people who have worked 
hard all of their lives to feed, clothe, house 
and educate their children and who 
deserve to enjoy a decent quality of life in 
retirement. 

“T’'ve got 30 years on the job,” said 
Albert Garone, a Local 804 member who 
works as a plant engineer for UPS in New 
York City. “I’m very thankful to the union 
for securing my pension, but what’s guar- 
anteed in today’s economy?” Garone, who 
recently attended a union pre-retirement 
seminar with his wife Maureen Gleason, is 
not planning on retiring for a while. Nev- 
ertheless, he thinks that, “The government 
is bailing out corporations. They ought to 
stabilize the individual’s security and guar- 
antee our pensions too.” 

Such concern about the future of 
retirement has sparked much hand wring- 
ing in Washington, and Congress is now 
taking up the issue of how to fix the 
nation’s broken retirement system. In the 
first step toward developing legislation to 
reform the system, lawmakers are hold- 
ing a series of congressional hearings to 
assess the state of Americans’ retirement 
security. The House Education and Labor 


“We need to send a message to our 
investment managers that they work for 
our funds. We have a say on how they run 
their companies and what they do.” 


Committee is consider- 

ing changes to strengthen 
retirement plans, a Senate 
panel is examining what 
will happen to workers 
nearing retirement because 
of the faltering economy, and the House 
Small Business Committee is discussing 
the challenges small employers face in 
sponsoring retirement plans. 

“Our system of retirement income 
security was completely unprepared for the 
sort of financial earthquake set in motion 
by the collapse of the housing bubble and 
its secondary impact on the stock mar- 
ket,” said Dean Baker, co-director of the 
Center for Economic and Policy Research, 
in his testimony to the House Education 
and Labor Committee at a recent hearing. 
“Older workers were already inadequately 
prepared for retirement even prior to these 
events. The events of the last two years now 
put most of the baby boom cohorts facing 
retirement with very little to depend on 
other than their Social Security and Medi- 
care benefits.” 

Baker's testimony underscores the grow- 
ing realization that defined contribution 
(DC) plans, such as 401(k)s, simply cannot 
guarantee secure retirements like tradi- 
tional defined benefit (DB) plans do. DCs 
come with no guarantees and no backing 
by the federal government. DBs guarantee 
a monthly check for life and are backed by 
the federal government through the Pension 
Benefit Guaranty Corporation (PBGC). 

Like many Teamsters, Boston Local 
122 member Jim Hollarand doesn’t have 
to be told his 401(k) can’t hold a candle to 
his pension. A 48-year-old shop steward 
with 25 years on the job at Martignetti 
wine and liquor company, Hollarand said, 
“Every morning in the drivers’ room we 
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talk about these things. I have more than 
100 guys in the warehouse. It’s a younger 
crew and it’s hard to get the right mix of 
wage and pension increases in our con- 
tract, so we have a lot to talk about.” 

Even though their New England Team- 
sters Trucking Pension Fund has had to 
make changes to stay solvent, he said, “I 
tell my guys, “Your pension is a much bet- 
ter deal than a 401(k). At least the pension 
is a guaranteed benefit that you know 
youre going to get, you just have to work 
for it. With the 401(k) you don’t know 
what you're going to get.” 

Acting PBGC Director Vince Snow- 
barger agrees. “Although there was a 
declining interest in defined benefit plans, 
say over the past couple of decades, that 
might turn around as people begin to 
understand the benefits that a defined 
benefit plan has to offer over a 401 (k),” he 
said in a recent interview. 


The Front Lines 

“We need to send a message to our invest: 
ment managers that they work for our 
funds,” Keegel recently told Teamster 
trustees at the eighth annual Trustee Edu- 
cation Conference in Phoenix. “We havea 
say on how they run their companies and 
what they do.” 

Keegel has formed a task force of 
Teamster trustees to develop strategies to 
demand pension reforms in Congress and 
also to push for changes that can be made 
to ease pressure on Teamster funds with- 
out legislative approval. 

Trustees came together at the annual 
meeting to share best practices, identify 
ways to help and grow Teamster funds, 
develop plans to protect Teamsters’ retire 
ment security and hold investment man- 
agers accountable. 
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“Our challenges today are far greater, 
and so too is our mission,” Keegel said. 
“We understand our role is about more 
than simply protecting our members’ ben- 
fits. As trustees, we are now on the front 
line of the effort to grow our union and 
support workers’ rights. And I’m proud to 
say that we are making a difference.” 
Keegel and other participants stressed the 
importance of contributing to DRIVE now 
more than ever before as the union fights 
lan to protect Teamsters’ retirement security, 
ger which will require a political solution. 
of “If there was ever a time to participate in 
+ DRIVE, it is right now,” said Brad Slawson 
$t., International Vice President. “We need to 
am> have all of us pushing in the same direction. 
to Its our responsibility to energize our mem- 
“| _ bership because we have to work together.” 
bet —- Keegel also recognized leaders of locals 
who used their collective financial might 
in the fight for economic justice in such 
ork campaigns as Oak Harbor Freight Lines, 
» U.S. Foodservice and the black car indus- 
tty in New York. They were awarded the 
- General Secretary-Treasurer’s Trustee 
Leadership Awards. 


at Needed: Permanent Pension Reform 
Corporate funded, anti-pension forces 
| are using the economic crisis to attack 


union-backed defined benefit pensions 
that guarantee lifelong income. These free 
market ideologues are the same people 
who drove the country into the worst 
economic crisis since the Great Depres- 
sion. Having succeeded in weakening 
traditional defined benefit pension plans 
in the private sector, they are now pound- 
ing a steady beat to cut public pensions. 
They are trying to convince the public 
and policymakers that the country can no 
longer afford comfortable retirements for 
working people. 

The Teamsters Union is on the front 
lines of the fight to protect pensions and a 
secure, dignified retirement for America’s 
workers. With more than 150 pension 
funds and more than 200 health and wel- 
fare funds, the Teamsters Union has finan- 
cial power to make a difference. 

In response to the sweeping decline in 
pension plan values last year, the Teamsters 
led a successful effort to win a temporary 
reprieve from the strict funding require- 
ments of the 2006 Pension Protection Act 
(PPA). Signed into law in January, the 
Worker, Retiree and Employer Recovery 
Act lets pension funds defer their plans to 
meet strict PPA funding requirements. 

And with no let-up to the economic 
downturn in sight, and the regulatory 


cas “Be more involved with your union 
and learn the truth about your 

am 6=©ppension plan. If adjustments are 
made, find out why they are made.” 


clock ticking, Teamsters are once again 
leading the fight to reform the nation’s 
retirement system. This is a battle that will 
require Teamster allies in labor, business 
and government to work together toward 
a solution that will have to come from 
Washington. 

This time there is a difference in the 
struggle for pension security. President 
Barack Obama is in the White House and 
he understands Teamster concerns and 
those shared by working people every- 
where. President Obama has made it clear 
that strong unions and the wages, benefits 
and working conditions that come with a 
union contract, are key to America’s eco- 
nomic recovery. 

In the meantime, it’s important for 
working Americans, especially members 
of the Teamsters Union, to get involved 
and stay current on these issues and any 
changes to their retirement benefits. 

“Be more involved with your union 
and learn the truth about your pension 
plan. If adjustments are made, find out 
why they are made,” Grubbs said. “Don’t 
just ride the train for free and when things 
don't go well point your finger at those 
people who have had to make tough 
choices for others.” 
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IRB REPORT 3 


REPORT TO ALL MEMBERS 
OF THE INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS 


FROM: Independent Review Board 
Benjamin R. Civiletti 
Joseph E. diGenova 
William H. Webster 


DATED: June 8, 2009 


I. INTRODUCTION 

This is the Independent Review Board’s (“IRB”) Report 
Number 3 for 2009 to you on its activities conducted pur- 
suant to the Consent Order. In this Report we will discuss 
matters that have currently come before us, including the 
progress of existing charges about which we have previously 
informed you. 


Il. PROGRESS OF EXISTING CHARGES 


A. DON HAHS - BLET HEADQUARTERS, 

CLEVELAND, OHIO 

We have previously informed you that Don Hahs, an 
officer of the Brotherhood of Locomotive Engineers and 
Trainmen (BLET), a Division of the Teamsters Rail Con- 
ference, allegedly violated his fiduciary duties to the BLET 
and its members, embezzled and converted BLET funds and 
property to his own use and the use of others, and brought 
reproach upon the IBT while President of the BLET by 
embezzling over $58,000 from the BLET. 

After an IBT panel hearing, Mr. Hoffa issued his deci- 
sion removing Mr. Hahs from his current position in the 
BLET until his current term of office has expired in 2010, 
suspending him from membership in the BLET and the IBT 
for a period of one year, and requiring payment of a fine of 
$44,963.97. 
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The IRB notified Mr. Hoffa and Mr. Hahs that it found 
the IBT decision to be not inadequate. The IRB has made 
Application 131 to the district court for Judge Preska’s 
review, The matter is with Judge Preska. 


B. RICHARD RADEK — BLET VICE PRESIDENT 
We have previously informed you that BLET Vice Presi- 
dent Richard Radek allegedly brought reproach upon the 
IBT, breached his fiduciary duty, and embezzled over $6,700 
in union funds by causing the BLET to pay for meals which 
had no union purpose and receiving an allowance which 
covered the cost of his home office supplies while at the 
same time causing the BLET to directly pay for his home 
office supplies. General President Hoffa filed the charges 
against Mr. Radek and a panel was appointed to hear the 
charges. Before a hearing could be held, Mr. Radek submit- 
ted to the IRB an agreement in which he permanently retired 
from the BLET, became ineligible to hold any appointed or 
elected office or employment with the BLET, the IBT or any 
affiliate of the BLET or the IBT, and made restitution for 
funds the IRB alleged he received. The IRB found the agree- 
ment served to resolve the matter. On May 27, 2009, the 
IRB forwarded the agreement to Judge Preska for review. 


C. PETER INNAURATO - LOCAL 107, 

PHILADELPHIA, PENNSYLVANIA 

We have previously informed you that that Peter Innau- 
rato allegedly brought reproach upon the IBT and violated 
his membership oath while an IBT member by knowing- 
ly associating with a member of the Philadelphia La Cosa 
Nostra family. Mr. Hoffa notified the IRB that he adopted 
and filed the charges against Mr. Innaurato and he returned 
the charges to the IRB for a hearing. The IRB’s hearing 
was postponed after Mr. Innaurato submitted to the IRB an 
agreement in which he permanently resigned from the IBT 
and Local 107 and agreed never to hold membership or any 
position in the IBT. The IRB found the agreement served to 
resolve the matter. On May 28, 2009, the IRB forwarded 
the agreement to Judge Preska for review. 


IRB REPORT 3 


D. ROBERT A. HOGAN - LOCAL 714, BERWYN, 

ILLINOIS 

We have previously informed you that Robert A. Hogan, 
Joint Council 25 Vice President and Local 714 Secretary- 
Treasurer, allegedly failed to act appropriately after he cre- 
ated a situation likely to result in a violation of the Consent 
Order when he rehired Robert Riley to work at Local 714 
and failed to take any action to prevent, and, after learn- 
ing, to address Mr. Riley’s ongoing contact with William T. 
Hogan, Jr., a prohibited person under the Consent Order. 

The IRB held a hearing on April 2, 2008, and while 
the IRB was in the process of issuing a decision, the IRB 
received a proposed agreement between Mr. Hogan and the 
IRB. Mr. Hogan agreed to permanently resign all positions 
with Local 714 and Joint Council 25 and for a period of 
two years he would not hold any officer position with the 
IBT or any IBT affiliated entity. He further agreed not to be 
an officer or employee of Local 727 for five years. The IRB 
found the agreement serves to resolve the matter and made 
Application 133 to Judge Preska for review of the agree- 
ment. The matter is with Judge Preska. 


Il. TOLL-FREE HOTLINE 

Since our last report to you, the hotline has received 
approximately 75 calls reporting alleged improprieties. As 
in the past, all calls which appeared to fall within IRB juris- 
diction were referred for investigation. Activities which 
should be reported for investigation include, but are not 
limited to, association with organized crime, corruption, 
racketeering, embezzlement, extortion, assault, or failure to 
investigate any of these. 

To assure that all calls are treated confidentially, the sys- 
tem recording hotline calls is located in a cipher-locked IRB 
room on a dedicated line and accessed by IRB staff only. It 
is not manned by an investigator; however, the recorded 
information if complete and within IRB jurisdiction is for- 
warded directly to the Investigations Office. 

Please continue to use the toll-free hotline to report 
improprieties which fall within IRB jurisdiction by calling 1- 
800-CALL-IRB (1-800-225-5472). If you are calling from 
within Washington, DC, dial 202-434-8085. 


IV. CONCLUSION 

As always, our task is to ensure that the goals of the 
Consent Order are fulfilled. In doing so, it is our desire to 
keep the IBT membership fully informed about our activities 
through these reports and also through use of the website at 
www.irbcases.org. 

If you have any information concerning allegations of 
wrongdoing or corruption, you may call the toll-free hot- 
line noted above, use the IRB facsimile number 202-434- 
8084, or write to either the IRB Chief Investigator or the 
IRB office: 


Charles M. Carberry, Chief Investigator 
17 Battery Place, Suite 331 
New York, NY 10004 


Independent Review Board 
444 North Capitol Street, N.W. 
Suite 528 

Washington, DC 20001 
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@ rT ORSE-DRAWN CARRIAGE 
drivers in New York City’s Cen- 
tral Park recently got in touch 

LJ with their roots by joining the 
Teamsters Union. In January, a coalition 
of owners, drivers and stable workers, 
all related to the Central Park carriages, 
joined New York’s Local 553. 

When a city council member in New 
York proposed a bill banning the carriages, 
in effect doing away with one of the old- 
est professions in the city and the jobs of 
more than 300 of these workers, the driv- 
ers realized their voices on the issue were 
not being heard. 

“Local 553 has really given our voice 
some volume,” said Frank Rodden, who has 
driven carriages in Central Park for 22 years. 
“The representation has been fantastic.” 

“The historical aspect of joining Local 
553 is not lost on any of the new mem- 
bers,” said Demos Demopoulos, Secretary- 
Treasurer of Local 553. “They all know 
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re Q Carriage Drivers Get in 


that Local 553 originally represented driv- 
ers of horse-drawn coal wagons when we 
became a local with the Teamsters Union 
more than a century ago.” 

Since becoming Teamsters, the carriage 
drivers said the union has already made 
great strides. Joint Council 16 President 
George Miranda also assisted them by 
making the union’s lobbyist available to 
work with them. The political clout of the 
‘Teamsters was one of the biggest reasons 
they joined the union. 


Like Family 
Critics of the profession say the carriages 
are inhumane, but spending a few minutes 
with any of these drivers will dispel that 
myth quickly. The drivers are happy to talk 
about the care that goes into their horses, 
and more than a few pointed out that if 
they don’t treat the horse well and keep it 
healthy and happy, the driver doesn’t work. 
“Horse carriage drivers are like family,” 
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Touch With Their Roots 


said Antonino Salerno, a Local 553 Centtal 
Park carriage driver whose grandfather 
and eight brothers were all carriage 
drivers. “We talk about our horses like 

a parent speaking happily of their chil- 
dren... To be a horse and carriage driver, 
you must first love animals. Horses are 
beautiful, powerful animals, but also very 
delicate creatures that need owners who 
love and care for them.” 

“We're about 400 people strong. 
Politicians won't go out on a limb for 400 
people, but they will for the Teamsters 
Union,” said Colm McKeever, who has 
been a carriage driver for more than 20 
years. McKeever said that approximately 
half of the carriage drivers are, like him, 
from Ireland. 

“Demos and the Teamsters have 
opened a lot of doors for us,” said Eddie . 
Callaghan, a 21-year Central Park carriage 
driver from Northwest Ireland.. “So far, We 
have been very impressed with the union. 


iage : 

: Topic: What was the worst | you Or a family member ever held, and. how 
> wauld a labor urion, such as the Teamsters, have made the situation better? 
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THE JAMES R. HOFFA 


MEMORIAL SCHOLARSHIP-FUND , 


Deadline for submissions is 


For Students attending a community college, 4-year institution or a technical/vocational 
program, Age 23 and Younger, who are Children or Grandchildren of Teamster Members. 


For an application, contact your Teamsters Local Union office or visit www.teamster.org 


President Jim Ho 


yp 
JOIN THE MIGHTY ARMY OF 
TEAMSTER ORGANIZERS} 


Register today to join other volunteer 
x) ‘es we Teamster organizers at an intensive 
ORGANIZER BOOTCAMP | day-tong Organizer Boot Camp. ai 
AS 


For registration information, contact your local union or visit www.teamster.org. am 
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Health Insurance Reform 


A MESSAGE FROM GENERAL PRESIDENT JAMES P. HOFFA. 


[] T'S WELL PAST TIME, but fortunately 
Congress is finally beginning to grapple 

with a way to give all U.S. citizens access 
\_} to affordable health insurance. Unions 

support affordable health care for all, as do 
most Americans. The problem is how to 

pay for it. 

Max Baucus of Montana, the powerful 
chairman of the Senate Finance Committee, 
is suggesting a tax on insurance companies 
that provide comprehensive plans, which 
would have the same impact as a tax on an 
individual’s plan. Many Americans, including 
those who have employer-provided coverage, 
believe a public, government-sponsored plan 
is a sensible way to make health insurance 
available to all—including people who can’t 
get it through their employer and who don’t 
qualify for Medicaid or Medicare. But a tax 
hike on health benefits to pay for a public 
plan would be too much for middle-class 
workers to swallow. 


Don't Tax Health Benefits 

Most Americans are deeply offended by the 
prospect of such a tax. A recent national survey 
by Lake Research Partners shows 80 percent 
of likely voters oppose taxing health benefits. 
While a candidate, Barack Obama said he 
wouldn’t tax employer-sponsored health care, 
calling it a tax on the middle class. That’s one 
of the big reasons the Teamsters supported 
him for president. We're pleased President 
Obama is sticking to his guns on this issue. 
The premiums of employer-sponsored health 


insurance already comprise a large part of 
many families’ expenses and employers’ costs. 
It would also touch off a stampede to the pub- 
lic plan, undermining the entire system. 

There is no reason that revenue to pay for 
health insurance reform has to come out of 
the current system. Middle-class taxpayers just 
gave Wall Street the biggest bailout in history. 
Wall Street can well afford to return the favor. 
Eliminating subsidies and preferences for the 
wealthiest Americans would go a long way to 
pay for the health insurance reform this coun- 
try so desperately needs. 


Middle Class Deserves Better 
President Obama recently suggested a limit 
on itemized deductions for the wealthiest 
people in this country. That would raise about 
$270 billion over 10 years. There are other 
good suggestions. To name a few: extend the 
2.9 percent Medicare tax to all adjusted gross 
income so the wealthy pay their fair share; 
impose a surtax on the Medicare tax on the 
wealthiest Americans; and limit tax deduc- 
tions for stock options and the write-off for 
intangible assets. 

Let’s make sure the uninsured get health 
care coverage, but not at the expense of hard- 
working American families and individuals 
who have employer-sponsored plans. Middle- 
class families—the backbone of this country— 
deserve better. 
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Teamsters Push For Health Insurance Reform 


Retired Teamster Introduces President at Health Care Town Hall 


lor the first time in almost 

50 years, Congress is close 

to enacting major health 
insurance reform. Congress 
is working on legislation that 
would let you keep the insur- 
ance you have or buy into an 
affordable alternative. It would 
forbid insurance companies 
from denying coverage if you 
have a pre-existing condition. 


“This is good for our union, 


good for working families 
and good for America,” said 
Jim Hoffa, Teamsters General 
President. 


Teamsters are responding 
to President Barack Obama’s 
call to keep up the pressure 
on Congress for health insur- 
ance reform this year. In fact, 
one Teamster was even invited 
to take part in the nationwide 
dialogue on health care. When 
Obama went on the road recent- 
ly to take his health care pitch 
to Ohio, at a town hall meeting 
held in suburban Cleveland, he 
was introduced by retired Team- 
ster Rick Vacha. 


Rick's Story 

Vacha told of his 
struggles with the 
health care system after 
he retired from his job. 
When his health insur- 
ance premiums rose to 
levels he couldn't sus- 
tain in his retirement, 
he and his wife both 


went back to work part-time to 
maintain their health coverage. 
Vacha’s story, and the millions 
upon millions of similar tales, 
is the backdrop for President 
Obama’s health insurance 
reform push. 

“You just heard Rick’s 
story. Reform will keep the 
government out of your health 
care decisions, giving you the 
option to keep your coverage if 
you're happy with it. So don’t 
let folks say that somehow 


we're going to be forcing gov- 
ernment-run health care. It’s 
just not true,’ Obama said. 
Vacha said the event was 
an incredible experience, and 


he was honored to be asked 
to share his story. He did, 
however, have an even greater 
honor at the event: “I met the 
president. It was the greatest 
honor,” he said. “I am grateful 
to the Teamsters Union for 
all the benefits I have received 
since becoming a loyal mem- 
ber at age 16,” 


Middle-Class Perspective 
“Tm proud of Rick Vacha for 
standing up on this important 
issue and speaking from a 
middle-class perspective,” said 
Al Mixon, Secretary-Treasurer 
of Cleveland’s Local 507. 

Many observers believe thal 
our broken health insurance 
system won't be reformed at 
all if it doesn’t happen by the 
end of this year. The insurance: 
industry, drug companies and 
others are spending hundreds 
of millions of dollars to defeal 
reform. 


For more information, how to stay upto date onthe rapid 


can get involved, visit the new Teamster web site, 


developments expected in Congress this fall, and how you 


www.teamstersforhealthcarereformnow.com. 
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Feeding The Hungry 


Maine Teamsters Lead Massive Statewide Food Drive 


@PZeamsters in Maine 
} recently collected and 
delivered an incredible 
25,000 pounds of food as part 
of a massive statewide drive 
to benefit food pantries in 
northern Maine. Spearheaded 


‘by the South Portland-based 


Local 340 women’s committee, 
the drive was a major success, 
amassing an additional $850 

in monetary donations, as 

well as a number of generous 
donations from Teamster-rep- 
resented businesses. 


“We're very pleased with the 


response and we want to thank 
everyone who donated and 
helped out with this important 
cause,” said Jim Carson, Presi- 
dent of Local 340. 

The well-planned food 
drive brought Teamsters 
together to feed the hungry 
in their communities. Team- 
sters driving the 48-foot Joint 
Council 10 truck traveled 
across the state, picking up 


'RINCIPAL OFFICER 
Hampshire BY 


nonperishable food items from 
Teamsters at their work sites. 
The truck made its final stop 
at the annual Maine Potato 
Blossom Festival parade in 
Fort Fairfield, where the crowd 
cheered on the Teamsters who 
had devoted their time and 
resources to helping others. 
Donations were also collected 
along the parade route. 


Helping Others 
“This speaks volumes about 
Teamsters, that when people 
are down and out, we are 
there for them,” said David W. 
Laughton, Secretary-Treasurer 
of Joint Council 10. “This was 
a joint effort from everyone to 
do something that I’m sure is 
appreciated. This shows what 
the Teamsters are all about.” 

“I found out about this 
through my local. The food 
banks are hard pressed right 
now, and IJ thought it was a 
nice thing to be able to help 


people,” said John Rush, a 
Local 340 shop steward and 
equipment operator at Mil- 
linocket Public Works, who 
helped collect donations. 
Armand Mercier, a 35-year 
Teamster and retiree from 
UPS, also helped collect items. 
“Tt’s good to get involved and 
help out,” Mercier said. “The 
Teamsters pension is the best 
thing that ever happened to me 
and I’m happy to help others.” 


A Major Success 

The donations were delivered 
to Catholic Charities of Maine, 
an organization that stocks 24 
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food pantries in Aroostook 
County, Maine’s northernmost 
county. The organization was 
overjoyed by the sheer quantity 
of donations, as well as with 
the quality, which included 135 
half gallons of fresh 2 percent 
milk, as well as freshly baked 
loaves of bread. 

The idea to help the pantries 
originated with Sylvia Hebert 
and Traci Place, business agents 
and members of the Women’s 
Committee for Local 340. The 
drive was no small undertak- 
ing, given the size of the state, 
but Teamsters with Local 340 
and Joint Council 10 worked 


together to make this food 
drive a major success. 

“This is a great opportunity 
for us as Teamsters to give back 
to our community, and the sup- 
port was overwhelming,” Place 
said. “This was an event every- 
body could take part in and 
learn the true lessons of what it 
means to be a Teamster.” 


For more on this story, visit 
TeamsterMagazine.com/ 
teamsters-help-feed-hungry. 
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A Healthy Result 


Arbitrator Rules in Favor of Police Officers, 
Dispatchers in Insurance Case 


n the fall of 2006, Bayside, 
Wisconsin police officers 
and dispatchers got the 
news that their health insur- 
ance carrier had been bought 
by another company. Village 
of Bayside officials initially 
met with representatives of its 
employee groups—including 
Local 200—to discuss options. 
The Village ultimately chose 
a plan that brought bad—and 
expensive—news to the officers 
and dispatchers. They were 
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going with a plan that meant 
more out-of-pocket costs for 
the officers and dispatchers, 
with a lot less health coverage. 

The Teamsters immediately 
cited a provision in the collective 
bargaining agreement that pro- 
hibited the Village from changing 
the health agreement unless the 
coverage was “equal to or better 
than” the previous coverage. 

On July 3, an arbitrator ruled 
in favor of the Teamsters, say- 


ing the Village had violated the 
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Local 760 Members 
Return To KDNA 


Station was Founded by Farm Worker Activists 


Bj esus Sosa never thought 
that he would lose respect 
on his job. For 12 years 
he had worked at KDNA, 
the Spanish-language radio 
station in his hometown of 
Granger, Washington. Founded 
in the 1970s by farm worker 
union activists, the station was 
formed to help the community. 
KDNA broadcasts Span- 


ish-language programs deal- 
ing with immigration law, job 
opportunities and other topics 
important to the community 
where many work in the food 
processing industry. However, 
in May 2009, workers at the 
station struck over the unfair 
firing of two coworkers. 

“| started volunteering at 
KDNA in order to help people, 


collective bargaining agreement. 


The arbitrator, Daniel Nielsen, 
said in his ruling the Village 
must reimburse employees for 


medical care costs in those areas. 


Clear and Unambiguous 
Yom Millonzi, Secretary-Trea- 
surer for Local 200, said the 
ruling shows that local govern- 
ments must abide by collective 
bargaining agreements. 

“The ruling states that the 
contract is ‘clear and unambig- 
uous. It states that the right to 
change carriers is conditioned 
on providing equal or better 
coverage,” Millonzi said. “The 
Village changed insurance car- 
riers and chose one with lesser 
and worse coverage. We took 
issue with that, and won.” 

Police officers who testified 
remained anonymous in the 
arbitrator’s ruling. The court 
document shows that one offi- 
cer testified that under the new 
health plan, her entire family’s 
prescription drug copayments 
were capped at $640 per year. 
She quickly went past that cap 


due to the needs of a disabled 
son. The old health plan had 
no drug copayment yearly cap. 
After talking to police offi- 
cers and dispatchers, Village 
officials and Teamsters, the 
arbitrator concluded that the 
new health plan does not pro- 
vide equal or better coverage 
in three areas: out-of-network 
benefits for non-resident 
insured persons; deductibles; 
and durable medical devices. 
Millonzi said he hoped the 
arbitrator’s ruling will put other 
municipalities on notice that 
they cannot violate the terms ofa 
collective bargaining agreement. 
“We will not stand by and 
allow anyone to violate the 
terms of any collective bar- 
gaining agreement,” Millonzi 
said. “We promised our mem- 
bers we would make sure that 
contracts are abided by. Thats 
what we did in this case.” 


For more information, visit 
www.teamster.org/content/ 
public-services. 
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but now I feel I have lost the 
respect of management,” Sosa 
said. 

Soon after starting her new 
job, the new manager began 
making changes at the station 
which culminated in the fir- 
ing of two employees. Prior to 
the union vote and since the 
firings, the union has filed 14 
unfair labor practice charges 
against KDNA. 

“We were contacted by some 
of the employees of KDNA in 
january 2009,” said Bob Koern- 
er, a business agent at Local 760 
in Yakima. “We immediately 
went to work to help them 
form an organizing commit- 


tee because the employer was 
already bearing down hard.” 
“For this radio station to 

suddenly turn from a commu- 
nity-oriented place of business 
to a union-breaking entity was 
surprising,” said John Parks, Sec- 
retary-Treasurer of Local 760. 


Unified 
“We used to work very well as 
a group here at KDNA,.” said 
Juan Ozuna, a 27-year employ- 
ee. “But we felt that we needed 
to become Teamsters in order 
to protect our jobs. When we 
went on strike it was to prove 
how unified we were.” 
Throughout the three-week 


Ready For Prime-Time 


First Contract for Los Angeles Shuttle Workers 


Shows Union Difference 


representation, the workers at Prime-Time Shuttle in Los 


Ae waiting five long years since voting for Local 952 


Angeles unanimously ratified a first Teamster contract. 
“We know that with the strength of the Teamsters behind us 
we will be able to continue to improve our working conditions in 
the coming years,” said Jeremy Browder, a Prime-Time Shuttle 


Teamster. 


The members at Prime-Time Shuttle work as guest service 
representatives helping board and load passengers and their 
luggage onto vans at Los Angeles International Airport. 

The bargaining unit of 35 workers will now see a 4-percent 
wage increase each year of the three-year contract. Equally 
important, the workers now have a grievance and arbitration 


process they didn’t have before. 


“I'm proud to be able to represent a group of Teamsters that 
stuck together and showed great perseverance throughout 
this process,” said Erick Henry, a business representative from 
Orange, California’s Local 952. “Committee members David Pur- 
cell and Jeremy Browder continued to build strength and unity 


among the workers.” 


Employee Free Choice Act 


When a work force organizes and then ratifies an agreement, 
no matter how long it takes, both the workers and the 


strike neighbors would come 
by and walk along with the 
strikers during the day and 
bring them food. Neighbors 
and supporters began number- 
ing 40-60 people a day, far and 
above the 11 members of the 
bargaining unit. 

“Our neighbors were so 
generous, Sosa said. “They 
would bring us water, fruit and 
lots of cooked food. They gave 
us good spirits every day. They 
wanted us back.” 

“These new Teamsters 
needed support,” said Al Hobart, 
International Vice President and 
President of Joint Council 28. 
“Not only did the union step 


company’s clients benefit. 


forward but so did many of their 
own neighbors because it was 
the right thing to do.” 

In mid-May, the employer 
accepted the local union’s 
unconditional agreement to 
return to work. Since then all 
of the employees have returned 
to their jobs, although their 
two colleagues who lost their 
jobs must go through binding 
arbitration to determine if they 
should keep their positions. 

“Without being members of 
the Teamsters union we would 
not have had the opportunity to 
stand up for our rights and the 
rights of our fired coworkers,” 
Ozuna said. 


“These customers can be confident in the service the Team- 
sters will provide,” said Patrick D. Kelly, Secretary-Treasurer of 


Local 952. 


Waiting five years between a representation vote and a first 
contract is unfair to the workers who chose to be represented 
by a union. “The way around unfair situations like this is the 
Employee Free Choice Act,” Kelly said. 

The Employee Free Choice Act would give workers a fair and 
direct path to form a union, help employees secure a contract 
with their employer in a reasonable time period and toughen 
penalties against employers who violate their workers’ rights. 

“If the Employee Free Chaice Act was in place now, we would 
have gone to our first contract years ago,” Henry said. 
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The Teamster Difference 


Continental Ramp Agents Turn to 
Teamsters in Time of Need 


School Days 


eneral President Jim 
Hoffa delivered a mes- 


sage of hope, strength 


and commitment to Continen- 


tal fleet service workers and 
mechanics looking for union 
representation at a rally in 
Houston in July. 

Gary Welsch, a fleet service 
worker for Continental Air- 
lines, has seen his fair share 
of organizing campaigns and 
said a visit from Hoffa was just 
what his coworkers needed. 

Welsch and his cowork- 
ers have tried to join unions 
five times in the past 10 years. 
With each vote, however, the 
ramp agents have come up 
empty handed. Despite their 
trials and tribulations, Con- 


tinental fleet service workers 
aren't ready to give up yet. In 
the spring, 8,000 Continental 
ramp agents launched another 
organizing campaign—and fo1 
the first time, they are trying to 
join the Teamsters Union. This 
time, things are different. 


A Strong Campaign 
“We've been through this five 
times and I can say hands- 
down that this is the best cam- 
paign, the strongest campaign 
we've had,” Welsch said. “The 
difference is Teamster power” 
Looking for a voice on the 
job, set work rules and job 
security, fleet service work- 
ers don’t just have support 
from the international union; 


Local 911 Teamster Wins School Board Election 


means the new Teamster recently elected to the school 

board is busier than ever. Ramon Miramontes is dean of 
academic affairs at Los Angeles Southwest College and a mem- 
ber of the Los Angeles Community College District administrators 
unit represented by Long Beach, California’s Local 911. He was 
elected to his school board position with 73 
percent of the vote. 

“| decided to run in order to be part of the 
solution in my community and not just a crit- 
ic,” Miramontes said. “The working families 
of our community, the families that work two 
or three jobs to make ends meet at the end 
of the month, now more than ever depend 
on a voice on a policy-making board that is 
sympathetic and understands their plight. 
Also, as a union member, | appreciate the 
value of a good quality union job and how 
it helps to maintain a healthy and vibrant 
middle class and that, in turn, keep this country’s economic 
engine running.” 

“Ramon’s election is emblematic of the caliber of our Team- 
sters Union members,” said Ray Whitmer, Local 911 Secretary- 
Treasurer. “Our members are involved and leading the way to 
better the lives of working people and their families.” 


S chool is back in session, and in Pasadena, California, that 
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Helping Families 

Miramontes has spent most of his adult life as an educator and 
invalved with social justice issues in Southern California. Along 
with professors, students and community members, Miramontes 
helped start and later became the director of a community youth 
center helping migrant families and their children achieve aca- 
demic success in Santa Barbara County. 

“My brothers and sisters in Local 911 
supported me 100 percent!” Miramontes 
| said. Officials with Local 911, shop stewards 
and rank-and-file Teamsters called voters, 
drove them to polling places and stood with 
4 him throughout the campaign, he said. 

“It is my hope that my campaign experi- 
ence and my current work on the board 
| motivates fellow rank and file Teamsters 
, to run for public office,” he said. “At a time 
when union jobs are being reduced or hard- 
earned benefits are being chipped away, 
the resolve and grittiness of 
a Teamster is what we need 
during this austere time. No 
one can be a better advocate 
of our values and priorities 
than us.” 


m 


For the complete interview 
with Miramontes, visit www. 
TeamsterMagazine.com. 
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they have support from their 
brother and sister Continental 
mechanics who are already 
Teamsters. As ramp agents 

fight for union representa- 

tion, Continental’s Teamster 
mechanics are in the midst of 
negotiating their third contract 
with the company. 

“The combined power of 
the Continental mechanics and 
the Continental ramp agents is 
what it’s all about,” Hoffa said. 
“Houston is not only going to 
be a Continental hub, it’s going 
to be a Teamster hub.” 


‘Union Pride 


While in Houston, Hoffa met 
with workers, listened to their 
stories and led an entourage of 
fleet service workers through the 
corridors of the George Bush 
Intercontinental Airport to gar- 
ner attention and gain support 
before touring an airplane in 
heavy check maintenance. 

“You could see Hoffa’s pas- 
sion. He is truly a man of the 
working-class people and it 
was really special for him to 
come to Houston and meet all 
of us,” said Reggie Robinson, a 
Continental ramp agent. 

“Everyone’s heard the Hoffa 
name and it’s always been syn- 
onymous with the Teamsters. 
I'm impressed with his leader- 
ship and I’m looking forward 
to being a proud part of this 
union,” said Scott Phillipsen, a 
15-year Continental fleet ser- 
vice worker. “I know this has 
almost become a cliché, but 
the Teamster difference is really 
there. That difference has a lot 
to do with the level of profes- 
sionalism the Teamsters exude 
and who they are.” 


more, visit 
msterAir.org. 


Driving Up Standards 


National Express Teamsters Fight to Protect Human Rights 


im Wrightson has always 

believed that if you are 

going to improve your 
lot in life, you do it through 
hard work and dedication. 
That’s why Wrightson and her 
coworkers, bus drivers with 
Durham School Services in 
Elgin, Illinois, decided to take 
control of their own future 
by organizing with Local 330 
earlier this year. Management 
soon launched an aggressive 
anti-union campaign. 

“We wanted to organize 
because of a number of prob- 
lems in the workplace but 
Durham didn’t want to give 
up their power and fought us,” 
Wrightson said. “They didn’t 
want to just let us make up our 
own minds about organizing 
but instead they threatened us, 
intimidated us and forced us to 
listen to their company propa- 
ganda almost daily.” 

Durham School Services is a 
subsidiary of National Express 
(NEX), a UK-based transporta- 
tion company that also owns 
Stock Transportation, a school 
bus service in Canada. 

Roy Willis, a member of 
Local 91, works for Stock Trans- 


portation in Kingston, Ontario, 
Canada and experienced similar 
behavior from management 
when he and his coworkers 
began their campaign to join 
the Teamsters in 2008. 

“There were some real 
problems with working 
conditions, pay and benefits 
and human rights policies 
at our yard,” Willis said. “We 
felt we needed to take action 
to improve the situation by 
joining the Teamsters. Man- 
agement immediately began 
casting the union as the bad 
guy. They claimed we would 
lose our benefits and the union 
would make promises they 
couldn't keep.” 


Testifying Before 
Parliament 
Willis and Wrightson were two 
of the workers that testified in 
front of representatives from the 
British Parliament's Joint Com- 
mittee on Human Rights in 
Washington, D.C. during their 
recent visit to the United States. 
The workers are part of the 
Drive Up Standards campaign, 
a joint initiative between the 
Transport and General Work- 
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ers Union of Unite the Union 
in the United Kingdom and 
the International Brotherhood 
of Teamsters in the United 
States and Canada. Drive Up 
Standards’ mission is to ensure 
that employees of multina- 
tional transport companies 
are treated with respect and 
dignity with regard to their 
human rights. 

“Tt’s disturbing that a num- 
ber of British companies are 
behaving differently toward 
their workers than they do 
in England,” said Lord Alfred 
Dubs, a member of the House 
of Lords and former Chair 
of the Labour Party in Lords, 
after the Joint Committee on 
Human Rights agreed to sit 
down and listen to Willis and 
Wrightson’s experiences. 

As part of their mission, the 
Joint Committee on Human 
Rights considers human rights 
issues in the United Kingdom 
including the manner in which 
British businesses’ actions can 
affect those rights positively and 
negatively at home and overseas. 

“As trade unionists we 
should be talking to National 
Express to ask why they are 
acting this way,” said MP John 
Austin. 

“It’s my hope that the 
positive feedback we received 
from the members of Parlia- 
ment on the Joint Committee 
for Human Rights will help 
draw attention to the issues 
at National Express and the 
company will take the neces- 
sary steps to stop its North 
American subsidiaries from 
violating the human rights of 
their workers,” Willis said. 


For more, visit 
www.driveupstandards.org. 
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TEAMSTERS TRAIN 1,000 MEMBER ORGANIZERS 


HE POSTER, FOUND ON THE WALLS OF TEAMSTER JOINT COUNCILS AND 
local unions across North America, is a call to action. Teamsters can sense the 
significance and urgency of its message. On the poster, General President Jim 
Hoffa is pointing, saying, “I want you!” 
It’s reminiscent of an old war poster of Uncle Sam that urged Americans 
to serve their country. President Hoffa is calling on Teamsters to do much the 
same, to help build their union and improve the lives of working Americans. 

Teamsters are answering his call. 

At the annual Unity Conference in May 2009, President Hoffa announced that the Team- 
sters Union would set out to recruit and train 1,000 volunteer member organizers before 
the end of the year. These rank-and-file Teamsters would help organize nonunion workers 
who want Teamster representation, strengthening the union, rebuilding the middle class 
and raising standards for working families. 

“There is no better spokesperson for the Teamsters than a Teamster like you,” Hoffa said. 
“This is your opportunity to grow the Teamsters and help other workers join this great 
union.” 

“We're building a mighty army of Teamsters to combat corporate greed and help create 
a better life for all workers,” said Jeff Farmer, Director of Organizing. “I’m proud of the suc- 
cess of the Organizing Department in our national campaigns, but we need these volunteers 
to help us keep up the momentum and to help develop Joint Council and local union cam- 
paigns. It is Teamster members who get involved in their union that make the difference.” 


Organizing More Workers 
The Teamsters Union is organizing at a rapid pace. In 2008, more than 43,000 workers from 


a variety of industries—from school bus drivers to airplane mechanics—joined the union. 
The goal this year is to organize even more workers and to get the Employee Free Choice 
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Act passed—legislation that would make it easier for workers 
to join a union. As the most recognizable union in America, 
the Teamsters Union can expect to be deluged with organizing 
requests once it passes, and that’s where the Volunteer Army of 
member organizers comes in. 

In order to grow the ranks of the Teamsters, Joint Councils 
across the country are hosting daylong “Organizer Boot Camps.” 
The trainings are conducted by a team from the Joint Councils, 
and the International’s Organizing and Training and Development 
departments. At these trainings, volunteers learn the basics of what 
they'll be asked to do as member organizers and participate in an 
ongoing campaign. After the training, the Organizing Department 
works with the Joint Council and focal unions to keep member 
organizers actively engaged in organizing campaigns via confer- 


“I got involved because | saw 

the change that happened at our 
yard when we organized with the 
Teamsters. It changed people's lives 


and | just wanted to be a part of that.” 


LORI POLESEL, FIRST STUDENT DRIVER 


ence calls, web sites and on-the-ground participation. 

On a recent Saturday in suburban Detroit, Michigan Team- 
sters answered President Hoffa’s call to action. More than 70 
Teamster members filled the Local 243 hall to eagerly take part in 
the first of many organizer boot camps. 

“T commend you for coming here to get educated and to help 
other workers organize,” said Larry Brennan, President of Joint 
Council 43, to the room full of members who were there to learn 
how to organize. 

“The members are our best assets and you are very much the 
key to saving the middle class and growing the labor movement,” 
Bill Black, Executive Director of Joint Council 43, told the crowd. 


Diverse Backgrounds 
The volunteers who've signed up for the mighty army of Team- 


TEAMSTER | SEPTEMBER/OCTOBER 2009 | www.teamster.org 


_, 
SY 
Sb 


sters come from diverse backgrounds; they work in industries 
ranging from sanitation to public transit to warehousing. Some 
have been Teamsters for decades while others are new to the men 
union. They all have one thing in common. They all want to do jabili 
their part and get involved. fefit | 
“Pm here so I can help other workers organize. I want to get and 
closer to the action, to give them a voice and an outlet,” said 
Dana “Doc” Flemmon, a member of Local 214 who works at the Dut 
Detroit Department of Public Works. “When you can reach out Glul 
to another worker and relate on their level, they'll listen.” Whi 
“You have to continue to organize to build more people,” said ofte 
Sauntore Thomas, a member of Local 243 who heard about the 
training through a friend who is a Teamster organizer. “I wouldn’ ben’ 
miss this for the world. I needed to be here.” 


get i 
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Robert Richards, a member of Local 337 in Detroit, came to — der 
the training because he knows the difference having strong union yea 
representation makes. cor 
“T’ve worked both union and nonunion jobs and I know what 
it’s like to live in fear. I believe that there are a lot of people being My 
backed into a corner and being treated like crap, and they havea + wh 
right to be represented,” Richards said. “We need to do whatever 
takes. Even if you only have 15 minutes, you need to show up and_ als 


get involved.” he 
A Tough Fight no 
All of these Teamsters came to boot camp because they realized Wo 
the urgency and necessity for organizing in order to grow the mi 


union. The common thread among the volunteers was their beli¢ 
in the value of a strong union, as employers wield more power Se 


over workers during tough economic times. De 

Kat Delph works for the Detroit Medical Center as a courier, — M¢ 
transporting surgical specimens. She’s also a shop steward who — Un 
wanted to help workers who are not as fortunate as her because Mi 
they don’t have a Teamster contract. de 


“Times are tough. People need job security. My father raised us. Mi 
to help people and it’s our duty to stand up for people who need 
help,” Delph said. “I want to learn more skills to organize and to Sal 


»s get insight from others. Coming here was the best way to do this.” 
me! “The economy is bad, so it’s important to organize to build the 
membership. We need to make people aware that they have the 
bility to join a union, and to get a contract with a wage and ben- 
ft package,” said Mike Gluba, a member of Local 299 in Detroit 
yet and chief steward at Hertz Rent-a-Car. 


do 


the Out in the Trenches 

yut ‘Gluba already spreads the good word of the Teamsters on the job. 
When customers come through the airport where he works, he 

said often talks with them about the union. 

the _— “I see a lot of FedEx and Cintas employees and | tell them the 

ildn) benefits of the Teamsters. Yes, being a Teamster can make a differ- 
ence; it can provide a more secure future,” Gluba said. 


Gluba first heard about the member organizer 
8 training program through his local union presi- 
to dent, and even though he’s been a Teamster for 28 
rion years and is active in his union, he still decided that he needed to 
come out to boot camp. 
shat. “If | learn even one thing today, it helps me to go out and help 
ing my local and the Teamsters as a whole. It helps me to educate people 
ea + whoare not in the union on the benefits of the union,” Gluba said. 
eri Brian Shufeldt, a beer truck driver with Local 1038 in Detroit, 
and also sings the praises of Teamster membership, and in doing so, 
he helps organize, sometimes without even realizing it. 
“We talk to nonunion people all the time on the job, but we're 
not doing anything actively to organize them, just spreading the 
id word,” Shufeldt said. “If we’re out there doing that anyway, we 
might as well make it formal.” 
elid 
Serving with Honor 
Detroit is hurting, and so is the state of Michigan. The unemploy- 
, | Ment rate in Detroit is 22 percent, while Michigan has the highest 
) unemployment rate of any state in the nation, at 15.2 percent. 
Many good jobs have left the state, but these Teamsters are confi- 
dent that a middle-class standard of living can be brought back to 
lus Michigan. 
d “If anyone slams the union, they’re slamming the workers,” 
» Said Ron Cronin, a 37-year Teamster, shop steward and route 


salesman for Frito Lay. “We're there to find a working relationship 
that’s good for everyone—the employer and the worker. There 
are too many companies out there that will treat you unfairly, and 
being organized means you get a fair chance.” 

Derrick Reeves, a heavy equipment operator for the city of 
Detroit and member of Local 214, attended boot camp because 
he believes his role as a Teamster is to help contribute to the bet- 
terment of people’s lives. 

“When union workers earn a good wage, nonunion workers 
benefit as well,” Reeves said. “The biggest thing about being an 
active member in the Teamsters is you can help people that have 
been done wrong. It’s gratifying, real gratifying.” 

“Tf you know anything about organizing, you know you have 
to keep the momentum going,” said Jim Chase, a 20-year Teamster 


“We need to 
do whatever it 
takes. Even if 
you only have 
15 minutes, you 


need to show 
up and get 
involved.” 


— ROBERT RICHARDS, 
LOCAL 337 


and business agent for Local 406 in Grand Rapids. Chase brought 
a half-dozen of his local’s members with him to the training. “It’s 
imperative that we get more help with organizing because we have 
a lot of workplaces to organize and a lot of areas to cover.” 


Worker-to-Worker Movements 

The concept of volunteer member organizers is nothing new to 
the Teamsters. The latest outreach, however, has raised the bar 
and set ambitious goals for organizing even more workers. The 
43,000 workers who became Teamsters in the past year were orga- 
nized, in large part, thanks to the efforts of volunteer member 
organizers. As more workers organize, they give back to others 
what they have gained as Teamsters. 

“I got involved because I saw the change that happened at our 
yard when we organized with the Teamsters. It changed people's 
lives and I just wanted to be a part of that,” said Lori Polesel, a 
driver with First Student in Walkill, New York. Polesel is now a 
member organizer who has traveled around the United States and 
the United Kingdom, helping out other school bus workers. “The 
more we organize, the more powerful we are. Together, we are 
what we can’t be alone.” 

Nearly 9,500 workers in the school bus industry became Team- 
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sters in 2008, bringing the total to 20,000 workers since the cam- 
paign began in 2006. A key part of the success of this campaign, and 
other national campaigns of the whole union, is found in worker- 
to-worker movements. Hundreds of volunteer member organizers 
have rallied, taken part in community actions and made their voices 
heard at United Airlines, Durham School Services, Horizon Air, the 
ports of Oakland and Los Angeles/Long Beach, and at thousands of 
other work sites throughout the United States and Canada. 

Mike Albertin, a mechanic with United Airlines in San Francisco, 
became a Teamster last year when he and more than 8,600 of his 
coworkers voted overwhelmingly to join the Teamsters. Albertin 
recently participated in a blitz to help the rampers at Continental 
Airlines in their campaign to organize with the Teamsters. 

“I thought it was really important that they be represented by 


Q&A: Member Organizers 
John Houghtaling and 
Jackie Morganhill 


Es magazine recently sat down with two members who 
attended the Organizers Boot Camp. 

John Houghtaling, a retired Teamster with Local 406, got his 
start at Kroger in Grand Rapids, Michigan in 1948. Jackie Morgan- 
hill has been a member of Local 214 for five years, and is a clerical 
worker for Detroit's People Mover public transportation system. 


Q: Why are you here at Teamsters 
Boot Camp? 

Morganhill: I'm definitely here to learn. 
| think anyone could learn something 
from this experience. If you're a person 
that's outgoing and you think the union 
is worth being involved in—which it 
is—then this would be a good thing to 
do. The whole day has been a great 
learning experience. 
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a union with a lot of experience like the Teamsters,” Albertin said, have 
“T think it’s good to have a goal of 1,000 new member organizes worl 
because the more educated we are about organizing, the better off cout 
we will all be in the long run. Even if we're from different indus ity,a 
tries, we're all part of the working class.” itret 

Frank Habich, a GSE mechanic with UPS in Louisville, has 
helped out with numerous organizing campaigns, including thos Furt 
at UPS Freight and FedEx Express. 

“I told my wife the Teamsters want me to help FedEx workers, 
so I will have to be gone for a while,” said Habich, a shop steward 
with Local 89. “She told me, ‘I know how passionate you are about 
the Teamsters, so you should go help with FedEx. They deserveto 
have everything we have.” 

Teamsters from coast to coast and from industry to industry 


joint 
Ray 
year: 
sand 
ers V 
men 
ends 


“It's all about the personal 
satisfaction of helping someone 
get a contract that will help them 
and benefit their family.” 


RAY LESTER, YRC DRIVER AND LOCAL 79 
MEMBER ORGANIZER. 


Houghtaling: Everything | have today, | 
got from my local. My union gave me a 
good life, and | was able to raise my fam- 
ily. | have three daughters, 12 grandkids 
and 26 great-grandkids. | believe in my 
union and believe we have to get the 
right information out to people. 
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Q: What changes are needed for workers 

to be able to organize and get contracts in greater numbers? 
Morganhill: It took us four years to get a first contract because 
there was resistance from our employer. You have to be deter- 
mined and stick to your goal. There were a lot of times that | 
wanted to stop, but | didn’t. We have a contract now and the con: 
tract is working. We got a raise every year and holidays. We're 
smiling now, but getting to this point was difficult. We need the 
Employee Free Choice Act, so workers someplace else who want 
to join a union will be able to do so. | 
Houghtaling: We have to make it easier to organize. | supported Arn 
President Barack Obama because | want the Employee Free han 
Choice legislation to go through. It would create a better oppor- 
tunity for people to get into the union. We also need the younger 
generation to be more involved. It’s important for our future. 
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1 Suid, have already taken on the responsibility of helping their fellow 
izes workers reap the benefits of Teamster membership. There are 
terufi countless Teamster locals that are making organizing a prior- 
jus ity, and they are hoping that enlisting more volunteers will help 
stretch their resources even further. 
as 
thoe Furthering the Cause 
Joint Council 75 and Local 79 in Tampa, Florida have had a 
‘kes, “Rapid Response” team of member organizers for the past two 
wal years. The group got started when there were more than a thou- 
about sand house calls to complete in the campaign to organize work- 
velo. ers with the Collier County School District. There are about 14 
member organizers on the team who work nights and week- 
‘ry jends—whenever they are called upon. 


“It’s all about the personal satisfaction of helping someone get 
acontract that will help them and benefit their family,” said Ray 
Lester, a YRC driver and Local 79 member organizer. 

Local 63 in Covina, California has held monthly member 
organizer trainings for the past 15 years. The local has organized 
more than 2,000 workers in the past two years, according to 
Randy Korgan, the Director of Organizing at Local 63. 

“It’s pretty rewarding to get out there because sometimes you 
do take for granted the benefits you have,” said Thomas Sierra, a 
UPS driver and 15-year member of Local 63. “When you speak to 
people who don’t have those same benefits, it brings it to life how 
good you have it as Teamsters. That makes you want to organize 
even more because you want to further the cause.” 

Retirees have also made a critical difference through organizing. 
Armed with knowledge, experience, and some extra time on their 
hands, Teamster retirees are a valuable asset in building the ranks. 

“The past generations did the footwork to create the contracts, 
the better health care and the better pension benefits. The future 
generations have to somehow maintain that, and the way to do 
that is through organizing,” said Frank Fosco, a 36-year retired 
Teamster with Local 705 in Chicago. 


The Teamsters volunteer organizer program is drawing on 
volunteers from every sector and every facet of the membership. 
Members are being recruited through outreach from the Interna- 
tional Union, Joint Councils and local unions, as well as through 
the divisions, caucuses, retiree clubs and the various interest 
groups within the union. 

At the trainings, Teamster members from all walks of life are 
introduced to the role of unions in the economy and the chal- 
lenges facing organizing. They also learn the structure of the 
member organizer program in their Joint Council. Role-playing 
and other classroom activities are utilized to develop best prac- 
tices in Teamster-to-unorganized-worker communications. In 
addition, the volunteers take part in a live action to support an 
active organizing campaign. 


Taking it to the Streets 
The banner read, “Kohl’s: Expect the Worst.” The new vol- 
unteer member organizers had spent the day in the Local 
243 classroom, learning the skills necessary to become effec- 
tive member organizers. Now they were moving into action. 

Kohl's retail stores makes up a large portion of the business for 
Southern Counties Express, a trucking company. This company 
has contracted out work to avoid unionization, and at press time, 
Kohl’s had resisted requests from the drivers to urge Southern 
Counties to take responsibility for its workers and ensure that 
they are able to join the union. 

Teamster volunteers held banners, lining the sidewalk outside 
the store. They put their newly developed skills to use in distrib- 
uting informational leaflets to customers and making their pres- 
ence known. 

“This was great,” said Bob Flynn of Detroit-based Local 1038. “We 
need more people involved and educated on how to do these things.” 

After a long day of learning the ins and outs of organizing, the 
volunteers are now part of a growing pool of workers who are 
engaged in their union, and who are ready and willing to be on 
reserve for when duty calls. 

“It’s a lot easier to pick up the phone and call already educated 
organizers than having to train people on the spot. We know what 
to do,” said James Belser, a Teamster with YRC. “I do think it’s 
time for us all to take a close look at this and get involved. The 
future of our great union depends on it.” 


www.teamster.org | SEPTEMBER/OCTOBER 2009 | TEAMSTER 13 


14 TEAMSTER | SEPTEMBER/OCTOBER 2009 | www.teamster.org 


T4A.M., Abe Taylor, a receiving 

clerk at Columbia Distributing 

in Washington State, is already 

ard at work. Taylor and his 

coworkers across the state deliver and 
warehouse beer, wine and other beverages. 
They also recently negotiated one of the 
best contracts in the industry. 

“This is a contract to be proud of,” Tay- 
lor said. “We had over 100 changes in our 
favor. It’s an amazing contract.” 

The groundbreaking agreement covers 
the 375 drivers and warehouse workers in 
King County, Washington, who work for 
Columbia Distributing. 

“We fulfilled our commitment to repre- 
sent all beer and wine distributor workers 
in King County and we are very pleased 
with this agreement and all that it provides 
our members,” said Rick Hicks, Secretary- 
Treasurer of Local 174 in Tukwila. 

“Congratulations and accolades go out 
to Local 174 for a great contract and to 
our dedicated members,” said Al Hobart, 
International Vice President and President 
of Joint Council 28. 


Improving the Industry 

The industry-leading agreement comes 
after decades of hard work by Teamsters in 
Washington state. 

Consolidation in the industry in the 
1980s had left only one beer distributor, 
K&L Distributors, with a Teamster work 
force. This Local 174 contract was held 
up as the standard that, over the years, 
enabled the local to organize more work- 
ers throughout the industry. 

Columbia Distributing workers were 
already Teamsters on their second con- 
tract when Columbia completed an asset 
purchase of Alaska Distributors, and Local 
174 secured a card-check agreement that 
recently allowed these workers to become 
Teamsters. 

The contract for the combined work 
force at Columbia was ratified by 95 per- 
cent of those voting and includes: 

* More than 100 language changes 
benefiting the members; 

¢ Wage increases; 

¢ All compensated hours toward the 

Western Conference of Teamsters 

pension plan; 
¢ Guaranteed working hours; 


e Route and warehouse job bidding rights; 

e Double-time and overtime 
enhancements; 

e Reduced medical costs; 

e Just cause discipline language; 

e Higher percentages of vacation slots; 

e Improved sick leave policies; and 


e Many other industry-leading advances. 


Many Improvements 

Taylor gets to work before the sun comes 
up and the trucks are already lined up 
from overnight, waiting to be unloaded. 

Taylor takes care of the schedules, and 
then starts the process. When product is 
loaded onto the trucks, it’s driven to con- 
venience stores, grocery stores, bars and 
other retail establishments. 

“It’s a pretty long day, so getting all the 
hours we work into the pension in this 
contract was big,” Taylor said. “We had a 
lot of improvements, including being in 
the Teamster medical plan and having a 
better sick day policy.” 

Dave Hutchins is a shop steward and beer 
truck driver who has worked at Columbia 
since 1999. Hutchins says he likes his job 
because he gets to be out on the road and 
work with the same customers every day. 

Hutchins became a shop steward 
because he wanted to help his coworkers 
and become a part of the contract negotia- 
tion process. 

“Our contract really spells things out 
in black and white. The way we pick our 
vacations is a huge improvement and we 
get all the hours we work into our pen- 


sion, where we had a cap on it before,” 
Hutchins said. 


Hitting a Home Run 

Adam Murphy works in the warehouse on 
the night shift, and he also became a stew- 
ard to become more involved in helping 
his coworkers. 

“The thought of being in a union and 
part of a union, especially the Teamsters, is 
something that means a lot to me. Having 
a contract is important, and the contract 
we currently have is a gigantic victory,” 
Murphy said. 

Murphy says he and his coworkers put 
in a lot of overtime, averaging 10 hours or 
more per shift; therefore, the new double- 
time and overtime rules complement the 
intense schedules they work. 

“This process has helped everyone 
realize we are unified and can get what we 
need if we fight for it. We have a sense of 
empowerment now,” Murphy said. 

“The Teamsters have done a lot of good 
here in helping us get our rights,” said 
Richie Stumps, a Columbia warehouse 
worker and shop steward. “We hit a home 
run with this one.” 


“We fulfilled our 
commitment to 
represent all beer 
and wine distributor 
workers in King 


County.” 
— RICK HICKS, LOCAL 174 
SECRETARY-TREASURER 
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Billions of Dollars Available to Improve Existing Systems 


VER SINCE THE WHITE HOUSE'S 

announcement in April that the 

administration is dedicating $13 bil- 
lion in funding for high-speed rail in the 
United States, states have been competing 
for attention in order to obtain some of 
the funding. The funding is coming from 
the American Recovery and Reinvestment 
Act (ARRA) and includes $8 billion ini- 
tially, plus $1 billion for each year between 
2010 and 2014. 

Legislators in numerous states have 
pleaded their case for some of the high- 
speed rail funding by emphasizing the 
long highway commutes between major 
cities; the Northeast Corridor between 
Washington, D.C. and Boston has empha- 
sized how antiquated parts of its system 
have become; and the state of California 
is pushing its plan for a high-speed rail 
corridor between San Diego and Sacra- 
mento—they ve even gone so far as to 
get backing from their voters on a budget 
allocation for their system. 

The Obama administration's 
announcement about the passenger rail 
funding allocation did not come as a sur- 
prise. In the months prior to the election, 
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Barack Obama, who hails from Chicago, 
the nation’s largest rail hub, and Vice Presi- 
dent Joe Biden, a regular commuter on 
Amtrak during his tenure in the Senate, 
both talked about the benefits of passenger 
rail systems on the environment. In fact, on 
the eve of the inauguration, they both rode 
a passenger train from Philadelphia to D.C. 
‘Teamster members from the Brotherhood 
of Locomotive Engineers and Trainmen 
(BLET) even ran the engines that carried 
the president, vice president, their families 
and staff along the route to D.C. 

“It was a very important day for me,” 
said Carlyle Smith, a member of the BLET. 
“By having the president and his family on 
board our Amtrak train we were able to 
show the country how Amtrak has become 
a fixture in how people get around.” 


Our High-Speed System: Acela 
High-speed rail, the type found in coun- 
tries such as France and Japan (e.g., the 
Bullet Train) travel on a dedicated rail 
system which allows the trains to travel 
between 110 and 225 miles per hour. 

‘The first passenger train to achieve the 
high-speed designation was in Italy in 1939. 


www.teamster.org 


The ETR system ran from Milan to Florence 
at speeds between 102-126 mph. Today, 
high-speed rail systems in France and 
Japan have become increasingly popular for 
natives and tourists who wish to decrease 
travel time between cities, but also want to 
observe points of interest along the way. 

In the U.S., the only rail system that 
operates at speeds above 110 mph is 
Amtrak’s Metroliner and Acela service in 
the Northeast Corridor between D.C. and 
Boston. Members of the Brotherhood of 
Maintenance of Way Employes Division 
(BMWED) of the Teamsters Rail Confer- 
ence maintain these high-speed tracks and 
related infrastructure to support Acela 
speeds of up to 150 mph. However, the rest 
of America’s passenger rail service does 
not come close to operating at speeds cur- 
rently achieved in the Northeast Corridor. 

In one effort to resolve this dispar- 
ity, the BLET is advocating that the term 
“high-speed rail” also encompass inter- 
modal freight traffic operated at higher 
speeds over upgraded tracks. 

“We believe that if we could include 
intermodal freight within the definition of 
high-speed rail, we could build a system 
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that would operate at speeds between 70 
and 125 mph,” said Ed Rodzwicz, National 
President of the BLET and President of 
the Teamsters Rail Conference. “This 
improved system would raise the average 
intermodal speed, allow more frequent 
passenger train operations and gain the 
support of freight railroads since it would 
benefit their operations. Each mile-per- 
hour improvement in speeds translates 
into $100 million in efficiency gains 
including energy savings, according to 
General Electric.” 


Job Creation 

The Teamsters Rail Conference is sup- 
porting the repair of existing freight 
railroad infrastructure so that the lines, 
which already run passenger trains, 

may be brought up to a standard allow- 
ing higher speeds. The freight rail lines 
are desperately in need of structural 
improvements now, plus retrofitting them 
to carry higher speed passenger trains 
makes practical sense since passenger 
rail usage is steadily increasing. Amtrak, 
for example, has seen its ridership grow 
consistently over the past six years and 


‘Chicago Hu 
Network 


it now totals close to 28 million annu- 
ally. More trains will be added to existing 
routes bringing home the critical need to 
rebuild the infrastructure so that it can 
handle increased tonnage and capacity 
in addition to the increased speed of the 
passenger lines. 

“Higher-speed rail will come with time 
and a long-term investment,” said Fred 
Simpson, President of the BMWED. “I 
believe the strategic plan from the White 
House has the potential to be win-win for 
all involved by finally placing high-speed 
rail transportation on a par with other 
modes of a balanced transportation net- 
work. For the past eight years we have had 
a president who loathed federal invest- 
ment in passenger rail and made yearly 
attempts to kill off Amtrak. However, we 
are also aware that we will have to fight to 
gain our full share of this new construc- 
tion and maintenance work.” 

In many areas, rail bridges, rail track 
beds, electric traction systems and other 
infrastructure components of the rail 
system are sorely in need of upgrades 
and improvement before they can sup- 
port increased freight and passenger train 


speeds. All of these types of rail infrastruc- 
ture are built and maintained by members 
of the BMWED., Although there is usually 
some money allocated for infrastructure 
improvement in most rail capital budgets, 
rail corporations often delay major infra- 
structure replacements and upgrades due 
to shareholder pressure and a corporate 
quest for ever-higher profits. Even if rail 
traffic were to stay at the same level with- 
out the introduction of high-speed rail, 
bridges, tracks and other components 
would still need to be maintained and 
repaired. With the anticipated growth in 
freight rail traffic, repairs and infrastruc- 
ture upgrades are necessary and must be 
undertaken now in order to support the 
anticipated increase in passenger rail. 
“Railroad workers, including members 
of the BMWED and BLET, will realize 
expanded work opportunities running the 
engines and rebuilding and maintaining the 
infrastructure that will support expanded 
high-speed service,” Simpson said. “The 
American public will benefit from increased 
mobility, reduced congestion on our high- 
ways and at our airports, and a reduction in 
destructive greenhouse emissions.” 
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Road Ruler 


Ohio Turnpike CSRs Win First Contract 


4 i ; \ | hen travelers 
Se WG & stop at one of 
Wa WA 14 plazas on the 


WF WW 240-mile Ohio 
Turnpike, they are greeted by 
Teamster members. 

The 144 turnpike customer 
service representatives (CSRs) 
who work for Lehigh Gas Cor- 
poration recently joined Local 
436 in Valley View, Ohio, and 
have negotiated an impressive 
two-and-a-half-year agreement. 


“Our members stood 
strong to organize, and ratified 
their Teamster contract by an 
overwhelming 4-1 margin. We 
are proud of their participation 
and of this contract,” said Gary 
M. Tiboni, President of Local 
436 and Joint Council 41. 


Making Change 

“We got the things we needed, 
and we’re happy with the pay 

we ended up with in our con- 
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tract,” said Bob Berfield, a CSR 
and shift leader at the Blue 
Heron Service Plaza in Genoa. 

The workers are stretched 
across the length of the turn- 
pike. From one end to the 
next, these Teamsters assist the 
traveling public with purchas- 
es of everything from gasoline 
to snacks for the road. They 
also help truckers who pull in 
for diesel. 

The CSRs were previously 


employed by Sunoco Inc., 
but when the Bethlehem, 
Pennsylvania-based Lehigh 
Gas Corporation won the 
bid for the work, the workers 
quickly experienced major 
changes on the job. Local 
436, which already represents 
more than 900 toll booth and 
maintenance workers on the 
Ohio Turnpike, appealed to 


the CSRs, who clearly needed | 


representation. 

“We lost vacation time and 
health benefits, and our holidg 
pay was reduced,” said Loretta 
Kuptz, a CSR who has worked 
10 years for Sunoco and Lehigh 


at the Mahoning Valley Service | 


Plaza in New Springfield. “I wa 
all for joining the Teamsters to 
help us out.” 


Good Contract 

In their contract, the CSRs 
made significant improve- 
ments, including wage increas- 
es, sign-on bonuses, double- 
time for working holidays, 

the restoration of a regular 
vacation schedule, upgrades to 
health care and seniority rights 

“Supervisors cannot 
change their schedules with- 
out sufficient notice and they 
have seniority when picking 
their shifts,” said Rick Kepler, 
Joint Council 41 Organizer. 
“With this contract, they now 
have a voice on the job.” 

“We work hard. We wait on 
the customers, clean, stock; we 
do a little bit of everything,” 
Kuptz said. “I’m glad we gota 
good contract.” 
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Transportation 
Concepts 


p ublic transit bus drivers 

at Transportation Con- 
cepts in Riverside, Hemet and 
Temecula, California recently 
secured respect on the job 
|when they voted 74-53 to join 
the Teamsters. The 151 drivers 
are now members of Local 63 
in Covina, California. 

Driver George McDaniel, a 
| member of the Transportation 
‘Concepts organizing commit- 
tee, called that day one of the 
proudest in his life. 

“Tt wasn't easy, but we got it 
done,” McDaniel said, explaining 
that the company hired a union- 
busting law firm during the 
| campaign. “Our main goal was 

union representation first and 
foremost. We wanted to stop all 
of the injustice against us.” 
| “Transportation Concepts 
‘ employees will have the full 
strength of Local 63 stand- 
ing strong behind them,” said 
Randy Cammack, International 
Vice President and Secretary- 
Treasurer of Local 63. 


» 


LOCAL 952 


Penske Logistics 


Wess at Penske Logis- 
tics in Ontario, Cali- 

fornia voted unanimously to 
secure Local 952 in Orange, 

California as their bargaining 
representative. The 18 drivers 
in the bargaining unit deliver 
products for CVS drug stores 


_ in Southern California and 


Nevada, and perform shuttle 
work in conjunction with the 
Northern California distribu- 
tion center. 

“Thave wanted to be a 


Teamster for a long while. Now 
that it is a reality it’s an excit- 
ing time for me and my fellow 
drivers,’ said James Johnson, a 
driver at Penske Logistics. 

“Tt is imperative that the 
Teamsters Union organize 
within the ever-growing logis- 
tics sector,’ said Patrick D. 
Kelly, Secretary-Treasurer of 
Local 952. “This victory should 
help kick off additional orga- 
nizing in the warehouse and 
logistic sectors.” 


LOCAL 745 


Schwerman 
Trucking 


ankhaul drivers at Schwer- 

man Trucking in Dallas 
recently voted to join Local 745. 
The drivers transport “flux,” 
which is used to make roofing- 
grade asphalt. There are 18 driv- 
ers in the bargaining unit. 

“The workers want a strong 
voice on the job to have a say 
about how the workloads are 
distributed,’ said Rod Cuevas, 
an organizer for Local 745. 
“They also want respect at work, 
fair pay and better benefits.” 


LOCAL 166 


Western Milk 
Transport 


Fo’ Western Milk Trans- 
port workers in California 
recently learned a lesson in sol- 
idarity when they voted 29-7 to 
join the Teamsters. The drivers 
and deliverers of raw milk are 
now members of Local 166 in 
Bloomington, California. Their 
victory marks the first time in 
recent history that employees 
of Western Milk Transport 


have had union representation. 


“We decided to join the 
Teamsters because we wanted 
some respect from the compa- 
ny,’ said Israel Mararilla, a West- 
ern Milk Transport employee. 

Now that Mararilla and his 
coworkers have union rep- 
resentation, they are hoping 
to negotiate better pay, better 
benefits and retirement securi- 
ty in their first contract. West- 
ern Milk Transport employees 
currently have no retirement 
savings plan. 

“This is a very solid group 
that had an amazing line of 
communication,” said Mike 
Bergen, Secretary-Treasurer of 
Local 166. “We welcome them 
to our union and look forward 
to working with them to nego- 
tiate a contract.” 


LOCAL 763 


City of Coral 
Gables 


G eneral service workers for 
the city of Coral Gables, 
Florida have voted overwhelm- 
ingly to join the Teamsters. 

During the election, the 
Teamsters got 240 votes, the 
Coral Gables Employees Asso- 
ciation got 37 votes and seven 
workers voted for no represen- 
tation. There are roughly 400 
workers in the bargaining unit 
representing a wide variety of 
employees who are now mem- 
bers of Local 769. Police officers 
and firefighters are not included 
in this bargaining unit. 

Mike Scott, President of 
Local 769, said the Teamsters 
met with the Coral Gables 
Employees Association about 
a year ago to discuss a merger. 
The association voted to merge 


with the Teamsters but the 
city successfully petitioned the 
state of Florida to block the 
merger. After filing a petition, 
the merger was approved. 
“The association did not 
have the financial resources to 
negotiate with the city,’ Scott 
said. “Now the workers are 
represented by the Teamsters 
and we will do whatever we 
can to keep their jobs secure.” 


LOCAL 385 


Winter Park Police 
Department 


olice officers in Winter 

Park, Florida voted 32-18 
to become members of Local 
385 in Orlando. There are 67 
officers in the bargaining unit. 

The Winter Park officers 
are the latest group of Florida 
law enforcement officers to 
join the Teamsters. Monroe 
County corrections officers 
and Panama City police offi- 
cers also recently voted to join 
the Teamsters. 

Mike Stapleton, President 
of Local 385, said there has 
been a lot of word of mouth 
in Florida about the increasing 
number of police departments 
joining the Teamsters. 

“The bargaining units that 
have Teamster representation 
in Florida sell themselves,” 
Stapleton said. “Winter Park 
is right next door to Long- 
wood, and those officers are 
Teamsters. In Winter Park, all 
the officers had to do was look 
right next door at the Long- 
wood contract, and the protec- 
tion those officers have.” 
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Union 
Navigates 
Rough 
Financial 
Waters 


THIS PAST YEAR has imposed economic 
hardships on our members and on the 
International. No union has been exempt 
from the historic fiscal downturn our 
nation experienced in 2008. 

There is no doubt that due to the 
diversity of our membership, we have 
been impacted to a lesser extent than other 
unions, Our members are spread out over 
21 Conferences and Divisions representing 
a great variety of industries. Not all have 
been heavily impacted by the financial cri- 
sis or the downturn in the economy. 


Strike Fund Grows 

The International collected $163.9 mil- 
lion in per capita and initiation fee taxes 
for the year ending December 31, 2008, 
that was used to service our membership 
through the operations of the Interna- 
tional Union, to actively conduct orga- 
nizing activities necessary to increase our 
membership base and through restoring 
our Strike and Defense Fund. 

The Strike and Defense Fund now 
has over $63.8 million in net assets. Back 
in 1999, our Strike Fund was $17 mil- 
lion in the red, paying just $55 a week to 
members forced out on strike. That was 
unacceptable. I’ve said it before, we need- 
ed to fix what was broken but we also 
needed to build for the future. Teamsters 
build for the future through organizing. 


Organizing Success 


While other unions have experienced 
contraction during the economic 


TEAMSTER | SEPTEMBER/OCTOBER 2009 


Novak|Francella 
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REPORT OF INDEPENDENT AUDITORS 


Members of the General Executive Board 
International Brotherhood of Teamsters 


We have audited the accompanying consolidated statement of financial position of the 
International Brotherhood of Teamsters (the International Union) as of December 31, 2008, and 
the related consolidated statements of activities and cash flows for the year then ended. These 
consolidated financial statements are the responsibility of the International Union’s management. 
Our responsibility is to express an opinion on these consolidated financial statements based on 
our audit. 


We conducted our audit in accordance with auditing standards generally accepted in the United 
States of America. Those standards require that we plan and perform the audit to obtain 
reasonable assurance about whether the consolidated financial statements are free of material 
misstatement. An audit includes examining, on a test basis, evidence supporting the amounts 
and disclosures in the consolidated financial statements. An audit also includes assessing the 


accounting principles used and significant estimates made by the International Union’s 
management, as well as evaluating the overall consolidated financial statement presentation. 
We believe that our audit provides a reasonable basis for our opinion. 


In our opinion, the consolidated financial statements referred to above present fairly, in all 
material respects, the financial position of the International Union as of December 31, 2008 
and the changes in its net assets and its cash flows for the year then ended, in conformity with 
accounting principles generally accepted in the United States of America. 


Nowak Dianella Lec 


June 24, 2009 


PHILADELPHIA | “fwa Bala Plaza, Suite 301 | Bala Cynwyd. PA 19004 | 610.668.9400 | 610.668.0405 Fas 
NEW YORK | 450 Seventh Avenue. 35th Floor | New York, New York 10123 | 212.279.4262 | 212.279.4263 Fan 


downturn, the Teamsters have held 
steady through our commitment to 
organizing. Our growth agenda has 
paid off as the union has achieved an 
annual increase in organizing every year 
since 2005. In fact, the union reached 

a landmark in 2008, organizing 43,449 
workers into the union. Our organiz- 
ing plan focused on the union’s core 
industries—particularly those in the 
global supply chain—and resulted from 
coordinated, focused and disciplined 


www.teamster.org 


campaigns in which numerous Local 
Unions and Joint Councils took part. If 
the Teamsters are to remain the preemi- 
nent name in Labor, we must continue 
our commitment to organizing the 
unorganized. 


e “) a 
G ton ax iio 


C. Thomas Keegel 
General Secretary-Treasurer 
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International Brotherhood of Teamsters CONSOLIDATED STATEMENT OF FINANCIAL POSITION 


DECEMBER 31, 2008 
STRIKE AND HOFFA TEAMSTER SUPPLEMENTAL 
GENERAL FUND DEFENSE SCHOLARSHIP —_DISASTER RELIEF BENEFITS 
UNRESTRICTED FUND FUND FUND TRUST TOTAL 
ASSETS 
Cash and cash equivalents $5,230,983 $10,969,576 $472,712 $383,976 $2,225,429 $19,282,676 
Receivables, net 
Trade 15,609,273 — _ — 320,876 15,930,149 
Grants and contributions 684,813 _— 10,920 — — 695,733 
Accrued investment income 164,456 30,424 9,241 — 14,729 218,850 
Securities sold pending settlement = 33,612 _ _ — 33,612 
Due from/(to) related entities 1,410,481 (161,579) 74 — (1,059,414) 189,562 
Other — = = = 9,300 9,300 
Inventories 420,126 — 15,454 = — 435,580 
Prepaid expenses 978,374 —_ 50,720 — _— 1,029,094 
Investments 
First trust notes - affiliates 1,614,230 = = — oa 1,614,230 
Other 25,855,380 53,080,835 6,231,107 — 5,514,875 90,682,197 
Security deposits and other 634,848 = 27,084 = 7,500 669,432 
Property and equipment, net 45,379,680 = = = = 45,379,680 
Total assets $97,982,644 $63,952,868 $6,817,312 $383,976 $7,033,295  $176,170,095 
LIABILITIES AND NET ASSETS 
Liabilities 
Accounts payable and accrued expenses 
Trade $26,610,100 $71,157 $471,430 $— $193,723 $27,346,410 
Securities purchases pending settlement = 39,597 = = = 39,597 
Loans payable 19,278,714 — = — — 19,278,714 
Unexpended scholarship awards — — 237,900 — — 237,500 
Accrued pension cost 50,637,849 = = _ — 50,637,849 
Accrued postretirement benefits cost 534,444 _ — — _ 534,444 
Total liabilities 97,061,107 110,754 708,930 — 193,723 98,074,514 
NET ASSETS 
Unrestricted 227,800 63,842,114 6,108,382 383,976 6,839,572 77,401,844 
Temporarily restricted 693,737 = = = = 693,737 
Total net assets 921,537 63,842,114 6,108,382 383,976 6,839,572 78,095,581 
Total liabilities and net assets $97,982,644 $63,952,868 $6,817,312 $383,976 $7,033,295  $176,170,095 
a 


See accompanying notes to consolidated financial statements. 
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International Brotherhood of Teamsters CONSOLIDATED STATEMENT OF ACTIVITIES In 
YEAR ENDED DECEMBER 31, 2008 Yl 
STRIKE AND HOFFA SUPPLEMENTAL 
DEFENSE SCHOLARSHIP DISASTERRELIEF BENEFITS 
GENERAL FUND FUND FUND FUND TRUST 
TEMPORARILY 
UNRESTRICTED RESTRICTED UNRESTRICTED UNRESTRICTED UNRESTRICTED UNRESTRICTED ELIMINATIONS TOTAL Cl 


REVENUE AND OTHER SUPPORT 


Per capita and initiation fees $143,909,609 $— $20,048,285 $— $— $— $— $163,957,894 
Grants and contributions 5,950,883 — — 661,385 94,797 — 3,884,134 10,591,199 
Special fundraising events — — — 1,367,779 — — — 1,367,779 
Affinity program 423,237 — — —_ — 3,179,056 — 3,302,293 
Investment income, net (10,046,200) — (10,919,634) (1,752,402) — (2,504,728) — (25,222,964) 
Sales of supplies, net 327,148 a — — — — —_ 327,148 
Loss on disposal of property and equipment (73,558) —_ — — — — _— (73,558) 
Other 4694 1,441,768 = 23,787 =e $,300 — 1,479,549 
Net assets released from restrictions 1,104,125 (1,104,125) — — — — —_ = 
Total revenue 141,299,938 337,643 9,128,651 300,549 94,797 683,628 3,884,134 155,729,340 
Ci 
EXPENSES 
Program services 
Member services 
Communications, magazine and public relations 13,908,617 — = = — 165,000 3,884,134 17,957,751 
Financial assistance to affiliates 1,126,918 = = —_ — — — 1,126,918 
Industry trade divisions and relations 36,100,128 = as — = — — 36,100,128 
Qut-of-work benefits 2,071,067 — 13,440,673 — = — — 15,511,740 Cc 
Research, education and training 15,047,760 = — —_ — 289,019 — 15,336,779 
Retiree relations, scholarships and other 561,144 — — 434,165 — — = 995,303 
Organizing 26,904,586 — — _ — 3,500,000 — 30,404,586 
Other 9,660,941 — — — 81,500 1,195,085 — 10,937,526 N 
Affiliation fees 14,124,731 — — — —_ — — 14,124,731 
Government affairs 14,051,150 - = = es = — 14,051,150 c 
Legal and litigation 3,564,758 — — — — — — 3,564,758 
Civil RICO 6,265,696 —_ _ —_— _ _ — 6,265,696 
Convention 1,900,002 — — _ — _ — 1,900,002 
Total program services expenses 145,287,498 — 13,440,673 434,165 81,500 5,149,104 3,884,134 168,277,074 4 
Supporting services 
Administration and governance 8,797,272 = — 55,641 — 354,033 — 9,206,946 
Fundraising — oo — 558,035 — — — 558,035 
Total expenses 154,084,770 — 13,440,673 _ 1,047,841 81,500 5,503,137 3,884,134 178,042,055 
CHANGE IN NET ASSETS (12,784,832) 337,643 (4,312,022) (747,292) 13,297 (4,819,509) — (22,312,715) 
NET ASSETS 
Beginning of year 47,692,510 356,094 68,154,136 6,855,674 370,679 11,659,081 — 135,088,174 
Teamster Affiliates Pension Plan (10,363,216) = = = — —_— — (10,363,216) 
SFAS No. 158 adjustment (24,316,662) _ — = — — — (24,316,662) 
End of year $227,800 $693,737 $63,842,114 $6,108,382 $383,976 $6,839,572 $— $78,095,581 


See accompanying notes to consolidated financial statements. 
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International Brotherhood of Teamsters CONSOLIDATED STATEMENT OF CASH FLOWS 


YEAR ENDED DECEMBER 31, 2008 


CASH FLOWS PROVIDED BY (USED FOR) OPERATING ACTIVITIES 
Cash received from 
Affiliated conferences, joint councils and local unions 
Investment income 
Other revenue and reimbursements 
Net cash received 
Cash disbursed to 
Service providers, suppliers, vendors and others 
Other labor organizations 
Affiliated conferences, joint councils and local unions 
Members for benefits under Strike Benefit Assistance Program 
Net cash disbursed 
Net cash provided by operating activities 


CASH FLOWS PROVIDED BY (USED FOR) INVESTING ACTIVITIES 
Proceeds from sale or redemption of investments 
Purchase of investments 
Purchase of fixed assets 
Proceeds from sale of fixed assets 
Payment of loans by affiliates 

Net cash used for investing activities 


CASH FLOWS USED FOR FINANCING ACTIVITIES 
Loan repayments 
Net cash used for financing activities 


NET INCREASE IN CASH 


CASH AND CASH EQUIVALENTS 
Beginning of year 


End of year 


RECONCILIATION OF CHANGE IN NET ASSETS TO 
NET CASH PROVIDED BY OPERATING ACTIVITIES 


Change in net assets 
Net depreciation of investments 
Loss on disposal of fixed assets 
Depreciation expense 
(Increase) decrease in assets 
Receivables 
Inventories 
Prepaid expenses 
Security deposits and other 
Due to/from related entities 
Prepaid pension cost 
Increase (decrease) in liabilities 
Accounts payable and accrued expenses 
Unexpended scholarship awards 
Accrued pension cost 
Accrued postretirement benefits cost 


NET CASH PROVIDED BY OPERATING ACTIVITIES 


STRIKE AND HOFFA TEAMSTER SUPPLEMENTAL 
GENERAL DEFENSE SCHOLARSHIP —_ DISASTER REEF BENEFITS 

FUND FUND FUND FUND TRUST TOTAL 
$130,731,822 $31,903,980 $— $— $— $162,635,802 
1,753,720 2,234,372 231,074 = 236,523 4,455,689 
7,751,225 = 1,986,764 94,797 4,626,233 14,459,019 
140,236,767 34,138,352 2,217,838 94,797 4,862,756 181,550,510 
(119,702,042) (17,625,361) (928,467) (81,500) (4,588,371) (142,925,741) 
(5,894,459) = = = — (5,894,459) 
(9,545,217) (105,000) = = = (9,650,217) 
= (2,220,338) = = = (2,220,338) 
(135,141,718) _ {19,950,699} (928,467) (81,500) (4,588,371) __ (160,690,755) 
9,095,049 14,187,653 1,289,371 13,297 274,385 20,859,758 
61,135,832 80,877,859 8,058,444 = 5,859,263 155,931,398 
(65,018,098) (92,750,120) (9,329,203) _ (8,299,877) (175,397,298) 
(6,022,214) — = = = (6,022,214) 
1,500 _ = — = 1,500 
331,257 = = = a 331,257 
(9,571,723) (11,872,261) _(1,270,759) = (2,440,614) (25,155,357) 
(721,286) = = = = (721,286) 
(721,286) = = == — (721,286) 
(5,197,960) 2,315,392 18,612 13,297 (2,166,229) (5,016,888) 
10,428,943 8,654,184 454,100 370,679 4,391,658 24,299,564 
$5,230,983 $10,969,576 $472,712 $383,976 $2,225,429 $19,282,676 
$(36,763,851) — $(4,312,022) $(747,292) $13,297  ${4,819,509) $46,629,377) 
11,507,244 12,703,644 1,911,655 = 2,673,397 28,795,940 
73,558 = = = — 73,558 
2,386,161 = = = = 2,386,161 
(1,388,048) 263,045 11,588 = 1,446,303 332,888 
97,097 = (10,063) = = 87,034 
(206,259) = (22,095) = = (228,354) 
(54,280) = = = 7 (54,260) 
(6,485,110) 5,519,449 (74) =o 933,414 (32,321) 
10,363,216 = —— = = 10,363,216 
5,292,748 13,537 143,152 = 40,780 5,490,217 
= — 2,500 = = 2,500 
20,213,520 — = = = 20,213,520 
59,053 — = = = 99,052 
$5,095,049 $14,187,653 _ $1,289,371 $13,297 $274,385 $20,859,755 


See accompanying notes to consolidated financial statements. 
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International Brotherhood of Teamsters NOTES TO CONSOLIDATED FINANCIAL STATEMENTS. 


YEAR ENDED DECEMBER 31, 2008 


NOTE1. NATURE OF OPERATIONS 

The International Brotherhood of Teamsters (the International Union) is one of the 
largest labor unions in North America with a membership representing a variety of 
industries and trades. The primary source of revenue is per capita taxes paid by local 
unions. 


NOTE2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES 

METHOD OF ACCOUNTING - The consolidated financial statements have been pre- 
pared using the accrual basis of accounting in accordance with accounting principles 
generally accepted in the United States of America. 


CONSOLIDATION AND FUND ACCOUNTING - The consolidated financial state- 
ments include the accounts and activities of the Internationa! Union and related 
entities under the International Unions control. For purposes of presentation in the 
consolidated financial statements and in accordance with requirements set forth in its 
Constitution, the International Union reports its accounts and activities in the follow- 
ing funds: 


GENERAL FUND - Provides for the ongoing activities of the International Union 
not specifically carried out by any other fund. The General Fund also includes 
the consolidated accounts of the Teamsters National Headquarters Building Cor- 
poration, a for-profit corporation formed to be a title holding corporation for the 
International Union's headquarters building. All significant intercompany account 
balances have been eliminated in consolidation. included in the General Fund 

is the Public Services Assistance Fund. This fund provides assistance to public 
employees whose contracts do not entitle them to strike benefits. Also included 
in the General Fund are funds designated for organizing activities. Ten percent of 
per capita tax received by the International Union, excluding the amount received 
for members in Teamsters Canada, is designated for organizing activities. Funds 
designated for organizing activities for the Brotherhood of Locomotive Engineers 
and Trainmen, Brotherhood of Maintenance of Way Employes Division and the 
Graphic Communications/IBT Conference are governed by the applicable merger 
agreements. 


STRIKE AND DEFENSE FUND - The Strike and Defense Fund was created in 2002 
to support members engaged in collective action to obtain recognition, obtain 
and/or protect wages and benefits through the negotiation of collective bargain- 
ing agreements, enforce collective bargaining agreements, and/or members who 
have been locked out by their employers. 


Fifteen percent of per capita tax received by the International Union, excluding the 
amounts received for members in Teamsters Canada and members employed in the 
public sector who do not have the legal right to strike, are transferred to the Strike 
and Defense Fund. Participation in the Strike and Defense Fund for the Brother- 
hood of Locomotive Engineers and Trainmen Division, Brotherhood of Maintenance 
of Way Employees Division and the Graphic Communications Conference are gov- 
erned by the applicable merger agreements. 


HOFFA SCHOLARSHIP FUND - The Hoffa Scholarship Fund represents the 
accounts and activities of the James R. Hoffa Memorial Scholarship Fund, Inc., a 
related organization under the International Union's control. The Fund was incor- 
porated in November 1999 and began operations in January 2000 for the purpose 
of awarding scholarships to dependents of union members in order to enable 

the recipients to attend accredited post-secondary educational institutions. The 
funding for scholarships is provided by voluntary contributions to the Fund, the 
net proceeds of annual fund raising events, and the sale of promotional materials. 
As a form of financial assistance to the Hoffa Scholarship Fund, the International 
Union provides facilities, management, administrative, accounting and clerical 
assistance. 
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TEAMSTER DISASTER RELIEF FUND - The Teamster Disaster Relief Fund repre- 
sents the accounts and activities of the Teamster Disaster Relief Fund, a related 
organization under the International Union‘s control. The Fund was incorporated in 
September 1992 and began operations in 1992 for the purpose of providing mon- 
etary and non-monetary relief directly or indirectly to individuals who are victims of 
hurricane, flood, earthquake, fire, accident or other disaster. Funding is provided by 
monetary and non-monetary contributions from individuals or organizations affili- 
ated with the International Union and the general public. As a form of financial 
assistance to the Disaster Relief Fund, the International Union provides facilities, 
management, administrative, accounting and clerical assistance. 


SUPPLEMENTAL BENEFITS TRUST - The Supplemental Benefits Trust repre- 
sents the accounts and activities of the International Brotherhood of Teamsters 
Supplemental Benefits Trust, a financially inter-related organization under the 
International Union's control. The Trust was established on January 1, 2003 to 
serve as a vehicle for the coordination of several credit card, insurance and other 
programs offered to members of the International Union and their families by third 
party vendors. The Trust is funded primarily through royalty payments payable in 
accordance with the provisions of various agreements between the International 
Union and third party vendors which have been assigned by the International 
Union to the Trust. 


CASH AND CASH EQUIVALENTS - Cash and cash equivalents consist of amounts 
held in demand deposit accounts, money market accounts and funds. 


INVENTORY - The International Union maintains an inventory of supplies for resale to 
local unions and individual members. Inventory is stated at cost which approximates 
the selling price of items held. 


INVESTMENTS - Investments in the limited partnerships (See Notes 7 and 9) are car- 
ried at estimated fair value. All other investments are reported at their aggregate fair 
value. The fair value of investments in common and capital stocks, corporate bonds, 
mutual funds and U.S. Treasury and Government Agency securities are determined by 
quoted market prices as reported by the investment custodian. 


PROPERTY AND EQUIPMENT - Property and equipment are carried at cost. Major 
additions are capitalized while replacements and repairs that do not improve or 
extend the lives of the respective assets are expensed. Depreciation and amortization 
expense Is computed using the straight line method over the following estimated use- 
ful lives of the assets: 


Building and improvements 39 years 
Data processing equipment 5 years 
Office equipment and capitalized software 3-10 years 
Furniture and fixtures 10 years 
Automobiles 5 years 


CANADIAN CURRENCY - The International Union maintains checking and savings 
accounts in Canada as well as the United States. For financial statement purposes, 
all assets are expressed in U.S. doliar equivalents. 


Canadian currencies included in the consolidated statement of financial position are 
translated at the exchange rates in effect on the last day of the year. Unrealized 
increases and decreases due to fluctuations in exchange rates are included in the 
consolidated statement of activities. 


Funds received and disbursed in Canada are stated in U.S. dollars based on average 
exchange rate in effect during the year when reported in the revenue and expenses 
included in the consolidated statement of activities. 
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USE OF ESTIMATES IN THE PREPARATION OF FINANCIAL STATEMENTS - The 
preparation of financial statements in conformity with accounting principles generally 
accepted in the United States of America requires management to make estimates 
and assumptions that affect the reported amounts of assets and liabilities and dis- 
closure of contingent assets and liabilities at the date of the financial statements 

and reported amounts of revenues and expenses during the reporting period. Actual 
results could differ from those estimates. 


FINANCIAL PRESENTATION - The International Union's consolidated financial 
statements present its net assets, revenues, expenses, gains and losses, classified 
between unrestricted, temporarily restricted, and permanently restricted based on the 
existence or absence of donor-imposed restrictions. 


NOTE3. TAX STATUS 

The International Union is exempt from Federal income taxes under Section 501{c}(5) 
of the Internal Revenue Code, except on any income derived from activities unrelated 
to its exempt purpose. 


Income taxes on net earnings are payable by the Teamsters National Headquarters 
Building Corporation pursuant to the Internal Revenue Code. All operating costs of the 
Corporation are fully reimbursed by the International Union resulting in no net income 
or loss. Accordingly, no provision has been made for Federal income taxes. 


The Hoffa Scholarship Fund and Teamster Disaster Relief Fund are exempt from Fed- 
eral income taxes under Section 501(cX3) of the Internal Revenue Code and are rea- 

sonably expected to be publicly supported organizations and not private foundations. 
The Funds are subject to tax derived from unrelated business activities. 


The Supplemental Benefits Trust is exempt from Federal income taxes under Section 


501(c)(5) of the Internal Revenue Code and is, therefore, not subject to tax under pres- 
ent income tax laws. 


NOTE4. TRADE RECEIVABLES 


Trade receivables consist of the following at December 31, 2008: 


Per capita and initiation fees $ 14,516,271 
Unsecured notes receivable 556,063 
Affinity program 320,876 
Other 559,141 
15,952,351 

Less allowance for doubtful accounts _{__ 22.202) 
$15,930,149 


NOTES. UNINSURED CASH BALANCES AND INVESTMENT CONCENTRATIONS 
The International Union maintains cash equivalents with various financial institutions 
as of December 31, 2008 totaling approximately $2,680,000 which were not insured 
by the Federal Deposit Insurance Corporation. 


The International Union also maintains cash at a Canadian financial institution, which 
is insured up to $100,000. As of December 31, 2008, the International Union's cash 

in the Canadian financial institution in excess of insurance coverage totaled approxi- 
mately $588,000 in Canadian dollars (approximately $480,000 U.S. Dollars). 


The Hoffa Scholarship Fund maintains all of its cash and cash equivalents at one 
financial institution. The balance is insured by the Federal Deposit Corporation up to 
$250,000. As of December 31, 2008 the Hoffa Scholarship Fund’s cash in excess of 
FDIC insurance coverage totaled approximately $66,919. 


The Supplemental Benefits Trust maintains its cash at two financial institutions. As 
of December 31, 2008 the Supplemental Benefits Trust's cash in excess of FDIC insur- 
ance coverage totaled approximately $1,514,450. 


The Teamster Disaster Relief Fund maintains cash primarily with the same financial 
institution. As of December 31, 2008 the Teamsters Disaster Relief Fund's cash in 
excess of FDIC insurance coverage totaled approximately $133,976. 


NOTE6. GRANTS RECEIVABLE 
Amounts due under grant agreements with the U.S. Government totaled $684,813 and 
are due to be received within one year. 


NOTE?7. INVESTMENTS 
The fair value and cost of investments held by the International Union at December 
31, 2008 is summarized below: 


Cost 

Common stock $ 46,570,024 $ 34,765,202 
Capital stock 5,833 68,722 
Corporate bonds 7,761,286 5,305,962 
Government agency securities 11,921 12,376 
Limited partnership 47,433,514 46,566,501 
Mutual fund 5,372,126 3,963,434 

$107,154,704 $_90,682,197 


Investment income for the year ended December 31, 2008 consisted of the following: 
Hoffa Supplemental 


General Scholarship Benefits 
Fund Strike Fund. Fund Trust Total 


Interest and dividends $ 1,615,872 $ 1971327 $ 208566 $ 227,037 $ 4,022,802 
Net realized and unrealized 

loss on investments (11,507,244) (12,703,644) (1,911,655) 2,673,397} (28,795,940) 
investment expenses _{. 154,828) _(__187.317} (49,313) _{ 58.368) _{ 449,826} 


$(10,046,200) $10,919,834) $(1,752.402) $(2,504,72A) $.(25,222,964) 


NOTES. FAIR VALUE MEASUREMENTS 

During the year ended December 31, 2008, the International Union adopted the provi- 
sions of Statement of Financial Accounting Standard No. 157, “Fair Value Measure- 
ments” (SFAS 157). SFAS 157 establishes a fair value hierarchy that prioritizes inputs 
to valuation techniques used to measure fair value. The three levels of the fair value 
hierarchy under SFAS 157 are described below: 


Basis of Fair Value Measurement 
Level 1 - Unadjusted quoted prices in active markets for identical assets 
that are accessible at the measurement date. 


Level 2 - Quoted prices in markets that are not considered active or 
investments for which all significant inputs are observable. 


Level 3 - Prices or valuations that require inputs that are both significant 
to the fair value measurement and unobservable. 


_____ Fair Value Measurements at December 31,2008 ___ 


Total_ Level 1 _Level 2 Level 3 

Common stock $34,765,202 $34,765,202 $ = $ _ 
Corporate obligations 5,305,962 _ 5,305,962 — 
Gov't Agency securities 12,376 — 12,376 _ 
Capital stock 68,722 — 68,722 — 
Mutual funds 3,963,434 _ 3,963,434 — 
Limited partnerships  _46.566,501 — _ = 46,586.50 

$90,882.197  $34.785,202 $.9.350.494 $.46, 566,501 
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__Level 3 Fair Value Measurements 
Limited 
Total partnerships. 
Beginning balance $ _ $ i 
Realized gains (losses) —= = 
Unrealized gains (losses} ( 867,013) { 867,013) 
Purchases 50,733,514 50,733,514 
Sales { 3,300,000) { 3,300,000) 
Transfers into (out of] Level 3 = = 
Ending balance $.46,566,501 $.46,566,501 


NOTES. INVESTMENTS IN FIRST TRUST NOTES 

The International Union provided loans to affiliates for financial assistance. These 
loans are secured by real estate and are carried at their unpaid principal balance of 
$1,614,230. No allowance for uncollectible accounts was deemed necessary as of 
December 31, 2008. 


NOTE 10. PROPERTY AND EQUIPMENT 
Property and equipment held by the International Union consists of the following as of 
December 31, 2008: 


Land - headquarters $ 794,117 
Headquarters building 44,495 365 
Leasehold improvements 26,000 
Furniture and fixtures 3,981,078 
Equipment 3,321,001 
Data processing equipment 3,483,698 
Computer software 3,945,117 
Automobiles 91,673 
Working in process _ 6.149.944 
66,287,993 

Less accumulated depreciation (20,908,313) 
Net property and equipment $45,379 680 


Depreciation expense for the year ended December 31, 2008 was $2,386,161. 


NOTE 11. THE TEAMSTER AFFILIATES PENSION PLAN 
The Teamster Affiliates Pension Plan (the “Plan”} provides defined benefits to eligible 
officers and employees of the International Union's affiliates. 


The General Executive Board elected to curtail the Plan effective December 31, 1994, 
thus freezing benefits for most participants at the then accumulated level. Effective 
January 1, 1995, the Plan was amended to allow the affiliates to contribute on behalf 
of their employees. For those participants whase employer continued to contribute, 
benefits were not frozen until December 31, 2001. Effective as of January 1, 2002, no 
additional retirement or other benefit will be accrued under this Plan by any partici- 
pant of the Plan. Any participation agreement which may have been submitted by an 
affiliate to, and accepted by, the Trustees of this Plan at any time on or after January 
1, 1995 shall be terminated effective as of January 1, 2002 and no contribution shall 
be accepted by the Trustees from an affiliate on behalf of a participant employed by 
that affiliate with respect to any period of time beginning on or after January 1, 2002. 


Prior to January 1, 2008, the International Union accounted for the Teamster Affiliates 
Pension Plan in accordance with the Statement of Financial Accounting Standards No. 
158, “Employers’ Accounting for Defined Benefit Pension and other Postretirement 
Plans.” Under the provisions of the Pension Protection Act of 2006, the International 
Union was able to convert the Plan from a multiple - employer plan to a multiemployer 
plan. As a result of this conversion, the International Union accounts for the Plan in 
accordance with Statement of Financial Accounting Standards No. 5, “Accounting for 
Contingencies,” effective January 1, 2008. 
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The Plan’‘s consulting actuary wil! determine the Plan‘s funding requirement on an 
annual basis. The funding requirement has been zero since at least 1994. If the 
consulting actuary determines that a contribution must be made to the Plan, the Inter- 
national Union will determine the method for funding the Plan. 


No individual who was initially employed by an affiliate on or after January 1, 2002 
was eligible to become a participant of the Plan. No compensation that was received 
by a participant of the Plan with respect to any period of time beginning on or after 
January 1, 2002 was considered to be the earnings of that participant for purposes of 
the Plan. Any periods of credited service and/or vesting service earned by a partici- 
pant on or after January 1, 2002 shalt continue to be used to determine the eligibility 
of that participant to receive a retirement or other benefit under this Plan but shall not 
be used to determine the amount of any retirement or other benefit which that partici- 
pant may otherwise be entitled to receive under this Plan. 


The information on benefit costs for the year ended December 31, 2008, as deter- 
mined by the consulting actuary, is as follows: 


Employer contributions $ = 
Plan participants’ contributions — 
Benefits paid 46,464,019 


In computing the funded status of the Plan as of December 31, 2008, the consulting 
actuary used the following assumptions: 


Discount rate 6.00% 
Average rate on compensation increases N/A 


The funded status of the Plan as of December 31, 2008, as determined by the actuary, 
is as follows: 


Projected benefit obligation $(498,902,422) 
Fair value of Plan assets 303,790,272 
Funded status $(195,112,150) 
Accumulated benefit obligation $(498, 787,675) 


The Plan's expected long-term rate of return on assets assumption is 8.00%. As 
defined in SFAS No. 87, this assumption represents the rate of return on Plan assets 
Teflecting the average rate of earnings expected on the funds invested or to be 
invested to provide for the benefits included in the benefit obligation. The assumption 
has been determined by reflecting expectations regarding future rates of return for the 
investment portfolio, with consideration given to the distribution of investments by 
asset class and historical rates of return for each individual asset class. 


At December 31, 2008, the Plan's total assets were allocated as follows: 61% equity 
securities, 36% debt securities, 3% cash and short term investments. 


The Plan's overall investment strategy is to invest in securities that will meet or 
exceed an absolute return of 8%. In order to meet its needs, the Plan's investment 
strategy is to emphasize total return primarily by emphasizing long-term growth of 
principal while avoiding excessive risk and secondly by achieving retums in excess of 
the rate of inflation over the investment horizon in order to preserve purchasing power 
of Plan assets. In general, the Plan's goal is to maintain the following allocation 
ranges for investments: 


60% - 80% 
20% - 40% 
0% - 5% 


Equity securities 
Debt securities 
Cash and equivalents 


ar 
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Benefits expected to be paid by the Plan during the ensuing five years and thereafter 
are approximately as follows: 


2009 $ 47,550,744 
2010 47,288,414 
2011 45,803,250 
2012 45,141,008 
2013 44,026,985 
Aggregate for five 

years beginning 2014 238,891,747 


NOTE 12. RETIREMENT AND FAMILY PROTECTION PLAN 

The International Union is the sponsor of the Retirement and Family Protection Plan 
(the “Plan”}, a defined benefit plan that covers the employees of the International 
Union and the Teamsters National Headquarters Building Corporation (a wholly owned 
subsidiary). Substantially all of the employees participate in the Plan. Benefits pro- 
vided by this Plan are determined based on years of service, level of compensation, 
and date of employment. The International Union pays the full cost of the Plan and 
annually determines the amount, if any, to contribute to the Retirement and Family 
Protection Plan based on the advice of consulting actuaries. 


The International Union reports in accordance with Statement of Financial Account- 
ing Standards No. 87 (SFAS No. 87), “Employers’ Accounting for Pensions.” During 
the year ended December 31, 2006 the International Union adopted the provisions 
of Statement of Financial Accounting Standards No. 158 (SFAS No. 158), “Employ- 
ers’ Accounting for Defined Benefit Pension and Other Postretirement Plans” which 
amends SFAS No. 87. SFAS No. 158 requires that the full funding status of defined 
benefit pension and other postretirement plans be recognized on the statement of 
financial position as an asset (for overfunded plans) or as a liability (for underfunded 
plans). 


In addition, SFAS No, 158 calls for recognition in net assets of gains or losses and prior 
service costs or credits that are yet not included as components of expense. Finally, 
SFAS No. 158 requires that the measurement of defined benefit plan assets and obli- 
gations be as of the statement of financial position date. 


In computing net periodic pension costs as of January 1, 2008 to be recognized for the 
year ended December 31, 2008, the consulting actuary used the following assumptions: 


Discount rate 6.50% 
Average rate of compensation increase 5.50 
Expected return on Plan assets 8.00 


The information on benefit cost for the year 2008, as determined by the consulting 
actuary, is as follows: 


Employer contributions $12,582,956 
Plan participants’ contributions = 
Benefits paid 7,010,762 


In computing the funded status of the Plan as of December 31, 2008, the consulting 
actuary used the following assumptions: 


Discount rate 6.00% 
Average rate of compensation increases Bias) 


The funded status of the Plan as of December 31, 2008, as determined by the consult- 
ing actuary, is as follows: 


Projected benefit obligation $(108,670,223) 
Fair value of plan assets __ 58,032,374 
Funded status ${_50.637 849) 
Accumulated benefit obligation ${_84.912.767) 


Amounts recognized in the statement of financial position as of December 31, 2008 
consists as follows: 


Non-current assets $ — 
Current liabilities — 
Non-current liabilities (50,637,849) 


Amounts recognized in net assets as of December 31, 2008 consist as follows: 


Transition obligation $ — 
Prior service cost 265,684 
Net loss 39,801,405 

$40,067,089 
Net periodic benefit cost $_8,495 539 


Other changes in Plan assets and benefit obligations recognized in net assets as ot 
December 31, 2008: 


New transition obligation $ — 
New prior service credit _ 
New net loss 24,850,480 
Amortization of transition obligation = 


Amortization of prior service cost { 309,087) 
Amortization of net loss {240,457} 
Total recognized in net assets $74 300,936 
Total recognized in net periodic benefit 

cost and net assets: $32. 796,475 


The amounts that will be amortized from net assets into net periodic benefit cost over 
the next fiscal year are: 


Transition ebligation $ - 
Prior service cost 290,534 
Net loss 2,867,630 

$3,158,164 


The Plan's expected long-term rate of return on assets assumption is 8.00%. As 
defined in SFAS No. 87, this assumption represents the rate of return on Plan assets 
reflecting the average rate of earnings expected on the funds invested or to be 
invested to provide for the benefits included in the benefit obligation. The assumption 
has been determined by reflecting expectations regarding future rates of return for the 
investment portfolio, with consideration given to the distribution of investments by 
asset class and historical rates of return for each individual asset class. 


At December 31, 2008, the Plan's total assets were allocated as follows: 58% equity 
securities, 34% debt securities, and 8% cash and short term investments. 


The Plan's overall investment strategy is to invest in securities that will meet or exceed 
an absolute return of 8.00%. In order to meet its needs, the Plan’s investment strategy 
is to emphasize total return primarily by emphasizing long-term growth of principal 
while avoiding excessive risk and secondly by achieving returns in excess of the rate 
of inflation over the investment horizon in order to preserve purchasing power of Plan 
assets. 


In general, the Plan's goal is to maintain the following allocation ranges for investments: 


Equity securities 60% - 80% 
Fixed income securities 30% - 40% 
Cash and equivalents 0%- 5% 
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The International Union's expected contributions to the Plan for the year ended 
December 31, 2009 are $12,582,955. Benefits expected to be paid by the Plan during 
the ensuing five years and thereafter are approximately as follows: 


2009 $ 9,071,910 
2010 9,735,879 
2011 10,452,396 
2012 10,647,280 
2013 10,743,182 
Aggregate for five 

years beginning 2014 58,505,293 


NOTE 13. TEAMSTERS NATIONAL 401(K) SAVINGS PLAN 

In 1996, the International Union entered into a trust agreement to participate in the 
Teamsters National 401{k) Savings Plan (the Plan). Beginning in April 1997, employ- 
ees of the International Union who have completed 30 days of service may contribute 
to the Plan through payroll deductions. Participants may contribute up to 89% of their 
pretax salaries up to the maximum prescribed by law and an additional 5% of after- 
tax salaries. The International Union, as a Plan sponsor, does not contribute to the 
Plan and assumes no liability for the Plan’s administrative costs. 


NOTE 14. RELATED ENTITIES 

The International Union has various related entities not included in the consolida- 
tion, which include a political and education fund (a separate, segregated fund of 
the International Union), two defined benefit pension plans, a defined contribution 
pension plan and a voluntary employee benefits trust. These entities, as well as the 
Strike and Defense Fund, Supplemental Benefits Trust, Teamster Disaster Relief Fund 
and James R. Hoffa Memorial Scholarship Fund, Inc., which are included in the con- 
solidated financial statements, and amounts due to (from) the International Union at 
December 31, 2008 are as follows: 


Strike and Defense Fund $ 161,579 
Teamster Affiliates Pension Plan 13,525 
Retirement and Family Protection Plan 3,704 
Voluntary Employee Benefits Trust 153,000 
James R. Hoffa Memorial Scholarship Fund { 74) 
Supplemental Benefits Trust 1,059,414 
Teamsters National 401(k) Savings Plan 19.333 
Total $1,410,481 


The International Union absorbs the administrative costs applicable to the operations 
of these related entities. All but the political and education fund, Teamster Disaster 
Relief Fund and James R. Hoffa Memorial Scholarship Fund reimburse the Interna- 
tional Union for those administrative costs through cost sharing arrangements. 


NOTE 15. POSTRETIREMENT BENEFITS 

The International Union provides life insurance benefits for retired employees meeting 
the requirements of a normal pension or becoming disabled and receiving a disabil- 
ity pension. Spouses and dependent children of these retirees are also eligible to 
participate. In addition, certain spouses and dependent children of deceased active 
employees are eligible to participate in the plan. 


In accordance with applicable accounting standards the International Union has 
recognized a liability of $534,444 which represents the actuarially calculated accumu- 
lated benefit obligation. The accumulated benefit obligation represents the present 
value of future premiums to be paid by the International Union calculated using vari- 
ous assumptions for matters such as mortality and discount rate. The expense recog- 
nized for this benefit for the year ended December 31, 2008 totaled $62,163. 
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NOTE 16. ACCRUED LEAVE 

In compliance with Statement of Financial Accounting Standards (SFAS) No. 43, 
“Accounting for Compensated Absences,” the International Union has established a 
liability of $2,974,260 representing accumulated future absences of its employees 
through the year ended December 31, 2008, which is included under “accounts pay- 
able and accrued expenses” in the consolidated statement of financial position. 


NOTE 17. COMMITMENTS AND CONTINGENCIES 

The International Union is involved in litigation arising in the normal course of opera- 
tions. Some of the litigation involves matters common to any organization of compa- 
rable size, including personnel, employment, contract, and trademark issues. 


Other litigation relates to the International Union's status as a labor organization. 
Much of this latter litigation is strategic, pursued by employer's intent on pressuring 
the International Union with respect to its conduct as a bargaining representative 
pursuing better wages, hours and working conditions for the members of the Interna- 
tional Brotherhood of Teamsters. 


None of the litigation involves any substantial liability on the part of the International 
Union. Accordingly, no provision for any liability that may result upon final adjudica- 
tion of any pending litigation has been made in the accompanying consolidated 
financial statements. 


NOTE 18. AFFINITY PROGRAM 

The international Union entered into agreements with HSBC Finance Corporation 
(HSBC) and GMAC Insurance Company (GMACI) under which royalty payments are 
received. The International Union assigned any and all rights and interests it may 
have related to these royalties to the Trustees of the International Brotherhood of 
Teamsters Supplemental Benefits Trust. 


The agreement with HSBC provides that HSBC will pay royalties in exchange for the 
right to use the International Union's intangible property including name, logo, and 
membership lists, in connection with the marketing of credit cards and other financial 
products to members of the International Union. Under this agreement, HSBC has 
agreed to pay the International Union certain royalties commencing as of September 
1, 2007, in part to ensure that the International Union will continue to maintain its 
credit card and loan program with HSBC at least until the agreement's scheduled 
expiration date of February 28, 2019. This agreement will renew automatically for 
successive periods of one year each unless the International Union or HSBC notifies 
the other party of its intent not to renew the agreement at least twelve months prior 
to February 28, 2019. 


The agreement with GMACI provides that GMACI has the exclusive rights to market 
and sell insurance coverage to International Union members in exchange for a fee of 
3% of the direct written premium on policies underwritten for the plan by GMACI. 
The fees represent reimbursement for administrative expenses incurred by the Inter- 
national Union, list management services in connection with marketing the insurance 
plan and for the use of the International Union name and logo. 


The Supplemental Benefits Trust also has an agreement with Nu Travel and a joint 
agreement between the International Union and Affinity Financial Corporation under 
which royalty payments are received. 
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NOTE 19. LEASES 

The International Union leases office equipment, office space, and residential space. 
Monthly lease and maintenance payments are allocated to program expenses in the 

consolidated statement of activities. Lease obligations under non-cancelable operat- 
ing leases are as follows: 


Year ending December 31, 2009 $ 1,137,432 
2010 611,436 

2011 399,437 

2012 231,230 

2013 176,582 

Total 2,556,117 

Thereafter 40,595 

$2,596,712 


Rental payments totaled $1,173,509 for the year ended December 31, 2008. 


NOTE 20. SECURITIES LENDING PROGRAM 

The International Union entered into an agreement with the custodial bank for the 
International Union's investments which authorized the bank to lend securities held in 
the International Union's accounts to third parties. This agreement was terminated as 
of December 31, 2008. 


The International Union was receiving 70% of the net revenue derived from the 
securities lending activities, and the bank received the remainder of the net revenue. 
Income reported in the consolidated statement of activities includes $48,667 earned 
by the International Union during the year ended December 31, 2008 in connection 
with the securities lending program. 


NOTE 21. RESTRICTIONS ON NET ASSETS 

Temporarily restricted net assets in the General Fund as of December 31, 2008 result- 
ed from contributions from local union members, local unions and other affiliates for 
member-to-member communications through a newly created Field Action Fund run 
by the International Union. At December 31, 2008 temporarily restricted net assets 
consisted of $337,643 for these activities. 


NOTE 22. ORGANIZING ACTIVITIES 

As a result of actions taken at the 2002 Special Convention, ten percent of the annual 
per capita tax received by the International Union, exclusive of per capita tax received 
for Canadian members, is allocated for organizing activities. Allocation of funds to 
organizing activities for the Brotherhood of Locomotive Engineers and Trainmen Divi- 
sion, Brotherhood of Maintenance of Way Employees Division and the Graphic Com- 
munications Conference are governed by the applicable merger agreements. 


Organizing activities are as follows: 


Per capita tax revenue $ 14,468,547 
Expenses _( 26,073,201) 
Decrease in net assets { 11,604,654) 
Balance at beginning of year _( 11,820,066) 
Disbursements for organizing 

activities over amounts allocated ${23.424 720) 


NOTE 23. LOAN PAYABLE 

During the year ended December 31, 2006 the International Union entered into a loan 
agreement (line of credit) and executed a promissory note with Wachovia Bank to bor- 
row amounts up to $20,000,000. Interest is due monthly on the outstanding balance 
of the note and the principal payment was due by June 30, 2008. As of December 31, 
2008, the International Union extended their $20,000,000 line of credit until Septem- 
ber 30, 2009. As of December 31, 2008, the outstanding principal balance due on the 
note was $19,278,714 at a variable interest rate of .70625%. 


Interest expense totaled $592,328 for the year ended December 31, 2008. 


NOTE 24. RISKS AND UNCERTAINTIES 

The International Union holds diversified investments which are exposed to various 
risks including economic, interest rate, market, and sector. Such risks could cause 
material near term fluctuations in the market value of the investments as reported in 
these financial statements. 
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REPORT TO ALL MEMBERS 
OF THE INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS 


FROM: Independent Review Board 
Benjamin R. Civiletti 
Joseph E. diGenova 
William H. Webster 


DATED: July 28, 2009 


I. INTRODUCTION 

This is the Independent Review Board’s (“IRB”) Report 
Number 4 for 2009 to you on its activities conducted pur- 
suant to the Consent Order. In this Report we will discuss 
matters that have currently come before us, including six new 
reports and the progress of existing charges about which we 
have previously informed you. 


Il. NEW REPORTS 


A. MICHAEL A. CONWAY, LOCAL 107, 

PHILADELPHIA, PENNSYLVANIA 

On June 22, 2009, the IRB issued an Investigative Report 
to General President Hoffa recommending that Michael A. 
Conway be charged with bringing reproach upon the IBT 
and violating his membership oath while a member of the 
IBT when he knowingly associated with Thomas Ryan who 
had been permanently barred from the IBT. On June 23, 
2009, Mr. Hoffa notified the IRB that he adopted and filed 
the charge against Mr. Conway and that a panel would be 
appointed to hear the proposed charge. 


B. ANTHONY MANERO, LOCAL 282, LAKE 

SUCCESS, NEW YORK 

On June 23, 2009, the IRB issued an Investigative Report 
to General President Hoffa recommending that Anthony 
Manero be charged with bringing reproach upon the IBT 
and violating his membership oath while a member of the 
IBT when he knowingly associated with Thomas Sassano, a 
member of the Gambino La Cosa Nostra Family. On June 
25, 2009, Mr. Hoffa notified the IRB that he adopted and 
filed the charge and referred the charge back to the IRB for a 
hearing. On July 16, 2009, the IRB notified Mr. Manero that 
it would hold a hearing on September 16, 2009. 
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C. LOCAL 726 —- CHICAGO, ILLINOIS 

On July 20, 2009, the IRB issued an Investigative Report 
to General President Hoffa recommending that Local 726 be 
placed in trusteeship. The Local is not being conducted in 
accordance with the IBT Constitution and the Local’s Bylaws 
and the Local has engaged in financial malpractice. Secre- 
tary-Treasurer and Principal Officer Thomas Clair, President 
John Falzone and Local Trustee Michael Marcatante, who 
were also Trustees of the Local 726 Pension Fund, breached 
their fiduciary duties by causing the Pension Fund to trans- 
fer $125,000 to the Local. There was no documentation 
reflecting approval of the Pension Fund for or the nature of 
these transfers which were prohibited transactions under the 
Employee Retirement Income Security Act of 1974 (ERISA). 

Several months later, Mr. Clair, Mr. Marcatante, and 
Recording Secretary John Hurley loaned a total of $112,000 
to the Local in order for the Local to repay the Pension Fund. 
Unlike the alleged loans from the Pension Fund to the Local, 
these loans were documented, had specific rates of interest, 
and were secured by the Local’s assets. Without Local Exec- 
utive Board approval, Mr. Clair, who signed the loans on 
behalf of the Local, pledged the assets of the Local to secure 
the three loans, including his. 

The Pension Fund Trustees also breached their fiduciary 
duties by failing to maintain proper records, such as min- 
utes or any other documentation of Trustees meetings. In 
addition, as of April 30, 2009, the Local owed $119,422 in 
delinquent contributions to the Pension Fund and $77,326 
to the three officers who made loans to the Local to repay 
the Pension Fund. Moreover, the Local’s monthly Trustee 
Reports did not accurately portray the Local’s financial con- 
dition. For example, a November 2007 report listed a bal- 
ance of negative $205,022 in the Local’s General Checking 
Account and the limited financial information reported to the 
members under the Bylaws appears to have been inaccurate 
and incomplete. 

Mr. Hoffa was given two weeks to notify the IRB of 
actions planned. 


D. THOMAS CLAIR, JOHN FALZONE AND 
MICHAEL MARCATANTE — LOCAL 726, 
CHICAGO, ILLINOIS 
On July 21, 2009, the IRB issued an Investigative Report 

to General President Hoffa concerning Secretary-Treasurer 
and Principal Officer Thomas Clair, President John Falzone 
and Local Trustee Michael Marcatante. The Report recom- 
mended that Mr. Clair, Mr. Falzone and Mr. Marcatante be 
charged with bringing reproach upon the IBT and violating 
their fiduciary duties while officers of Local 726 and Trustees 
of the Local 726 Employee Pension Fund. 

In 2007 Mr. Clair caused the Pension Fund to enter into 
two ERISA prohibited transactions totaling $125,000. When 
he approved the loans from the Pension Fund as an Executive 
Board member, he (1) violated his duties under ERISA by act- 
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ing on behalf of an adverse party in a transaction involving 
the Pension Fund, (2) did not set any terms for the alleged 
loans the Pension Fund made to the Local, and (3) made the 
loans without receiving any security for repayment or even a 
promissory note. In addition, he failed to hold documented 
meetings or maintain any records of Pension Fund activities 
and failed to administer the plan in accordance with plan 
documents and for the benefit of the members as ERISA and 
the IBT Constitution required. 

Also, on March 21 and 27, 2008, without the required 
Executive Board approval, Mr. Clair irrevocably pledged the 
Local’s assets to secure loans he and two other Local officers 
made to the Local to enable the Local to repay the amount 
of the two prohibited transactions to the Pension Fund. Mr. 
Clair also violated the Local’s Bylaws in causing the Local to 
borrow money from himself and the others without requiring 
Executive Board approval, and he brought reproach upon the 
IBT by misleading the IBT General Secretary-Treasurer in the 
performance of his duties. 

The two other Local officers, Mr. Falzone and Mr. Mar- 
catante, while Local 726 officers and Trustees of the Local 
726 Employee Pension Fund, brought reproach upon the IBT 
and violated their fiduciary duties when, in 2007, they caused 
the Pension Fund to enter into the two ERISA prohibited 
transactions totaling $125,000. Both approved the loans 
from the Pension Fund as Executive Board members, violated 
their duties under ERISA by acting on behalf of an adverse 
party in a transaction involving the Pension Fund, and did not 
set any terms for the alleged loans the Pension Fund made to 
the Local. In addition, each made the loans without receiving 
any security for repayment or even a promissory note and 
failed to hold documented meetings or maintain any records 
of Pension Fund activities. They also failed to administer the 
plan in accordance with plan documents and for the benefit 
of the members as ERISA and the IBT Constitution required. 

On July 23, 2009, Mr. Hoffa notified the IRB that he 
adopted and filed the charges and that a panel would be 
appointed to hear the proposed charges. 


E. ERNEST E. SOWELL, LOCAL 747, HOUSTON, 

TEXAS 

On June 17, 2009, the IRB issued an Investigative Report 
to General President Hoffa recommending that Ernest E. 
Sowell be charged with, while an officer, employee and mem- 
ber of Local 747, violating his fiduciary duties to the Local 
and its members, embezzling and converting Local 747 funds 
to his own use, and bringing reproach upon the IBT when he 
embezzled $251,877 from Local 747. 

Mr. Sowell caused the Local to pay him approximately 
$222,937 in unauthorized “compensatory time” and sick 
leave benefits which he awarded himself without the required 
approval of the Executive Board. In addition, Mr. Sowell 
caused the Local to pay $28,940 in employer contributions 
on his behalf to the Local’s Money Purchase Retirement Plan 


to which he was not entitled since the Local’s contribution 
to the Plan was based upon his total compensation, which 
was inflated by his unauthorized compensatory time and sick 
leave. Accordingly, Mr. Sowell embezzled approximately 
$251,877. 

On June 23, 2009, Mr. Hoffa notified the IRB that he 
determined to adopt and file the charges against Mr. Sowell; 
however, in view of the fact that he previously imposed an 
emergency trusteeship over the affairs of Local 747, and the 
fact that the IBT became involved in adversary litigation with 
Mr. Sowell and other officers and staff of Local 747 relating 
to that trusteeship, he concluded that to avoid any appearance 
of bias or prejudice, it would be appropriate for these charges 
to be heard by the IRB rather than by an IBT hearing panel. 

On July 16, 2009, the IRB notified Mr. Sowell that it 
would hold a hearing on the charges on October 14, 2009. 


E GERMAN VAZQUEZ, LOCAL 901, SAN JUAN, 

PUERTO, RICO 

On June 19, 2009, the IRB issued an Investigative Report 
to General President Hoffa recommending that German 
Vazquez be charged with bringing reproach upon the IBT, 
breaching his fiduciary duty and embezzling union funds 
while an IBT member and Secretary-Treasurer of Local 901 
of approximately $55,532 from Local 901 as a result of four 
unauthorized pay raises between January 8, 2005 and May 
2, 2009. In violation of the Local’s Bylaws that require the 
Local’s Executive Board to approve salary increases for the 
Secretary-Treasurer, Mr. Vazquez either unilaterally grant- 
ed himself a salary increase or unilaterally increased the 
amount of his salary above the increase the Executive Board 
approved. 

On June 26, 2009, Mr. Hoffa notified the IRB that he 
adopted and filed the charge against Mr. Vazquez and that a 
panel would be appointed to hear the proposed charge against 
Mr. Vazquez. 


Ill. PROGRESS OF EXISTING CHARGES 


A. DON HAHS - BLET HEADQUARTERS, 

CLEVELAND, OHIO 

We have previously informed you that Don Hahs, an offi- 
cer of the Brotherhood of Locomotive Engineers and Train- 
men (BLET), a Division of the Teamsters Rail Conference, 
allegedly violated his fiduciary duties to the BLET and its 
members, embezzled and converted BLET funds and property 
to his own use and the use of others, and brought reproach 
upon the IBT while President of the BLET by embezzling over 
$58,000 from the BLET. 

After an IBT panel hearing, Mr. Hoffa issued his deci- 
sion removing Mr. Hahs from his current position in the 
BLET until his current term of office has expired in 2010, 
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suspending him from membership in the BLET and the IBT 
for a period of one year, and requiring payment of a fine of 
$44,963.97. 

The IRB notified Mr. Hoffa and Mr. Hahs that it found 
the IBT decision to be not inadequate. The IRB has made 
Application 131 to the district court for Judge Preska’s review. 
The matter is with Judge Preska. 


B. RICHARD RADEK - BLET VICE PRESIDENT 

We have previously informed you that BLET Vice Presi- 
dent Richard Radek allegedly brought reproach upon the IBT, 
breached his fiduciary duty, and embezzled over $6,700 in 
union funds by causing the BLET to pay for meals which had 
no union purpose and receiving an allowance which covered 
the cost of his home office supplies while at the same time 
causing the BLET to directly pay for his home office sup- 
plies. General President Hoffa filed the charges against Mr. 
Radek and a panel was appointed to hear the charges. Before 
a hearing could be held, Mr. Radek submitted to the IRB an 
agreement in which he permanently retired from the BLET, 
became ineligible to hold any appointed or elected office or 
employment with the BLET, the IBT or any affiliate of the 
BLET or the IBT, and made restitution for funds the IRB 
alleged he received. The IRB found the agreement served 
to resolve the matter and forwarded the agreement to Judge 
Preska for review. 


C. PETER INNAURATO — LOCAL 107, 

PHILADELPHIA, PENNSYLVANIA 

We have previously informed you that that Peter Innau- 
rato allegedly brought reproach upon the IBT and violated his 
membership oath while an IBT member by knowingly associ- 
ating with a member of the Philadelphia La Cosa Nostra fam- 
ily. Mr. Hoffa notified the IRB that he adopted and filed the 
charges against Mr. Innaurato and he returned the charges to 
the IRB for a hearing. The IRB’s hearing was postponed after 
Mr. Innaurato submitted to the IRB an agreement in which 
he permanently resigned from the IBT and Local 107 and 
agreed never to hold membership or any position in the IBT. 
The IRB found the agreement served to resolve the matter and 
forwarded the agreement to Judge Preska for review. 


D. ROBERT A. HOGAN - LOCAL 714, BERWYN, 

ILLINOIS 

We have previously informed you that Robert A. Hogan, 
Joint Council 25 Vice President and Local 714 Secretary- 
Treasurer, allegedly failed to act appropriately after he created 
a situation likely to result in a violation of the Consent Order 
when he rehired Robert Riley to work at Local 714 and failed 
to take any action to prevent, and, after learning, to address 
Mr. Riley’s ongoing contact with William T. Hogan, Jr., a pro- 
hibited person under the Consent Order. 

The IRB held a hearing on April 2, 2008, and while the 
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IRB was in the process of issuing a decision, the IRB received 
a proposed agreement between Mr. Hogan and the IRB. Mr. 
Hogan agreed to permanently resign all positions with Local 
714 and Joint Council 25 and for a period of two years he 
would not hold any officer position with the IBT or any IBT 
affiliated entity. He further agreed not to be an officer or 
employee of Local 727 for five years. The IRB found the 
agreement serves to resolve the matter and forwarded the 
agreement to Judge Preska for review. 


IV. TOLL-FREE HOTLINE 

Since our last report to you, the hotline has received 
approximately 85 calls reporting alleged improprieties. As in 
the past, all calls which appeared to fall within IRB jurisdic- 
tion were referred for investigation. Activities which should 
be reported for investigation include, but are not limited to, 
association with organized crime, corruption, racketeering, 
embezzlement, extortion, assault, or failure to investigate any 
of these. 

To assure that all calls are treated confidentially, the sys- 
tem recording hotline calls is located in a cipher-locked IRB 
room on a dedicated line and accessed by IRB staff only. It is 
not manned by an investigator; however, the recorded infor- 
mation if complete and within IRB jurisdiction is forwarded 
directly to the Investigations Office. 

Please continue to use the toll-free hotline to report impro- 
prieties which fall within IRB jurisdiction by calling 1-800- 
CALL-IRB (1-800-225-5472). If you are calling from within 
Washington, DC, dial 202-434-8085. 


Vv. CONCLUSION 

As always, our task is to ensure that the goals of the 
Consent Order are fulfilled. In doing so, it is our desire to 
keep the IBT membership fully informed about our activities 
through these reports and also through use of the website at 
www.irbcases.org. 

If you have any information concerning allegations of 
wrongdoing or corruption, you may call the toll-free hotline 
noted above, use the IRB facsimile number 202-434-8084, or 
write to either the IRB Chief Investigator or the IRB office: 


Charles M. Carberry, Chief Investigator 
17 Battery Place, Suite 331 
New York, NY 10004 


Independent Review Board 
444 North Capitol Street, N.W. 
Suite 528 

Washington, DC 20001 
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